NOTICE OF MEETING AND
BOARD OF ALDERMEN AGENDA

CITY OF OSAGE BEACH
BOARD OF ALDERMEN MEETING

1000 City Parkway
Osage Beach, MO 65065
573.302.2000
www.osagebeach.org

TENTATIVE AGENDA
REGULAR MEETING

September 7, 2023 - 6:00 PM
CITY HALL

** Note: All cell phones should be turned off or on a silent tone only. If you desire to address the Board,
please sign the attendance sheet located at the podium. Agendas are available on the back table in the
Council Chambers. Complete meeting packets are available on the City’s website at www.osagebeach.orq.

CALL TO ORDER
PLEDGE OF ALLEGIANCE
ROLL CALL
PROCLAMATIONS

A. Proclamation authorizing the Mayor - Constitution Week September 17-23, 2023
CITIZEN'S COMMUNICATIONS

This is a time set aside on the agenda for citizens and visitors to address the Mayor and Board on
any topic that is not a public hearing. For those here in person, speakers will be restricted to
three minutes unless otherwise permitted. Minutes may not be donated or transferred from one
speaker to another.

Visitors attending via online will be in listen only mode. Any questions or comments for the Mayor
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and Board may be sent to the City Clerk at tberreth@osagebeach.org no later than 10:00 AM on
the Board's meeting day (the 1st and 3rd Thursday of each month). Submitted questions and
comments may be read during the Citizen's Communications section of the agenda.

The Board of Aldermen will not take action on any item not listed on the agenda, nor will it
respond to questions, although staff may be directed to respond at a later time. The Mayor and
Board of Aldermen welcome and value input and feedback from the public.

Is there anyone here in person who would like to address the Board?

APPROVAL OF CONSENT AGENDA

If the Board desires, the consent agenda may be approved by a single motion.
» Minutes of Board of Aldermen meeting August 17, 2023
» Bills List - September 7, 2023
UNFINISHED BUSINESS

A. Bill 23-65 - An ordinance of the City of Osage Beach, Missouri, adding to Chapter 210 Offenses
Section 210.050 Administrative Search Warrants of the Osage Beach Code of Ordinances.
Second Reading

NEW BUSINESS

A. Presentation- LAGERS (Missouri Local Government Employees Retirement System)

B. Bill 23-66 - An ordinance of the City of Osage Beach, Missouri, authorize the Mayor to execute a
contract with All Clear Pumping and Sewer, LLC for the Gravity Sewer CCTV & Cleaning - Phase 1
Project in an amount not to exceed $41,529.50. First Reading

C. Bill 23-67- An ordinance of the City of Osage Beach, Missouri, authorizing the Mayor to execute a
contract with 1st Choice Septic Pumping, LLC for sewer on call and general maintenance services for
an amount not to exceed $75,000. First and Second Reading

D. Bill 23-68 - An ordinance of the City of Osage Beach, Missouri, authorizing the Mayor to execute a
contract with Raftelis Consultants INC, (DBA Raftelis) for a Public Works Operational Review and
Assessment Project for an amount not to exceed $55,000. First Reading

E. Motion to approve the purchase of 2 new pumps, valve replacements and other parts for the
Rockaway Sewer Station from Municipal Equipment for an amount not to exceed 93,128.75.

F. Discussion - Appointed Official determination for City Engineer position
G. Discussion - Rockway/Sands Sewer Stations

STAFF COMMUNICATIONS

A. Department Updated List - September 7, 2023
MAYOR AND MEMBERS OF THE BOARD OF ALDERMEN COMMUNICATIONS

Page 2 of 219



ADJOURN

-
Remote viewing is available on Facebook at City of Osage Beach, Missouri and on YouTube at City of Osage
Beach.

Representatives of the news media may obtain copies of this notice by contacting the following:

Tara Berreth, City Clerk
1000 City Parkway
Osage Beach, MO 65065
573.302.2000 x 1020

If any member of the public requires a specific accommodation as addressed by the Americans with
Disabilities Act, please contact the City Clerk’s Office forty-eight (48) hours in advance of the meeting at the
above telephone number.
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Ry =S
PROCLAMATION
CONSTITUTION WEEK
September 17-23, 2023

WHEREAS: September 17, 2023, marks the two hundred thirty-sixth anniversary of the framing
of the Constitution of the United States of America by the Constitutional Convention, outlining the
fundamental principles by which our nation is governed; and

WHEREAS: our Constitution, the guardian of our liberties, embodies the principles of
limited government in a Republic dedicated to the rule by law; and establishing basic governing
principles for society. These include popular sovereignty, federalism, judicial review, individual
rights, and separation of powers through a system of checks and balances; and

WHEREAS: in 1955 the Daughters of the American Revolution began the traditional celebration
of the Constitution, a resolution was later adopted by the U.S. Congress and signed into public law on
August 2, 1965, by President Dwight D. Eisenhower; and

WHEREAS: the Daughters of the American Revolution, Wazhazhe Chapter, NSDAR Lake of the
Ozarks, consider it a privilege and duty to celebrate this magnificent document and its memorable
anniversary.

NOW, THEREFORE, 1, Michael Harmison/Mayor, do hereby proclaim September 17-23, 2023,
as Constitution Week and asks our citizens to reflect on the ideals outlined in the Constitution of the
United States as amended over time and recognize the efforts and sacrifices of not only our Nation’s
Founding Fathers, the crafters of our Constitution, but also the brave individuals that have defended it and
to reaffirm the ideals of the Constitution by vigilantly protecting the freedoms guaranteed to us through
this guardian of our liberties.

IN TESTIMONY WHEREOF, | have hereunto set my hand and caused the Seal of the City of
Osage Beach to be affixed this 7" day of September 2023.

Michael Harmison, Mayor

ATTEST:

Tara Berreth, City Clerk
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MINUTES OF THE REGULAR MEETING OF THE BOARD OF
ALDERMEN OF THE CITY OF OSAGE BEACH, MISSOURI
August 17, 2023

The Board of Aldermen of the City of Osage Beach, Missouri, conducted a Regular Meeting on Thursday, August 17,
2023, at 6:00 PM. The following were present in person: Mayor Michael Harmison, Alderman Kevin Rucker, Alderman
Phyllis Marose, Alderman Richard Ross, Alderman Bob O'Steen and Alderman Justin Hoffman. Absent Alderman Kellie
Schuman, City Clerk Tara Berreth was present and performed the duties for the City Clerk’s office.

Appointed and Management staff present City Administrator Jeana Woods, Assistant City Administrator Mike Welty,
Police Chief Todd Davis, City Planner Cary Patterson, Parks and Recreation Manager Eric Gregory, Human Resources
Generalist Michael Raye, Airport Manager Ty Dinsdale, City Treasurer Kerri Bell, and Building Official Ron White.

CITIZEN'S COMMUNICATIONS
No Citizens Communications

APPROVAL OF CONSENT AGENDA

Alderman Rucker made a motion to approve the Consent Agenda as presented. This motion was seconded by Alderman
Marose. Motion passes unanimously with a voice vote.

UNFINISHED BUSINESS

Bill 23-63 - An ordinance of the City of Osage Beach, Missouri, amending Chapter 625 Massage Establishment -
Article Sections 625.010 Definitions, 625.030 Rules Authorized, 625.040 Inspections,625.050 Facilities Necessary,
625.060 General Operating Requirements, 625.080 Applications, 625.090 Notice of Hearing, 625.100 Issuance,
625.120 Revocation or Suspension, 625.130 Transfer, 625.140 Required, 625.150 Application. Second Reading

Alderman Ross made a motion to approve the second reading of Bill 23-63. This motion was seconded by Alderman
Hoffman. A roll call was taken to approve the second and final reading of Bill 23-63 and to pass same into ordinance:
“Ayes” Alderman Rucker, Alderman Marose, Alderman Ross, Alderman Hoffman, and Alderman O’Steen. Bill 23-63
was passed and approved as Ordinance 23.63. Absent Alderman Schuman

NEW BUSINESS

Discussion - City Park Athletic Fields RFP Discussion

The Parks Department is exploring different options to expand rentals of the athletic fields, to include tournament
scheduling, Little League, and Operations of the Concession stand. The staff is currently working on a Request for
Proposal which will allow for any outside organization to put in a bid proposal. Such a partnership will potentially

increase revenue for the City and allow Parks Staff to concentrate on park improvement projects and additional special
events.

Jeff Vernetti/General Manager for Ball Parks National — presented a proposal for rental of the city ball fields. Looking for
a partnership with the City of Osage Beach and Ball Parks National.

Bill 23-65 - An ordinance of the City of Osage Beach, Missouri, adding to Chapter 210 Offenses Section 210.050
Administrative Search Warrants of the Osage Beach Code of Ordinances. First Reading

Alderman Hoffman made a motion to approve the first reading of Bill 23-65. This motion was seconded by Alderman
Marose. Motion passes with a voice vote. Absent Alderman Schuman
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Motion to approve the purchase of a 2023 Ford Interceptor Utility from Dunn Ford Company of Stigler, OK at a
cost of $48,970.00.

Alderman O’Steen made a motion to approve the purchase of a 2023 Ford Interceptor Utility from Dunn Ford Company
of Stigler, OK at a cost of $48,970.00. This motion was seconded by Alderman Hoffman. Motion passes unanimously
with a voice vote. Absent Alderman Schuman

STAFF COMMUNICATIONS

City Administrator Woods — Lake Are Chamber of Commers Dinner in October. Look for RSVP to come in your
email.

Assistant City Administrator Welty — Sewer Foreman candidate accepted the offer and will start with the city on
September 5. New Sewer Tech starting on Monday August 215,

City Attorney Bradbury — Sent a proposed updated ordinance on stormwater drainage to the Building Department,
Administrator, Planning and Cochran for their comments. Once all the departments have reviewed them and given
their comments. The proposed ordinance will go to the Planning Commission in September and then to the Board in
October.

Building Official White — Work in front of the City Hall is moving along.

Human Resources Generalist Raye — Employee Survey closed this last Sunday. Going to pull all the data and bring it to
the Board within a week or two. Lager’s presentation September 7%,

Parks and Rec Manager Gregory - Managed Deer Hunt posted. Rumage Sale has been posted. Food Truck Festival is
coming up in late September.

Department Updated List - August 17, 2023

» Camden County Road Property Tax Questions (City Treasurer, K Bell)
* Capital Replacement Plan — LO/OB Joint Sewer Plant (City Administrator, ] Woods) (July August pre-Budget Prep
w/LOOBIJSB)
* Emergency generator back up plan for city (PW Department)
* Guideline Evaluation
o Design Guideline Revisions - Street Lights (Asst. City Administrator, M Welty)
o Incentive Guideline Revisions (City Administrator, J] Woods) (Aug)
* Personnel (HR Generalist, M Raye)
o Employee Benefits — re: LAGERS
o Vacancy Status Update (updated monthly)
o Employee Survey (late May/early June July)
o Employee 360 Feedback Process
* Project Updates / Related Budgeted Items Update
o L/S Panel Replacement Plan (Public Works Department)
o Park Master Plan (Parks & Recreation Mgr, E Gregory) (July)
o Private Street Inventory (Asst. City Administrator, M Welty)
o Sidewalk Master Plan (Asst. City Administrator, M Welty) (late June/early July July)
o Swiss Village Treatment Plan (Public Works Department)
o Tan Tar A Master Plan re: Infrastructure (Asst. City Administrator, M Welty)
o Tan Tar A Estates Utilities Current Contract Explanation (June July) / Rate /
Funding Review (July/August) City Attorney, C Bradbury / City Administrator, ] Woods)
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MAYOR AND MEMBERS OF THE BOARD OF ALDERMEN COMMUNICATIONS
Alderman Rucker — Shoot out weekend. Mainstreet Music has great entertainment.
Alderman Hoffman — Thank you to staff for all the help this week.
Alderman Marose - Development on Jefferies and Nicholes have progressed nicely. Glad to see that progress. Have a safe
next couple of weekends.
Alderman Ross — Emergency Generator Backups?

ACA Welty — Rockway and Sands are up and running. But some issues and working on fixing these issues. And
working on budgeting for 2024. Panels will all be addressed in 2024.
Mayor Harmison — Eggs and Issues — Talked to State Representative Blaine Luetkemeyer about a Pedestrian Bridge and
he was very interested. He stated that he would talk to some of his folks about getting it to be a budgeted item.

EXECUTIVE SESSION

Notice is given that the agenda includes a roll call vote to close the meeting as allowed by RSMo. Section 610.021 (1)
Legal Actions, Causes of Action, or Litigation involving a public governmental body and any confidential or privileged
communications between a public governmental body or its representatives and its attorneys.

Alderman Rucker moved to open the Executive Session. Alderman Marose seconded the motion. The following roll call
vote was taken to open the meeting: “Ayes”: Alderman Ross, Alderman Marose, Alderman O’Steen, Alderman Rucker
and Alderman Hoffman. Absent Alderman Schuman, The meeting was therefore open.

No announcements were made following the closed session.

Alderman O’Steen moved to close the meeting. Alderman Marose seconded the motion. The following roll call vote
was taken to close the meeting: “Ayes”: Alderman Ross, Alderman Marose, Alderman O’Steen, Alderman Rucker and
Alderman Hoffman. Absent Alderman Schuman. The meeting was therefore closed.

ADJOURN
The meeting adjourned at 8:15 pm. I, Tara Berreth City Clerk of the City of Osage Beach, Missouri, do hereby certify that

the above foregoing is a true and complete journal of proceedings of the regular meeting of the Board of Aldermen of the
City of Osage Beach, Missouri, on August 17, 2023, and approved September 7, 2023.

Tara Berreth, City Clerk Michael Harmison, Mayor
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CITY OF OSAGE BEACH
BILLS LIST
September 7, 2023
Bills Paid Prior to Board Meeting
Payroll Paid Prior to Board Meeting
SRF Transfer Prior to Board Meeting
TIF Transfer Osage Beach Commons
TIF Transfer Dierbergs

Bills Pending Board Approval

Total Expenses

514,563.90

302,833.11

112,771.48

8,662.36

152,114.15

497,524.51

1,588,469.51
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08-31-2023 11:19 AM PRIOR TO REPORT PAGE: 1

DEPARTMENT FUND VENDOR NAME DESCRIPTION AMOUNT

NON-DEPARTMENTAL General Fund MO DEPT OF REVENUE State Withholding 4,378.00

State Withholding 4,150.00

INTERNAL REVENUE SERVICE Fed WH 12,408.36

Fed WH 11,772.47

FICA 8,553.33

FICA 8,198.67

Medicare 2,000.40

Medicare 1,917.43

MISSIONSQUARE RETIREMENT Loan Repayment 77.62

Loan Repayment 77.62

Loan Repayment 111.88

Loan Repayment 111.88

Loan Repayment 182.34

Loan Repayment 182.34

Loan Repayment 139.12

Loan Repayment 139.12

Loan Repayment 98.17

Loan Repayment 98.17

Loan Repayment 153.05

Loan Repayment 153.05

Retirment 457 & 2,905.03

Retirment 457 & 2,927.21

Retirement 457 1,305.00

Retirement 457 1,305.00

Loan Repayments 166.79

Loan Repayments 166.79

Loan Repayments 134.84

Loan Repayments 134.84

Loan Repayments 182.82

Loan Repayments 182.82

Loan Repayments 92.92

Loan Repayments 92.92

Loan Repayments 320.61

Loan Repayments 600.21

Loan Repayments 161.77

Loan Repayments 161.77

Loan Repayments 113.03

Loan Repayments 113.03

Loan Repayments 127.21

Loan Repayments 127.21

Retirment Roth IRA % 224.53

Retirment Roth IRA % 224.53

Retirement Roth IRA 377.00

Retirement Roth IRA 377.00

CITIZENS AGAINST DOMESTIC VIOLENCE AUG CADV COLLECTIONS 98.00

ELAN CORPORATE PAYMENT SYSTEMS TACKLE BOXES & FISHING POL 131.74

OPTUM BANK INC HSA Contribution 363.33

HSA Contribution 363.33

HSA Family/Dep. Contributi 1,807.24
HSA Family/Dep. Contributi __ 1,807.24

TOTAL: 71,998.78

Mayor & Board General Fund INTERNAL REVENUE SERVICE FICA 171.53

Medicare 40.14

MISSIONSQUARE RETIREMENT Retirement 401% 7.25

Retirement 401 64.50
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08-31-2023 11:19 AM PRIOR TO REPORT PAGE: 2

DEPARTMENT FUND VENDOR NAME DESCRIPTION AMOUNT

AT&T MOBILITY-CELLS MAYOR CELL PHONE 44.88

BOWMAN, KAREN BOARD OF ADJ MIG 8/16/23 25.00

O'KEEFE, GLORIA BOARD OF ADJ MIG 8/16/23 25.00

JONES, LARRY BOARD OF ADJ MIG 8/16/23 25.00

CATCOTT, FRED BOARD OF ADJ MIG 8/16/23 25.00

HAMNER, GARY JOINT SEWER BOARD MTG 8/15 25.00

ELAN CORPORATE PAYMENT SYSTEMS FLOWERS- L. MCDONALD SURGE 47.19
BICKLE, BOB BOARD OF ADJ MTG 8/16/23 25.00

TOTAL: 525.49

Collector General Fund INTERNAL REVENUE SERVICE FICA 6.25
Medicare 1.46

TOTAL: 7.71

City Administrator General Fund INTERNAL REVENUE SERVICE FICA 671.01

FICA 674.63

Medicare 156.93

Medicare 157.78

MISSIONSQUARE RETIREMENT Retirement 401% 111.24

Retirement 401% 111.82

Retirement 401 667.44

Retirement 401 670.94

AT&T MOBILITY-CELLS CITY ADMIN CELL PHONE 88.96

ELAN CORPORATE PAYMENT SYSTEMS TONER FOR CITY ADMIN 582.00

MOCPA DUES- J. WOODS 425.00

OPTUM BANK INC HSA Contribution 37.50

HSA Contribution 37.50

HSA Family/Dep. Contributi 150.00
HSA Family/Dep. Contributi 150.00

TOTAL: 4,692.75

City Clerk General Fund INTERNAL REVENUE SERVICE FICA 152.64

FICA 152.64

Medicare 35.70

Medicare 35.70

MISSIONSQUARE RETIREMENT Retirement 401% 25.81

Retirement 401% 25.81

Retirement 401 154.87

Retirement 401 154.87

ELAN CORPORATE PAYMENT SYSTEMS MUNICIPAL MSTR CERT-BERRET 400.00

OPTUM BANK INC HSA Family/Dep. Contributi 75.00
HSA Family/Dep. Contributi 75.00

TOTAL: 1,288.04

City Treasurer General Fund INTERNAL REVENUE SERVICE FICA 656.84

FICA 651.37

Medicare 153.61

Medicare 152.33

MISSIONSQUARE RETIREMENT Retirement 401% 108.33

Retirement 401% 107.45

Retirement 401 650.07

Retirement 401 644.77

OPTUM BANK INC HSA Contribution 56.25

HSA Contribution 56.25

HSA Family/Dep. Contributi 150.00

HSA Family/Dep. Contributi 150.00
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08-31-2023 11:19 AM

PRIOR TO REPORT

PAGE:

DEPARTMENT FUND VENDOR NAME DESCRIPTION AMOUNT
TOTAL: 3,537.27
Municipal Court General Fund INTERNAL REVENUE SERVICE FICA 98.18
FICA 98.18
Medicare 22.96
Medicare 22.96
MISSIONSQUARE RETIREMENT Retirement 401% 16.47
Retirement 401% 16.47
Retirement 401 98.82
Retirement 401 98.82
OPTUM BANK INC HSA Family/Dep. Contributi 75.00
HSA Family/Dep. Contributi 75.00
TOTAL: 622.86
City Attorney General Fund INTERNAL REVENUE SERVICE FICA 365.38
FICA 365.38
Medicare 85.45
Medicare 85.45
MISSIONSQUARE RETIREMENT Retirement 401% 58.93
Retirement 401% 58.93
Retirement 401 353.59
Retirement 401 353.59
ELAN CORPORATE PAYMENT SYSTEMS IMLA CONF REG CREDIT-BRADB 575.00-
ICOUNTY SEARCHES 10.75
ICOUNTY SEARCHES 7.75
TOTAL: 1,170.20
Building Inspection General Fund INTERNAL REVENUE SERVICE FICA 523.36
FICA 523.36
Medicare 122.40
Medicare 122.40
MISSIONSQUARE RETIREMENT Retirement 401% 88.27
Retirement 401% 88.27
Retirement 401 529.65
Retirement 401 529.65
AT&T MOBILITY-CELLS BLDG DEPT CELL PHONE 218.92
WEX INC BLDG DEPT FUEL 213.28
ELAN CORPORATE PAYMENT SYSTEMS ICLOUD STORAGE- J. JOHNS 2.99
PDF EXPERT- J. JOHNS 49.99
OPTUM BANK INC HSA Family/Dep. Contributi 262.50
HSA Family/Dep. Contributi 337.50
TOTAL: 3,612.54
Building Maintenance  General Fund AMEREN MISSOURI FRONT OF CH 7/13-8/13/23 76.92
CITY HALL SVC 7/13-8/13/23 6,904.19
INTERNAL REVENUE SERVICE FICA 64.75
FICA 64.75
Medicare 15.14
Medicare 15.14
LOWE'S ADHESIVE REMOVER 9.49
ELAN CORPORATE PAYMENT SYSTEMS SMOKE SHED ROOF 66.92
WOODLEY BUILDING MAINTENANCE CITY HALL JANITORIAL SERVI 3,360.85_
TOTAL: 10,578.15
Parks General Fund INTERNAL REVENUE SERVICE FICA 561.62
FICA 562.17
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08-31-2023 11:19 AM PRIOR TO REPORT PAGE: 4

DEPARTMENT FUND VENDOR NAME DESCRIPTION AMOUNT
Medicare 131.35
Medicare 131.48
MISSIONSQUARE RETIREMENT Retirement 401% 41.45
Retirement 401% 41.05
Retirement 401 452.58
Retirement 401 451.83
LOWE'S HOSE CLAMPS & PVC 12.77
PRUNING SAW,HOSE CLMP,SCRW 39.23
WINDOW AC UNIT 217.55
PAINT,MRKNG FLAG, SPRAY PAI 54.09
WASP SPRAY & INSECT TRAPS 39.11
TOOL BOX,SPRAY PAINT,TOW L 343.37
COUPLER, TOW LOCK, PADLOCKS 80.70
BUNGEE CORDS & TRLR RECEIV 107.05
LAG SCREWS 139.89
WOOD POST HINGES 12.70
WASHERS 22.00
WASHERS & SCREWS 89.87
FAN, CLEANERS, CLEANING CLOT 347.63
PVC CAP & PAINT 48.43
AT&T MOBILITY-CELLS PARKS DEPT CELL PHONES 133.20
WEX INC PARK DEPT FUEL 426.36
AMEREN MISSOURI LWR DIAMOND LTS 7/6-8/6/23 13.14
HATCHERY RD SIGN 7/13-8/13 32.24
CP MAINT BLDG 7/13-8/14/23 72.93
CP #2 DISPLAY C 7/13-8/14/ 12.16
CP SOCCER FIELDS 7/13-8/14 23.07
CP #2 DISPLAY D 7/13-8/14/ 12.16
CP BALL FIELDS 7/13-8/14/2 1,135.46
CP #2 DISPLAY B 7/13-8/14/ 13.44
CP #2 DISPLAY A 7/13-8/14/ 12.16
HWY 42 BALLPARK LTS 7/6-8/ 23.03
CP #2 IRRIG PUMP 7/13-8/13 12.42
ELAN CORPORATE PAYMENT SYSTEMS LED PANELS & REPAIR PARTS 1,534.24
BEER- WEEKEND TOURNAMENT 89.28
BEER FOR CONCESSIONS 73.17
CONCESSION SUPPLIES 12.98
OPTUM BANK INC HSA Contribution 150.00
HSA Contribution 150.00
TOTAL: 7,859.36
Human Resources General Fund INTERNAL REVENUE SERVICE FICA 193.36
FICA 193.36
Medicare 45.23
Medicare 45.23
MISSIONSQUARE RETIREMENT Retirement 401% 7.90
Retirement 401% 32.19
Retirement 401 193.13
Retirement 401 193.13
ELAN CORPORATE PAYMENT SYSTEMS WOBBLY BOOTS- SAFETY LUNCH 1,025.00
ICE CREAM- SAFETY LUNCH 450.00
OPTUM BANK INC HSA Contribution 18.75
HSA Contribution 18.75
HSA Family/Dep. Contributi 75.00
HSA Family/Dep. Contributi 75.00
TOTAL: 2,566.03
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08-31-2023 11:19 AM PRIOR TO REPORT PAGE: 5
DEPARTMENT FUND VENDOR NAME DESCRIPTION AMOUNT
Overhead General Fund CHARTER COMMUNICATIONS HOLDING CO LLC CITY HALL CABLE 65.47
XEROX CORPORATION CITY HALL COPIER LEASE 274.62
MARCO TECHNOLOGIES LLC CITY COPIER LEASE 6/26-7/2 442.81
ELAN CORPORATE PAYMENT SYSTEMS DELUXE CHECKS 299.34_
TOTAL: 1,082.24
Police General Fund INTERNAL REVENUE SERVICE FICA 3,695.08
FICA 3,459.81
Medicare 864.18
Medicare 809.16
MISSIONSQUARE RETIREMENT Retirement 401% 560.65
Retirement 401% 539.26
Retirement 401 3,493.39
Retirement 401 3,301.20
AT&T MOBILITY-CELLS POLICE DEPT CELL PHONES 397.08
POLICE FN AIR CARDS 701.08
WEX INC POLICE DEPT FUEL 6,613.23
POLICE DEPT CAR WASHES 70.00
XEROX CORPORATION POLICE COPIER LEASE 274.62
MARCO TECHNOLOGIES LLC PD COPIER LEASE 6/26-7/25/ 182.13
ELAN CORPORATE PAYMENT SYSTEMS TRANSUION PERSON SEARCH 75.00
LEADER IN YOU CONF-M. O'DA 359.00
RECEIPT PAPER 153.80
2023 CHEVY EQUINOX DMV REG 70.63
EAGLE STOP BEVERAGES- PD 22.09
FBI NAA FALL CONF- T. DAVI 175.00
IAPE CONF LDGNG- CHAMBERLA 290.00
KIWK KAR WASH 29.00
TRANSUNION PERSON SEARCH 75.00
OPTUM BANK INC HSA Contribution 225.00
HSA Contribution 225.00
HSA Family/Dep. Contributi 1,050.00
HSA Family/Dep. Contributi 1,050.00
DUNN FORD COMPANY NEW 2023 FORD INTRCPTR UTI 48,470.00
TOTAL: 77,230.39
911 Center General Fund AT & T/CITY HALL 911 PHONE SVC 7/23/23 1,164.29
INTERNAL REVENUE SERVICE FICA 849.67
FICA 909.36
Medicare 198.71
Medicare 212.66
MISSIONSQUARE RETIREMENT Retirement 401% 91.76
Retirement 401% 97.28
Retirement 401 703.76
Retirement 401 725.15
CHARTER COMMUNICATIONS HOLDING CO LLC COMM INTERNET 129.98
COMM CABLE 36.64
AT&T MOBILITY-CELLS 911 CENTER CELL PHONES 44.48
ELAN CORPORATE PAYMENT SYSTEMS EMD RECERT- W. FOSTER 30.00
OPTUM BANK INC HSA Contribution 75.00
HSA Contribution 75.00
HSA Family/Dep. Contributi 75.00
HSA Family/Dep. Contributi 75.00
TOTAL: 5,493.74
Planning General Fund INTERNAL REVENUE SERVICE FICA 246.80
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08-31-2023 11:19 AM PRIOR TO REPORT PAGE: 6

DEPARTMENT FUND VENDOR NAME DESCRIPTION AMOUNT

FICA 246.80

Medicare 57.72

Medicare 57.72

MISSIONSQUARE RETIREMENT Retirement 401% 41.40

Retirement 401% 41.40

Retirement 401 248.40

Retirement 401 248.40

OPTUM BANK INC HSA Family/Dep. Contributi 112.50
HSA Family/Dep. Contributi 187.50

TOTAL: 1,488.64

Information Technology General Fund INTERNAL REVENUE SERVICE FICA 167.68

FICA 167.68

Medicare 39.21

Medicare 39.21

MISSIONSQUARE RETIREMENT Retirement 401% 28.14

Retirement 401% 28.14

Retirement 401 168.82

Retirement 401 168.82

AT&T INTERNET/IP SERVICES GG INTERNET 8/11/23 777.99

PARK INTERNET 8/11/23 833.19

LCF INTERNET 8/11/23 1,257.37

CHARTER COMMUNICATIONS HOLDING CO LLC CITY HALL INTERNET 297.71

AT&T MOBILITY-CELLS IT DEPT CELL PHONES 85.72

IBM 360 BASIC INSTALLATION 500.00

OPTUM BANK INC HSA Family/Dep. Contributi 75.00
HSA Family/Dep. Contributi 75.00

TOTAL: 4,709.68

Fconomic Development General Fund INTERNAL REVENUE SERVICE FICA 129.18

FICA 129.18

Medicare 30.21

Medicare 30.21

MISSIONSQUARE RETIREMENT Retirement 401% 20.83

Retirement 401% 20.83

Retirement 401 125.01

Retirement 401 125.01

AT&T MOBILITY-CELLS ECON DEV CELL PHONE 44,48

ELAN CORPORATE PAYMENT SYSTEMS MEDC MEMBERSHIP- M. MOON 300.00
FISHING SUPPLIES 105.39_

TOTAL: 1,060.33

NON-DEPARTMENTAL Transportation MO DEPT OF REVENUE State Withholding 376.13

State Withholding 411.13

INTERNAL REVENUE SERVICE Fed WH 860.43

Fed WH 953.79

FICA 772.78

FICA 865.16

Medicare 180.77

Medicare 202.33

MISSIONSQUARE RETIREMENT Retirment 457 & 91.13

Retirment 457 & 88.98

Retirement 457 188.00

Retirement 457 188.00

OPTUM BANK INC HSA Contribution 190.00

HSA Contribution 190.00
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08-31-2023 11:19 AM PRIOR TO REPORT PAGE: 7
DEPARTMENT FUND VENDOR NAME DESCRIPTION AMOUNT
HSA Family/Dep. Contributi 96.40
HSA Family/Dep. Contributi 96.40
TOTAL: 5,751.43
Transportation Transportation INTERNAL REVENUE SERVICE FICA 772.79
FICA 865.17
Medicare 180.75
Medicare 202.34
MISSIONSQUARE RETIREMENT Retirement 401% 95.80
Retirement 401% 93.64
Retirement 401 574.80
Retirement 401 561.94
LOWE'S REACHING TOOLS- TRASH PICK 130.98
MOUSE BAIT- STREET SHOP 8.53
KNEE PADS- STREET PROJECT 30.36
RUST REFORMER & SPRAY PAIN 41.70
AT&T MOBILITY-CELLS TRANS DEPT CELL PHONES 253.77-
WEX INC TRANS DEPT FUEL 3,944.92
XEROX CORPORATION TRANSPORTATION COPIER LEAS 83.69
AMEREN MISSOURI 5757 CHAPEL SVC 7/16-8/14/ 321.83
AMEREN MISSOURI 792 PASSOVER LTS 7/13-8/13 16.33
1095 MACE RD LTS 7/13-8/13 28.94
1129 INDUSTRIAL 7/13-8/13/ 8.57
1075 NICHOLS LTS 7/16-8/14 32.37
872 PASSOVER LTS 7/13-8/13 16.45
KK DR PALISADES 6/30-8/1/2 97.83
MACE RD RNDABT 7/13-8/12/2 15.92
680 PASSOVER LTS 7/13-8/13 13.69
MAIN SALT BLDG 7/9-8/7/23 12.16
ST LTG SVC 7/1-8/1/23 4,146.38
CUST OWNED LTG 7/1-8/1/23 336.94
NICHOLS VIEW LTG 7/1-8/1/2 155.73
MARCO TECHNOLOGIES LLC PW COPIER LEASE 6/26-7/25/ 60.71
PW PLOTTER LEASE 7/26-8/25 32.67
OPTUM BANK INC HSA Contribution 75.00
HSA Contribution 75.00
HSA Family/Dep. Contributi 200.25
HSA Family/Dep. Contributi 200.25
WOODLEY BUILDING MAINTENANCE PW- TRANS JANITORIAL SERVI 596.07
BRADLEE ROZIER ROW PURCHASE ALONG BLUFF D 25,000.00
TOTAL: 38,776.73
NON-DEPARTMENTAL Water Fund MO DEPT OF NATURAL RESOURCES WEST PWS PRIMACY FEES 9,164.33
EAST PWS PRIMACY FEES 10,685.96
MO DEPT OF REVENUE WATER SALES TAX 5,282.58
State Withholding 425.03
State Withholding 448.03
INTERNAL REVENUE SERVICE Fed WH 1,125.90
Fed WH 1,138.19
FICA 746.24
FICA 773.85
Medicare 174.51
Medicare 180.99
MISSIONSQUARE RETIREMENT Retirment 457 & 303.98
Retirment 457 & 311.97
Retirement 457 101.00
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08-31-2023 11:19 AM PRIOR TO REPORT PAGE: 8
DEPARTMENT FUND VENDOR NAME DESCRIPTION AMOUNT
Retirement 457 101.00
OPTUM BANK INC HSA Contribution 72.50
HSA Contribution 72.50
HSA Family/Dep. Contributi 137.80
HSA Family/Dep. Contributi 137.80
ONE TIME VENDOR 01-8860-04 250.00
01-8860-05 250.00
01-8870-03 250.00
02-0330-00 10.42
TOTAL: 32,144.58
Water Water Fund GOEHRI, GEORGE AUG INSURANCE PREMIUM 63.70
INTERNAL REVENUE SERVICE FICA 746.24
FICA 773.85
Medicare 174.51
Medicare 180.99
POSTMASTER AUG UTILITY BILL POSTAGE 550.00
PERMIT #10 RENEWAL 155.00
MISSIONSQUARE RETIREMENT Retirement 401% 105.68
Retirement 401% 109.87
Retirement 401 634.06
Retirement 401 659.18
BRENNTAG MID SOUTH INC FLUORIDE- GRANT 1,699.50
AT&T MOBILITY-CELLS WATER DEPT CELL PHONES 529.18-
WEX INC WATER DEPT FUEL 1,541.15
XEROX CORPORATION WATER COPIER LEASE 83.69
AMEREN MISSOURI 5757 CHAPEL SVC 7/16-8/14/ 321.83
AMEREN MISSOURI 6186 FIRE ST WELL 6/29-8/1 7,548.28
LK RD 54-29 WELL 7/13-8/13 1,438.02
BLUFF RD TOWER 7/9-8/7/23 4,351.61
COLLEGE WELL 7/6-8/6/23 2,027.83
LK RD 54-59 WELL 6/27-7/27 203.49
SWISS VLG WELL 6/28-8/1/23 3,336.97
COLUMBIA CLG WELL 7/13-8/1 4,401.05
COLUMBIA TWR POLE 7/13-8/1 33.66
MARCO TECHNOLOGIES LLC PW COPIER LEASE 6/26-7/25/ 60.71
PW PLOTTER LEASE 7/26-8/25 32.66
OPTUM BANK INC HSA Contribution 112.50
HSA Contribution 112.50
HSA Family/Dep. Contributi 125.25
HSA Family/Dep. Contributi 125.26
WOODLEY BUILDING MAINTENANCE PW- WATER JANITORIAL SERVI 596.07
TOTAL: 31,775.93
NON-DEPARTMENTAL Sewer Fund FAMILY SUPPORT PAYMENT CENTER Case #21281919 300.00
MO DEPT OF REVENUE State Withholding 641.84
State Withholding 531.84
INTERNAL REVENUE SERVICE Fed WH 1,541.64
Fed WH 1,129.53
FICA 1,185.42
FICA 1,086.52
Medicare 277.23
Medicare 254.12
MISSIONSQUARE RETIREMENT Retirment 457 & 109.02
Retirment 457 & 77.60
Retirement 457 199.00
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08-31-2023 11:19 AM PRIOR TO REPORT PAGE: 9
DEPARTMENT FUND VENDOR NAME DESCRIPTION AMOUNT
Retirement 457 199.00
OPTUM BANK INC HSA Contribution 25.00
HSA Contribution 25.00
HSA Family/Dep. Contributi 268.30
HSA Family/Dep. Contributi 268.30
TOTAL: 8,119.36
Sewer Sewer Fund INTERNAL REVENUE SERVICE FICA 1,185.41
FICA 1,086.51
Medicare 277.25
Medicare 254.11
POSTMASTER AUG UTILITY BILL POSTAGE 550.00
PERMIT #10 RENEWAL 155.00
MISSIONSQUARE RETIREMENT Retirement 401% 122.58
Retirement 401% 90.97
Retirement 401 889.20
Retirement 401 744 .52
LOWE'S WASP & HORNET SPRAY 79.56
FITTINGS & WIRE WHEEL BRUS 32.77
RETURN FITTINGS 277.39-
SEWER FITTINGS 313.39
CLEANOUT PLUG GASKET 1.84
AT&T MOBILITY-CELLS SEWER DEPT CELL PHONES 51.07
TRAVIS HODGE HAULING LLC EMERG SWR REPAIR ROCKAWAY 129,500.00
WEX INC SEWER DEPT FUEL 2,797.33
XEROX CORPORATION SEWER COPIER LEASE 83.70
AMEREN MISSOURI GRINDER PUMPS & LIFT STATI 3,600.30
CLEARWOOD LN 7/4-8/2/23 15.01
3949 CMPGRND G/S 7/9-8/7/2 22.56
1150 HWY KK 7/12-8/10/23 30.94
1117 OB RD G/P 7/12-8/10/2 14.69
798 MANOR G/P 7/13-8/13/23 15.00
4631 WINDSOR G/P 7/13-8/13 17.19
500 ST MORITZ S/P 7/18-8/1 25.29
HWY D PREWITTS G/P 7/6-8/6 268.40
5757 CHAPEL L/S 7/16-8/14/ 15.38
5757 CHAPEL SVC 7/16-8/14/ 321.84
701 PA HE TSI 7/9-8/7/23 14.61
253 W END L/S 7/16-8/14/23 19.32
GRINDER PUMPS & LIFT STATI 5,836.61
696 PASSOVER G/P 7/13-8/13 12.16
1089 OB RD L/S 7/13-8/13/2 12.67
1902 PROCTER G/P 7/12-8/10 92.48
5707 OB PKWY 7/13-8/13/23 14.23
GRINDER PUMPS & LIFT STATI 5,277.50
GRINDER PUMPS & LIFT STATI 9,749.23
1004 ZEBRA RD L/P 7/4-8/2/ 15.54
MARCO TECHNOLOGIES LLC PW COPIER LEASE 6/26-7/25/ 60.72
PW PLOTTER LEASE 7/26-8/25 32.67
ELAN CORPORATE PAYMENT SYSTEMS ICOUNTY COPIES-TTA DEEDS 18.00
PUMP TRUCK REPAIRS 1,313.42
OPTUM BANK INC HSA Contribution 37.50
HSA Contribution 37.50
HSA Family/Dep. Contributi 274.50
HSA Family/Dep. Contributi 274.49
WOODLEY BUILDING MAINTENANCE PW- SEWER JANITORIAL SERVI 596.08

Page 17 of 219



08-31-2023 11:19 AM PRIOR TO REPORT PAGE: 10

DEPARTMENT FUND VENDOR NAME DESCRIPTION AMOUNT

TOTAL: 165,973.65

NON-DEPARTMENTAL Ambulance Fund MO DEPT OF REVENUE State Withholding 382.00

State Withholding 410.00

INTERNAL REVENUE SERVICE Fed WH 851.64

Fed WH 886.48

FICA 927.06

FICA 987.49

Medicare 216.82

Medicare 230.95

MISSIONSQUARE RETIREMENT Loan Repayment 156.06

Loan Repayment 156.06

Loan Repayment 60.66

Loan Repayment 60.66

Loan Repayment 43.54

Loan Repayment 43.54

Retirment 457 & 156.59

Retirment 457 & 152.89

Loan Repayments 188.62

Loan Repayments 188.62

OPTUM BANK INC HSA Family/Dep. Contributi 100.00
HSA Family/Dep. Contributi 100.00

TOTAL: 6,299.68

Ambulance Ambulance Fund INTERNAL REVENUE SERVICE FICA 927.06

FICA 987.49

Medicare 216.82

Medicare 230.95

MISSIONSQUARE RETIREMENT Retirement 401% 95.99

Retirement 401% 103.93

Retirement 401 698.42

Retirement 401 754.88

CHARTER COMMUNICATIONS HOLDING CO LLC AMB CABLE 36.64

AT&T MOBILITY-CELLS AMB DEPT CELL PHONES 44.48

AMB FN AIR CARDS 164.96

AMBULANCE REIMBURSEMENT SYSTEMS INC JULY AMBULANCE REIMBURSEME 1,944.46

WEX INC AMB FUEL 756.76

ELAN CORPORATE PAYMENT SYSTEMS TRAVEL INSURANCE PLAN- RUD 27.00

EMS WORLD EXPO PLANE-RUDAT 373.75

OPTUM BANK INC HSA Contribution 37.50

HSA Contribution 37.50

HSA Family/Dep. Contributi 225.00
HSA Family/Dep. Contributi 225.00

TOTAL: 7,888.59

NON-DEPARTMENTAL Lee C. Fine Airpor MO DEPT OF REVENUE LCF SALES TAX 6,399.32

State Withholding 215.40

State Withholding 226.40

INTERNAL REVENUE SERVICE Fed WH 386.05

Fed WH 414.85

FICA 372.48

FICA 397.21

Medicare 87.10

Medicare 92.90

MISSIONSQUARE RETIREMENT Retirment 457 & 27.33

Retirment 457 & 28.16
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08-31-2023 11:19 AM PRIOR TO REPORT PAGE: 11

DEPARTMENT FUND VENDOR NAME DESCRIPTION AMOUNT

Retirement 457 45.00

Retirement 457 45.00

Loan Repayments 30.39

Loan Repayments 30.39

Loan Repayments 37.15

Loan Repayments 37.15

OPTUM BANK INC HSA Family/Dep. Contributi 55.00
HSA Family/Dep. Contributi 55.00

TOTAL: 8,982.28

Lee C. Fine Airport Lee C. Fine Airpor AMEREN MISSOURI LCF RD WELL 7/10-8/8/23 12.16

LCF RUNWAY LTS 6/28-8/1/23 72.76

AP FIREHOUSE 6/28-8/1/23 51.07

KAISER TRMNL BLDG 7/10-8/8 494.03

LCF HANGAR 2 7/10-8/8/23 34.04

LCF NEW AP HANGAR 7/10-8/8 54.12

INTERNAL REVENUE SERVICE FICA 372.48

FICA 397.21

Medicare 87.10

Medicare 92.90

MISSIONSQUARE RETIREMENT Retirement 401% 45.23

Retirement 401% 46.06

Retirement 401 354.59

Retirement 401 369.30

LOWE'S KEYS- AIRPORT 8.21
TAX CREDIT- AIRPORT 0.65-

BOX CUTTER, BLADES, SCRWDRVR 51.23

LUMBER, PLYWOOD, KEYS 94.82

BOLTS, NUTS, TAPE 9.63

AT&T MOBILITY-CELLS LCF AP CELL PHONES 22.24

WEX INC LCF FUEL 133.50

ELAN CORPORATE PAYMENT SYSTEMS HERITAGE TRACTOR BLADES 80.19

OPTUM BANK INC HSA Contribution 37.50

HSA Contribution 37.50

HSA Family/Dep. Contributi 195.00

HSA Family/Dep. Contributi 195.00
WOODLEY BUILDING MAINTENANCE LCF JANITORIAL SERVICES 851.93

TOTAL: 4,199.15

NON-DEPARTMENTAL Grand Glaize Airpo MO DEPT OF REVENUE GG SALES TAX 177.33

State Withholding 74.60

State Withholding 74.60

INTERNAL REVENUE SERVICE Fed WH 299.74

Fed WH 299.85

FICA 270.81

FICA 286.32

Medicare 63.34

Medicare 66.96

MISSIONSQUARE RETIREMENT Retirment 457 & 13.54

Retirment 457 & 13.48

Retirement 457 30.00

Retirement 457 30.00

OPTUM BANK INC HSA Family/Dep. Contributi 55.00
HSA Family/Dep. Contributi 55.00

TOTAL: 1,810.57
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08-31-2023 11:19 AM PRIOR TO REPORT PAGE: 12
DEPARTMENT FUND VENDOR NAME DESCRIPTION AMOUNT
Grand Glaize Airport Grand Glaize Airpo AMEREN MISSOURI GG AP HANGAR 6/27-7/27/23 39.12
GG TBLC EXT D 6/27-7/27/23 289.82
GG AP SHOP 6/27-7/27/23 32.79
957 AIRPORT RD 6/27-7/27/2 13.17
GG AP TBLC EXT D 6/27-7/27 11.92
GG AP HANGAR 6/27-7/27/23 31.15
GG AP SLEEPY 6/27-7/27/23 210.63
INTERNAL REVENUE SERVICE FICA 270.81
FICA 286.32
Medicare 63.34
Medicare 66.96
MISSIONSQUARE RETIREMENT Retirement 401% 25.48
Retirement 401% 25.42
Retirement 401 246.90
Retirement 401 246.96
AT&T MOBILITY-CELLS GG AP CELL PHONES 22.24
WEX INC GG FUEL 145.30
OPTUM BANK INC HSA Family/Dep. Contributi 105.00
HSA Family/Dep. Contributi 105.00
WOODLEY BUILDING MAINTENANCE GG JANITORIAL SERVICES 434.00
TOTAL: 2,672.33
TIF - Arrowhead TIF - Arrowhead ARROWHEAD DEVELOPMENT GROUP LLC DVLPR REIMB CID 6/15-8/14/ 645.42
TOTAL: 645.42

TOTAL PAGES:

12

General Fund
Transportation

Water Fund

Sewer Fund

Ambulance Fund

Lee C. Fine Airport Fund
Grand Glaize Airport Fund
TIF - Arrowhead

=========== FUND TOTALS ================
199,524,
44,528.
63,920.
174,093.
14,188.
13,181.
4,482.
645.
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08-31-2023 12:33 AM COUNCIL REPORT PAGE: 1

DEPARTMENT FUND VENDOR NAME DESCRIPTION AMOUNT
City Administrator General Fund STAPLES BUSINESS ADVANTAGE NOTEBOOK, PLANNERS, MARKERS 68.67

TOTAL: 68.67
Municipal Court General Fund ALPHAGRAPHICS OF OSAGE BEACH BUSINESS CARDS- A. WALLAND 44.50

TOTAL: 44.50

Building Inspection General Fund PRECISION AUTO & TIRE SERVICE LLC OIL CHANGE- BD1 66.95

CINTAS CORPORATION BLDG DEPT UNIFORM RENTAL 4.46

BLDG DEPT UNIFORM RENTAL 4.46

BLDG DEPT UNIFORM RENTAL 4.46
AMAZON CAPITAL SERVICES INC IPHONE CASE & SCREEN PROTE 56.85

TOTAL: 137.18

Building Maintenance General Fund BUTLER SUPPLY CO BULB RECYCLE 52.90

LIGHT BULBS 262.50

SHERWIN-WILLIAMS FENCE STAIN- GENERATOR 176.45

FENCE STAIN 74.58

ATR LIGHTING ENTERPRISES INC REPLACEMENT LIGHTS 101.80

CINTAS CORPORATION BLDG DEPT UNIFORM RENTAL 1.36

BLDG DEPT UNIFORM RENTAL 1.36

CH FLOOR MATS 92.50

BLDG DEPT UNIFORM RENTAL 1.36

STAPLES BUSINESS ADVANTAGE CARPET CHAIR MAT- PATTERSO 99.92

PLATES & PAPER TOWELS 67.40

HAND SOAP 28.89

PLATES & SUGAR 28.01

TOILET PAPER 78.98

RESTROOM TOWELS 66.02

MSHP-CRIMINAL RECORDS FUND JNTR CRIMINAL RECORD SEARC 33.25

COCHRAN ENGINEERING BUILDING IMPROV ENG 08/202 2,383.75

LINDYSPRING LAKE OF THE OZARKS 5-GAL BOTTLED WATER 7.59

5-GAL BOTTLED WATER 7.59

5-GAL BOTTLED WATER 7.59
SHERLOCK HOME INSPECTIONS LLC CH PEST CONTROL 105.00

TOTAL: 3,678.80

Parks General Fund LAKE SUN LEADER 81525 & 1586450 INV TO BID- PARK IRRIG PUM 107.10

CULLIGAN LAKE OF THE OZARKS TRANSPORTATION FEE 4.00

WATER SOFTENER 8/1-8/31/23 101.50

CORE & MAIN LP 2" CTS INSERTS- PARKS 159.60

PARTS PARK WATER LINE PIT 448.68

PARTS FOR PARK WATER LINE 873.00

CINTAS CORPORATION PARKS DEPT UNIFORM RENTAL 5.60

PARKS DEPT UNIFORM RENTAL 5.60

PARKS DEPT UNIFORM RENTAL 5.60

BEISHIR LOCK & SECURITY PRTS/LABOR INSTALL PRK CAM 25,862.23

2 PC'S SECURITY CAMERA EXP 4,857.30

STAPLES BUSINESS ADVANTAGE TONER 106.02

MEYER ELECTRIC CO INC CHNG LIGHT-PEANICK BALL FI 2,400.00

COCHRAN ENGINEERING IRRIGATION ENG 08/2023 3,418.75
PARK IMPROV ENG 08/2023 8,453.75

TOTAL: 46,808.73

Human Resources General Fund LAKE REGIONAL OCCUPATIONAL MEDICINE RANDOM DRUG TESTING 90.00
BAT TESTING 25.00

TOTAL: 115.00
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08-31-2023 12:33 AM COUNCIL REPORT PAGE: 2
DEPARTMENT FUND VENDOR NAME DESCRIPTION AMOUNT
Overhead General Fund HAWKEN PAINT & BODY INC WINDSHIELD REPAIR- RAMBAUD 1,085.37
MIDWEST PUBLIC RISK FY 22-23 CLERICAL WC FNL A 4,377.89
ALPHAGRAPHICS OF OSAGE BEACH WINDOW ENVELOPES 395.68
TOTAL: 5,858.94
Police General Fund MO POLICE CHIEFS ASSC MEMB DUES DAVIS 8/2023-9/2 225.00
LEON UNIFORM CO INC UNIFORM PANTS & TOP-H. VER 152.31
PSE INSTALLATION REMOVE EQUIPMENT FROM PD32 308.00
MIDWEST PUBLIC RISK LEXIPOL 23-24 75% 6,067.82
HEDRICK MOTIV WERKS LLC TIRE SWAP- PD 24 85.00
RADIATOR COOLING FAN- PD 1 508.49
REPAIR ON DETECTIVE EXPLOR 1,021.36
BLOWER MOTOR & DRIVE BELT- 607.70
TRANSMISSION MOUNT- PD 24 401.01
ARROWHEAD SCIENTIFIC INC BARRIER TAPE & SPIT SOCK H 144.57
TOTAL: 9,521.26
Planning General Fund CAPITAL CITY COURT REPORTING BOA HRG- CASES #348 & 349 300.00
TOTAL: 300.00
Engineering General Fund HORNER & SHIFRIN INC OB TLO3 PS IMPROVEMENTS 1,075.00
BARTLETT & WEST INC LAKEPORT PLAN 7/1-7/28/202 13,169.56
COCHRAN ENGINEERING GENERAL ENG 08/2023 33,716.75
TOTAL: 47,961.31
Transportation Transportation CAPITAL MATERIALS LLC ASPHALT MIX- AIRPORT RD 504.90
RP LUMBER INC RET LUMBER- DUMP TRK SIDE 28.56-
LUMBER & SCREWS-TRK SIDE B 56.55
LUMBER- SIDE BOARDS DUMP T 53.76
CONCRETE- SIGNS ON PASSOVE 281.58
FASTENAL CO SAFETY GLASSES 27.54
SAMCO TRANSMISSIONS SCAN & ROAD TEST-2009 CARA 105.00
MO VOCATIONAL ENTERPRISES LICENSE PLATE 10.16
O'REILLY AUTOMOTIVE STORES INC TIE DOWN STRAPS- VAN 25.99
O-RING FOR PAINT MACHINE 3.48
SASCO PAVEMENT COATINGS INC HOSES- PAINT SPRAYER 862.50
CROWN POWER & EQUIPMENT COVER- ZERO TURN MOWER 35.86
PARTS FOR BACKHOE 45.00
12" AUGERS- SKID STEER 75 545.00
DULLE OVERHEAD DOORS INC OVERHEAD DOOR REPAIR 45.00
SHERWIN-WILLIAMS PAINT- CASE RD 128.45
CENTRAL SALT, LLC DEICING SALT 8,042.59
MIDWEST PUBLIC RISK FY 22-23 STREET WC FINAL A 1,000.00
MAGRUDER LIMESTONE CO INC LIMESTONE MATERIALS- SHOP 40.11
LIMESTONE MATERIALS- SHOP 249.82
4-6" CLEAN- SHOP 427.00
CINTAS CORPORATION TRANSPO DEPT UNIFORM RENTA 3.33
TRANS DEPT UNIFORMS 202.97
TRANS DEPT FLOOR MATS 12.24
TRANSPO DEPT UNIFORM RENTA 3.33
TRANS DEPT UNIFORMS 202.97
TRANS DEPT FLOOR MATS 12.24
TRANSPO DEPT UNIFORM RENTA 3.33
TRANS DEPT UNIFORMS 289.92
TRANS DEPT FLOOR MATS 12.24
O'REILLY AUTOMOTIVE STORES INC CLEANER & WIPES FOR TRUCKS 20.97
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08-31-2023 12:33 AM COUNCIL REPORT PAGE: 3
DEPARTMENT FUND VENDOR NAME DESCRIPTION AMOUNT
CATALYST ELECTRIC EMRGNCY ELECTRICAL REP-NIC 8,093.15
AMAZON CAPITAL SERVICES INC ATR DIAPHRAGM PUMP- SHOP 217.64
REPLACEMENT IGNITION KEYS 23.58
SPOONS, BOWLS, PWDR MIX,TISS 46.06
PENS & STICKY NOTES 10.68
TRASH BAGS 32.86
HI VIS JCKTS/SWEATSHRTS-ST 664.27
COCHRAN ENGINEERING STREETS MISC ENG 08/2023 1,210.00
SPECIAL ROAD DISTRICT 08/2 111.25
OB PARKWAY ENG 08/2023 75.00
BUILDING IMPROV ENG 08/202 107.08
OB RD IMPROV SUP #8 SC23-1 17,185.98
MO DEPARTMENT OF CORRECTIONS WORK AGREEMENT 7/10-8/10/2 684.74
OZARK TRUCK PARTS PARTS FOR TRK 66 501.14
WHEEL STUDS & FLANGES- TRK 67.00
BRAKE KIT- TRK 66 91.72
IBERIA TIRE & AUTO INC FIXED DIPSTICK TUBE- TRK 5 425.00
LINDYSPRING LAKE OF THE OZARKS PW JULY WATER COOLER RENTA 10.00
PW LATE CHARGES 0.66
RUSH TRUCK CENTERS OF MISSOURI INC VEHICLE REPAIR- TRK 66 9,854.26
TOTAL: 52,637.34
Water Water Fund FASTENAL CO SAFETY GLASSES 27.53
FLYNN DRILLING CO INC ANNUAL MAINT INSPECTION WE 1,950.00
MO VOCATIONAL ENTERPRISES LICENSE PLATE 10.17
SCHULTE SUPPLY INC 288 5/8" WATER METERS 87,736.32
O'REILLY AUTOMOTIVE STORES INC DIESEL EXHAUST FLUID-HYDRO 71.96
DULLE OVERHEAD DOORS INC OVERHEAD DOOR REPAIR 45.00
CORE & MAIN LP PARTS POGUE HOLLOW PIT RPL 314.97
METER LIDS- INVENTORY 2,358.70
8" & 6" ROMAC COUPLERS 2,255.14
REGULATORS & 6" ROMAC 2,312.14
3/4" REGULATORS 1,682.76
10" ROMAC COUPLER 1,086.14
DOG DAYS HYDRANT 3,098.74
HYVEE HYDRANT REPAIR MUELL 1,150.43
PRTS BULK INVENTORY & AVER 2,347.41
PARTS AVER MAIN EXTENSION 1,757.38
MIDWEST PUBLIC RISK FY 22-23 WATER WC FINAL AU 1,000.00
CINTAS CORPORATION WATER DEPT UNIFORM RENTAL 3.48
WATER DEPT UNIFORMS 146.54
WATER DEPT FLOOR MATS 12.25
WATER DEPT UNIFORM RENTAL 3.48
WATER DEPT UNIFORMS 146.54
WATER DEPT FLOOR MATS 12.25
WATER DEPT UNIFORM RENTAL 3.48
WATER DEPT UNIFORMS 146.54
WATER DEPT FLOOR MATS 12.25
AMAZON CAPITAL SERVICES INC WORK BOOTS- T. STOUFER 199.95
WORK BOOTS- C. DEVORE 199.95
SPOONS, BOWLS, PWDR MIX,TISS 46.05
PENS & STICKY NOTES 10.68
TRASH BAGS 32.86
COCHRAN ENGINEERING PROFESSIONAL SVCS ENG 08/2 170.00
CONNECTING WATER ENG 08/20 117.50
UNSERVED AREAS ENG 08/2023 1,628.00
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DEPARTMENT FUND VENDOR NAME DESCRIPTION AMOUNT

BUILDING IMPROV ENG 08/202 107.08

REEVES-WIEDEMAN COMPANY UTILITY KNIVES 119.96

LINDYSPRING LAKE OF THE OZARKS PW JULY WATER COOLER RENTA 10.00
PW LATE CHARGES 0.67

TOTAL: 112,334.30

Sewer Sewer Fund USABLUEBOOK HEAT DRAIN OPNR-ODOR CNTRL 1,772.01

FASTENAL CO SAFETY GLASSES 27.54

MO VOCATIONAL ENTERPRISES LICENSE PLATE 10.17

LICENSE PLATE- HYDROVAC 30.50

HAWKEN PAINT & BODY INC WINDSHIELD REPAIR- TRK 72 1,116.76

REAR WINDOW REPAIR- TRK 74 585.69

MUNICIPAL EQUIPMENT CO ISS RELAYS 684.00

SERVICE CALL @ ROCKWAY 2,400.00

LAKE OZARK-OSAGE BEACH JOINT SEWER PLA JULY MONTHLY FLOWS 40,948.34

BOWLING ELECTRIC MACHINE RELAY ELECTRICAL PRTS- SEW 510.00

DULLE OVERHEAD DOORS INC OVERHEAD DOOR REPAIR 45.00

CORE & MAIN LP SEWER PLUMBING PARTS 370.62

SEWER PLUMBING PARTS 313.13

PARTS FOR ROCKWAY 436.54

MIDWEST PUBLIC RISK FY 22-23 SEWER WC FINAL AU 1,000.00

CINTAS CORPORATION SEWER DEPT UNIFORM RENTAL 3.33

SEWER DEPT UNIFORMS 163.83

SEWER DEPT FLOOR MATS 12.25

SEWER DEPT UNIFORM RENTAL 1.23

SEWER DEPT UNIFORMS 162.65

SEWER DEPT FLOOR MATS 12.25

SEWER DEPT UNIFORM RENTAL 1.23

SEWER DEPT UNIFORMS 189.14

SEWER DEPT FLOOR MATS 12.25

LO ENVIRONMENTAL LLC WIR TESTING-TTA, LAKE, BROAD 210.00

MCINTIRE MANAGEMENT GROUP CARBON 10,295.60

AMAZON CAPITAL SERVICES INC SPOONS, BOWLS, PWDR MIX, TISS 46.06

PENS & STICKY NOTES 10.69

TRASH BAGS 32.86

DISPOSABLE GLOVES 160.49

CLIFFORD POWER SYSTEMS GENERATOR MAINT- CITY HALL 181.05

GENERATOR MAINT- KK3-7 1,062.23

GENERATOR MAINT- KK4-9 920.46

SVC CALL- 54-7 SANDS 13,246.25

SVC CALL- 54-3 ROCKWAY 11,598.18

GENERATOR MAINT- KK3-7 859.40

COCHRAN ENGINEERING REPAIR TO SYSTEM ENG 08/20 1,733.26

LIFT STATION IMPROV 08/202 3,411.25

TTA ESTATES REHAB 08/2023 9,320.00

UNSERVED AREAS ENG 08/2023 9,395.00

BUILDING IMPROV ENG 08/202 107.08

REEVES-WIEDEMAN COMPANY PVC PARTS- WILSON DR 54.72

PVC ADAPTERS- SPRING ST 38.58

PUMPING PARTS-TIRE BITERS 120.58

SEWER PARTS- TIRE BITERS 112.87

1ST CHOICE SEPTIC PUMPING LLC PUMPOUT ON CALL SVCS 735.80

PUMPOUT @ ROCKWAY 1,219.35

LINDYSPRING LAKE OF THE OZARKS PW JULY WATER COOLER RENTA 10.00

PW LATE CHARGES 0.67

NICK'S TRUE VALUE HARDWARE HOSE REPLACEMENT- JET TRK 111.49
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08-31-2023 12:33 AM

COUNCIL REPORT

PAGE:

DEPARTMENT FUND VENDOR NAME DESCRIPTION AMOUNT
SEWER PLUMBING PARTS 114.11
GEAR SPRAY & DIGITAL CALIP 49.98
ANTIFREEZE TESTER 7.99
FUSES 29.98
PAINT DYE 23.96
GREEN PRO SOLUTIONS L/S DEGREASER- ODOR CONTRO 2,117.70
TOTAL: 118,146.10
Ambulance Ambulance Fund AIRGAS INC OXYGEN 310.73
MIDWEST PUBLIC RISK FY 22-23 AMB WC FINAL AUDI 1,000.00
HEDRICK MOTIV WERKS LLC OIL CHANGE- M10 90.00
MCKESSON MEDICAL SURGICAL MN SUPPLY IN MEDICAL SUPPLIES 360.24
MEDICAL SUPPLIES 17.34
QUADMED INC MEDICAL SUPPLIES 362.89
TOTAL: 2,141.20
Lee C. Fine Airport Lee C. Fine Airpor NAEGLER OIL CO LCF EQUIP CHRG & SATELLITE 46.00
4,432 GAL LCF AV GAS 21,659.80
7,440 GAL LCF JET FUEL 27,276.83
7,419 GAL LCF JET FUEL 26,810.64
MIDWEST PUBLIC RISK FY 22-23 LCF WC FINAL AUDI 500.00
CINTAS CORPORATION LCF UNIFORM RENTAL 7.69
LCF UNIFORM RENTAL 7.69
LCF UNIFORM RENTAL 7.69
O'REILLY AUTOMOTIVE STORES INC GLASS FUSES 4.99
FUSES UNICOMM RADIO 4.99
AMAZON CAPITAL SERVICES INC HP LASER JET PRINTER 235.00
TOTAL: 76,561.32
Grand Glaize Airport Grand Glaize Airpo NAEGLER OIL CO GG EQUIP CHRG & SATELLITE 46.00
3,938 GAL GG AV GAS 19,245.56
CAMDEN COUNTY FIRE & SAFETY GG AP FIRE EXTINGUISHER SV 71.00
MIDWEST PUBLIC RISK FY 22-23 GG WC FINAL AUDIT 500.00
HEDRICK MOTIV WERKS LLC BATTERY & FUEL PUMP-2005 F 1,056.76
CINTAS CORPORATION GG UNIFORM RENTAL 3.97
GG UNIFORM RENTAL 3.97
GG UNIFORM RENTAL 3.97
GENESIS LAMP CORPORATION RUNWAY LENS & STAKE MOUNTS 278.63
TOTAL: 21,209.86
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08-31-2023 12:33 AM

DEPARTMENT

FUND

COUNCIL REPORT

VENDOR NAME

DESCRIPTION

PAGE:

AMOUNT

TOTAL PAGES:

6

=============== FUND TOTALS ================

10 General Fund

20 Transportation

30 Water Fund

35 Sewer Fund

40 Ambulance Fund

45 Lee C. Fine Airport Fund
47 Grand Glaize Airport Fund

114,494,
52,637.
112,334.
118,146.
2,141.
76,561.
21,209.
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City of Osage Beach
Agenda Item Summary

Date of Meeting: September 7, 2023

Originator: Tara Berreth, City Clerk
Presenter: Cole Bradbury, City Attorney
Agenda Item:

Bill 23-65 - An ordinance of the City of Osage Beach, Missouri, adding to Chapter 210
Offenses Section 210.050 Administrative Search Warrants of the Osage Beach Code of
Ordinances. Second Reading

Requested Action:
Second Reading of Bill #23-65

Ordinance Referenced for Action:

Board of Aldermen approval required per Section 110.230. Ordinances, Resolutions,
Etc. — Generally and Section 110.240 Adoption of Ordinances.

Deadline for Action:
None

Budgeted Item:
Not Applicable

Budget Line Information (if applicable):
Not Applicable

Department Comments and Recommendation:

Administrative search warrants are a tool used by many cities to investigate code
violations. They allow the City to seek a warrant from its municipal judge (or a state
judge) to enter private property without the owner/occupant's permission. We have not
used them in the past and do not foresee using them much in the future, but they would
be a useful tool in case we suspect a code violation but cannot prove it from the street
(for instance, an illegal kennel in the basement or a chop shop operating in a fenced
backyard). The Building Official and | believe having this ordinance enacted now will
speed enforcement if the need ever arises for this type of warrant.

City Attorney Comments:

Per City Code 110.230, Bill 23-65 is in correct form. This ordinance was largely copied
from the City of Sedalia and complies with all legal requirements.
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City Administrator Comments:

The first reading was read and approved August 7, 2023. | concur with the department's
recommendation.
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BILL NO. 23-65 ORDINANCE NO. 23.65
AN ORDINANCE OF THE CITY OF OSAGE BEACH, MISSOURI, ADDING TO CHAPTER 210
OFFENSES SECTION 210.050 ADMINSTRATIVE SEARCH WARRANTS OF THE OSAGE
BEACH CODE OF ORDINANCES.
BE IT ORDAINED BY THE BOARD OF ALDERMEN OF THE CITY OF OSAGE BEACH, AS
FOLLOWS TO WIT:

Section 1: There is hereby enacted a new section of Chapter 210 Offenses to be known as

Section of 210.050.

Section 210.050 Administrative Search Warrants

A. The City hereby finds that it is beneficial for the public health and welfare of the City to
utilize administrative search warrants as may be issued under the provisions of this
Section.

B. Administrative search warrant defined; procedure.

1. An “administrative search warrant” is a written order commanding the
search or inspection of any property, place or thing and the seizure,
photographing, copying or recording of property or physical conditions
found thereon or therein to determine or prove the existence of violations
of any ordinance or Code section of the city relating to the use, condition
or occupancy of property or structures located within the said City or to
enforce the provisions of any such ordinance or Code section. See
Camara v. Municipal Court of City and County of San Francisco, 387
U.S. 523, 538-39 (1967).

2. An administrative search warrant may be issued by the judge of the
Osage Beach Municipal Division or by another judge of the county
circuit court having jurisdiction over the things or places to be searched
or seized.

3. Any such warrant shall be directed to the chief of police or any other
police officer, or any code enforcement officer, or building inspector of
the City, and shall be executed by authorized City personnel within the
City limits and not elsewhere.

C. Application

1. Any police officer, code enforcement officer, fire department
personnel, building inspector, or city attorney for the City may make
application to the judge for the issuance of an administrative search
warrant.

2. The application shall:

a. Be in writing;
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i.

b.  State the time and date of the making of the application;

c. Identify the property or places to be entered, searched, inspected or
seized in sufficient detail and particularity that the officer
executing the warrant can readily ascertain it;

d. State that the owner or occupant of the property or places to be
entered, searched, inspected or seized has been requested by an
appropriate officer of the city to allow such action and has refused
to allow such action, or give the reasons such request has not been
made;

State facts sufficient to show probable cause for the issuance of a
search warrant, as provided in this chapter, to:

Search or inspect for violations of an ordinance or Code section
specified in the application; or

Show that entry or seizure is authorized and necessary to enforce an
ordinance or Code section specified in the application and that any
required due process has been afforded prior to the entry or seizure;

Be verified by the oath or affirmation of the applicant;

Be signed by the applicant and filed in the court of the judge hearing
the application.

The application may be supplemented by a written affidavit by oath or affirmation. Such an
affidavit shall be considered in determining where there is a probable cause for the issuance
of a search warrant and in filling out any deficiencies in the description of the property or
place to be searched or inspect. Oral testimony shall not be considered. The application or
execution of a search warrant shall not be deemed invalid for the sole reason that the
application or execution of the warrant relies upon electronic signatures of any person
seeking the warrant or judge issuing the warrant.

D. Hearing procedure

1.

The judge shall hold a non-adversary ex parte hearing to determine whether probable
cause exists to inspect or search for violations of any ordinance or Code section or to
enforce any ordinance or Code section, including the abatement of violations and the
seizure of property related thereto.

The judge shall determine whether the action to be taken is reasonable in light of the
facts stated. The judge shall consider the goals of the ordinance or Code section
sought to be enforced and such other factors as may be appropriate including, but not
limited to, the physical condition of the specified property, the age and nature of the
property, the condition of the area in which the property is located, the known
violation of any relevant ordinance or Code section and the passage of time since the
property's last inspection. The standard for issuing a warrant need not be limited to
actual knowledge of an existing violation of an ordinance or Code section.

If it appears from the application and any supporting affidavit that there is probable
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cause to inspect or search for violations of any ordinance or Code section or to
enforce any such ordinance or Code section, a search warrant shall immediately be
issued.

4. The warrant shall issue in the form of an original and two copies and the application
and any supporting affidavits and one copy of the warrant as issued shall be retained
in the records of the municipal court.

E. The search warrant shall:
1. Be in writing and in the name of the City;

2. Bedirected to any police officer, code enforcement officer, or building inspector in
the City;

3. State the time and date the warrant was issued;

4. Identify the property or places to be searched, inspected or entered upon in
sufficient detail and particularity that the officer executing the warrant can readily
ascertain it;

5. Command that the described property or places be searched or entered upon and
that any evidence of any ordinance violations found therein or thereon, or any
abatement performed therein or thereon, or a description of any property seized
pursuant to an abatement, be returned within ten days after filing the application,
via a warrant return to the judge who issued the warrant, to be dealt with according
to law;

6. Be signed by the judge with the title of his/her office indicated.

F. A search warrant issued under this chapter shall be executed only by the chief of police,
other police officer, code enforcement officer, or building inspector of the City; provided
however, that one or more designated city officials may accompany the officer. The
warrant shall be executed in the following manner:

1. The warrant shall be executed by conducting the search, inspection, entry or seizure
as commanded and shall be executed as soon as practicable and in a reasonable
manner.

2. The officer shall give the owner or occupant of the property searched, inspected or
entered upon a copy of the warrant.

a. If any property is seized incident to the search, the officer shall give the
person from whose possession it was taken, if the person is present, an
itemized receipt for the property taken. If no such person is present, the
officer shall leave the receipt at the site of the search in a conspicuous place.

b. A copy of the itemized receipt of any property taken shall be kept in the files
of the officer conducting the search. If more than one officer conducts the
search, only one copy of the receipt needs to be kept.

c. The disposition of property seized or abated pursuant to a search warrant
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under this section shall be in accordance with an applicable ordinance or
Code section, but in the absence of same, then with R.S.Mo. § 542.301.

3. The officer may summon as many persons as he/she deems necessary to assist
him/her in executing the warrant and such persons shall not be held liable as a
result of any illegality of the search and seizure.

4. An officer making a search pursuant to an invalid warrant, the invalidity of which
is not apparent on its face, may use such force as he/she would be justified in using
if the warrant were valid.

5. A search warrant shall expire if it is not executed and the required return made
within ten days after the date of the issuance of the warrant.

6. After execution of the search warrant, the warrant, with a return thereon signed by
the officer making the search, shall be delivered to the municipal court.

7.  The return shall show the date and manner of execution and the name of the
possessor and of the owner, when not the same person, if known, of the property and
places searched or seized.

8.  The return shall be accompanied by any photographs, copies or recordings made, a
description of any abatements performed, and by any property seized pursuant to an
abatement, along with a copy of the itemized receipt of such property required by
this section; provided however, that seized property may be disposed of as provided
herein and in such a case a description of the property seized shall accompany the
return.

9. The court clerk, upon request, shall deliver a copy of the return to the possessor and
the owner, when not the same person, of the property searched or seized.

Section 2. Severability

The chapters, sections, paragraphs, sentences, clauses and phrases of this ordinance are
severable, and if any phrase, clause, sentence, paragraph or section of this ordinance shall be declared
unconstitutional or otherwise invalid by the valid judgment or degree of any Court of any competent
jurisdiction, such unconstitutionality or invalidity shall not affect any of the remaining phrases, clauses,
sentences, paragraphs, or sections of this ordinance since the same would have been enacted by the
Board of Aldermen without the incorporation in this ordinance of any such unconstitutional or invalid
phrase, clause, sentence, paragraph or section.

Section 3. Repeal of Ordinances not to affect liabilities, etc.

Whenever any part of this ordinance shall be repealed or modified, either expressly or by
implication, by a subsequent ordinance, that part of the ordinance thus repealed or modified shall
continue in force until the subsequent ordinance repealing or modifying the ordinance shall go into
effect unless therein otherwise expressly provided; but no suit, prosecution, proceeding, right, fine or
penalty instituted, created, given, secured or accrued under this ordinance previous to its repeal shall not
be affected, released or discharged but may be prosecuted, enjoined and recovered as fully as if this
ordinance or provisions had continued in force, unless it shall be therein otherwise expressly provided.

Section 4. That this Ordinance shall be in full force and effect from and after the date of
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passage and approval of the Mayor.
READ FIRST TIME: August 17, 2023 READ SECOND TIME:

I hereby certify that Ordinance No.23.65 was duly passed on , by the Board of
Aldermen of the City of Osage Beach. The votes thereon were as follows:

Ayes: Nays: Abstentions: Absent:

This Ordinance is hereby transmitted to the Mayor for his signature.

Date Tara Berreth, City Clerk

Approved as to form:

Cole Bradbury, City Attorney

I hereby approve Ordinance No.23.65.

Michael Harmison, Mayor

Date Tara Berreth, City Clerk
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City of Osage Beach
Agenda Item Summary

Date of Meeting: September 7, 2023

Originator: Jeana Woods, City Administrator
Presenter: Mike Raye, HR Generalist
Agenda Item:

Presentation- LAGERS (Missouri Local Government Employees Retirement System)

Requested Action:
Presentation

Ordinance Referenced for Action:
Not Applicable

Deadline for Action:
Not Applicable

Budgeted Item:
Not Applicable

Budget Line Information (if applicable):
Not Applicable

Department Comments and Recommendation:
HR Generalist example summary enclosed.

City Attorney Comments:
Not Applicable

City Administrator Comments:

Mayor Harmison requested a full review and evaluation for consideration in joining
LAGERS for the City's retirement program. A representative from LAGERS will be
joining the meeting via Zoom to provide details on the program and to review our City's
valuation in consideration of a change to our retirement program.
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www.molagers.org
info@molagers.org
800-447-4334

Joining
LAGERS
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WHO WE ARE & WHAT WE DO

For over 50 years, Missouri LAGERS has helped middle class workers transition into middle class retirees.
Dependable monthly income is essential for people to exit the workforce with dignity, and it helps them
maintain their standard of living throughout retirement.

We take our responsibility seriously and strive to ensure the people who keep our communities going
can depend on us. The security, flexibility, and portability of our benefits make LAGERS the preferred
retirement plan for Missouri’s local governments.

Our members’ assets are managed by LAGERS benefits are chosen at the local level While one of the reasons to provide LAGERS is
professionals who have the fiduciary so that our participating employers can to retain good employees, if an employee does
responsibility to make decisions based match their benefit choices to their goals. decide to leave, LAGERS benefits are portable.

There are over 780 local government employers
throughout Missouri participating in LAGERS. An
employee can maintain their benefit between

upon the best interest of members and

LAGERS employers may change benefits
their beneficiaries. ploy y chang

periodically, either up or down, to fit the

LAGERS employers are required by needs of their workforce and budgets.
o . any of them.
Missouri state law to make their full
contributions each and every month to LAGERS vesting period is moderate, at only 5 years
ensure their workers’benefits are properly of service. We believe this to be an extremely
funded. valuable recruitment tool for employers and
employees.
A lump sum payout is available to vested
employees who leave employment and meet
5 certain conditions. This lump sum can be rolled

over into any other eligible retirement account.
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LAGERS offers modest benefits
that are designed to be
combined with other sources
of retirement income. This

is the best way to achieve
retirement security for all.

Our vision is what we hope to
achieve; our mission is why we exist;
and our values are beliefs we hold
dear. Our vision is lofty, but it is
something toward which we strive
VISION everyday.

A Secure
Retirement for All

Pl , r;\\iqﬁtsecurityfor : MISSION

, like Rosa Aviles, a

To provide and preserve retirement security for those
dedicated to serving Missouri’s local communities.

VALUES

Dedication Respect Teamwork Integrity

Excellence Communication Accountability

3
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® THEPURPOSEOFA e
RETIREMENT PLAN

Attracts quality
employees

The purpose of a retirement plan
should be to attract high quality
workers, keep those workers during
their most productive years, and
Keeps lines of then allow them a way to leave the
oromotion open, workforce with dignity and security. work hard and
allowing younger This creates steady and predictable stay with an
talent to stay and movement that allows employers employer during
grow within the to make better personnel decisions, their most

employer and the employees are motivated by productive years
opportunities for advancement this

movement provides.

Incentivizes
employees to

Provides a dignified exit
from the workforce so that
employees can retire when

they are ready




HOW
LAGERS

LAGERS is a defined benefit
retirement plan. Defined benefit
plans provide protected monthly
payments based on a formula
that reflects an employee’s
working career.

ELIGIBILITY

All employees who work the required number of annual hours
(employer may elect 1,000, 1,250, or 1,500 annual hours) are eligible
for LAGERS benefits. To receive a benefit, an employee must become
vested and reach LAGERS' retirement age.

A member becomes quaranteed to receive a benefit (vested) when
they earn 60 months (5 years) of credited service with one or more
LAGERS employer(s).

General Employees: Age 60
Police and Fire Employees: Age 55
Public Safety Personnel Age 55*

All members may individually choose to retire up to five years earlier
than normal retirement age and receive a reduced benefit.
*Optional employer election for EMS personnel, Emergency Telecommunicators, and Jailors. If

no election is made, EMS personnel, Emergency Telecommunicators, and Jailors are considered
general employees in LAGERS.

Employers may offer an additional early retirement option called the
Rule of 80, which allows employees to retire with unreduced benefits
when their age and credited service total the number 80.

All LAGERS benefits are
calculated using this
formula. Members can
earn their monthly benefit
by accumulating credited
service. The longer they
work and the more they
earn in salary, the more
they will receive in a
steady monthly income at
retirement.

BENEFITS

Because LAGERS has hundreds of
members across the state of Missouri,
LAGERS is able to provide every
member with disability and survivor
benefits at a nominal cost to each
employer.

All vested members are eligible for
these lifetime benefits and non-
vested members are eligible if the
cause of disability or death is duty-
related.

No separate election must be made
for these benefits.

5
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EMPLOYER

There are many required elections that must be made when joining LAGERS. Below is information regarding the one-time
elections as well as information on the benefit, eligibility, and funding elections.

The cost varies depending on the level of benefits elected (higher benefits = higher cost) and the employer’s unique employee
group (age, salaries, amounts of service, turnover rates, etc). An employer must obtain an initial valuation which details the
employer’s unique cost of partnering with LAGERS.

ELECTIONS:

These elections must be made when joining LAGERS and cannot be changed in the future.

Providing a defined benefit Allows employers to give credit toward a LAGERS benefit for time the
retirement plan is about making employees worked prior to the commencement of LAGERS. (100%,

a commitment between 75%, 50%, or 25% coverage) An employee must remain employed in
employees and their employer. a LAGERS-covered position for at least one year after the employer’s
As such, LAGERS statutes effective date of membership in order to receive service credit for their
require an employer to honor time worked before the employer joined LAGERS, unless a death or
the benefits they undertake disability occurs.

and make the full required Employers with existing retirement plans in place may have limited prior service
contributions each month. options to avoid a duplication in benefits as prohibited by MO state statute.
Defines an eligible employee Employers can cover general, police, fire and public safety

for LAGERS participation as departments. At minimum, a subdivision must cover a general

an employee who works at or department, but may add departments at a later date. Coverage of
above 1500, 1250 or 1000 hours departments cannot be terminated.

annually.

E L E C T I O N S . How Does the Benefit Multiplier

Impact the Benefit Calculation?

These elections can be changed once every two
years and have a direct impact on the amount of INCOME REPLACEMENT
income employees will receive from LAGERS. LIFE

10YRS 20YRS  30YRS

: PROGRAM  MULTIPLIER SERVICE SERVICE  SERVICE
Benefit multipliers range from 1.00 - 2.50%. The

higher the multiplier, the greater the monthly 1.00%
income replacement in retirement. L-3 1.25% 12.5% 2504 37.5%

: . , L-7 1.50% 15% 30% 45%
Benefits can be based on either the highest
consecutive 60 month (5 year) or a 36 month (3 L-12 1.75% 17.5% 35% 52.5%
year) average salary from the last 120 months 16 2 00% 20% 10% 50%

(10 years). A 36 month average generally yields
a slightly higher average, producing a slightly
Igrger benefit.

2.50%

*Only available to groups that do not contribute to Social Security.
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ELECTION:

You may change this election once every two years. This election determines when an employee
can draw a benefit.

+ General - Age 60

« Police, Fire
«  *Public Safety - Age 55

Rule of 80:

Employers may elect to offer an early
retirement option which allows employees

to retire with unreduced benefits when the
sum of their age and credited service total the

*This is an optional employer election which allows employers
number 80.

in 3rd class counties to classify EMS personnel, Emergency
Telecommunicators, and Jailors as Public Safety Personnel for
purposes of determining an age 55 normal retirement.

ELECTION:

You may change this election once every two years, and it has an impact on the percentage of payroll
your subdivision will pay to fully fund the employees’ benefits.

Employers may elect to have LAGERS-eligible employees share in the cost of funding their LAGERS
benefit. Each employer may choose either a 0%, 2%, 4%, or 6% employee contribution amount.

PROCESS

LAGERS reviews any current retirement plans/

investment programs.
Political Subdivision requests an initial actuarial

valuation.
LAGERS actuaries prepare your valuation, generally

within 3-4 weeks.

. Your initial valuation must be made available for
public inspection for at least 45 calendar days.

. Contact State Social Security (see next column)

. The political subdivision then adopts an ordinance
or resolution electing your benefits and effective
date.

Be sure LAGERS receives a copy of the signed
resolution within 10 days of adoption and before
the effective date.

Prior to joining LAGERS, an employer should contact
the Missouri Office of Administration to let them know
they are considering LAGERS coverage. The State
Social Security Administrator can explain the legal
requirements necessary for proper coverage before
starting a retirement plan. Some employers may
need to establish a Section 218 Agreement, which

is a voluntary agreement allowing an employer to
participate in both Social Security and LAGERS. While
many employers already have 218 Agreements in place,
if your employer needs to establish an agreement to
continue participating in Social Security, the State
Administrator’s office can provide assistance.

To verify the status of your employer’s Section
218 agreement, contact the State Social Security
Administrator by phone or email: 573.751.1987

218agreement@oa.mo.gov

7
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YOUR INITIAL
ACTUARIAL VALUATION

Your actuarial valuation is a cost study that shows the employer’s unique cost for providing a specific set of LAGERS
benefits to your employee groups. This study is valid for two years from date of issue.

Starting on page 4, contribution rates are shown as a percent of payroll for all of LAGERS benefit levels.
The difference between each page can be found in the top heading.

EMPLOYER CONTRIBUTION RATES
(0% EMPLOYEE CONTRIBUTIONS - 3 YEAR FAS)

Rule of 80 Retirement Eligibility

TOTAL
PRIOR EMPLOYER
BENEFIT =~ EMPLOYEE Ao /0f  CURRENT DISABLLITY  Sriii,
PROGRAM GROUPS COST RATE
COST
jENY General 1.20% 7.10% 0.20% 8.50% TE'S > amplel
Police 1.40 7.30 0.40 9.10 shows employer
Fire 1.10 8.60 0.60 10.30 contribution
1-3 General 1.40 8.70 0.30 10.40 rates based on
Police 1.80 8.90 0.50 11.20 0% employee
Fire 1.40 10.50 0.70 12.60 contributions,
LT-4(65) General 1.30 8.40 0.20 9.90 3 year final
Police 1.80 9.00 0.40 11.20 average salary,
Fire 1.50 11.10 0.60 13.20 and rule of 80
LT-5(65) General 1.60 9.60 0.30 11.50 retirement
Police 2.10 10.20 0.50 12.80 eligibility plan
Fire 1.60 12.40 0.70 14.70 .
(all shown in the
{7 General 1.70 10.30 0.30 12.30 top heading).
Police 2.10 10.50 0.60 13.20
Fire 1.60 12.50 0.80 14.90
LT-8(65) General 1.80 10.90 0.30 13.00

CURRENT COST is the cost of covering a

year’s worth of credited service for all employees
for the upcoming year.

BENEFIT PROGRAM determines your

multiplier that will be used to calculate benefits.

EMPLOYEE GROUPS: General, Police, Fire,

and Public Safety.
PRIOR SERVICE COST is the portion of

your total employer contribution rate that pays for
your employees’ service prior to your entity joining
LAGERS. This amount is amortized over a 30 year
closed period. You may cover 100%, 75%, 50%, OR
25% of prior service. Electing less than 100% would
reduce your total contribution rate. There may

be limited prior service options if your employer
has been providing a retirement plan. There is no
immediate payment due for prior service.

DISABILITY COST is the rate all

employers pay for disability benefits. All employers
pay into the same pool, and all employees are able
to receive disability benefits from this pool for
disabilities and duty-related deaths.

TOTAL EMPLOYER
CONTRIBUTION RATE is the total

percentage of payroll due for this level of benefits.
This is the sum of prior service cost, current cost,
and disability cost.
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YOUR INITIAL
ACTUARIAL VALUATION

Starting on page 12 you will find estimated dollar amounts for the annual cost of each combination of benefits. The dollar
amounts are calculated by applying your total contribution rate to the payroll supplied to us on the Personnel Data Form.

4% Employee Contribution Amount

This information is based on the

5 Year FAS 3 Year FAS personnel data submitted for the
Benefit Benefit actuarial valuation. In budgeting the
Program General Police Fire Program General Police Fire amount fOI’ LAGERS contributions,
L-1 $25446 | $32106 | $20779 L1 $26412 $33744 | $21988 ou should consider anv chanaes
L-3 33,821 42,590 28,028 L3 35431 44,228 29478 youshou : i g
LT-4(65) 34,143 44,883 31,169 LT-4(65) 35431 47,176 32,619 which have been made since data was
LT-5(65) 40263 52,090 35,760 LT-5(65) 42,195 54,711 37451 submitted for the valuation. Are there
L7 42,517 53,073 35277 L7 44450 55,039 36,968 any changes anticipated to be made
LT-8(65) 46,383 50,298 40351 LT-8(65) 48,637 62,246 42,042 . .
L-12 51214 63,557 42,525 L-12 53,469 66,505 44458 before the end' of the period fgr which
LT-14(65) 53,469 66,833 45,183 LT-14(65) 55,724 69,782 47,116 you are preparing the budget?
L-6 59,589 74,041 49,774 L-6 62,488 77317 51,949
0% Employee Contribution Amount
5 Year FAS 3 Year FAS
Benefit Benefit
Program General Police Fire Program General Police Fire 8
& & Note the varying
L-1 $37364 | $44555 $ 30,203 -1 $38330 | $45866 | $31411
L-3 45,738 55039 37451 L3 47,349 57,005 38901 p lan elections
LT-4(65) | 45738 57,332 40,592 LT-4(65) 47,349 50,626 42,042 f h ch
LT-5(65) 52,181 64,540 45,183 LT-5(65) 54,113 67,161 46,874 or each chart.
L7 54435 65850 44,700 L7 56,690 67,816 46,391
LT-8(65) 58,623 72,075 49,774 LT-8(65) 60,555 75,023 51,465
L-12 63454 76,334 51,949 L-12 65,709 79282 53,881
LT-14(65) | 65,709 79,610 54,606 LT-14(65) | 67,964 82,558 56,539
L-6 72,151 86,817 59,197 L-6 75,050 90,094 61372
This sample table shows an employer’s unfunded Regular Retirement Eligibility
liability, which is the amount owed for employees’
. . . ope O i i 0 i i
prior service. You can find your unfunded liability _ 4% Employee Contribution | 0% Employee Contribution
. . . Benefit Employee UAAL UAAL UAAL UAAL
table within your actuarial valuation on pages 15 and Group Group (5YearFAS) | (3YearFAS) | (5YearFAs) | (3YearFas)
16. This liability is NOT immediately due from the L1 General $294,667 $ 305,466 $313,218 $323,929
I |t . ti d I d 30 . d Police 154,785 160,984 170,590 176,751
emp Oy.er' IS amortize O\/'er ac O.Se Year pe”o L-3 General 372,924 386,389 391,470 404,898
and paid off through the prior service portion of your Police 197,403 205,018 213,235 220,979
H H LT-4(65) General 338,840 351,201 357,120 369,398
tOtaI ContrIbUtlon rate. Police 198,017 205,766 213,628 221,347
H HS _ LT-5(65) General 406,068 420,677 424,413 438,969
Rates and Ilapllltles arere evalu:?xted gach year by s e ey 245 500 o4 A0
LAGERS’ actuaries, and any actuarial gains or losses o7 General 451,019 467,101 469,782 485,869
are realized through adjustments to the employer’s e b 34645 P8, AR A
. . . . . LT-8(65) General 473,090 489,965 491,710 508,581
prior service portion of the total contribution rate. Police 261,233 271,029 277,382 287,426
Actuarial gains occur when an actuarial assumption 12 General 528,928 547,638 548,079 566,847
d I . It . th df d d Police 281,675 292,161 298,561 309,340
an p an eXperlence resultin enee or a downwar LT-14(65) General 539,996 559,105 559,061 578,183
adjustment in employer contributions. The opposite is Police 292,463 303,331 309,320 320,478
H L-6 General 606,737 628,073 626,361 647,792
true for an aCtuarIaI IOSS' Police 323,581 335,533 341,197 353,536
UAAL = Unfunded Actuarial Accrued Liability
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LAGERS EMPLOYER

Figuring out how to fit LAGERS into an employee benefit package can raise some questions. Here are some of the
common issues that arise when employers consider adding LAGERS and how some of our most recent members
addressed them.

One common reason employers are hesitant to inquire about LAGERS is because they think they are too small to qualify.
Any local political subdivision in the state of Missouri is eligible to join, regardless of size. However, a smaller employer can
experience greater volatility than normal and could experience short term fluctuations in the contribution rate from year to
year. A small employer should speak with a LAGERS representative about this potential fluctuation before joining LAGERS.

Budgets are tight, and all municipalities are focused on being responsible with their budget. There are many ways an
employer may choose to control the cost of their LAGERS plan. For starters, each governing body has complete control
over the level of benefits they elect. LAGERS has over 100 different combinations of benefits an employer can tailor to help
meet both their employees’ retirement needs and employer’s budget needs. On top of that, those plans can be changed
once every two years. While more often, employers move to a better benefit package over time, an employer certainly
could reduce future benefits if cost becomes an issue.

Another cost-controlling strategy that joining employers sometimes use is opting to cover less than 100% of their
employee’s prior service (the time employees worked before their employer joined LAGERS). If this portion of the cost
makes LAGERS cost-prohibitive, or if an employer feels as if they have provided adequate retirement benefits in the past,
some employers choose at the time they join to cover less of that prior time, hence reducing the cost. Employees who
receive less than 100% of their prior service from their employer may have the option to individually purchase that time
if they choose. Whether it's through modest benefit elections, reduced prior service, required employee contributions, or
even foregone pay increases, there are many ways that employers can control the cost.

Many employers who join the LAGERS system already have some type of retirement or investment plan in place. LAGERS
reviews each of these plans individually to determine if they can or cannot coexist with LAGERS and also how it may impact
LAGERS prior service options. Regardless of what type of plan you have currently, you still can be eligible for LAGERS
membership. While some employers terminate their old plans entirely, others choose to keep all or a portion of their prior
plans and simply provide LAGERS in addition. For example, an employer would have the option to keep a voluntary 457
deferred compensation plan so that employees have an individual way to supplement their retirement savings.

The amount of information throughout the joining process can be overwhelming, but LAGERS is always available as an
informational resource to employers whether by phone or in person with your administration or board (at no cost). Call us
at (573)632-6260 or email info@molagers.org.

There are many challenges facing our local employers across Missouri, but retirement security doesn’t have to be
one of them. There is no cookie cutter answer when it comes to LAGERS, but prospective employers should know
that LAGERS can be a flexible option that can work for them too!
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WORKSHEET

As a part of the membership process, an employer must complete a resolution or ordinance. You will receive a sample
ordiance with your actuarial valuation. Below is a worksheet to assist your governing body in determining what level

of benefits they are considering before taking final action.

The effective date of membership must be a 1st of

a month, and LAGERS must receive a copy of the
resolution within 10 days of it passing and prior to the
effective date.

Subdivision may only choose one and this CANNOT be
changed.

1,500 hours per year

1,250 hours per year

1,000 hours per year

Choose all applicable groups: (Police and/or Firefighters
can be covered later.)

General employees (mandatory)
Police Officers

Fire Fighters

Public Safety

Subdivision can choose only one and this option
CANNOT be changed.

100% Employers with existing retirement plans
75% in place may have limited prior service
50% options to avoid a duplication in benefits as
250 prohibited by MO state statute.

0
0%

Can be changed once every 2 years.

0% employee contribution of gross salary
2% employee contribution of gross salary
4% employee contribution of gross salary
6% employee contribution of gross salary

Can be changed once every 2 years.

LIFE PROGRAMS: Same percent for life

L-1 (1.00%)

L-3 (1.25%)

L-7 (1.50%)

L-12 (1.75%)

L-6 (2.00%)

L-11* (2.50%)
“Only for employees who do not participate in Social
Security.

LIFE & TEMPORARY PROGRAMS: Benefit for life with
temporary benefit to age 65

1.00% life + 1.00% to 65)
1.25% life + 0.75% to 65)
1.50% life +.050% to 65)
(1.75% life + .025% to 65)

LT-4 (65
LT-5 (65
LT-8 (65
LT-14 (6

— ~ —~ —~

)
)
)
5

Can be changed once every 2 years.

3 Year FAS: Highest consecutive 36 months
within the last 120 months of credited service.

5 Year FAS: Highest consecutive 60 months
within the last 120 months of credited service.

Can be changed once every 2 years.

Normal Retirement (General - Age 60; Police -
Age 55; Fire - Age 55; *Public Safety - Age 55)

Rule of 80 - allows for an unreduced age and
service retirement for members whose age
and service total eighty or more.

*Employer has the option to cover public safety personnel
as general employees or as public safety.

11
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This booklet provides an abbreviated explanation of the statutes
governing the LAGERS system and does not amend or overrule RSMo
70.600 — 70.755 or Administrative Rules, Title 16, Division 20.
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The Initial Valuation For

City of Osage Beach
as of April 30, 2023
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G R S 800.521.0498 | P: 248.799.9000 | www.grsconsulting.com

June 7, 2023

City of Osage Beach
Osage Beach, Missouri

Ladies and Gentlemen:

Submitted in this report are the results of the actuarial valuation prepared to determine the employer
contribution rates required to support, for your employees, the benefits provided by the Missouri Local
Government Employees Retirement System (LAGERS). This report contains the information needed to
comply with Missouri State disclosure requirements regarding the adoption of LAGERS benefits by a
political subdivision (Sections 105.660 - 106.685 RSMo). This report should not be relied on for any
purpose other than the purposes described herein. Determinations of financial results, associated with
the benefits described in this report, for purposes other than those identified above may be significantly
different.

This report was prepared at the request of the political subdivision and is intended for use by the political
subdivision and those designated or approved by the political subdivision. This report may be provided to
parties other than the political subdivision only in its entirety and only with the permission of the political
subdivision. GRS is not responsible for unauthorized use of this report.

The contribution requirement for benefits likely to accrue as a result of the future service of your
employees is described on pages 4 thru 7 as the current cost plus the disability cost. This contribution rate,
expressed as a percent of active employee payroll, will depend on the benefit program adopted.

The contribution requirement to pay for benefits likely to result from service rendered by your employees
before you join LAGERS is described on pages 4 thru 7 as the prior service cost rate. The value established
for prior service is called the unfunded actuarial accrued liability (these amounts are further described in
Appendix 1). The prior service cost rate is the rate of contribution designed to pay for the unfunded actu-
arial accrued liability over a period of not more than 30 years.

Section 70.730 of the Revised Statutes of Missouri requires participating employers to contribute the
normal cost rate, casualty rate, and prior service cost rate (the total employer contribution rate as shown
on pages 4 thru 7). These contributions are mandatory after official action has been taken to join the
System.

The total annual dollar costs shown on pages 8 thru 10 represent the dollar cost of each benefit program
for a one year period based on the payroll reported for this actuarial valuation. In budgeting amounts
for LAGERS contributions you should consider any changes in payroll which have been made since data
was submitted for the valuation and any changes anticipated to be made before the end of the period
for which you are preparing the budget.

The actuarial assumptions and methods used to determine the stated costs are described in Appendix Il of
this report. In our opinion, they do produce results which, in the aggregate, are reasonable. Additional
miscellaneous and technical assumptions as well as disclosures required by the actuarial standards of
practice may be found in the LAGERS Compiled Annual Actuarj i > ary28. 2022.

One Towne Square | Suite 800 | Southfield, Michigan 48076-3723



City of Osage Beach
Page 2

The computed contributions required for LAGERS participation will permit the System to continue to
operate in accordance with the actuarial principles of level cost financing and the State law which governs
LAGERS. This valuation assumed the ability of the plan sponsor to make the contributions necessary to
fund this plan. A determination regarding whether or not the plan sponsor is actually able to do so is
outside our expertise and not performed. Summary provisions of the law as well as benefit illustrations
can be found in Appendices Ill and IV.

Projections needed to comply with Missouri State disclosure requirements (Section 105.665 of the RSMo)
regarding the adoption of LAGERS benefits by a political subdivision are available upon request from
LAGERS.

Please note that this entire report must be available as public information for at least 45 calendar days
prior to the date final official action is taken by your governing body to join the System. You may wish to
make notice of this report in the official minutes of the next meeting of your governing body. This action
would not be binding on your subdivision, yet would establish the beginning date of the 45 day waiting
period.

In accordance with LAGERS Board policy, the employer contribution rates established by this valuation
report are valid for purposes of joining the System for a two year period from the date of this valuation
which was April 30, 2023. The valuation was based on data furnished from your records concerning
individual employees (see Appendix V).

This report includes risk commentary in Appendix VI, but does not include a more robust assessment of
the risks of future experience not meeting the actuarial assumptions. Additional assessment of risks was
outside the scope of this assignment.

If you have any questions concerning this report or LAGERS in general, please contact the LAGERS office in
Jefferson City.

This report has been prepared by actuaries who have substantial experience valuing public employee
retirement systems. To the best of our knowledge the information contained in this report is accurate and
fairly presents the actuarial position of the political subdivision as of the valuation date. All calculations
have been made in conformity with generally accepted actuarial principles and practices, with the actuarial
standards of practice issued by the Actuarial Standards Board, and with applicable statutes.

Mita D. Drazilov is a member of the American Academy of Actuaries and meets the Qualification
Standards of the Academy of Actuaries to render the actuarial opinions contained herein.

The signing actuary is independent of the plan sponsor.

Respectfully submitted,
Gabriel, Roeder, Smith & Company

At Duayil

Mita D. Drazilov, ASA, FCA, MAAA




Alternate Plan Provisions Affecting Employer
Contribution Rates

The law governing LAGERS provides for a member contribution rate of either 0%, 2%, 4% or 6%, with
benefits based on either a 5 year or 3 year Final Average Salary (FAS).

Member Contribution Rate - 0% Plan. Under the 0% plan, there is no individual employee
contribution to the plan, no individual account maintained for each employee, and no refund paid to
employees who terminate before being eligible for a benefit.

Member Contribution Rate - 2%, 4% or 6% Plan. Under any plan other than 0%, each covered
member contributes a percentage of compensation to LAGERS. If an employee terminates before
being eligible for an immediate benefit, the member's contributions, plus any interest credited to
the member's individual account, are refunded upon request.

The law further provides for nine different benefit programs (benefit formula factors) and allows an
employer to elect "rule of 80" eligibility for benefits. Under the rule of 80, employees are eligible for
unreduced benefits at the earlier of (i) attainment of their minimum service retirement age or (ii) such time
as their years of age plus years of LAGERS credited service equals 80.

In total this allows for 144 different combinations of benefit plans, giving employers considerable latitude in
designing the retirement program which they feel best suits their particular situation.

The applicable combinations of these items may be changed from time to time, however, there are
limitations on the frequency of changes. A more detailed description of plan provisions may be found in
Appendix Il of this report.

‘G RS 3-
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5 Year FAS - Regular Retirement Eligibility

City of Osage Beach

Employer Contribution Rates

Percents of Active Member Payroll

Total Employer Contribution Rate
Normal Prior Based Upon the Following
Benefit Employee Cost Casualty Service Member Contribution Rates
Program Groups Rate Rate Cost Rate * 0% 2% 4% 6%

L-1 General 7.00% 0.20% 4.60% 11.80% 9.90% 8.00% 6.10%

Police 6.80 0.40 8.00 15.20 13.30 11.40 9.50

Public Safety 7.50 0.20 5.20 12.90 11.00 9.10 7.20

L-3 General 8.50 0.30 5.80 14.60 12.70 10.80 8.90

Police 8.30 0.50 10.10 18.90 17.00 15.10 13.20

Public Safety 9.20 0.30 6.50 16.00 14.10 12.20 10.30

LT-4(65) General 7.70 0.20 5.20 13.10 11.20 9.30 7.40

Police 8.10 0.40 10.00 18.50 16.60 14.70 12.80

Public Safety 8.80 0.20 6.40 15.40 13.50 11.60 9.70

LT-5(65) General 9.00 0.30 6.20 15.50 13.60 11.70 9.80

Police 9.30 0.50 11.50 21.30 19.40 17.50 15.60

Public Safety 10.10 0.30 7.40 17.80 15.90 14.00 12.10

L-7 General 10.00 0.30 7.00 17.30 15.40 13.50 11.60

Police 9.80 0.60 12.10 22.50 20.60 18.70 16.80

Public Safety 10.80 0.30 7.80 18.90 17.00 15.10 13.20

LT-8(65) General 10.40 0.30 7.20 17.90 16.00 14.10 12.20

Police 10.50 0.60 13.10 24.20 22.30 20.40 18.50

Public Safety 11.50 0.30 8.40 20.20 18.30 16.40 14.50

L-12 General 11.50 0.40 8.10 20.00 18.10 16.20 14.30

Police 11.30 0.70 14.10 26.10 24.20 22.30 20.40

Public Safety 12.50 0.40 9.10 22.00 20.10 18.20 16.30

LT-14(65) General 11.70 0.40 8.20 20.30 18.40 16.50 14.60

Police 11.60 0.70 14.60 26.90 25.00 23.10 21.20

Public Safety 12.80 0.40 9.40 22.60 20.70 18.80 16.90

L6 General 13.00 0.50 9.30 22.80 20.90 19.00 17.10

Police 12.80 0.80 16.10 29.70 27.80 25.90 24.00

Public Safety 14.10 0.50 10.40 25.00 23.10 21.20 19.30

*

Assumes that credit is granted for 100% of service rendered prior to the membership date for
employees working in a covered position on the membership date and employed continuously in a
covered position for one year with this employer. If the governing body wishes to elect one of the
lesser percents allowed by law -- 75%, 50%, or 25% -- the prior service cost will be reduced. An

additional actuarial valuation will need to be performed to determine the employer contribution rate.

The total employer contribution rate for each member contribution rate option shown above includes the prior

service cost rate, casualty rate and corresponding normal cost rate. The prior service cost rate is the cost

associated with paying off the unfunded actuarial accrued liability (past service). The normal cost rate plus the
casualty rate is the cost of members’ service being rendered each year (future service). For purposes of this

initial valuation, the total employer contribution rate for the 0% member contribution rate plan is decreased by
1.9%, 3.8% and 5.7% for the 2%, 4% and 6% member contribution rate plans, respectively.

GRS
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3 Year FAS - Regular Retirement Eligibility

City of Osage Beach

Employer Contribution Rates

Percents of Active Member Payroll

Total Employer Contribution Rate
Normal Prior Based Upon the Following
Benefit Employee Cost Casualty Service Member Contribution Rates
Program Groups Rate Rate Cost Rate * 0% 2% 4% 6%

L-1 General 7.20% 0.20% 4.80% 12.20% 10.30% 8.40% 6.50%

Police 7.10 0.40 8.30 15.80 13.90 12.00 10.10

Public Safety 7.70 0.20 5.40 13.30 11.40 9.50 7.60

L-3 General 8.70 0.30 6.00 15.00 13.10 11.20 9.30

Police 8.60 0.50 10.40 19.50 17.60 15.70 13.80

Public Safety 9.50 0.30 6.70 16.50 14.60 12.70 10.80

LT-4(65) General 7.90 0.20 5.30 13.40 11.50 9.60 7.70

Police 8.40 0.40 10.40 19.20 17.30 15.40 13.50

Public Safety 9.10 0.20 6.70 16.00 14.10 12.20 10.30

LT-5(65) General 9.30 0.30 6.40 16.00 14.10 12.20 10.30

Police 9.60 0.50 11.90 22.00 20.10 18.20 16.30

Public Safety 10.50 0.30 7.70 18.50 16.60 14.70 12.80

L-7 General 10.30 0.30 7.20 17.80 15.90 14.00 12.10

Police 10.10 0.60 12.50 23.20 21.30 19.40 17.50

Public Safety 11.20 0.30 8.10 19.60 17.70 15.80 13.90

LT-8(65) General 10.70 0.30 7.50 18.50 16.60 14.70 12.80

Police 10.80 0.60 13.50 24.90 23.00 21.10 19.20

Public Safety 11.90 0.30 8.70 20.90 19.00 17.10 15.20

L-12 General 11.90 0.40 8.40 20.70 18.80 16.90 15.00

Police 11.70 0.70 14.60 27.00 25.10 23.20 21.30

Public Safety 12.90 0.40 9.40 22.70 20.80 18.90 17.00

LT-14(65) General 12.10 0.40 8.50 21.00 19.10 17.20 15.30

Police 12.00 0.70 15.10 27.80 25.90 24.00 22.10

Public Safety 13.20 0.40 9.70 23.30 21.40 19.50 17.60

L-6 General 13.50 0.50 9.60 23.60 21.70 19.80 17.90

Police 13.20 0.80 16.60 30.60 28.70 26.80 24.90

Public Safety 14.60 0.50 10.80 25.90 24.00 22.10 20.20

*

Assumes that credit is granted for 100% of service rendered prior to the membership date for
employees working in a covered position on the membership date and employed continuously in a
covered position for one year with this employer. If the governing body wishes to elect one of the
lesser percents allowed by law -- 75%, 50%, or 25% -- the prior service cost will be reduced. An

additional actuarial valuation will need to be performed to determine the employer contribution rate.

The total employer contribution rate for each member contribution rate option shown above includes the prior

service cost rate, casualty rate and corresponding normal cost rate. The prior service cost rate is the cost

associated with paying off the unfunded actuarial accrued liability (past service). The normal cost rate plus the
casualty rate is the cost of members’ service being rendered each year (future service). For purposes of this

initial valuation, the total employer contribution rate for the 0% member contribution rate plan is decreased by
1.9%, 3.8% and 5.7% for the 2%, 4% and 6% member contribution rate plans, respectively.
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City of Osage Beach

Employer Contribution Rates
5 Year FAS - Rule of 80 Retirement Eligibility#

Percents of Active Member Payroll
Total Employer Contribution Rate
Normal Prior Based Upon the Following
Benefit Employee Cost Casualty Service Member Contribution Rates
Program Groups Rate Rate Cost Rate * 0% 2% 4% 6%

L-1 General 7.30% 0.20% 5.10% 12.60% 10.70% 8.80% 6.90%

Police 7.10 0.40 8.50 16.00 14.10 12.20 10.30

Public Safety 7.60 0.20 5.20 13.00 11.10 9.20 7.30

L-3 General 8.90 0.30 6.40 15.60 13.70 11.80 9.90

Police 8.60 0.50 10.70 19.80 17.90 16.00 14.10

Public Safety 9.30 0.30 6.50 16.10 14.20 12.30 10.40

LT-4(65) General 8.40 0.20 6.20 14.80 12.90 11.00 9.10

Police 8.70 0.40 11.30 20.40 18.50 16.60 14.70

Public Safety 9.00 0.20 6.50 15.70 13.80 11.90 10.00

LT-5(65) General 9.80 0.30 7.20 17.30 15.40 13.50 11.60

Police 9.80 0.50 12.80 23.10 21.20 19.30 17.40

Public Safety 10.40 0.30 7.50 18.20 16.30 14.40 12.50

L-7 General 10.50 0.30 7.60 18.40 16.50 14.60 12.70

Police 10.10 0.60 12.80 23.50 21.60 19.70 17.80

Public Safety 10.90 0.30 7.80 19.00 17.10 15.20 13.30

LT-8(65) General 11.10 0.30 8.20 19.60 17.70 15.80 13.90

Police 11.00 0.60 14.20 25.80 23.90 22.00 20.10

Public Safety 11.70 0.30 8.50 20.50 18.60 16.70 14.80

L-12 General 12.10 0.40 8.90 21.40 19.50 17.60 15.70

Police 11.70 0.70 14.90 27.30 25.40 23.50 21.60

Public Safety 12.60 0.40 9.20 22.20 20.30 18.40 16.50

LT-14(65) General 12.40 0.40 9.20 22.00 20.10 18.20 16.30

Police 12.10 0.70 15.60 28.40 26.50 24.60 22.70

Public Safety 13.00 0.40 9.50 22.90 21.00 19.10 17.20

L6 General 13.70 0.50 10.20 24.40 22.50 20.60 18.70

Police 13.20 0.80 17.10 31.10 29.20 27.30 25.40

Public Safety 14.30 0.50 10.50 25.30 23.40 21.50 19.60

# The cost for the Rule of 80 provision is very dependent upon the age at hire of the employees. If
hiring practices in the future differ from those of the past, the cost for this provision could increase or
decrease. The cost shown is based on the age and service characteristics of the present group.

*  Assumes that credit is granted for 100% of service rendered prior to the membership date for
employees working in a covered position on the membership date and employed continuously in a
covered position for one year with this employer. If the governing body wishes to elect one of the
lesser percents allowed by law -- 75%, 50%, or 25% -- the prior service cost will be reduced. An
additional actuarial valuation will need to be performed to determine the employer contribution rate.

The total employer contribution rate for each member contribution rate option shown above includes the prior
service cost rate, casualty rate and corresponding normal cost rate. The prior service cost rate is the cost
associated with paying off the unfunded actuarial accrued liability (past service). The normal cost rate plus the
casualty rate is the cost of members’ service being rendered each year (future service). For purposes of this
initial valuation, the total employer contribution rate for the 0% member contribution rate plan is decreased by
1.9%, 3.8% and 5.7% for the 2%, 4% and 6% member contribution rate plans, respectively.
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City of Osage Beach

Employer Contribution Rates
3 Year FAS - Rule of 80 Retirement Eligibility#

Percents of Active Member Payroll
Total Employer Contribution Rate
Normal Prior Based Upon the Following
Benefit Employee Cost Casualty Service Member Contribution Rates
Program Groups Rate Rate Cost Rate * 0% 2% 4% 6%

L-1 General 7.50% 0.20% 5.30% 13.00% 11.10% 9.20% 7.30%

Police 7.30 0.40 8.80 16.50 14.60 12.70 10.80

Public Safety 7.80 0.20 5.40 13.40 11.50 9.60 7.70

L-3 General 9.20 0.30 6.60 16.10 14.20 12.30 10.40

Police 8.90 0.50 11.10 20.50 18.60 16.70 14.80

Public Safety 9.60 0.30 6.80 16.70 14.80 12.90 11.00

LT-4(65) General 8.70 0.20 6.40 15.30 13.40 11.50 9.60

Police 9.00 0.40 11.70 21.10 19.20 17.30 15.40

Public Safety 9.30 0.20 6.70 16.20 14.30 12.40 10.50

LT-5(65) General 10.10 0.30 7.40 17.80 15.90 14.00 12.10

Police 10.20 0.50 13.20 23.90 22.00 20.10 18.20

Public Safety 10.70 0.30 7.80 18.80 16.90 15.00 13.10

L-7 General 10.80 0.30 7.90 19.00 17.10 15.20 13.30

Police 10.50 0.60 13.30 24.40 22.50 20.60 18.70

Public Safety 11.30 0.30 8.10 19.70 17.80 15.90 14.00

LT-8(65) General 11.40 0.30 8.50 20.20 18.30 16.40 14.50

Police 11.30 0.60 14.70 26.60 24.70 22.80 20.90

Public Safety 12.10 0.30 8.80 21.20 19.30 17.40 15.50

112 General 12.50 0.40 9.20 22.10 20.20 18.30 16.40

Police 12.10 0.70 15.50 28.30 26.40 24.50 22.60

Public Safety 13.00 0.40 9.50 22.90 21.00 19.10 17.20

LT-14(65) General 12.80 0.40 9.50 22.70 20.80 18.90 17.00

Police 12.50 0.70 16.20 29.40 27.50 25.60 23.70

Public Safety 13.40 0.40 9.80 23.60 21.70 19.80 17.90

L-6 General 14.10 0.50 10.50 25.10 23.20 21.30 19.40

Police 13.70 0.80 17.70 32.20 30.30 28.40 26.50

Public Safety 14.80 0.50 10.80 26.10 24.20 22.30 20.40

# The cost for the Rule of 80 provision is very dependent upon the age at hire of the employees. If
hiring practices in the future differ from those of the past, the cost for this provision could increase or
decrease. The cost shown is based on the age and service characteristics of the present group.

*  Assumes that credit is granted for 100% of service rendered prior to the membership date for
employees working in a covered position on the membership date and employed continuously in a
covered position for one year with this employer. If the governing body wishes to elect one of the
lesser percents allowed by law -- 75%, 50%, or 25% -- the prior service cost will be reduced. An
additional actuarial valuation will need to be performed to determine the employer contribution rate.

The total employer contribution rate for each member contribution rate option shown above includes the prior
service cost rate, casualty rate and corresponding normal cost rate. The prior service cost rate is the cost
associated with paying off the unfunded actuarial accrued liability (past service). The normal cost rate plus the
casualty rate is the cost of members’ service being rendered each year (future service). For purposes of this
initial valuation, the total employer contribution rate for the 0% member contribution rate plan is decreased by
1.9%, 3.8% and 5.7% for the 2%, 4% and 6% member contribution rate plans, respectively.
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City of Osage Beach

Employer Contribution Dollars

General

Employer contributions are payable monthly, and each month's actual dollar contribution will be the
contribution percent multiplied by the payroll during the month. If payroll during your first year of LAGERS
participation equals the annual payroll reported for this valuation, the approximate employer dollar

contribution for the year would be as follows:

Regular Retirement Eligibility

5Year FAS 3Year FAS
Benefit Member Contribution Rate Benefit Member Contribution Rate
Program 0% 2% 4% 6% Program 0% 2% 4% 6%
L-1 $340,486 | $285,662 | $230,838 | $176,014 L-1 $352,027 | $297,204 | $242,380 | $187,556
L-3 421,279 366,455 311,631 256,807 L-3 432,821 377,997 323,173 268,349
LT-4(65) 377,997 | 323,173 | 268,349 | 213,525 LT-4(65) 386,653 331,829 | 277,005 | 222,181
LT-5(65) 447,248 | 392,424 337,600 | 282,776 LT-5(65) 461,675 | 406,851 352,027 | 297,204
L-7 499,186 444,363 389,539 334,715 L-7 513,614 458,790 403,966 349,142
LT-8(65) 516,499 | 461,675 | 406,851 | 352,027 LT-8(65) 533,812 | 478,988 | 424,164 | 369,340
L-12 577,094 | 522,270 | 467,446 | 412,622 L-12 597,292 | 542,469 | 487,645 | 432,821
LT-14(65) 585,751 530,927 476,103 421,279 LT-14(65) 605,949 551,125 496,301 441,477
L-6 657,887 | 603,063 | 548,239 | 493,416 L-6 680,971 | 626,147 | 571,323 516,499
Rule of 80 Retirement Eligibility
5Year FAS 3Year FAS
Benefit Member Contribution Rate Benefit Member Contribution Rate
Program 0% 2% 4% 6% Program 0% 2% 4% 6%
L-1 $363,569 | $308,745 | $253,921 | $199,097 L-1 $375,111 | $320,287 | $265,463 | $210,639
L-3 450,133 395,310 [ 340,486 | 285,662 L-3 464,561 | 409,737 | 354,913 300,089
LT-4(65) 427,050 | 372,226 ( 317,402 | 262,578 LT-4(65) 441,477 | 386,653 | 331,829 ( 277,005
LT-5(65) 499,186 444,363 389,539 334,715 LT-5(65) 513,614 458,790 403,966 349,142
L-7 530,927 | 476,103 | 421,279 | 366,455 L-7 548,239 | 493,416 | 438,592 | 383,768
LT-8(65) 565,552 510,728 455,904 401,080 LT-8(65) 582,865 528,041 473,217 418,393
L-12 617,491 | 562,667 | 507,843 | 453,019 L-12 637,689 | 582,865 | 528,041 | 473,217
LT-14(65) 634,804 | 579,980 | 525,156 | 470,332 LT-14(65) 655,002 | 600,178 | 545,354 | 490,530
L-6 704,055 649,231 | 594,407 | 539,583 L-6 724,253 669,429 | 614,605 | 559,781

PLEASE NOTE THAT THE ABOVE INFORMATION IS BASED ON THE PERSONNEL AND PAYROLL DATA SUBMITTED FOR THE
ACTUARIAL VALUATION. IN BUDGETING AMOUNTS FOR LAGERS CONTRIBUTIONS YOU SHOULD CONSIDER ANY CHANGES
WHICH HAVE BEEN MADE SINCE DATA WAS SUBMITTED FOR THE VALUATION AND ANY CHANGES ANTICIPATED TO BE
MADE BEFORE THE END OF THE PERIOD FOR WHICH YOU ARE PREPARING THE BUDGET.
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City of Osage Beach

Employer Contribution Dollars
Police

Employer contributions are payable monthly, and each month's actual dollar contribution will be the
contribution percent multiplied by the payroll during the month. If payroll during your first year of LAGERS
participation equals the annual payroll reported for this valuation, the approximate employer dollar
contribution for the year would be as follows:

Regular Retirement Eligibility

5Year FAS 3Year FAS
Benefit Member Contribution Rate Benefit Member Contribution Rate
Program 0% 2% 4% 6% Program 0% 2% 4% 6%
L-1 $197,746 | $173,028 | $148,310 | $123,591 L-1 $205,552 | $180,834 | $156,116 | $131,397
L-3 245,882 221,164 196,445 171,727 L-3 253,688 228,969 204,251 179,533
LT-4(65) 240,678 | 215,960 191,242 166,523 LT-4(65) 249,785 225,067 | 200,348 175,630
LT-5(65) 277,105 252,387 | 227,669 | 202,950 LT-5(65) 286,212 261,494 | 236,775 | 212,057
L-7 292,717 267,998 | 243,280 | 218,562 L-7 301,823 277,105 252,387 | 227,669
LT-8(65) 314,833 290,115 265,396 240,678 LT-8(65) 323,940 299,221 274,503 249,785
L-12 339,551 314,833 290,115 | 265,396 L-12 351,260 | 326,542 301,823 | 277,105
LT-14(65) 349,959 325,241 300,522 | 275,804 LT-14(65) 361,668 | 336,949 | 312,231 | 287,513
L-6 386,386 | 361,668 | 336,949 | 312,231 L-6 398,095 373,376 | 348,658 | 323,940

Rule of 80 Retirement Eligibility

5Year FAS 3Year FAS
Benefit Member Contribution Rate Benefit Member Contribution Rate
Program 0% 2% 4% 6% Program 0% 2% 4% 6%
L-1 $208,154 | $183,436 | $158,717 | $133,999 L-1 $214,659 | $189,941 | $165,222 | $140,504
L-3 257,591 232,872 208,154 183,436 L-3 266,697 241,979 217,261 192,543
LT-4(65) 265,396 240,678 215,960 191,242 LT-4(65) 274,503 249,785 225,067 200,348
LT-5(65) 300,522 275,804 251,086 226,368 LT-5(65) 310,930 286,212 261,494 | 236,775
L-7 305,726 281,008 256,290 231,571 L-7 317,435 292,717 267,998 243,280
LT-8(65) 335,648 310,930 286,212 261,494 LT-8(65) 346,056 321,338 296,620 | 271,901
L-12 355,163 330,445 305,726 281,008 L-12 368,173 343,454 318,736 294,018
LT-14(65) 369,473 344,755 320,037 295,319 LT-14(65) 382,483 357,765 333,047 308,328
L-6 404,599 379,881 355,163 330,445 L-6 418,910 394,192 369,473 344,755

PLEASE NOTE THAT THE ABOVE INFORMATION IS BASED ON THE PERSONNEL AND PAYROLL DATA SUBMITTED FOR THE
ACTUARIAL VALUATION. IN BUDGETING AMOUNTS FOR LAGERS CONTRIBUTIONS YOU SHOULD CONSIDER ANY CHANGES
WHICH HAVE BEEN MADE SINCE DATA WAS SUBMITTED FOR THE VALUATION AND ANY CHANGES ANTICIPATED TO BE
MADE BEFORE THE END OF THE PERIOD FOR WHICH YOU ARE PREPARING THE BUDGET.
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City of Osage Beach

Employer Contribution Dollars
Public Safety

Employer contributions are payable monthly, and each month's actual dollar contribution will be the
contribution percent multiplied by the payroll during the month. If payroll during your first year of LAGERS
participation equals the annual payroll reported for this valuation, the approximate employer dollar
contribution for the year would be as follows:

Regular Retirement Eligibility

5Year FAS 3Year FAS
Benefit Member Contribution Rate Benefit Member Contribution Rate
Program 0% 2% 4% 6% Program 0% 2% 4% 6%
L-1 $64,912 $55,351 $45,791 | $36,230 L-1 $66,925 $57,364 | $47,803 | $38,243
L-3 80,511 70,950 61,390 51,829 L-3 83,027 73,466 63,906 54,345
LT-4(65) 77,492 67,931 58,370 43,810 LT-4(65) 80,511 70,950 61,390 51,829
LT-5(65) 89,568 80,008 70,447 60,886 LT-5(65) 93,091 83,530 73,969 64,409
L-7 95,103 85,543 75,982 66,421 L-7 98,626 89,065 79,504 69,944
LT-8(65) 101,645 92,084 82,524 72,963 LT-8(65) 105,167 95,607 86,046 76,485
L-12 110,702 101,142 91,581 82,020 L-12 114,225 104,664 95,103 85,543
LT-14(65) 113,722 104,161 94,600 85,040 LT-14(65) 117,244 107,683 98,123 88,562
L-6 125,798 116,238 106,677 97,116 L-6 130,327 120,766 111,206 101,645

Rule of 80 Retirement Eligibility

5Year FAS 3Year FAS
Benefit Member Contribution Rate Benefit Member Contribution Rate
Program 0% 2% 4% 6% Program 0% 2% 4% 6%
L-1 $65,415| $55854 | $46,294 | $36,733 L-1 $67,428 | $57,867 | $48,307 | $38,746
L-3 81,014 71,453 61,893 52,332 L-3 84,033 74,473 64,912 55,351
LT-4(65) 79,001 69,441 59,880 50,319 LT-4(65) 81,517 71,957 62,396 52,835
LT-5(65) 91,581 82,020 72,460 62,899 LT-5(65) 94,600 85,040 75,479 65,918
L-7 95,607 86,046 76,485 66,925 L-7 99,129 89,568 80,008 70,447
LT-8(65) 103,155 93,594 84,033 74,473 LT-8(65) 106,677 97,116 87,556 77,995
L-12 111,709 102,148 92,588 83,027 L-12 115,231 105,671 96,110 86,549
LT-14(65) 115,231 105,671 96,110 86,549 LT-14(65) 118,754 109,193 99,632 90,072
L-6 127,308 117,747 108,186 98,626 L-6 131,333 121,773 112,212 102,651

PLEASE NOTE THAT THE ABOVE INFORMATION IS BASED ON THE PERSONNEL AND PAYROLL DATA SUBMITTED FOR THE
ACTUARIAL VALUATION. IN BUDGETING AMOUNTS FOR LAGERS CONTRIBUTIONS YOU SHOULD CONSIDER ANY CHANGES
WHICH HAVE BEEN MADE SINCE DATA WAS SUBMITTED FOR THE VALUATION AND ANY CHANGES ANTICIPATED TO BE
MADE BEFORE THE END OF THE PERIOD FOR WHICH YOU ARE PREPARING THE BUDGET.
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City of Osage Beach

Employees and Payroll Included in the Valuation

General Police Public Safety
Number of Employees 51 22 12
Annual Payroll $2,885,471 $1,300,963 $503,193

Information regarding the age and service

characteristics of the employees is contained in

Appendix V.
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APPENDIX |

UNFUNDED ACTUARIAL ACCRUED LIABILITY
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Unfunded Actuarial Accrued Liability (UAAL)

If the decision is made to join LAGERS the governing body also must decide how much credit to grant employees
for their service before the membership date. The options are to cover 25%, 50%, 75% or 100% of prior service.
The granting of prior service credit results in the establishment of an actuarial accrued liability. Because your
political subdivision will not have established an asset balance with the System as of the membership date, the
value established for prior service is an unfunded actuarial accrued liability.

The policy of the LAGERS Board of Trustees provides that unfunded liabilities are to be paid for by level percent of
payroll contributions over a period of 30 years. The contribution rates shown on pages 4 through 7 as the "Prior
Service Cost Rate" are designed to pay for the applicable unfunded actuarial accrued liability. This procedure will
allow your political subdivision to retire the unfunded actuarial accrued liability in an orderly fashion over a
period of years without the need for an immediate large payment upon joining the System.

Should the governing body elect to grant credit for 100% of the employees' prior service, the unfunded actuarial
accrued liability as of the date of this valuation would be as follows:

City of Osage Beach

Regular Retirement Eligibility

Member Contribution Rate - 0%

Benefit Employee UAAL UAAL
Group Group (5 Year FAS) (3 Year FAS)
L-1 General $2,290,806 $ 2,366,069
Police 1,792,751 1,854,717
Public Safety 448,060 463,727
L-3 General 2,863,562 2,957,571
Police 2,240,880 2,318,395
Public Safety 560,087 579,631
LT-4(65) General 2,555,168 2,639,479
Police 2,235,354 2,313,150
Public Safety 554,314 573,780
LT-5(65) General 3,061,810 3,162,592
Police 2,572,889 2,662,177
Public Safety 639,797 662,192
L-7 General 3,436,182 3,549,116
Police 2,689,118 2,782,075
Public Safety 672,106 695,555
LT-8(65) General 3,568,351 3,685,760
Police 2,910,427 3,011,285
Public Safety 725,239 750,589
L-12 General 4,008,903 4,140,591
Police 3,137,329 3,245,762
Public Safety 784,109 811,519
LT-14(65) General 4,074,986 4,208,895
Police 3,247,968 3,360,368
Public Safety 810,682 839,035
L-6 General 4,581,695 4,732,160
Police 3,585,587 3,709,510
Public Safety 896,132 927,404
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City of Osage Beach

Unfunded Actuarial Accrued Liability (UAAL)

Rule of 80 Retirement Eligibility

Member Contribution Rate - 0%

Benefit Employee UAAL UAAL
Group Group (5 Year FAS) (3 Year FAS)
L-1 General $2,512,026 $2,597,218
Police 1,902,633 1,969,977
Public Safety 450,839 466,633
L-3 General 3,139,961 3,246,460
Police 2,378,330 2,462,450
Public Safety 563,557 583,308
LT-4(65) General 3,065,960 3,170,998
Police 2,519,414 2,609,209
Public Safety 561,734 581,519
LT-5(65) General 3,555,452 3,676,802
Police 2,840,928 2,941,849
Public Safety 646,724 669,475
L-7 General 3,768,057 3,895,825
Police 2,853,972 2,954,905
Public Safety 676,278 699,950
LT-8(65) General 4,045,032 4,182,693
Police 3,162,376 3,274,560
Public Safety 731,722 757,396
L-12 General 4,396,057 4,545,083
Police 3,329,671 3,447,460
Public Safety 788,972 816,634
LT-14(65) General 4,534,516 4,688,516
Police 3,483,867 3,607,273
Public Safety 816,681 845,357
L-6 General 5,024,071 5,194,420
Police 3,805,345 3,939,909
Public Safety 901,696 933,273
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APPENDIX I

SUMMARY OF FINANCIAL ASSUMPTIONS
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Summary of Assumptions Used in Actuarial Valuations
Assumptions Adopted by Board of Trustees After Consulting With Actuary

1. Theinvestment return rate used in making the valuations was 7.00% per year, net of investment
expenses, compounded annually. This rate of return is not the assumed real rate of return. The real
rate of return is the rate of investment return in excess of the inflation rate. The price inflation rate
used in making the valuations was 2.25% and the wage inflation rate used in making the valuations was
2.75%. The 7.00% investment return rate translates to an assumed real rate of return over price
inflation of 4.75% and over wage inflation of 4.25%. Adopted 2021.

2. The healthy retiree mortality tables, for post-retirement mortality, used in evaluating allowances to be
paid were 115% of the PubG-2010 Retiree Mortality Table for males and females. The disabled retiree
mortality tables, for post-retirement mortality, used in evaluating allowances to be paid were 115% of
the PubNS-2010 Disabled Retiree Mortality Table for males and females. The pre-retirement mortality
tables used were 75% of the PubG-2010 Employee Mortality Table for males and females of General
groups and 75% of the PubS-2010 Employee Mortality Table for males and females of Police, Fire and
Public Safety groups. Mortality rates for a particular calendar year are determined by applying the MP-
2020 mortality improvement scale to the above described tables. Adopted 2021.

3. The probabilities of withdrawal and disability from service, together with individual pay increase
assumptions, are shown in Schedule 1. Adopted 2021.

4. The probabilities of retirement with an age and service allowance are shown in Schedule 2. Adopted
2021.

5.  Post-retirement cost of living allowances are assumed to be 2.00% per year. Adopted 2021.

6. Total active member payroll is assumed to increase 2.75% a year, which is the portion of the individual
pay increase assumptions attributable to wage inflation. In effect, this assumes no change in the
number of active members per employer. Adopted 2021.

7. Anindividual entry-age actuarial cost method of valuation was used in determining age and service
allowance actuarial liabilities and normal cost. Adopted 1986.

8. The data about persons now covered was furnished by the political subdivision. Although examined
for general reasonableness, the data was not audited by us.

9. This report was prepared using our proprietary valuation model and related software which, in our
professional judgment, has the capability to provide results that are consistent with the purposes of
the valuation and has no material limitations or known weaknesses. We performed tests to ensure
that the model reasonably represents that which is intended to be modeled.
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Separations From Active Employment (Not Including Death-in-Service)

Schedule 1.

Before Age & Service Retirement and Individual Pay Increase Assumptions

Sample Years of
Ages Service

Percent of Active Members
Separating Within Next Year

General/Public Safety Members

Men

Women

Police

Fire

Disability Withdrawal

Disability Withdrawal

Disability Withdrawal

Disability Withdrawal

All

A W N L O

25 5 & Over
30
35
40
45

50
55
60
65

20.00% 23.00% 18.00%
18.00 21.00 17.00
16.00 18.00 16.00
13.00 15.00 14.00
12.00 13.00 13.00
0.07% 8.80 0.02% 12.40 0.10% 10.80 0.07%
0.10 7.10 0.03 10.20 0.11 8.50 0.11
0.13 5.60 0.06 7.80 0.16 6.30 0.25
0.18 4.10 0.09 5.80 0.22 4.60 0.39
0.25 3.10 0.15 4.40 0.34 3.40 0.62
0.37 2.40 0.22 3.50 0.53 2.10 0.95
0.57 1.70 0.32 2.50 0.88 1.10 1.46
0.86 1.10 0.45 1.40 0.00
0.00 0.00 0.00
Percent Increase in
Individual's Pay
During Next Year
Sample General/
Ages Public Safety Police Fire
25 6.75% 6.55% 7.15%
30 5.95 5.75 6.05
35 5.35 5.25 5.15
40 4.85 4.75 4.45
45 4.25 4.25 4.05
50 3.85 3.85 3.85
55 3.65 3.65 3.45
60 3.45 3.45 2.75
65 3.15 3.15 2.75

8.00
8.00
7.00

6.00
4.50
3.20
2.40
1.90

1.30
0.70
0.00
0.00

12.00%
10.00
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Percent of Eligible Active Members Retiring Within Next Year

Schedule 2.

Without Rule of 80 Eligibility

Early Retirement

Retirement General Members Retirement Police/

Ages Men Women Ages Public Safety Fire
55 3.00% 3.00% 50 2.50% 2.25%
56 3.00% 3.00% 51 2.50% 2.25%
57 3.00% 3.00% 52 3.00% 2.25%
58 3.00% 3.00% 53 3.00% 2.25%
59 3.00% 3.00% 54 3.50% 2.25%

Normal Retirement
Retirement General Members Retirement Police/

Ages Men Women Ages Public Safety Fire
60 10% 10% 55 11% 13%
61 10 10 56 11 13
62 25 15 57 11 13
63 20 15 58 11 13
64 20 15 59 11 13
65 25 25 60 11 15
66 25 30 61 11 20
67 20 25 62 22 20
68 20 25 63 18 20
69 20 20 64 18 20
70 100 100 65 100 100
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Schedule 2. (Concluded)

Percent of Eligible Active Members Retiring Within Next Year
With Rule of 80 Eligibility

Retirement General Members Police/

Ages Men Women Public Safety Fire
50 20% 15% 25% 25%
51 20 15 25 20
52 15 15 15 20
53 15 15 15 20
54 15 15 15 20
55 15 15 15 20
56 15 15 15 20
57 15 15 15 25
58 15 15 15 25
59 15 15 15 25
60 15 15 15 35
61 15 15 25 35
62 25 15 20 45
63 25 15 20 45
64 25 20 20 45
65 30 25 100 100
66 30 25
67 20 25
68 20 25
69 20 25
70 100 100
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SUMMARY OF LAGERS PROVISIONS
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Missouri LocAl Government Employees Retirement System
Brief Summary of LAGERS
Benefits and Conditions Evaluated and/or Considered
as of February 28, 2022
(Section references are to RSMo)

Voluntary Retirement. Sections 70.645 & 70.600. A member may retire with an age & service allowance
after both (i) completing 5 years of credited service, and (ii) attaining the minimum service retirement age.

The minimum service retirement age is age 60 for a general employee and age 55 for a police or fire
employee. Optionally, employers may also elect to provide for unreduced benefits for employees whose
combination of years of age and years of service equals 80 or more.

Final Average Salary. Section 70.600. The average of a member's monthly compensation during the period
of 60 consecutive months (or optionally, 36 consecutive months) of credited service producing the highest
monthly average, which period is contained within the 120 consecutive months of credited service
immediately preceding retirement.

Age & Service Allowance. Section 70.655. The allowance, payable monthly for life, equals a specified
percent of a member's final average salary multiplied by the number of years of credited service. Each
employer elects the percent applicable to its members, from the following programs:

L-1 Benefit Program:  1.00% for life
L-3 Benefit Program:  1.25% for life
L-7 Benefit Program:  1.50% for life
L-12 Benefit Program: 1.75% for life
L-6 Benefit Program:  2.00% for life
LT-4(65) Benefit Program: 1.00% for life, plus 1.00% to age 65
LT-5(65) Benefit Program: 1.25% for life, plus 0.75% to age 65
LT-8(65) Benefit Program: 1.50% for life, plus 0.50% to age 65
LT-14(65) Benefit Program: 1.75% for life, plus 0.25% to age 65

The only LT benefit programs available for adoption after August 1, 1994 are the LT(65) programs.

Benefit programs L-9 and LT-10(65) are unavailable for adoption after August 1, 2005.

Benefit program L-11, available only to groups not covered by social security, provides for 2.5% for life.

Subsequent to joining the System the governing body can elect to change benefit programs for the
employees, but not more often than once every 2 years.
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Early Allowance. Section 70.670. A member may retire with an early allowance after both (i) completing 5
years of credited service, and (ii) attaining age 55 if a general employee or age 50 if a police or fire
employee.

The early allowance amount, payable monthly for life, is computed in the same manner as an age & service
allowance, based upon the service and earnings record to time of early retirement, but reduced to reflect
the fact that the age when payments begin is younger than the minimum service retirement age. The
amount of the reduction is 1/2 of 1% (.005) for each month the age at retirement is younger than the
minimum service retirement age.

Deferred Allowance. Section 70.675. If a member leaves LAGERS-covered employment (i) before attaining
the early retirement age, and (ii) after completing 5 years of credited service, the member becomes eligible
for a deferred allowance; provided the former member lives to the minimum service retirement age and
does not withdraw the accumulated contributions.

The deferred allowance amount, payable monthly for life from the minimum service retirement age, is
computed in the same manner as an age & service allowance, based upon the service and earnings record
to time of leaving LAGERS coverage.

Deferred allowances are also payable any time after reaching the early retirement age, with the reduction
for early retirement noted on the previous page.

Non-Duty Disability Allowance. Section 70.680. A member with 5 or more years of credited service who
becomes totally and permanently disabled from other than duty-connected causes becomes eligible to
receive a non-duty disability allowance computed in the same manner as an age & service allowance, based
upon the service & earnings record to time of disability.

Duty Disability Allowance. Section 70.680. A member regardless of credited service who becomes totally
and permanently disabled from duty-connected causes becomes eligible to receive a duty disability
allowance computed in the same manner as an age & service allowance, based upon the earnings record to
time of disability but based upon the years of credited service the member would have completed had the
member continued in LAGERS-covered employment to age 60.

Death-in-Service. Section 70.661. Upon the death of a member who had completed 5 years of credited
service, the eligible surviving dependents receive the following benefits:

(a) The surviving spouse receives an allowance equal to the Option A allowance (joint and 75%

survivor benefit) computed based upon the deceased members' service & earnings record to time
of death.

(b) When no spouse benefit is payable, the dependent children under age 18 (age 23 if they are full
time students) each receive an equal share of 60% of an age & service allowance computed based
upon the deceased member's service & earnings record to time of death.

(c) If the death is determined to be duty related, the 5 year service requirement is waived and the

benefit is based on years of credited service the member would have completed had the member
continued in LAGERS-covered employment to age 60.
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Benefit Changes After Retirement. Section 70.655. For retirements effective after September 28, 1975,
there is an annual redetermination of monthly benefit amount, beginning the October first following 12
months of retirement. As of each October first the amount of each eligible benefit is redetermined as
follows:

(a) Subject to the maximum in (b), the redetermined amount is the amount other-wise payable
multiplied by: 100% plus up to 4%, as determined by the LAGERS Board of Trustees, for each full
year of retirement.

(b) The redetermined amount may not exceed the amount otherwise payable multiplied by the ratio
of the Consumer Price Index for the immediately preceding month of June to the Consumer Price
Index for the month of June immediately preceding retirement.

Member Contributions. Sections 70.690 & 70.705. Each member contributes 4% of compensation
beginning after completion of sufficient employment for 6 months of credited service.

If a member leaves LAGERS-covered employment before an allowance is payable, the accumulated
contributions are refunded to the member. If the member dies, his accumulated contributions are refunded
to a designated beneficiary.

The law governing LAGERS also has a provision for the adoption of a non-contributory plan in which the full
cost of LAGERS participation is paid by the employer. Adoption of the non-contributory provisions may be
done at the time of membership or a later date; however, a change from contributory to non-contributory
or vice-versa may not be made more frequently than every 2 years. Under the non-contributory provisions
there is no individual account maintained for each employee and no refund of contributions if an employee
terminates before being eligible for a benefit.

Employer Contributions. Section 70.730. Each employer contributes the remainder amounts necessary to
finance the employees' participation in LAGERS. Contributions to LAGERS are determined based upon level-
percent-of-payroll principles, so that contribution rates do not have to increase over decades of time.
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3

Missouri LAGERS

lllustrations of Age and Service Allowance Amounts
For Sample Combinations of Service & Salary

(L-1 Benefit Program is Years of Credited Service
times: 1.00% of FAS ! )

Final Estimated Estimated
Average LAGERS Social Monthly Total
Salary (FAS) * BENEFIT? Security $ % of FAS
35 Years of Service:
$1,500 S 525 S 936 $1,461 97%
2,000 700 1,073 1,773 89%
2,500 875 1,208 2,083 83%
3,000 1,050 1,343 2,393 80%
3,500 1,225 1,480 2,705 77%
4,000 1,400 1,614 3,014 75%
25 Years of Service:
$1,500 S 375 S 936 $1,311 87%
2,000 500 1,073 1,573 79%
2,500 625 1,208 1,833 73%
3,000 750 1,343 2,093 70%
3,500 875 1,480 2,355 67%
4,000 1,000 1,614 2,614 65%
15 Years of Service:
$1,500 $225 S 936 $1,161 77%
2,000 300 1,073 1,373 69%
2,500 375 1,208 1,583 63%
3,000 450 1,343 1,793 60%
3,500 525 1,480 2,005 57%
4,000 600 1,614 2,214 55%

"Final Average Salary" means the monthly average of an employee's compensation during the period of 60
consecutive months (or optionally, 36 consecutive months) when they were highest, contained within the
last 120 months of Credited Service.

"Estimated Social Security" means, for an employee covered by Social Security, an employee's estimated

OASDI retirement benefit and is based upon an estimated "average indexed monthly earnings" for an

employee retiring at age 65 in 2022 - it does not include any amounts which might be payable to an eligible
spouse or children.

Amounts are shown to nearest S1, for simplicity; actual amounts are to nearest 1¢.
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Missouri LAGERS

lllustrations of Age and Service Allowance Amounts
For Sample Combinations of Service & Salary

(L-3 Benefit Program is Years of Credited Service
times: 1.25% of FAS ! )

Final Estimated Estimated
Average LAGERS Social Monthly Total
Salary (FAS) * BENEFIT? Security $ % of FAS
35 Years of Service:
$1,500 S 656 S 936 $1,592 106%
2,000 875 1,073 1,948 97%
2,500 1,094 1,208 2,302 92%
3,000 1,313 1,343 2,656 89%
3,500 1,531 1,480 3,011 86%
4,000 1,750 1,614 3,364 84%
25 Years of Service:
$1,500 S 469 S 936 $1,405 94%
2,000 625 1,073 1,698 85%
2,500 781 1,208 1,989 80%
3,000 938 1,343 2,281 76%
3,500 1,094 1,480 2,574 74%
4,000 1,250 1,614 2,864 72%
15 Years of Service:
$1,500 $281 S 936 $1,217 81%
2,000 375 1,073 1,448 72%
2,500 469 1,208 1,677 67%
3,000 563 1,343 1,906 64%
3,500 656 1,480 2,136 61%
4,000 750 1,614 2,364 59%

"Final Average Salary" means the monthly average of an employee's compensation during the period of 60
consecutive months (or optionally, 36 consecutive months) when they were highest, contained within the last
120 months of Credited Service.

"Estimated Social Security" means, for an employee covered by Social Security, an employee's estimated
OASDI retirement benefit and is based upon an estimated "average indexed monthly earnings" for an

employee retiring at age 65 in 2022 - it does not include any amounts which might be payable to an eligible
spouse or children.

Amounts are shown to nearest S1, for simplicity; actual amounts are to nearest 1¢.
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Missouri LAGERS

lllustrations of Age and Service Allowance Amounts
For Sample Combinations of Service & Salary

(L-7 Benefit Program is Years of Credited Service
times: 1.50% of FAS ! )

Final Estimated Estimated
Average LAGERS Social Monthly Total
Salary (FAS) * BENEFIT? Security $ % of FAS
35 Years of Service:
$1,500 S 788 S 936 $1,724 115%
2,000 1,050 1,073 2,123 106%
2,500 1,313 1,208 2,521 101%
3,000 1,575 1,343 2,918 97%
3,500 1,838 1,480 3,318 95%
4,000 2,100 1,614 3,714 93%
25 Years of Service:
$1,500 S 563 S 936 $1,499 100%
2,000 750 1,073 1,823 91%
2,500 938 1,208 2,146 86%
3,000 1,125 1,343 2,468 82%
3,500 1,313 1,480 2,793 80%
4,000 1,500 1,614 3,114 78%
15 Years of Service:
$1,500 $338 S 936 $1,274 85%
2,000 450 1,073 1,523 76%
2,500 563 1,208 1,771 71%
3,000 675 1,343 2,018 67%
3,500 788 1,480 2,268 65%
4,000 900 1,614 2,514 63%

1 "Final Average Salary" means the monthly average of an employee's compensation during the period of

60 consecutive months (or optionally, 36 consecutive months) when they were highest, contained

within the last 120 months of Credited Service.

2 “Estimated Social Security" means, for an employee covered by Social Security, an employee's estimated
OASDI retirement benefit and is based upon an estimated "average indexed monthly earnings" for an

employee retiring at age 65 in 2022 - it does not include any amounts which might be payable to an
eligible spouse or children.

3 Amounts are shown to nearest $1, for simplicity; actual amounts are to nearest 1¢.
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3

Missouri LAGERS

lllustrations of Age and Service Allowance Amounts
For Sample Combinations of Service & Salary

(L-12 Benefit Program is Years of Credited Service
times: 1.75% of FAS 1)

Final Estimated Estimated
Average LAGERS Social Monthly Total
Salary (FAS) * BENEFIT® Security $ % of FAS
35 Years of Service:
$1,500 S 919 S 936 $1,855 124%
2,000 1,225 1,073 2,298 115%
2,500 1,531 1,208 2,739 110%
3,000 1,838 1,343 3,181 106%
3,500 2,144 1,480 3,624 104%
4,000 2,450 1,614 4,064 102%
25 Years of Service:
$1,500 S 656 S 936 $1,592 106%
2,000 875 1,073 1,948 97%
2,500 1,094 1,208 2,302 92%
3,000 1,313 1,343 2,656 89%
3,500 1,531 1,480 3,011 86%
4,000 1,750 1,614 3,364 84%
15 Years of Service:
$1,500 S 394 S 936 $1,330 89%
2,000 525 1,073 1,598 80%
2,500 656 1,208 1,864 75%
3,000 788 1,343 2,131 71%
3,500 919 1,480 2,399 69%
4,000 1,050 1,614 2,664 67%

"Final Average Salary" means the monthly average of an employee's compensation during the period of 60
consecutive months (or optionally, 36 consecutive months) when they were highest, contained within the
last 120 months of Credited Service.

"Estimated Social Security" means, for an employee covered by Social Security, an employee's estimated

OASDI retirement benefit and is based upon an estimated "average indexed monthly earnings" for an

employee retiring at age 65 in 2022 - it does not include any amounts which might be payable to an eligible

spouse o

Amounts are shown to nearest S1, for simplicity; actual amounts are to nearest 1¢.

r children.
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Missouri LAGERS

lllustrations of Age and Service Allowance Amounts
For Sample Combinations of Service & Salary

(L-6 Benefit Program is Years of Credited Service
times: 2.00% of FAS 1)

Final Estimated Estimated
Average LAGERS Social Monthly Total
Salary (FAS) * BENEFIT? Security $ % of FAS
35 Years of Service:
$1,500 $1,050 S 936 $1,986 132%
2,000 1,400 1,073 2,473 124%
2,500 1,750 1,208 2,958 118%
3,000 2,100 1,343 3,443 115%
3,500 2,450 1,480 3,930 112%
4,000 2,800 1,614 4,414 110%
25 Years of Service:
$1,500 S 750 S 936 51,686 112%
2,000 1,000 1,073 2,073 104%
2,500 1,250 1,208 2,458 98%
3,000 1,500 1,343 2,843 95%
3,500 1,750 1,480 3,230 92%
4,000 2,000 1,614 3,614 90%
15 Years of Service:
$1,500 S 450 S 936 $1,386 92%
2,000 600 1,073 1,673 84%
2,500 750 1,208 1,958 78%
3,000 900 1,343 2,243 75%
3,500 1,050 1,480 2,530 72%
4,000 1,200 1,614 2,814 70%

"Final Average Salary" means the monthly average of an employee's compensation during the period of 60
consecutive months (or optionally, 36 consecutive months) when they were highest, contained within the last
120 months of Credited Service.

"Estimated Social Security" means, for an employee covered by Social Security, an employee's estimated
OASDI retirement benefit and is based upon an estimated "average indexed monthly earnings" for an

employee retiring at age 65 in 2022 - it does not include any amounts which might be payable to an eligible
spouse or children.

Amounts are shown to nearest S1, for simplicity; actual amounts are to nearest 1¢.
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Missouri LAGERS
lllustrations of Age and Service Allowance Amounts

For Sample Combinations of Service & Salary
(LT-4(65) Benefit Program is Years of Credited Service
times: 2.00% of FAS ! to age 65)

1.00% of FAS ! at age 65)

Final LAGERS Estimated Estimated Percent
Average BENEFIT Social Monthly Total of FAS
Salary (FAS) * To 65 At 65 Security 2 To 65 At 65 To 65 At 65

35 Years of Service:

$1,500 $1,050 $ 525 $ 936 $1,050 $1,461 70% 97%
2,000 1,400 700 1,073 1,400 1,773 70% 89%
2,500 1,750 875 1,208 1,750 2,083 70% 83%
3,000 2,100 1,050 1,343 2,100 2,393 70% 80%
3,500 2,450 1,225 1,480 2,450 2,705 70% 77%
4,000 2,800 1,400 1,614 2,800 3,014 70% 75%

25 Years of Service:

$1,500 S 750 $ 375 $ 936 S 750 $1,311 50% 87%
2,000 1,000 500 1,073 1,000 1,573 50% 79%
2,500 1,250 625 1,208 1,250 1,833 50% 73%
3,000 1,500 750 1,343 1,500 2,093 50% 70%
3,500 1,750 875 1,480 1,750 2,355 50% 67%
4,000 2,000 1,000 1,614 2,000 2,614 50% 65%

15 Years of Service:

$1,500 $ 450 $225 $ 936 S 450 81,161 30% 77%
2,000 600 300 1,073 600 1,373 30% 69%
2,500 750 375 1,208 750 1,583 30% 63%
3,000 900 450 1,343 900 1,793 30% 60%
3,500 1,050 525 1,480 1,050 2,005 30% 57%
4,000 1,200 600 1,614 1,200 2,214 30% 55%

1 "Final Average Salary" means the monthly average of an employee's compensation during the period of 60
consecutive months (or optionally, 36 consecutive months) when they were highest, contained within the last
120 months of Credited Service.

2 "Estimated Social Security" means, for an employee covered by Social Security, an employee's estimated
OASDI retirement benefit and is based upon an estimated "average indexed monthly earnings" for an
employee retiring at age 65 in 2022 - it does not include any amounts which might be payable to an eligible
spouse or children.

3 Amounts are shown to nearest $1, for simplicity; actual amounts are to nearest 1¢.
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Missouri LAGERS
lllustrations of Age and Service Allowance Amounts

For Sample Combinations of Service & Salary
(LT-5(65) Benefit Program is Years of Credited Service
times: 2.00% of FAS ! to age 65)

1.25% of FAS ! at age 65)

Final LAGERS Estimated Estimated Percent
Average BENEFIT? Social Monthly Total of FAS
Salary (FAS) * To 65 At 65 Security’  To65 At 65 To 65 At 65

35 Years of Service:

$1,500 $1,050 S 656 $ 936 $1,050 $1,592 70% 106%
2,000 1,400 875 1,073 1,400 1,948 70% 97%
2,500 1,750 1,094 1,208 1,750 2,302 70% 92%
3,000 2,100 1,313 1,343 2,100 2,656 70% 89%
3,500 2,450 1,531 1,480 2,450 3,011 70% 86%
4,000 2,800 1,750 1,614 2,800 3,364 70% 84%

25 Years of Service:

$1,500 S 750 S 469 $ 936 $ 750 $1,405 50% 94%
2,000 1,000 625 1,073 1,000 1,698 50% 85%
2,500 1,250 781 1,208 1,250 1,989 50% 80%
3,000 1,500 938 1,343 1,500 2,281 50% 76%
3,500 1,750 1,094 1,480 1,750 2,574 50% 74%
4,000 2,000 1,250 1,614 2,000 2,864 50% 72%

15 Years of Service:

$1,500 $ 450 $281 $ 936 $ 450 $1,217 30% 81%
2,000 600 375 1,073 600 1,448 30% 72%
2,500 750 469 1,208 750 1,677 30% 67%
3,000 900 563 1,343 900 1,906 30% 64%
3,500 1,050 656 1,480 1,050 2,136 30% 61%
4,000 1,200 750 1,614 1,200 2,364 30% 59%

"Final Average Salary" means the monthly average of an employee's compensation during the period of 60
consecutive months (or optionally, 36 consecutive months) when they were highest, contained within the last
120 months of Credited Service.

"Estimated Social Security" means, for an employee covered by Social Security, an employee's estimated
OASDI retirement benefit and is based upon an estimated "average indexed monthly earnings" for an
employee retiring at age 65 in 2022 - it does not include any amounts which might be payable to an eligible
spouse or children.

3 Amounts are shown to nearest $1, for simplicity; actual amounts are to nearest 1¢.
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Missouri LAGERS
lllustrations of Age and Service Allowance Amounts

For Sample Combinations of Service & Salary
(LT-8(65) Benefit Program is Years of Credited Service
times: 2.00% of FAS ! to age 65)

1.50% of FAS ! at age 65)

Final LAGERS Estimated Estimated Percent
Average BENEFIT® Social Monthly Total of FAS
Salary (FAS) * To 65 At 65 Security To 65 At 65 To 65 At 65

35 Years of Service:

$1,500 $1,050 $ 788 $ 936 $1,050 $1,724 70% 115%
2,000 1,400 1,050 1,073 1,400 2,123 70% 106%
2,500 1,750 1,313 1,208 1,750 2,521 70% 101%
3,000 2,100 1,575 1,343 2,100 2,918 70% 97%
3,500 2,450 1,838 1,480 2,450 3,318 70% 95%
4,000 2,800 2,100 1,614 2,800 3,714 70% 93%

25 Years of Service:

$1,500 $ 750 $ 563 $ 936 $ 750 $1,499 50% 100%
2,000 1,000 750 1,073 1,000 1,823 50% 91%
2,500 1,250 938 1,208 1,250 2,146 50% 86%
3,000 1,500 1,125 1,343 1,500 2,468 50% 82%
3,500 1,750 1,313 1,480 1,750 2,793 50% 80%
4,000 2,000 1,500 1,614 2,000 3,114 50% 78%

15 Years of Service:

$1,500 $ 450 $338 $ 936 $ 450 $1,274 30% 85%
2,000 600 450 1,073 600 1,523 30% 76%
2,500 750 563 1,208 750 1,771 30% 71%
3,000 900 675 1,343 900 2,018 30% 67%
3,500 1,050 788 1,480 1,050 2,268 30% 65%
4,000 1,200 900 1,614 1,200 2,514 30% 63%

1 "Final Average Salary" means the monthly average of an employee's compensation during the period of 60
consecutive months (or optionally, 36 consecutive months) when they were highest, contained within the last
120 months of Credited Service.

2 "Estimated Social Security" means, for an employee covered by Social Security, an employee's estimated
OASDI retirement benefit and is based upon an estimated "average indexed monthly earnings" for an
employee retiring at age 65 in 2022 - it does not include any amounts which might be payable to an eligible
spouse or children.

3 Amounts are shown to nearest $1, for simplicity; actual amounts are to nearest 1¢.
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Missouri LAGERS
lllustrations of Age and Service Allowance Amounts

For Sample Combinations of Service & Salary
(LT-14(65) Benefit Program is Years of Credited Service
times: 2.00% of FAS ! to age 65)

1.75% of FAS ! at age 65)

Final LAGERS Estimated Estimated Percent
Average BENEFIT Social Monthly Total of FAS
Salary (FAS) ! To 65 At 65 Security 2 To 65 At 65 To 65 At 65

35 Years of Service:

$1,500 $1,050 $ 919 S 936 $1,050 $1,855 70% 124%
2,000 1,400 1,225 1,073 1,400 2,298 70% 115%
2,500 1,750 1,531 1,208 1,750 2,739 70% 110%
3,000 2,100 1,838 1,343 2,100 3,181 70% 106%
3,500 2,450 2,144 1,480 2,450 3,624 70% 104%
4,000 2,800 2,450 1,614 2,800 4,064 70% 102%

25 Years of Service:

$1,500 $ 750 $ 656 $ 936 $ 750 $1,592 50% 106%
2,000 1,000 875 1,073 1,000 1,948 50% 97%
2,500 1,250 1,094 1,208 1,250 2,302 50% 92%
3,000 1,500 1,313 1,343 1,500 2,656 50% 89%
3,500 1,750 1,531 1,480 1,750 3,011 50% 86%
4,000 2,000 1,750 1,614 2,000 3,364 50% 84%

15 Years of Service:

$1,500 $ 450 S 394 $ 936 $ 450 $1,330 30% 89%
2,000 600 525 1,073 600 1,598 30% 80%
2,500 750 656 1,208 750 1,864 30% 75%
3,000 900 788 1,343 900 2,131 30% 71%
3,500 1,050 919 1,480 1,050 2,399 30% 69%
4,000 1,200 1,050 1,614 1,200 2,664 30% 67%

1 "Final Average Salary" means the monthly average of an employee's compensation during the period of 60
consecutive months (or optionally, 36 consecutive months) when they were highest, contained within the last
120 months of Credited Service.

2 "Estimated Social Security" means, for an employee covered by Social Security, an employee's estimated
OASDI retirement benefit and is based upon an estimated "average indexed monthly earnings" for an
employee retiring at age 65 in 2022 - it does not include any amounts which might be payable to an eligible
spouse or children.

3 Amounts are shown to nearest $1, for simplicity; actual amounts are to nearest 1¢.
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APPENDIX V

AGE AND SERVICE CHARACTERISTICS OF EMPLOYEES
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City of Osage Beach - General

By Attained Age and Years of Service

April 30, 2023

Years of Service to Valuation Date Totals
Attained Valuation
Age 0-4 5-9 (10-14| 15-19 | 20-24 | 25-29 |30 Plus| No Payroll
Under 20 1 1 $ 30,648
20-24 1 1 $ 51,054
25-29 4 4 $ 182,323
30-34 2 2 4 $ 185,312
35-39 8 8 S 503,400
40-44 3 1 4 $ 191,894
45-49 2 2 1 2 7 $ 500,614
50-54 4 2 6 $ 427,903
55-59 3 2 2 7 S 345,986
60-64 4 1 1 1 8 S 425,684
65-69 1 S 40,653
70 & Over
Totals 32 7 2 4 5 1 51 $ 2,885,471

While not used in the financial computations, the following group averages are computed and shown because of

their general interest.

Age: 46.1 years.
Benefit Service: 6.7 years.
Annual Pay: $56,578
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City of Osage Beach - Police

April 30, 2023

By Attained Age and Years of Service

Years of Service to Valuation Date Totals
Attained Valuation
Age 0-4 5-9 (10-14| 15-19 | 20-24 | 25-29 | 30 Plus| No. Payroll
Under 20
20-24 1 1 S 47,999
25-29 3 3 S 141,956
30-34 1 1 2 $ 99,964
35-39 1 1 1 3 S 174,416
40-44 1 1 1 3 6 S 349,729
45-49 1 1 2 $ 117,968
50-54 1 1 2 S 155,668
55-59 1 1 $ 101,261
60-64 1 1 $ 65,550
65-69 1 1 S 46,452
70 & Over
Totals 9 3 1 5 1 3 22 $ 1,300,963

While not used in the financial computations, the following group averages are computed and shown because of

their general interest.

Age: 41.2 years.
Benefit Service: 11.0 years.
Annual Pay: $59,135
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City of Osage Beach - Public Safety

April 30, 2023

By Attained Age and Years of Service

Years of Service to Valuation Date Totals
Attained Valuation
Age 0-4 5-9 (10-14| 15-19 | 20-24 | 25-29 | 30 Plus| No. Payroll
Under 20
20-24
25-29 3 3 $ 110,222
30-34 1 1 $ 39,619
35-39
40-44
45-49 1 2 3 S 138,954
50-54 1 1 1 3 $ 131,585
55-59
60-64 1 1 2 $ 82,813
65-69
70 & Over
Totals 5 3 3 1 12 $ 503,193

While not used in the financial computations, the following group averages are computed and shown because of

their general interest.

Age: 44.7 years.
Benefit Service: 7.4 years.
Annual Pay: $41,933
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APPENDIX VI

RiISK COMMENTARY
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Risk Commentary

The determination of the accrued liability and the actuarially determined contribution (i.e., total employer
contribution rate) requires the use of assumptions regarding future economic and demographic experience.
Risk measures, as illustrated in this report, are intended to aid in the understanding of the effects of future
experience differing from the assumptions used in the course of the actuarial valuation. Risk measures may
also help with illustrating the potential volatility in the accrued liability and the actuarially determined
contribution that result from the differences between actual experience and the actuarial assumptions.

Future actuarial measurements may differ significantly from the current measurements presented in this
report due to such factors as the following: plan experience differing from that anticipated by the economic or
demographic assumptions; changes in economic or demographic assumptions due to changing conditions;
increases or decreases expected as part of the natural operation of the methodology used for these
measurements (such as the end of an amortization period, or additional cost or contribution requirements
based on the Plan’s funded status); and changes in plan provisions or applicable law. The scope of an actuarial
valuation does not include an analysis of the potential range of such future measurements.

Examples of risk that may reasonably be anticipated to significantly affect the plan’s future financial condition
include:

1. Investment Risk — actual investment returns may differ from the expected returns;

2. Asset/Liability Mismatch Risk — changes in asset values may not match changes in liabilities, thereby
altering the gap between the accrued liability and assets and consequently altering the funded status
and contribution requirements;

3. Contribution Risk — actual contributions may differ from expected future contributions. For example,
actual contributions may not be made in accordance with the plan’s funding policy or material changes
may occur in the anticipated number of covered employees, covered payroll, or other relevant
contribution base;

4. Salary and Payroll Risk — actual salaries and total payroll may differ from expected, resulting in actual
future accrued liability, contributions and contribution rates differing from expected;

5. Longevity Risk — members may live longer or shorter than expected and receive pensions for a period
of time other than assumed; and

6. Other Demographic Risks — members may terminate, retire or become disabled at times or with
benefits other than assumed resulting in actual future accrued liability and contributions differing from
expected.

The effects of certain trends in experience can generally be anticipated. For example if the investment return
since the most recent actuarial valuation is less (or more) than the assumed rate, the cost of the plan can be
expected to increase (or decrease). Likewise if longevity is improving (or worsening), increases (or decreases)
in cost can be anticipated.

The computed contribution rates shown on pages 4 thru 7 may be considered as a minimum contribution rate
for the selected benefit provisions that complies with the Board’s funding policy. The timely receipt of the
actuarially determined contributions is critical to support the financial health of the plan. Users of this report
should be aware that contributions made at the actuarially determined rate do not necessarily guarantee
benefit security.
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Risk Commentary (Concluded)

PLAN MATURITY MEASURES

Risks facing a pension plan evolve over time. A young plan with virtually no investments and paying few
benefits may experience little investment risk. An older plan with a large number of members in pay status
and a significant trust may be much more exposed to investment risk. Generally accepted plan maturity
measures are described below.

RATIO OF MARKET VALUE OF ASSETS TO PAYROLL

The relationship between assets and payroll is a useful indicator of the potential volatility of contributions.
For example, if the market value of assets is 2.0 times the payroll, a return on assets 5% different than
assumed would equal 10% of payroll. A higher (lower) or increasing (decreasing) level of this maturity
measure generally indicates a higher (lower) or increasing (decreasing) volatility in plan sponsor
contributions as a percentage of payroll.

RATIO OF ACTUARIAL ACCRUED LIABILITY TO PAYROLL

The relationship between actuarial accrued liability and payroll is a useful indicator of the potential
volatility of contributions for a fully funded plan. A funding policy that targets a funded ratio of 100% is
expected to result in the ratio of assets to payroll and the ratio of liability to payroll converging over time.

The ratio of liability to payroll may also be used as a measure of sensitivity of the liability itself. For
example, if the actuarial accrued liability is 2.5 times the payroll, a change in liability 2% other than
assumed would equal 5% of payroll. A higher (lower) or increasing (decreasing) level of this maturity
measure generally indicates a higher (lower) or increasing (decreasing) volatility in liability (and also plan
sponsor contributions) as a percentage of payroll.

RATIO OF NET CASH FLOW TO MARKET VALUE OF ASSETS

A positive net cash flow means contributions exceed benefits and expenses. A negative cash flow means
existing funds are being used to make payments. A certain amount of negative net cash flow is generally
expected to occur when benefits are prefunded through a qualified trust. Large negative net cash flows as
a percent of assets may indicate a super-mature plan or a need for additional contributions.

DURATION OF ACTUARIAL ACCRUED LIABILITY

The duration of the actuarial accrued liability may be used to approximate the sensitivity to a 1% change in
the assumed rate of return. For example, duration of 10 indicates that the liability would increase
approximately 10% if the assumed rate of return were lowered 1%.

ADDITIONAL RISK ASSESSMENT

Additional risk assessment is outside the scope of the annual actuarial valuation. Additional assessment may
include scenario tests, sensitivity tests, stochastic modeling, stress tests, and a comparison of the present
value of accrued benefits at low-risk discount rates with the actuarial accrued liability.
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June 7, 2023 E-mail

Mr. Bill Betts, Executive Director
Missouri Local Government
Employees Retirement System
P.O. Box 1665

Jefferson City, Missouri 65102
Dear Mr. Betts:

Enclosed is the report of the April 30, 2023 Initial Actuarial Valuation of LAGERS benefits for the
employees of

City of Osage Beach
Sincerely,
Mita D. Drazilov, ASA, FCA, MAAA

MDD:wp

One Towne Square | Suite 800 | Southfield, Michigan 48076-3723
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June 7, 2023

City of Osage Beach
Osage Beach, Missouri

Ladies and Gentlemen:

This report contains projections needed to comply with Missouri state disclosure requirements (Section
105.665 of the RSMo) regarding the adoption of LAGERS benefits by a political subdivision. This report is
intended to be a supplement to the April 30, 2023 Initial Valuation for the City of Osage Beach dated
June 7, 2023.

The actuarial assumptions and methods used to determine the stated costs are described in Appendix Il
of the Initial Valuation Report. In our opinion, they do produce results which, in the aggregate, are
reasonable. Additional miscellaneous and technical assumptions as well as disclosures required by the
actuarial standards of practice may be found in the LAGERS Compiled Annual Actuarial Valuation report
as of February 28, 2022. The unfunded actuarial accrued liability shown for each member contribution
rate option is based on the 0% member contribution rate plan.

Mita Drazilov is a member of the American Academy of Actuaries and meets the Qualification
Standards of the Academy of Actuaries to render the actuarial opinions herein.

Respectfully submitted,
Gabriel, Roeder, Smith & Company

Mita D. Drazilov, ASZ, FCA, MAAA

One Towne Square | Suite 800 | Southfield, Michigan 48076-3723




City of Osage Beach - General

Employer Contribution Rates (0% Member Contribution Rate, 5 Year FAS)

Regular Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $2,885,471 11.8% $340,486 $ 2,290,806 14.6% $421,279 $ 2,863,562 13.1% $377,997 $2,555,168
2024 2,964,821 11.8 349,849 2,312,781 14.6 432,864 2,891,031 13.1 388,392 2,579,679
2025 3,046,354 11.8 359,470 2,332,489 14.6 444,768 2,915,666 131 399,072 2,601,661
2026 3,130,129 11.8 369,355 2,349,666 14.6 456,999 2,937,138 131 410,047 2,620,820
2027 3,216,208 11.8 379,513 2,364,028 14.6 469,566 2,955,090 131 421,323 2,636,839
2028 3,304,654 11.8 389,949 2,375,267 14.6 482,479 2,969,139 131 432,910 2,649,375
2029 3,395,532 11.8 400,673 2,383,051 14.6 495,748 2,978,869 131 444,815 2,658,057
2030 3,488,909 11.8 411,691 2,387,021 14.6 509,381 2,983,832 131 457,047 2,662,486
2031 3,584,854 11.8 423,013 2,386,791 14.6 523,389 2,983,545 131 469,616 2,662,230
2032 3,683,437 11.8 434,646 2,381,944 14.6 537,782 2,977,486 131 482,530 2,656,823
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 15.5% $447,248 $ 3,061,810 17.3% $499,186 $ 3,436,182 17.9% $516,499 $ 3,568,351
2024 2,964,821 155 459,547 3,091,181 173 512,914 3,469,144 17.9 530,703 3,602,581
2025 3,046,354 15.5 472,185 3,117,521 17.3 527,019 3,498,705 17.9 545,297 3,633,279
2026 3,130,129 15.5 485,170 3,140,479 17.3 541,512 3,524,470 17.9 560,293 3,660,035
2027 3,216,208 15.5 498,512 3,159,674 17.3 556,404 3,546,012 17.9 575,701 3,682,406
2028 3,304,654 15.5 512,221 3,174,696 17.3 571,705 3,562,870 17.9 591,533 3,699,913
2029 3,395,532 155 526,307 3,185,100 17.3 587,427 3,574,546 17.9 607,800 3,712,038
2030 3,488,909 15.5 540,781 3,190,407 17.3 603,581 3,580,502 17.9 624,515 3,718,223
2031 3,584,854 155 555,652 3,190,100 17.3 620,180 3,580,157 17.9 641,689 3,717,865
2032 3,683,437 15.5 570,933 3,183,621 17.3 637,235 3,572,886 17.9 659,335 3,710,315
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 2,885,471 20.0% $577,094 $ 4,008,903 20.3% $585,751 $4,074,986 22.8% $657,887 $4,581,695
2024 2,964,821 20.0 592,964 4,047,359 203 601,859 4,114,076 22.8 675,979 4,625,646
2025 3,046,354 20.0 609,271 4,081,847 20.3 618,410 4,149,133 22.8 694,569 4,665,062
2026 3,130,129 20.0 626,026 4,111,907 203 635,416 4,179,688 22.8 713,669 4,699,417
2027 3,216,208 20.0 643,242 4,137,040 20.3 652,890 4,205,235 22.8 733,295 4,728,141
2028 3,304,654 20.0 660,931 4,156,708 203 670,845 4,225,227 22.8 753,461 4,750,619
2029 3,395,532 20.0 679,106 4,170,330 203 689,293 4,239,073 22.8 774,181 4,766,187
2030 3,488,909 20.0 697,782 4,177,278 20.3 708,249 4,246,136 22.8 795,471 4,774,128
2031 3,584,854 20.0 716,971 4,176,876 203 727,725 4,245,727 22.8 817,347 4,773,669
2032 3,683,437 20.0 736,687 4,168,393 20.3 747,738 4,237,105 22.8 839,824 4,763,974

Notes regarding the above projections:

The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of

Missouri (RSMo). The projection results may not be applicable for other purposes.

Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

Differences between the date of the initial valuation and the actuarial valuation date of February 28™ have not been
incorporated in the above results.
The actual employer contribution rates for future valuation dates will be based upon actual data as of the future

valuation date.
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City of Osage Beach - General

Employer Contribution Rates (2% Member Contribution Rate, 5 Year FAS)

(Member contributions are additional)

Regular Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $2,885,471 9.9% $285,662 $ 2,290,806 12.7% $366,455 $ 2,863,562 11.2% $323,173 $ 2,555,168
2024 2,964,821 9.9 293,517 2,312,781 12.7 376,532 2,891,031 11.2 332,060 2,579,679
2025 3,046,354 9.9 301,589 2,332,489 12.7 386,887 2,915,666 11.2 341,192 2,601,661
2026 3,130,129 9.9 309,883 2,349,666 12.7 397,526 2,937,138 11.2 350,574 2,620,820
2027 3,216,208 9.9 318,405 2,364,028 12.7 408,458 2,955,090 11.2 360,215 2,636,839
2028 3,304,654 9.9 327,161 2,375,267 12.7 419,691 2,969,139 11.2 370,121 2,649,375
2029 3,395,532 9.9 336,158 2,383,051 12.7 431,233 2,978,869 11.2 380,300 2,658,057
2030 3,488,909 9.9 345,402 2,387,021 12.7 443,091 2,983,832 11.2 390,758 2,662,486
2031 3,584,854 9.9 354,901 2,386,791 12.7 455,276 2,983,545 11.2 401,504 2,662,230
2032 3,683,437 9.9 364,660 2,381,944 12.7 467,796 2,977,486 11.2 412,545 2,656,823
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 13.6% $392,424 $3,061,810 15.4% $444,363 $ 3,436,182 16.0% $461,675 $ 3,568,351
2024 2,964,821 13.6 403,216 3,091,181 154 456,582 3,469,144 16.0 474,371 3,602,581
2025 3,046,354 13.6 414,304 3,117,521 15.4 469,139 3,498,705 16.0 487,417 3,633,279
2026 3,130,129 136 425,698 3,140,479 15.4 482,040 3,524,470 16.0 500,821 3,660,035
2027 3,216,208 13.6 437,404 3,159,674 15.4 495,296 3,546,012 16.0 514,593 3,682,406
2028 3,304,654 13.6 449,433 3,174,696 15.4 508,917 3,562,870 16.0 528,745 3,699,913
2029 3,395,532 13.6 461,792 3,185,100 154 522,912 3,574,546 16.0 543,285 3,712,038
2030 3,488,909 13.6 474,492 3,190,407 15.4 537,292 3,580,502 16.0 558,225 3,718,223
2031 3,584,854 136 487,540 3,190,100 154 552,068 3,580,157 16.0 573,577 3,717,865
2032 3,683,437 13.6 500,947 3,183,621 15.4 567,249 3,572,886 16.0 589,350 3,710,315
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 18.1% $522,270 $ 4,008,903 18.4% $530,927 $ 4,074,986 20.9% $603,063 $4,581,695
2024 2,964,821 18.1 536,633 4,047,359 18.4 545,527 4,114,076 20.9 619,648 4,625,646
2025 3,046,354 18.1 551,390 4,081,847 18.4 560,529 4,149,133 20.9 636,688 4,665,062
2026 3,130,129 18.1 566,553 4,111,907 18.4 575,944 4,179,688 20.9 654,197 4,699,417
2027 3,216,208 18.1 582,134 4,137,040 18.4 591,782 4,205,235 20.9 672,187 4,728,141
2028 3,304,654 18.1 598,142 4,156,708 18.4 608,056 4,225,227 20.9 690,673 4,750,619
2029 3,395,532 18.1 614,591 4,170,330 184 624,778 4,239,073 20.9 709,666 4,766,187
2030 3,488,909 18.1 631,493 4,177,278 18.4 641,959 4,246,136 20.9 729,182 4,774,128
2031 3,584,854 18.1 648,859 4,176,876 18.4 659,613 4,245,727 20.9 749,234 4,773,669
2032 3,683,437 18.1 666,702 4,168,393 18.4 677,752 4,237,105 20.9 769,838 4,763,974

Notes regarding the above projections:

The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of

Missouri (RSMo). The projection results may not be applicable for other purposes.

Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

Differences between the date of the initial valuation and the actuarial valuation date of February 28™ have not been
incorporated in the above results.
The actual employer contribution rates for future valuation dates will be based upon actual data as of the future

valuation date.
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City of Osage Beach - General

Employer Contribution Rates (4% Member Contribution Rate, 5 Year FAS)

(Member contributions are additional)

Regular Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $2,885,471 8.0% $230,838 $ 2,290,806 10.8% $311,631 $ 2,863,562 9.3% $268,349 $ 2,555,168
2024 2,964,821 8.0 237,186 2,312,781 10.8 320,201 2,891,031 9.3 275,728 2,579,679
2025 3,046,354 8.0 243,708 2,332,489 10.8 329,006 2,915,666 9.3 283,311 2,601,661
2026 3,130,129 8.0 250,410 2,349,666 10.8 338,054 2,937,138 9.3 291,102 2,620,820
2027 3,216,208 8.0 257,297 2,364,028 10.8 347,350 2,955,090 9.3 299,107 2,636,839
2028 3,304,654 8.0 264,372 2,375,267 10.8 356,903 2,969,139 9.3 307,333 2,649,375
2029 3,395,532 8.0 271,643 2,383,051 10.8 366,717 2,978,869 9.3 315,784 2,658,057
2030 3,488,909 8.0 279,113 2,387,021 10.8 376,802 2,983,832 9.3 324,469 2,662,486
2031 3,584,854 8.0 286,788 2,386,791 10.8 387,164 2,983,545 9.3 333,391 2,662,230
2032 3,683,437 8.0 294,675 2,381,944 10.8 397,811 2,977,486 9.3 342,560 2,656,823
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 11.7% $337,600 $3,061,810 13.5% $389,539 $ 3,436,182 14.1% $406,851 $ 3,568,351
2024 2,964,821 11.7 346,384 3,091,181 135 400,251 3,469,144 14.1 418,040 3,602,581
2025 3,046,354 11.7 356,423 3,117,521 135 411,258 3,498,705 141 429,536 3,633,279
2026 3,130,129 11.7 366,225 3,140,479 135 422,567 3,524,470 14.1 441,348 3,660,035
2027 3,216,208 11.7 376,296 3,159,674 135 434,188 3,546,012 141 453,485 3,682,406
2028 3,304,654 11.7 386,645 3,174,696 135 446,128 3,562,870 14.1 465,956 3,699,913
2029 3,395,532 11.7 397,277 3,185,100 135 458,397 3,574,546 141 478,770 3,712,038
2030 3,488,909 11.7 408,202 3,190,407 135 471,003 3,580,502 141 491,936 3,718,223
2031 3,584,854 11.7 419,428 3,190,100 135 483,955 3,580,157 141 505,464 3,717,865
2032 3,683,437 11.7 430,962 3,183,621 135 497,264 3,572,886 141 519,365 3,710,315
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 16.2% $467,446 $ 4,008,903 16.5% $476,103 $ 4,074,986 19.0% $548,239 $4,581,695
2024 2,964,821 16.2 480,301 4,047,359 16.5 489,195 4,114,076 19.0 563,316 4,625,646
2025 3,046,354 16.2 493,509 4,081,847 16.5 502,648 4,149,133 19.0 578,807 4,665,062
2026 3,130,129 16.2 507,081 4,111,907 16.5 516,471 4,179,688 19.0 594,725 4,699,417
2027 3,216,208 16.2 521,026 4,137,040 16.5 530,674 4,205,235 19.0 611,080 4,728,141
2028 3,304,654 16.2 535,354 4,156,708 16.5 545,268 4,225,227 19.0 627,884 4,750,619
2029 3,395,532 16.2 550,076 4,170,330 16.5 560,263 4,239,073 19.0 645,151 4,766,187
2030 3,488,909 16.2 565,203 4,177,278 16.5 575,670 4,246,136 19.0 662,893 4,774,128
2031 3,584,854 16.2 580,746 4,176,876 16.5 591,501 4,245,727 19.0 681,122 4,773,669
2032 3,683,437 16.2 596,717 4,168,393 16.5 607,767 4,237,105 19.0 699,853 4,763,974

Notes regarding the above projections:

The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of

Missouri (RSMo). The projection results may not be applicable for other purposes.

Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

Differences between the date of the initial valuation and the actuarial valuation date of February 28™ have not been
incorporated in the above results.
The actual employer contribution rates for future valuation dates will be based upon actual data as of the future

valuation date.
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City of Osage Beach - General

Employer Contribution Rates (6% Member Contribution Rate, 5 Year FAS)

(Member contributions are additional)

Regular Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $2,885,471 6.1% $176,014 $ 2,290,806 8.9% $256,807 $ 2,863,562 7.4% $213,525 $ 2,555,168
2024 2,964,821 6.1 180,854 2,312,781 8.9 263,869 2,891,031 7.4 219,397 2,579,679
2025 3,046,354 6.1 185,828 2,332,489 8.9 271,126 2,915,666 7.4 225,430 2,601,661
2026 3,130,129 6.1 190,938 2,349,666 8.9 278,581 2,937,138 7.4 231,630 2,620,820
2027 3,216,208 6.1 196,189 2,364,028 8.9 286,243 2,955,090 7.4 237,999 2,636,839
2028 3,304,654 6.1 201,584 2,375,267 8.9 294,114 2,969,139 7.4 244,544 2,649,375
2029 3,395,532 6.1 207,127 2,383,051 8.9 302,202 2,978,869 74 251,269 2,658,057
2030 3,488,909 6.1 212,823 2,387,021 8.9 310,513 2,983,832 7.4 258,179 2,662,486
2031 3,584,854 6.1 218,676 2,386,791 8.9 319,052 2,983,545 7.4 265,279 2,662,230
2032 3,683,437 6.1 224,690 2,381,944 8.9 327,826 2,977,486 7.4 272,574 2,656,823
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 9.8% $282,776 $3,061,810 11.6% $334,715 $ 3,436,182 12.2% $352,027 $ 3,568,351
2024 2,964,821 9.8 290,552 3,091,181 11.6 343,919 3,469,144 122 361,708 3,602,581
2025 3,046,354 9.8 298,543 3,117,521 11.6 353,377 3,498,705 12.2 371,655 3,633,279
2026 3,130,129 9.8 306,753 3,140,479 11.6 363,095 3,524,470 12.2 381,876 3,660,035
2027 3,216,208 9.8 315,188 3,159,674 11.6 373,080 3,546,012 12.2 392,377 3,682,406
2028 3,304,654 9.8 323,856 3,174,696 11.6 383,340 3,562,870 12.2 403,168 3,699,913
2029 3,395,532 9.8 332,762 3,185,100 11.6 393,882 3,574,546 12.2 414,255 3,712,038
2030 3,488,909 9.8 341,913 3,190,407 11.6 404,713 3,580,502 12.2 425,647 3,718,223
2031 3,584,854 9.8 351,316 3,190,100 11.6 415,843 3,580,157 122 437,352 3,717,865
2032 3,683,437 9.8 360,977 3,183,621 11.6 427,279 3,572,886 12.2 449,379 3,710,315
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 14.3% $412,622 $ 4,008,903 14.6% $421,279 $ 4,074,986 17.1% $493,416 $4,581,695
2024 2,964,821 143 423,969 4,047,359 14.6 432,864 4,114,076 171 506,984 4,625,646
2025 3,046,354 143 435,629 4,081,847 14.6 444,768 4,149,133 17.1 520,927 4,665,062
2026 3,130,129 143 447,608 4,111,907 14.6 456,999 4,179,688 17.1 535,252 4,699,417
2027 3,216,208 143 459,918 4,137,040 14.6 469,566 4,205,235 17.1 549,972 4,728,141
2028 3,304,654 143 472,566 4,156,708 14.6 482,479 4,225,227 17.1 565,096 4,750,619
2029 3,395,532 143 485,561 4,170,330 14.6 495,748 4,239,073 17.1 580,636 4,766,187
2030 3,488,909 143 498,914 4,177,278 14.6 509,381 4,246,136 171 596,603 4,774,128
2031 3,584,854 14.3 512,634 4,176,876 14.6 523,389 4,245,727 17.1 613,010 4,773,669
2032 3,683,437 143 526,731 4,168,393 14.6 537,782 4,237,105 17.1 629,868 4,763,974

Notes regarding the above projections:

The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of

Missouri (RSMo). The projection results may not be applicable for other purposes.

Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

Differences between the date of the initial valuation and the actuarial valuation date of February 28™ have not been
incorporated in the above results.
The actual employer contribution rates for future valuation dates will be based upon actual data as of the future

valuation date.

GRS

Page 94 of 219



City of Osage Beach - General

Employer Contribution Rates (0% Member Contribution Rate, 3 Year FAS)

Regular Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $2,885,471 12.2% $352,027 $ 2,366,069 15.0% $432,821 $2,957,571 13.4% $386,653 $2,639,479
2024 2,964,821 12.2 361,708 2,388,766 15.0 444,723 2,985,942 134 397,286 2,664,799
2025 3,046,354 12.2 371,655 2,409,121 15.0 456,953 3,011,386 134 408,211 2,687,506
2026 3,130,129 12.2 381,876 2,426,862 15.0 469,519 3,033,563 134 419,437 2,707,297
2027 3,216,208 12.2 392,377 2,441,696 15.0 482,431 3,052,105 134 430,972 2,723,845
2028 3,304,654 12.2 403,168 2,453,304 15.0 495,698 3,066,615 134 442,824 2,736,795
2029 3,395,532 12.2 414,255 2,461,344 15.0 509,330 3,076,665 134 455,001 2,745,764
2030 3,488,909 12.2 425,647 2,465,445 15.0 523,336 3,081,791 134 467,514 2,750,339
2031 3,584,854 12.2 437,352 2,465,208 15.0 537,728 3,081,494 134 480,370 2,750,074
2032 3,683,437 12.2 449,379 2,460,202 15.0 552,516 3,075,236 134 493,581 2,744,489
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 16.0% $461,675 $3,162,592 17.8% $513,614 $3,549,116 18.5% $533,812 $ 3,685,760
2024 2,964,821 16.0 474,371 3,192,930 17.8 527,738 3,583,161 18.5 548,492 3,721,116
2025 3,046,354 16.0 487,417 3,220,137 17.8 542,251 3,613,694 18.5 563,575 3,752,824
2026 3,130,129 16.0 500,821 3,243,851 17.8 557,163 3,640,306 18.5 579,074 3,780,461
2027 3,216,208 16.0 514,593 3,263,678 17.8 572,485 3,662,556 18.5 594,998 3,803,568
2028 3,304,654 16.0 528,745 3,279,194 17.8 588,228 3,679,968 18.5 611,361 3,821,651
2029 3,395,532 16.0 543,285 3,289,940 17.8 604,405 3,692,028 18.5 628,173 3,834,175
2030 3,488,909 16.0 558,225 3,295,421 17.8 621,026 3,698,179 18.5 645,448 3,840,563
2031 3,584,854 16.0 573,577 3,295,104 17.8 638,104 3,697,823 18.5 663,198 3,840,193
2032 3,683,437 16.0 589,350 3,288,412 17.8 655,652 3,690,313 18.5 681,436 3,832,394
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 20.7% $597,292 $4,140,591 21.0% $605,949 $ 4,208,895 23.6% $680,971 $4,732,160
2024 2,964,821 20.7 613,718 4,180,310 21.0 622,612 4,249,270 23.6 699,698 4,777,554
2025 3,046,354 20.7 630,595 4,215,931 21.0 639,734 4,285,479 23.6 718,940 4,818,264
2026 3,130,129 20.7 647,937 4,246,978 21.0 657,327 4,317,038 23.6 738,710 4,853,747
2027 3,216,208 20.7 665,755 4,272,937 21.0 675,404 4,343,425 23.6 759,025 4,883,414
2028 3,304,654 20.7 684,063 4,293,251 21.0 693,977 4,364,074 23.6 779,898 4,906,631
2029 3,395,532 20.7 702,875 4,307,320 21.0 713,062 4,378,375 23.6 801,346 4,922,710
2030 3,488,909 20.7 722,204 4,314,497 21.0 732,671 4,385,670 23.6 823,383 4,930,912
2031 3,584,854 20.7 742,065 4,314,082 21.0 752,819 4,385,248 23.6 846,026 4,930,438
2032 3,683,437 20.7 762,471 4,305,321 21.0 773,522 4,376,342 23.6 869,291 4,920,425

Notes regarding the above projections:

The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of

Missouri (RSMo). The projection results may not be applicable for other purposes.

Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

Differences between the date of the initial valuation and the actuarial valuation date of February 28™ have not been
incorporated in the above results.
The actual employer contribution rates for future valuation dates will be based upon actual data as of the future

valuation date.
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City of Osage Beach - General

Employer Contribution Rates (2% Member Contribution Rate, 3 Year FAS)

(Member contributions are additional)

Regular Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $2,885,471 10.3% $297,204 $ 2,366,069 13.1% $377,997 $2,957,571 11.5% $331,829 $2,639,479
2024 2,964,821 10.3 305,377 2,388,766 131 388,392 2,985,942 115 340,954 2,664,799
2025 3,046,354 10.3 313,774 2,409,121 13.1 399,072 3,011,386 11.5 350,331 2,687,506
2026 3,130,129 10.3 322,403 2,426,862 13.1 410,047 3,033,563 115 359,965 2,707,297
2027 3,216,208 10.3 331,269 2,441,696 13.1 421,323 3,052,105 11.5 369,864 2,723,845
2028 3,304,654 10.3 340,379 2,453,304 13.1 432,910 3,066,615 115 380,035 2,736,795
2029 3,395,532 10.3 349,740 2,461,344 131 444,815 3,076,665 11.5 390,486 2,745,764
2030 3,488,909 10.3 359,358 2,465,445 13.1 457,047 3,081,791 11.5 401,225 2,750,339
2031 3,584,854 10.3 369,240 2,465,208 13.1 469,616 3,081,494 115 412,258 2,750,074
2032 3,683,437 10.3 379,394 2,460,202 13.1 482,530 3,075,236 11.5 423,595 2,744,489
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 14.1% $406,851 $3,162,592 15.9% $458,790 $3,549,116 16.6% $478,988 $ 3,685,760
2024 2,964,821 14.1 418,040 3,192,930 15.9 471,407 3,583,161 16.6 492,160 3,721,116
2025 3,046,354 141 429,536 3,220,137 15.9 484,370 3,613,694 16.6 505,695 3,752,824
2026 3,130,129 14.1 441,348 3,243,851 15.9 497,691 3,640,306 16.6 519,601 3,780,461
2027 3,216,208 141 453,485 3,263,678 15.9 511,377 3,662,556 16.6 533,891 3,803,568
2028 3,304,654 14.1 465,956 3,279,194 15.9 525,440 3,679,968 16.6 548,573 3,821,651
2029 3,395,532 14.1 478,770 3,289,940 15.9 539,890 3,692,028 16.6 563,658 3,834,175
2030 3,488,909 141 491,936 3,295,421 15.9 554,737 3,698,179 16.6 579,159 3,840,563
2031 3,584,854 14.1 505,464 3,295,104 15.9 569,992 3,697,823 16.6 595,086 3,840,193
2032 3,683,437 141 519,365 3,288,412 15.9 585,666 3,690,313 16.6 611,451 3,832,394
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 18.8% $542,469 $4,140,591 19.1% $551,125 $ 4,208,895 21.7% $626,147 $4,732,160
2024 2,964,821 18.8 557,386 4,180,310 19.1 566,281 4,249,270 21.7 643,366 4,777,554
2025 3,046,354 18.8 572,715 4,215,931 19.1 581,854 4,285,479 21.7 661,059 4,818,264
2026 3,130,129 18.8 588,464 4,246,978 19.1 597,855 4,317,038 21.7 679,238 4,853,747
2027 3,216,208 18.8 604,647 4,272,937 19.1 614,296 4,343,425 21.7 697,917 4,883,414
2028 3,304,654 18.8 621,275 4,293,251 19.1 631,189 4,364,074 21.7 717,110 4,906,631
2029 3,395,532 18.8 638,360 4,307,320 19.1 648,547 4,378,375 21.7 736,830 4,922,710
2030 3,488,909 18.8 655,915 4,314,497 19.1 666,382 4,385,670 21.7 757,093 4,930,912
2031 3,584,854 18.8 673,953 4,314,082 19.1 684,707 4,385,248 21.7 777,913 4,930,438
2032 3,683,437 18.8 692,486 4,305,321 19.1 703,536 4,376,342 21.7 799,306 4,920,425

Notes regarding the above projections:

The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of

Missouri (RSMo). The projection results may not be applicable for other purposes.

Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

Differences between the date of the initial valuation and the actuarial valuation date of February 28™ have not been
incorporated in the above results.
The actual employer contribution rates for future valuation dates will be based upon actual data as of the future

valuation date.
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City of Osage Beach - General

Employer Contribution Rates (4% Member Contribution Rate, 3 Year FAS)

(Member contributions are additional)

Regular Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $2,885,471 8.4% $242,380 $ 2,366,069 11.2% $323,173 $2,957,571 9.6% $277,005 $2,639,479
2024 2,964,821 8.4 249,045 2,388,766 11.2 332,060 2,985,942 9.6 284,623 2,664,799
2025 3,046,354 8.4 255,894 2,409,121 11.2 341,192 3,011,386 9.6 292,450 2,687,506
2026 3,130,129 8.4 262,931 2,426,862 11.2 350,574 3,033,563 9.6 300,492 2,707,297
2027 3,216,208 8.4 270,161 2,441,696 11.2 360,215 3,052,105 9.6 308,756 2,723,845
2028 3,304,654 8.4 277,591 2,453,304 11.2 370,121 3,066,615 9.6 317,247 2,736,795
2029 3,395,532 8.4 285,225 2,461,344 11.2 380,300 3,076,665 9.6 325,971 2,745,764
2030 3,488,909 8.4 293,068 2,465,445 11.2 390,758 3,081,791 9.6 334,935 2,750,339
2031 3,584,854 8.4 301,128 2,465,208 11.2 401,504 3,081,494 9.6 344,146 2,750,074
2032 3,683,437 8.4 309,409 2,460,202 11.2 412,545 3,075,236 9.6 353,610 2,744,489
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 12.2% $352,027 $3,162,592 14.0% $403,966 $3,549,116 14.7% $424,164 $ 3,685,760
2024 2,964,821 12.2 361,708 3,192,930 14.0 415,075 3,583,161 14.7 435,829 3,721,116
2025 3,046,354 12.2 371,655 3,220,137 14.0 426,490 3,613,694 14.7 447,814 3,752,824
2026 3,130,129 12.2 381,876 3,243,851 14.0 438,218 3,640,306 14.7 460,129 3,780,461
2027 3,216,208 12.2 392,377 3,263,678 14.0 450,269 3,662,556 14.7 472,783 3,803,568
2028 3,304,654 12.2 403,168 3,279,194 14.0 462,652 3,679,968 14.7 485,784 3,821,651
2029 3,395,532 12.2 414,255 3,289,940 14.0 475,374 3,692,028 14.7 499,143 3,834,175
2030 3,488,909 12.2 425,647 3,295,421 14.0 488,447 3,698,179 147 512,870 3,840,563
2031 3,584,854 122 437,352 3,295,104 14.0 501,880 3,697,823 14.7 526,974 3,840,193
2032 3,683,437 12.2 449,379 3,288,412 14.0 515,681 3,690,313 147 541,465 3,832,394
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 16.9% $487,645 $4,140,591 17.2% $496,301 $ 4,208,895 19.8% $571,323 $4,732,160
2024 2,964,821 16.9 501,055 4,180,310 17.2 509,949 4,249,270 19.8 587,035 4,777,554
2025 3,046,354 16.9 514,834 4,215,931 17.2 523,973 4,285,479 19.8 603,178 4,818,264
2026 3,130,129 16.9 528,992 4,246,978 17.2 538,382 4,317,038 19.8 619,766 4,853,747
2027 3,216,208 16.9 543,539 4,272,937 17.2 553,188 4,343,425 19.8 636,809 4,883,414
2028 3,304,654 16.9 558,487 4,293,251 17.2 568,400 4,364,074 19.8 654,321 4,906,631
2029 3,395,532 16.9 573,845 4,307,320 17.2 584,032 4,378,375 19.8 672,315 4,922,710
2030 3,488,909 16.9 589,626 4,314,497 17.2 600,092 4,385,670 19.8 690,804 4,930,912
2031 3,584,854 16.9 605,840 4,314,082 17.2 616,595 4,385,248 19.8 709,801 4,930,438
2032 3,683,437 16.9 622,501 4,305,321 17.2 633,551 4,376,342 19.8 729,321 4,920,425

Notes regarding the above projections:

The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of

Missouri (RSMo). The projection results may not be applicable for other purposes.

Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

Differences between the date of the initial valuation and the actuarial valuation date of February 28™ have not been
incorporated in the above results.
The actual employer contribution rates for future valuation dates will be based upon actual data as of the future

valuation date.
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City of Osage Beach - General

Employer Contribution Rates (6% Member Contribution Rate, 3 Year FAS)

(Member contributions are additional)

Regular Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $2,885,471 6.5% $187,556 $ 2,366,069 9.3% $268,349 $2,957,571 7.7% $222,181 $2,639,479
2024 2,964,821 6.5 192,713 2,388,766 9.3 275,728 2,985,942 7.7 228,291 2,664,799
2025 3,046,354 6.5 198,013 2,409,121 9.3 283,311 3,011,386 7.7 234,569 2,687,506
2026 3,130,129 6.5 203,458 2,426,862 9.3 291,102 3,033,563 7.7 241,020 2,707,297
2027 3,216,208 6.5 209,054 2,441,696 9.3 299,107 3,052,105 7.7 247,648 2,723,845
2028 3,304,654 6.5 214,803 2,453,304 9.3 307,333 3,066,615 7.7 254,458 2,736,795
2029 3,395,532 6.5 220,710 2,461,344 9.3 315,784 3,076,665 7.7 261,456 2,745,764
2030 3,488,909 6.5 226,779 2,465,445 9.3 324,469 3,081,791 7.7 268,646 2,750,339
2031 3,584,854 6.5 233,016 2,465,208 9.3 333,391 3,081,494 7.7 276,034 2,750,074
2032 3,683,437 6.5 239,423 2,460,202 9.3 342,560 3,075,236 7.7 283,625 2,744,489
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 10.3% $297,204 $3,162,592 12.1% $349,142 $3,549,116 12.8% $369,340 $ 3,685,760
2024 2,964,821 10.3 305,377 3,192,930 121 358,743 3,583,161 12.8 379,497 3,721,116
2025 3,046,354 10.3 313,774 3,220,137 121 368,609 3,613,694 12.8 389,933 3,752,824
2026 3,130,129 10.3 322,403 3,243,851 12.1 378,746 3,640,306 12.8 400,657 3,780,461
2027 3,216,208 10.3 331,269 3,263,678 121 389,161 3,662,556 12.8 411,675 3,803,568
2028 3,304,654 10.3 340,379 3,279,194 12.1 399,863 3,679,968 12.8 422,996 3,821,651
2029 3,395,532 10.3 349,740 3,289,940 121 410,859 3,692,028 12.8 434,628 3,834,175
2030 3,488,909 10.3 359,358 3,295,421 121 422,158 3,698,179 12.8 446,580 3,840,563
2031 3,584,854 10.3 369,240 3,295,104 121 433,767 3,697,823 12.8 458,861 3,840,193
2032 3,683,437 10.3 379,394 3,288,412 121 445,696 3,690,313 12.8 471,480 3,832,394
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 15.0% $432,821 $4,140,591 15.3% $441,477 $ 4,208,895 17.9% $516,499 $4,732,160
2024 2,964,821 15.0 444,723 4,180,310 153 453,618 4,249,270 179 530,703 4,777,554
2025 3,046,354 15.0 456,953 4,215,931 15.3 466,092 4,285,479 17.9 545,297 4,818,264
2026 3,130,129 15.0 469,519 4,246,978 153 478,910 4,317,038 17.9 560,293 4,853,747
2027 3,216,208 15.0 482,431 4,272,937 15.3 492,080 4,343,425 17.9 575,701 4,883,414
2028 3,304,654 15.0 495,698 4,293,251 153 505,612 4,364,074 17.9 591,533 4,906,631
2029 3,395,532 15.0 509,330 4,307,320 153 519,516 4,378,375 17.9 607,800 4,922,710
2030 3,488,909 15.0 523,336 4,314,497 15.3 533,803 4,385,670 17.9 624,515 4,930,912
2031 3,584,854 15.0 537,728 4,314,082 153 548,483 4,385,248 17.9 641,689 4,930,438
2032 3,683,437 15.0 552,516 4,305,321 15.3 563,566 4,376,342 17.9 659,335 4,920,425

Notes regarding the above projections:

The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of

Missouri (RSMo). The projection results may not be applicable for other purposes.

Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

Differences between the date of the initial valuation and the actuarial valuation date of February 28™ have not been
incorporated in the above results.
The actual employer contribution rates for future valuation dates will be based upon actual data as of the future

valuation date.
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City of Osage Beach - General

Employer Contribution Rates (0% Member Contribution Rate, 5 Year FAS)

Rule of 80 Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $2,885,471 12.6% $363,569 $2,512,026 15.6% $450,133 $3,139,961 14.8% $427,050 $ 3,065,960
2024 2,964,821 126 373,567 2,536,123 15.6 462,512 3,170,082 14.8 438,794 3,095,371
2025 3,046,354 126 383,841 2,557,734 15.6 475,231 3,197,095 14.8 450,860 3,121,747
2026 3,130,129 12.6 394,396 2,576,570 15.6 488,300 3,220,639 14.8 463,259 3,144,736
2027 3,216,208 12.6 405,242 2,592,319 15.6 501,728 3,240,324 14.8 475,999 3,163,957
2028 3,304,654 12.6 416,386 2,604,643 15.6 515,526 3,255,729 14.8 489,089 3,178,999
2029 3,395,532 12.6 427,837 2,613,179 15.6 529,703 3,266,398 14.8 502,539 3,189,417
2030 3,488,909 12.6 439,603 2,617,533 15.6 544,270 3,271,840 14.8 516,359 3,194,731
2031 3,584,854 12.6 451,692 2,617,281 15.6 559,237 3,271,525 14.8 530,558 3,194,424
2032 3,683,437 12.6 464,113 2,611,966 15.6 574,616 3,264,881 14.8 545,149 3,187,937
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 17.3% $499,186 $ 3,555,452 18.4% $530,927 $ 3,768,057 19.6% $565,552 $ 4,045,032
2024 2,964,821 17.3 512,914 3,589,558 18.4 545,527 3,804,203 19.6 581,105 4,083,835
2025 3,046,354 17.3 527,019 3,620,145 18.4 560,529 3,836,619 19.6 597,085 4,118,634
2026 3,130,129 17.3 541,512 3,646,805 18.4 575,944 3,864,873 19.6 613,505 4,148,965
2027 3,216,208 17.3 556,404 3,669,095 18.4 591,782 3,888,496 19.6 630,377 4,174,324
2028 3,304,654 17.3 571,705 3,686,538 18.4 608,056 3,906,983 19.6 647,712 4,194,169
2029 3,395,532 17.3 587,427 3,698,619 18.4 624,778 3,919,786 19.6 665,524 4,207,914
2030 3,488,909 17.3 603,581 3,704,781 18.4 641,959 3,926,317 19.6 683,826 4,214,925
2031 3,584,854 17.3 620,180 3,704,424 18.4 659,613 3,925,939 19.6 702,631 4,214,519
2032 3,683,437 17.3 637,235 3,696,901 18.4 677,752 3,917,966 19.6 721,954 4,205,960
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 21.4% $617,491 $ 4,396,057 22.0% $634,804 $4,534,516 24.4% $704,055 $5,024,071
2024 2,964,821 21.4 634,472 4,438,227 22.0 652,261 4,578,014 24.4 723,416 5,072,265
2025 3,046,354 214 651,920 4,476,046 220 670,198 4,617,024 244 743,310 5,115,487
2026 3,130,129 214 669,848 4,509,009 22.0 688,628 4,651,025 244 763,751 5,153,159
2027 3,216,208 214 688,269 4,536,569 22.0 707,566 4,679,453 244 784,755 5,184,656
2028 3,304,654 214 707,196 4,558,137 22.0 727,024 4,701,700 244 806,336 5,209,305
2029 3,395,532 214 726,644 4,573,074 22.0 747,017 4,717,108 24.4 828,510 5,226,376
2030 3,488,909 21.4 746,627 4,580,693 22.0 767,560 4,724,967 24.4 851,294 5,235,084
2031 3,584,854 214 767,159 4,580,252 22.0 788,668 4,724,512 244 874,704 5,234,580
2032 3,683,437 214 788,256 4,570,950 220 810,356 4,714,917 24.4 898,759 5,223,949

Notes regarding the above projections:

The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of

Missouri (RSMo). The projection results may not be applicable for other purposes.

Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

Differences between the date of the initial valuation and the actuarial valuation date of February 28™ have not been
incorporated in the above results.
The actual employer contribution rates for future valuation dates will be based upon actual data as of the future

valuation date.
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City of Osage Beach - General

Employer Contribution Rates (2% Member Contribution Rate, 5 Year FAS)

(Member contributions are additional)

Rule of 80 Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $2,885,471 10.7% $308,745 $2,512,026 13.7% $395,310 $3,139,961 12.9% $372,226 $ 3,065,960
2024 2,964,821 10.7 317,236 2,536,123 13.7 406,180 3,170,082 129 382,462 3,095,371
2025 3,046,354 10.7 325,960 2,557,734 13.7 417,350 3,197,095 129 392,980 3,121,747
2026 3,130,129 10.7 334,924 2,576,570 13.7 428,828 3,220,639 129 403,787 3,144,736
2027 3,216,208 10.7 344,134 2,592,319 13.7 440,620 3,240,324 129 414,891 3,163,957
2028 3,304,654 10.7 353,598 2,604,643 13.7 452,738 3,255,729 12.9 426,300 3,178,999
2029 3,395,532 10.7 363,322 2,613,179 13.7 465,188 3,266,398 129 438,024 3,189,417
2030 3,488,909 10.7 373,313 2,617,533 13.7 477,981 3,271,840 12.9 450,069 3,194,731
2031 3,584,854 10.7 383,579 2,617,281 13.7 491,125 3,271,525 12.9 462,446 3,194,424
2032 3,683,437 10.7 394,128 2,611,966 13.7 504,631 3,264,881 129 475,163 3,187,937
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 15.4% $444,363 $ 3,555,452 16.5% $476,103 $ 3,768,057 17.7% $510,728 $ 4,045,032
2024 2,964,821 15.4 456,582 3,589,558 16.5 489,195 3,804,203 17.7 524,773 4,083,835
2025 3,046,354 154 469,139 3,620,145 16.5 502,648 3,836,619 17.7 539,205 4,118,634
2026 3,130,129 154 482,040 3,646,805 16.5 516,471 3,864,873 17.7 554,033 4,148,965
2027 3,216,208 154 495,296 3,669,095 16.5 530,674 3,888,496 17.7 569,269 4,174,324
2028 3,304,654 154 508,917 3,686,538 16.5 545,268 3,906,983 17.7 584,924 4,194,169
2029 3,395,532 154 522,912 3,698,619 16.5 560,263 3,919,786 17.7 601,009 4,207,914
2030 3,488,909 15.4 537,292 3,704,781 16.5 575,670 3,926,317 17.7 617,537 4,214,925
2031 3,584,854 154 552,068 3,704,424 16.5 591,501 3,925,939 17.7 634,519 4,214,519
2032 3,683,437 154 567,249 3,696,901 16.5 607,767 3,917,966 17.7 651,968 4,205,960
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 19.5% $562,667 $ 4,396,057 20.1% $579,980 $4,534,516 22.5% $649,231 $5,024,071
2024 2,964,821 19.5 578,140 4,438,227 20.1 595,929 4,578,014 225 667,085 5,072,265
2025 3,046,354 19.5 594,039 4,476,046 20.1 612,317 4,617,024 225 685,430 5,115,487
2026 3,130,129 19.5 610,375 4,509,009 20.1 629,156 4,651,025 225 704,279 5,153,159
2027 3,216,208 19.5 627,161 4,536,569 20.1 646,458 4,679,453 225 723,647 5,184,656
2028 3,304,654 19.5 644,408 4,558,137 20.1 664,235 4,701,700 22.5 743,547 5,209,305
2029 3,395,532 19.5 662,129 4,573,074 20.1 682,502 4,717,108 225 763,995 5,226,376
2030 3,488,909 19.5 680,337 4,580,693 20.1 701,271 4,724,967 225 785,005 5,235,084
2031 3,584,854 19.5 699,047 4,580,252 20.1 720,556 4,724,512 225 806,592 5,234,580
2032 3,683,437 19.5 718,270 4,570,950 20.1 740,371 4,714,917 225 828,773 5,223,949

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - General

Employer Contribution Rates (4% Member Contribution Rate, 5 Year FAS)

(Member contributions are additional)

Rule of 80 Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $2,885,471 8.8% $253,921 $2,512,026 11.8% $340,486 $3,139,961 11.0% $317,402 $ 3,065,960
2024 2,964,821 8.8 260,904 2,536,123 11.8 349,849 3,170,082 11.0 326,130 3,095,371
2025 3,046,354 8.8 268,079 2,557,734 11.8 359,470 3,197,095 11.0 335,099 3,121,747
2026 3,130,129 8.8 275,451 2,576,570 11.8 369,355 3,220,639 11.0 344,314 3,144,736
2027 3,216,208 8.8 283,026 2,592,319 11.8 379,513 3,240,324 11.0 353,783 3,163,957
2028 3,304,654 8.8 290,810 2,604,643 11.8 389,949 3,255,729 11.0 363,512 3,178,999
2029 3,395,532 8.8 298,807 2,613,179 11.8 400,673 3,266,398 11.0 373,509 3,189,417
2030 3,488,909 8.8 307,024 2,617,533 11.8 411,691 3,271,840 11.0 383,780 3,194,731
2031 3,584,854 8.8 315,467 2,617,281 11.8 423,013 3,271,525 11.0 394,334 3,194,424
2032 3,683,437 8.8 324,142 2,611,966 11.8 434,646 3,264,881 11.0 405,178 3,187,937
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 13.5% $389,539 $ 3,555,452 14.6% $421,279 $ 3,768,057 15.8% $455,904 $ 4,045,032
2024 2,964,821 13.5 400,251 3,589,558 14.6 432,864 3,804,203 15.8 468,442 4,083,835
2025 3,046,354 135 411,258 3,620,145 14.6 444,768 3,836,619 15.8 481,324 4,118,634
2026 3,130,129 135 422,567 3,646,805 14.6 456,999 3,864,873 15.8 494,560 4,148,965
2027 3,216,208 135 434,188 3,669,095 14.6 469,566 3,888,496 15.8 508,161 4,174,324
2028 3,304,654 135 446,128 3,686,538 14.6 482,479 3,906,983 15.8 522,135 4,194,169
2029 3,395,532 135 458,397 3,698,619 14.6 495,748 3,919,786 15.8 536,494 4,207,914
2030 3,488,909 135 471,003 3,704,781 14.6 509,381 3,926,317 15.8 551,248 4,214,925
2031 3,584,854 135 483,955 3,704,424 14.6 523,389 3,925,939 15.8 566,407 4,214,519
2032 3,683,437 135 497,264 3,696,901 14.6 537,782 3,917,966 15.8 581,983 4,205,960
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 17.6% $507,843 $ 4,396,057 18.2% $525,156 $4,534,516 20.6% $594,407 $5,024,071
2024 2,964,821 17.6 521,808 4,438,227 18.2 539,597 4,578,014 20.6 610,753 5,072,265
2025 3,046,354 17.6 536,158 4,476,046 18.2 554,436 4,617,024 20.6 627,549 5,115,487
2026 3,130,129 17.6 550,903 4,509,009 18.2 569,683 4,651,025 20.6 644,807 5,153,159
2027 3,216,208 17.6 566,053 4,536,569 18.2 585,350 4,679,453 20.6 662,539 5,184,656
2028 3,304,654 17.6 581,619 4,558,137 18.2 601,447 4,701,700 20.6 680,759 5,209,305
2029 3,395,532 17.6 597,614 4,573,074 18.2 617,987 4,717,108 20.6 699,480 5,226,376
2030 3,488,909 17.6 614,048 4,580,693 18.2 634,981 4,724,967 20.6 718,715 5,235,084
2031 3,584,854 17.6 630,934 4,580,252 18.2 652,443 4,724,512 20.6 738,480 5,234,580
2032 3,683,437 17.6 648,285 4,570,950 18.2 670,386 4,714,917 20.6 758,788 5,223,949

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - General

Employer Contribution Rates (6% Member Contribution Rate, 5 Year FAS)

(Member contributions are additional)

Rule of 80 Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $2,885,471 6.9% $199,097 $2,512,026 9.9% $285,662 $3,139,961 9.1% $262,578 $ 3,065,960
2024 2,964,821 6.9 204,573 2,536,123 9.9 293,517 3,170,082 9.1 269,799 3,095,371
2025 3,046,354 6.9 210,198 2,557,734 9.9 301,589 3,197,095 9.1 277,218 3,121,747
2026 3,130,129 6.9 215,979 2,576,570 9.9 309,883 3,220,639 9.1 284,842 3,144,736
2027 3,216,208 6.9 221,918 2,592,319 9.9 318,405 3,240,324 9.1 292,675 3,163,957
2028 3,304,654 6.9 228,021 2,604,643 9.9 327,161 3,255,729 9.1 300,724 3,178,999
2029 3,395,532 6.9 234,292 2,613,179 9.9 336,158 3,266,398 9.1 308,993 3,189,417
2030 3,488,909 6.9 240,735 2,617,533 9.9 345,402 3,271,840 9.1 317,491 3,194,731
2031 3,584,854 6.9 247,355 2,617,281 9.9 354,901 3,271,525 9.1 326,222 3,194,424
2032 3,683,437 6.9 254,157 2,611,966 9.9 364,660 3,264,881 9.1 335,193 3,187,937
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 11.6% $334,715 $ 3,555,452 12.7% $366,455 $ 3,768,057 13.9% $401,080 $ 4,045,032
2024 2,964,821 11.6 343,919 3,589,558 12.7 376,532 3,804,203 139 412,110 4,083,835
2025 3,046,354 11.6 353,377 3,620,145 12.7 386,887 3,836,619 13.9 423,443 4,118,634
2026 3,130,129 116 363,095 3,646,805 12.7 397,526 3,864,873 139 435,088 4,148,965
2027 3,216,208 11.6 373,080 3,669,095 12.7 408,458 3,888,496 139 447,053 4,174,324
2028 3,304,654 11.6 383,340 3,686,538 12.7 419,691 3,906,983 139 459,347 4,194,169
2029 3,395,532 116 393,882 3,698,619 12.7 431,233 3,919,786 13.9 471,979 4,207,914
2030 3,488,909 11.6 404,713 3,704,781 12.7 443,091 3,926,317 139 484,958 4,214,925
2031 3,584,854 116 415,843 3,704,424 12.7 455,276 3,925,939 139 498,295 4,214,519
2032 3,683,437 11.6 427,279 3,696,901 12.7 467,796 3,917,966 13.9 511,998 4,205,960
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 15.7% $453,019 $ 4,396,057 16.3% $470,332 $4,534,516 18.7% $539,583 $5,024,071
2024 2,964,821 15.7 465,477 4,438,227 16.3 483,266 4,578,014 18.7 554,422 5,072,265
2025 3,046,354 15.7 478,278 4,476,046 16.3 496,556 4,617,024 18.7 569,668 5,115,487
2026 3,130,129 15.7 491,430 4,509,009 16.3 510,211 4,651,025 18.7 585,334 5,153,159
2027 3,216,208 15.7 504,945 4,536,569 16.3 524,242 4,679,453 18.7 601,431 5,184,656
2028 3,304,654 15.7 518,831 4,558,137 16.3 538,659 4,701,700 18.7 617,970 5,209,305
2029 3,395,532 15.7 533,099 4,573,074 16.3 553,472 4,717,108 18.7 634,964 5,226,376
2030 3,488,909 15.7 547,759 4,580,693 16.3 568,692 4,724,967 18.7 652,426 5,235,084
2031 3,584,854 15.7 562,822 4,580,252 16.3 584,331 4,724,512 18.7 670,368 5,234,580
2032 3,683,437 15.7 578,300 4,570,950 16.3 600,400 4,714,917 18.7 688,803 5,223,949

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - General

Employer Contribution Rates (0% Member Contribution Rate, 3 Year FAS)

Rule of 80 Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $2,885,471 13.0% $375,111 $2,597,218 16.1% $464,561 $ 3,246,460 15.3% $441,477 $ 3,170,998
2024 2,964,821 13.0 385,427 2,622,132 16.1 477,336 3,277,602 15.3 453,618 3,201,416
2025 3,046,354 13.0 396,026 2,644,476 16.1 490,463 3,305,531 15.3 466,092 3,228,696
2026 3,130,129 13.0 406,917 2,663,951 16.1 503,951 3,329,874 153 478,910 3,252,473
2027 3,216,208 13.0 418,107 2,680,234 16.1 517,809 3,350,227 15.3 492,080 3,272,353
2028 3,304,654 13.0 429,605 2,692,976 16.1 532,049 3,366,155 153 505,612 3,287,910
2029 3,395,532 13.0 441,419 2,701,801 16.1 546,681 3,377,186 153 519,516 3,298,685
2030 3,488,909 13.0 453,558 2,706,303 16.1 561,714 3,382,813 15.3 533,803 3,304,181
2031 3,584,854 13.0 466,031 2,706,043 16.1 577,161 3,382,487 153 548,483 3,303,863
2032 3,683,437 13.0 478,847 2,700,547 16.1 593,033 3,375,618 15.3 563,566 3,297,153
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 17.8% $513,614 $ 3,676,802 19.0% $548,239 $ 3,895,825 20.2% $582,865 $4,182,693
2024 2,964,821 17.8 527,738 3,712,072 19.0 563,316 3,933,196 20.2 598,894 4,222,816
2025 3,046,354 17.8 542,251 3,743,703 19.0 578,807 3,966,711 20.2 615,364 4,258,799
2026 3,130,129 17.8 557,163 3,771,273 19.0 594,725 3,995,923 20.2 632,286 4,290,162
2027 3,216,208 17.8 572,485 3,794,324 19.0 611,080 4,020,347 20.2 649,674 4,316,384
2028 3,304,654 17.8 588,228 3,812,363 19.0 627,884 4,039,460 20.2 667,540 4,336,905
2029 3,395,532 17.8 604,405 3,824,856 19.0 645,151 4,052,698 20.2 685,897 4,351,117
2030 3,488,909 17.8 621,026 3,831,229 19.0 662,893 4,059,450 20.2 704,760 4,358,367
2031 3,584,854 17.8 638,104 3,830,860 19.0 681,122 4,059,059 20.2 724,141 4,357,948
2032 3,683,437 17.8 655,652 3,823,080 19.0 699,853 4,050,816 20.2 744,054 4,349,098
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 22.1% $637,689 $ 4,545,083 22.7% $655,002 $ 4,688,516 25.1% $724,253 $5,194,420
2024 2,964,821 221 655,225 4,588,682 227 673,014 4,733,491 25.1 744,170 5,244,248
2025 3,046,354 221 673,244 4,627,783 22.7 691,522 4,773,826 25.1 764,635 5,288,935
2026 3,130,129 22.1 691,759 4,661,863 22.7 710,539 4,808,982 25.1 785,662 5,327,884
2027 3,216,208 221 710,782 4,690,357 22.7 730,079 4,838,376 25.1 807,268 5,360,449
2028 3,304,654 22.1 730,329 4,712,656 22.7 750,156 4,861,378 25.1 829,468 5,385,933
2029 3,395,532 221 750,413 4,728,100 22.7 770,786 4,877,309 25.1 852,279 5,403,583
2030 3,488,909 221 771,049 4,735,978 22.7 791,982 4,885,435 25.1 875,716 5,412,586
2031 3,584,854 22.1 792,253 4,735,522 22.7 813,762 4,884,965 25.1 899,798 5,412,065
2032 3,683,437 221 814,040 4,725,905 22.7 836,140 4,875,044 25.1 924,543 5,401,074

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - General

Employer Contribution Rates (2% Member Contribution Rate, 3 Year FAS)

(Member contributions are additional)

L-1 Benefit Program

Rule of 80 Retirement Eligibility

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $2,885,471 11.1% $320,287 $2,597,218 14.2% $409,737 $ 3,246,460 13.4% $386,653  $3,170,998
2024 2,964,821 111 329,095 2,622,132 14.2 421,005 3,277,602 13.4 397,286 3,201,416
2025 3,046,354 111 338,145 2,644,476 14.2 432,582 3,305,531 134 408,211 3,228,696
2026 3,130,129 111 347,444 2,663,951 14.2 444,478 3,329,874 134 419,437 3,252,473
2027 3,216,208 11.1 356,999 2,680,234 14.2 456,702 3,350,227 134 430,972 3,272,353
2028 3,304,654 11.1 366,817 2,692,976 14.2 469,261 3,366,155 134 442,824 3,287,910
2029 3,395,532 111 376,904 2,701,801 14.2 482,166 3,377,186 13.4 455,001 3,298,685
2030 3,488,909 111 387,269 2,706,303 14.2 495,425 3,382,813 13.4 467,514 3,304,181
2031 3,584,854 111 397,919 2,706,043 14.2 509,049 3,382,487 134 480,370 3,303,863
2032 3,683,437 11.1 408,862 2,700,547 14.2 523,048 3,375,618 134 493,581 3,297,153
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 15.9% $458,790 $ 3,676,802 17.1% $493,416 $ 3,895,825 18.3% $528,041 $4,182,693
2024 2,964,821 15.9 471,407 3,712,072 17.1 506,984 3,933,196 18.3 542,562 4,222,816
2025 3,046,354 15.9 484,370 3,743,703 17.1 520,927 3,966,711 183 557,483 4,258,799
2026 3,130,129 15.9 497,691 3,771,273 17.1 535,252 3,995,923 18.3 572,814 4,290,162
2027 3,216,208 15.9 511,377 3,794,324 17.1 549,972 4,020,347 18.3 588,566 4,316,384
2028 3,304,654 15.9 525,440 3,812,363 17.1 565,096 4,039,460 18.3 604,752 4,336,905
2029 3,395,532 15.9 539,890 3,824,856 171 580,636 4,052,698 18.3 621,382 4,351,117
2030 3,488,909 15.9 554,737 3,831,229 17.1 596,603 4,059,450 183 638,470 4,358,367
2031 3,584,854 15.9 569,992 3,830,860 17.1 613,010 4,059,059 18.3 656,028 4,357,948
2032 3,683,437 15.9 585,666 3,823,080 17.1 629,868 4,050,816 18.3 674,069 4,349,098
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 20.2% $582,865 $ 4,545,083 20.8% $600,178 $ 4,688,516 23.2% $669,429  $5,194,420
2024 2,964,821 20.2 598,894 4,588,682 20.8 616,683 4,733,491 23.2 687,838 5,244,248
2025 3,046,354 20.2 615,364 4,627,783 20.8 633,642 4,773,826 23.2 706,754 5,288,935
2026 3,130,129 20.2 632,286 4,661,863 20.8 651,067 4,808,982 23.2 726,190 5,327,884
2027 3,216,208 20.2 649,674 4,690,357 20.8 668,971 4,838,376 23.2 746,160 5,360,449
2028 3,304,654 20.2 667,540 4,712,656 20.8 687,368 4,861,378 23.2 766,680 5,385,933
2029 3,395,532 20.2 685,897 4,728,100 20.8 706,271 4,877,309 23.2 787,763 5,403,583
2030 3,488,909 20.2 704,760 4,735,978 20.8 725,693 4,885,435 23.2 809,427 5,412,586
2031 3,584,854 20.2 724,141 4,735,522 20.8 745,650 4,884,965 23.2 831,686 5,412,065
2032 3,683,437 20.2 744,054 4,725,905 20.8 766,155 4,875,044 23.2 854,557 5,401,074

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - General

Employer Contribution Rates (4% Member Contribution Rate, 3 Year FAS)

(Member contributions are additional)

Rule of 80 Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $2,885,471 9.2% $265,463 $2,597,218 12.3% $354,913 $ 3,246,460 11.5% $331,829 $ 3,170,998
2024 2,964,821 9.2 272,764 2,622,132 12.3 364,673 3,277,602 11.5 340,954 3,201,416
2025 3,046,354 9.2 280,265 2,644,476 123 374,702 3,305,531 11.5 350,331 3,228,696
2026 3,130,129 9.2 287,972 2,663,951 12.3 385,006 3,329,874 115 359,965 3,252,473
2027 3,216,208 9.2 295,891 2,680,234 123 395,594 3,350,227 11.5 369,864 3,272,353
2028 3,304,654 9.2 304,028 2,692,976 123 406,472 3,366,155 115 380,035 3,287,910
2029 3,395,532 9.2 312,389 2,701,801 123 417,650 3,377,186 115 390,486 3,298,685
2030 3,488,909 9.2 320,980 2,706,303 123 429,136 3,382,813 11.5 401,225 3,304,181
2031 3,584,854 9.2 329,807 2,706,043 12.3 440,937 3,382,487 115 412,258 3,303,863
2032 3,683,437 9.2 338,876 2,700,547 123 453,063 3,375,618 11.5 423,595 3,297,153
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 14.0% $403,966 $ 3,676,802 15.2% $438,592 $ 3,895,825 16.4% $473,217 $4,182,693
2024 2,964,821 14.0 415,075 3,712,072 15.2 450,653 3,933,196 16.4 486,231 4,222,816
2025 3,046,354 14.0 426,490 3,743,703 15.2 463,046 3,966,711 16.4 499,602 4,258,799
2026 3,130,129 14.0 438,218 3,771,273 15.2 475,780 3,995,923 16.4 513,341 4,290,162
2027 3,216,208 14.0 450,269 3,794,324 15.2 488,864 4,020,347 16.4 527,458 4,316,384
2028 3,304,654 14.0 462,652 3,812,363 15.2 502,307 4,039,460 16.4 541,963 4,336,905
2029 3,395,532 14.0 475,374 3,824,856 15.2 516,121 4,052,698 16.4 556,867 4,351,117
2030 3,488,909 14.0 488,447 3,831,229 15.2 530,314 4,059,450 16.4 572,181 4,358,367
2031 3,584,854 14.0 501,880 3,830,860 15.2 544,898 4,059,059 16.4 587,916 4,357,948
2032 3,683,437 14.0 515,681 3,823,080 15.2 559,882 4,050,816 16.4 604,084 4,349,098
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 18.3% $528,041 $ 4,545,083 18.9% $545,354 $ 4,688,516 21.3% $614,605 $5,194,420
2024 2,964,821 183 542,562 4,588,682 18.9 560,351 4,733,491 213 631,507 5,244,248
2025 3,046,354 18.3 557,483 4,627,783 18.9 575,761 4,773,826 213 648,873 5,288,935
2026 3,130,129 18.3 572,814 4,661,863 18.9 591,594 4,808,982 213 666,717 5,327,884
2027 3,216,208 18.3 588,566 4,690,357 18.9 607,863 4,838,376 213 685,052 5,360,449
2028 3,304,654 18.3 604,752 4,712,656 18.9 624,580 4,861,378 213 703,891 5,385,933
2029 3,395,532 183 621,382 4,728,100 18.9 641,756 4,877,309 213 723,248 5,403,583
2030 3,488,909 18.3 638,470 4,735,978 18.9 659,404 4,885,435 213 743,138 5,412,586
2031 3,584,854 18.3 656,028 4,735,522 18.9 677,537 4,884,965 213 763,574 5,412,065
2032 3,683,437 18.3 674,069 4,725,905 18.9 696,170 4,875,044 213 784,572 5,401,074

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - General

Employer Contribution Rates (6% Member Contribution Rate, 3 Year FAS)

(Member contributions are additional)

Rule of 80 Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $2,885,471 7.3% $210,639 $2,597,218 10.4% $300,089 $ 3,246,460 9.6% $277,005 $ 3,170,998
2024 2,964,821 7.3 216,432 2,622,132 10.4 308,341 3,277,602 9.6 284,623 3,201,416
2025 3,046,354 7.3 222,384 2,644,476 104 316,821 3,305,531 9.6 292,450 3,228,696
2026 3,130,129 73 228,499 2,663,951 104 325,533 3,329,874 9.6 300,492 3,252,473
2027 3,216,208 7.3 234,783 2,680,234 10.4 334,486 3,350,227 9.6 308,756 3,272,353
2028 3,304,654 73 241,240 2,692,976 104 343,684 3,366,155 9.6 317,247 3,287,910
2029 3,395,532 73 247,874 2,701,801 104 353,135 3,377,186 9.6 325,971 3,298,685
2030 3,488,909 7.3 254,690 2,706,303 104 362,847 3,382,813 9.6 334,935 3,304,181
2031 3,584,854 73 261,694 2,706,043 104 372,825 3,382,487 9.6 344,146 3,303,863
2032 3,683,437 7.3 268,891 2,700,547 10.4 383,077 3,375,618 9.6 353,610 3,297,153
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 12.1% $349,142 $ 3,676,802 13.3% $383,768 $ 3,895,825 14.5% $418,393 $4,182,693
2024 2,964,821 121 358,743 3,712,072 133 394,321 3,933,196 14.5 429,899 4,222,816
2025 3,046,354 12.1 368,609 3,743,703 133 405,165 3,966,711 145 441,721 4,258,799
2026 3,130,129 12.1 378,746 3,771,273 133 416,307 3,995,923 14.5 453,869 4,290,162
2027 3,216,208 12.1 389,161 3,794,324 133 427,756 4,020,347 145 466,350 4,316,384
2028 3,304,654 12.1 399,863 3,812,363 133 439,519 4,039,460 14.5 479,175 4,336,905
2029 3,395,532 121 410,859 3,824,856 133 451,606 4,052,698 14.5 492,352 4,351,117
2030 3,488,909 12.1 422,158 3,831,229 133 464,025 4,059,450 145 505,892 4,358,367
2031 3,584,854 121 433,767 3,830,860 133 476,786 4,059,059 145 519,804 4,357,948
2032 3,683,437 12.1 445,696 3,823,080 133 489,897 4,050,816 145 534,098 4,349,098
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $2,885,471 16.4% $473,217 $ 4,545,083 17.0% $490,530 $ 4,688,516 19.4% $559,781 $5,194,420
2024 2,964,821 16.4 486,231 4,588,682 17.0 504,020 4,733,491 194 575,175 5,244,248
2025 3,046,354 16.4 499,602 4,627,783 17.0 517,880 4,773,826 19.4 590,993 5,288,935
2026 3,130,129 16.4 513,341 4,661,863 17.0 532,122 4,808,982 19.4 607,245 5,327,884
2027 3,216,208 16.4 527,458 4,690,357 17.0 546,755 4,838,376 19.4 623,944 5,360,449
2028 3,304,654 16.4 541,963 4,712,656 17.0 561,791 4,861,378 19.4 641,103 5,385,933
2029 3,395,532 16.4 556,867 4,728,100 17.0 577,240 4,877,309 194 658,733 5,403,583
2030 3,488,909 16.4 572,181 4,735,978 17.0 593,115 4,885,435 194 676,848 5,412,586
2031 3,584,854 16.4 587,916 4,735,522 17.0 609,425 4,884,965 19.4 695,462 5,412,065
2032 3,683,437 16.4 604,084 4,725,905 17.0 626,184 4,875,044 19.4 714,587 5,401,074

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Police

Employer Contribution Rates (0% Member Contribution Rate, 5 Year FAS)

Regular Retirement Eligibility

L-1 Benefit Program L-3 Benefit Program LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $ 1,300,963 15.2% $197,746 $1,792,751 18.9% $245,882 $ 2,240,880 18.5% $240,678 $2,235,354
2024 1,336,739 15.2 203,184 1,809,948 18.9 252,644 2,262,376 18.5 247,297 2,256,797
2025 1,373,499 15.2 208,772 1,825,371 189 259,591 2,281,654 18.5 254,097 2,276,028
2026 1,411,270 15.2 214,513 1,838,813 18.9 266,730 2,298,457 18.5 261,085 2,292,789
2027 1,450,080 15.2 220,412 1,850,052 18.9 274,065 2,312,506 18.5 268,265 2,306,803
2028 1,489,957 15.2 226,473 1,858,847 18.9 281,602 2,323,500 18.5 275,642 2,317,770
2029 1,530,931 15.2 232,702 1,864,939 18.9 289,346 2,331,114 18.5 283,222 2,325,366
2030 1,573,032 15.2 239,101 1,868,046 18.9 297,303 2,334,998 18.5 291,011 2,329,240
2031 1,616,290 15.2 245,676 1,867,866 18.9 305,479 2,334,773 18.5 299,014 2,329,016
2032 1,660,738 15.2 252,432 1,864,073 18.9 313,879 2,330,031 18.5 307,237 2,324,286
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 21.3% $277,105 $2,572,889 22.5% $292,717 $2,689,118 24.2% $314,833 $2,910,427
2024 1,336,739 213 284,725 2,597,570 225 300,766 2,714914 24.2 323,491 2,938,346
2025 1,373,499 213 292,555 2,619,704 225 309,037 2,738,048 24.2 332,387 2,963,384
2026 1,411,270 213 300,601 2,638,996 22.5 317,536 2,758,212 24.2 341,527 2,985,207
2027 1,450,080 213 308,867 2,655,126 225 326,268 2,775,071 242 350,919 3,003,453
2028 1,489,957 213 317,361 2,667,749 225 335,240 2,788,264 24.2 360,570 3,017,732
2029 1,530,931 213 326,088 2,676,491 225 344,459 2,797,401 24.2 370,485 3,027,621
2030 1,573,032 213 335,056 2,680,950 22.5 353,932 2,802,062 24.2 380,674 3,032,665
2031 1,616,290 213 344,270 2,680,692 225 363,665 2,801,792 242 391,142 3,032,373
2032 1,660,738 213 353,737 2,675,248 225 373,666 2,796,102 242 401,899 3,026,215
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $1,300,963 26.1% $339,551 $ 3,137,329 26.9% $349,959 $ 3,247,968 29.7% $386,386 $ 3,585,587
2024 1,336,739 26.1 348,889 3,167,424 26.9 359,583 3,279,125 29.7 397,011 3,619,982
2025 1,373,499 26.1 358,483 3,194,414 26.9 369,471 3,307,067 29.7 407,929 3,650,828
2026 1,411,270 26.1 368,341 3,217,938 26.9 379,632 3,331,421 29.7 419,147 3,677,714
2027 1,450,080 26.1 378,471 3,237,607 26.9 390,072 3,351,783 29.7 430,674 3,700,193
2028 1,489,957 26.1 388,879 3,252,999 26.9 400,798 3,367,718 29.7 442,517 3,717,784
2029 1,530,931 26.1 399,573 3,263,659 26.9 411,820 3,378,754 29.7 454,687 3,729,967
2030 1,573,032 26.1 410,561 3,269,097 26.9 423,146 3,384,383 29.7 467,191 3,736,182
2031 1,616,290 26.1 421,852 3,268,782 26.9 434,782 3,384,057 29.7 480,038 3,735,822
2032 1,660,738 26.1 433,453 3,262,144 26.9 446,739 3,377,185 29.7 493,239 3,728,235

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Police

Employer Contribution Rates (2% Member Contribution Rate, 5 Year FAS)
(Member contributions are additional)

Regular Retirement Eligibility

L-1 Benefit Program L-3 Benefit Program LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $ 1,300,963 13.3% $173,028 $1,792,751 17.0% $221,164 $ 2,240,880 16.6% $215,960 $ 2,235,354
2024 1,336,739 133 177,786 1,809,948 17.0 227,246 2,262,376 16.6 221,899 2,256,797
2025 1,373,499 133 182,675 1,825,371 17.0 233,495 2,281,654 16.6 228,001 2,276,028
2026 1,411,270 133 187,699 1,838,813 17.0 239,916 2,298,457 16.6 234,271 2,292,789
2027 1,450,080 133 192,861 1,850,052 17.0 246,514 2,312,506 16.6 240,713 2,306,803
2028 1,489,957 133 198,164 1,858,847 17.0 253,293 2,323,500 16.6 247,333 2,317,770
2029 1,530,931 133 203,614 1,864,939 17.0 260,258 2,331,114 16.6 254,135 2,325,366
2030 1,573,032 133 209,213 1,868,046 17.0 267,415 2,334,998 16.6 261,123 2,329,240
2031 1,616,290 133 214,967 1,867,866 17.0 274,769 2,334,773 16.6 268,304 2,329,016
2032 1,660,738 133 220,878 1,864,073 17.0 282,325 2,330,031 16.6 275,683 2,324,286
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 19.4% $252,387 $2,572,889 20.6% $267,998 $2,689,118 22.3% $290,115 $2,910,427
2024 1,336,739 194 259,327 2,597,570 20.6 275,368 2,714,914 223 298,093 2,938,346
2025 1,373,499 19.4 266,459 2,619,704 20.6 282,941 2,738,048 223 306,290 2,963,384
2026 1,411,270 19.4 273,786 2,638,996 20.6 290,722 2,758,212 223 314,713 2,985,207
2027 1,450,080 194 281,316 2,655,126 20.6 298,716 2,775,071 223 323,368 3,003,453
2028 1,489,957 19.4 289,052 2,667,749 20.6 306,931 2,788,264 223 332,260 3,017,732
2029 1,530,931 194 297,001 2,676,491 20.6 315,372 2,797,401 223 341,398 3,027,621
2030 1,573,032 19.4 305,168 2,680,950 20.6 324,045 2,802,062 223 350,786 3,032,665
2031 1,616,290 19.4 313,560 2,680,692 20.6 332,956 2,801,792 223 360,433 3,032,373
2032 1,660,738 194 322,183 2,675,248 20.6 342,112 2,796,102 223 370,345 3,026,215
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 24.2% $314,833 $3,137,329 25.0% $325,241 $ 3,247,968 27.8% $361,668 $ 3,585,587
2024 1,336,739 24.2 323,491 3,167,424 25.0 334,185 3,279,125 27.8 371,613 3,619,982
2025 1,373,499 24.2 332,387 3,194,414 25.0 343,375 3,307,067 27.8 381,833 3,650,828
2026 1,411,270 24.2 341,527 3,217,938 25.0 352,818 3,331,421 27.8 392,333 3,677,714
2027 1,450,080 242 350,919 3,237,607 25.0 362,520 3,351,783 27.8 403,122 3,700,193
2028 1,489,957 24.2 360,570 3,252,999 25.0 372,489 3,367,718 27.8 414,208 3,717,784
2029 1,530,931 24.2 370,485 3,263,659 25.0 382,733 3,378,754 27.8 425,599 3,729,967
2030 1,573,032 242 380,674 3,269,097 25.0 393,258 3,384,383 27.8 437,303 3,736,182
2031 1,616,290 24.2 391,142 3,268,782 25.0 404,073 3,384,057 27.8 449,329 3,735,822
2032 1,660,738 24.2 401,899 3,262,144 25.0 415,185 3,377,185 27.8 461,685 3,728,235

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Police

Employer Contribution Rates (4% Member Contribution Rate, 5 Year FAS)
(Member contributions are additional)

Regular Retirement Eligibility

L-1 Benefit Program L-3 Benefit Program LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $ 1,300,963 11.4% $148,310 $1,792,751 15.1% $196,445 $ 2,240,880 14.7% $191,242 $ 2,235,354
2024 1,336,739 114 152,388 1,809,948 15.1 201,848 2,262,376 14.7 196,501 2,256,797
2025 1,373,499 114 156,579 1,825,371 15.1 207,398 2,281,654 14.7 201,904 2,276,028
2026 1,411,270 11.4 160,885 1,838,813 15.1 213,102 2,298,457 147 207,457 2,292,789
2027 1,450,080 114 165,309 1,850,052 15.1 218,962 2,312,506 14.7 213,162 2,306,803
2028 1,489,957 11.4 169,855 1,858,847 15.1 224,984 2,323,500 14.7 219,024 2,317,770
2029 1,530,931 114 174,526 1,864,939 15.1 231,171 2,331,114 14.7 225,047 2,325,366
2030 1,573,032 114 179,326 1,868,046 15.1 237,528 2,334,998 14.7 231,236 2,329,240
2031 1,616,290 114 184,257 1,867,866 15.1 244,060 2,334,773 14.7 237,595 2,329,016
2032 1,660,738 114 189,324 1,864,073 15.1 250,771 2,330,031 14.7 244,128 2,324,286
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 17.5% $227,669  $2,572,889 18.7% $243,280  $2,689,118 20.4% $265,396  $2,910,427
2024 1,336,739 17.5 233,929 2,597,570 18.7 249,970 2,714,914 204 272,695 2,938,346
2025 1,373,499 17.5 240,362 2,619,704 18.7 256,844 2,738,048 204 280,194 2,963,384
2026 1,411,270 17.5 246,972 2,638,996 18.7 263,907 2,758,212 20.4 287,899 2,985,207
2027 1,450,080 17.5 253,764 2,655,126 18.7 271,165 2,775,071 204 295,816 3,003,453
2028 1,489,957 17.5 260,742 2,667,749 18.7 278,622 2,788,264 20.4 303,951 3,017,732
2029 1,530,931 17.5 267,913 2,676,491 18.7 286,284 2,797,401 204 312,310 3,027,621
2030 1,573,032 17.5 275,281 2,680,950 18.7 294,157 2,802,062 204 320,899 3,032,665
2031 1,616,290 17.5 282,851 2,680,692 18.7 302,246 2,801,792 20.4 329,723 3,032,373
2032 1,660,738 17.5 290,629 2,675,248 18.7 310,558 2,796,102 204 338,791 3,026,215
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 22.3% $290,115 $3,137,329 23.1% $300,522 $ 3,247,968 25.9% $336,949 $ 3,585,587
2024 1,336,739 223 298,093 3,167,424 231 308,787 3,279,125 25.9 346,215 3,619,982
2025 1,373,499 223 306,290 3,194,414 23.1 317,278 3,307,067 259 355,736 3,650,828
2026 1,411,270 223 314,713 3,217,938 23.1 326,003 3,331,421 259 365,519 3,677,714
2027 1,450,080 223 323,368 3,237,607 231 334,968 3,351,783 259 375,571 3,700,193
2028 1,489,957 223 332,260 3,252,999 23.1 344,180 3,367,718 25.9 385,899 3,717,784
2029 1,530,931 223 341,398 3,263,659 23.1 353,645 3,378,754 259 396,511 3,729,967
2030 1,573,032 223 350,786 3,269,097 231 363,370 3,384,383 25.9 407,415 3,736,182
2031 1,616,290 223 360,433 3,268,782 23.1 373,363 3,384,057 25.9 418,619 3,735,822
2032 1,660,738 223 370,345 3,262,144 23.1 383,630 3,377,185 259 430,131 3,728,235

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Police

Employer Contribution Rates (6% Member Contribution Rate, 5 Year FAS)
(Member contributions are additional)

Regular Retirement Eligibility

L-1 Benefit Program L-3 Benefit Program LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $ 1,300,963 9.5% $123,591 $1,792,751 13.2% $171,727 $ 2,240,880 12.8% $166,523 $ 2,235,354
2024 1,336,739 9.5 126,990 1,809,948 13.2 176,450 2,262,376 12.8 171,103 2,256,797
2025 1,373,499 9.5 130,482 1,825,371 13.2 181,302 2,281,654 12.8 175,808 2,276,028
2026 1,411,270 9.5 134,071 1,838,813 13.2 186,288 2,298,457 12.8 180,643 2,292,789
2027 1,450,080 9.5 137,758 1,850,052 13.2 191,411 2,312,506 12.8 185,610 2,306,803
2028 1,489,957 9.5 141,546 1,858,847 13.2 196,674 2,323,500 12.8 190,714 2,317,770
2029 1,530,931 9.5 145,438 1,864,939 13.2 202,083 2,331,114 12.8 195,959 2,325,366
2030 1,573,032 9.5 149,438 1,868,046 13.2 207,640 2,334,998 12.8 201,348 2,329,240
2031 1,616,290 9.5 153,548 1,867,866 13.2 213,350 2,334,773 12.8 206,885 2,329,016
2032 1,660,738 9.5 157,770 1,864,073 13.2 219,217 2,330,031 12.8 212,574 2,324,286
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 15.6% $202,950 $2,572,889 16.8% $218,562 $2,689,118 18.5% $240,678 $2,910,427
2024 1,336,739 15.6 208,531 2,597,570 16.8 224,572 2,714,914 18.5 247,297 2,938,346
2025 1,373,499 15.6 214,266 2,619,704 16.8 230,748 2,738,048 18.5 254,097 2,963,384
2026 1,411,270 15.6 220,158 2,638,996 16.8 237,093 2,758,212 18.5 261,085 2,985,207
2027 1,450,080 15.6 226,212 2,655,126 16.8 243,613 2,775,071 18.5 268,265 3,003,453
2028 1,489,957 15.6 232,433 2,667,749 16.8 250,313 2,788,264 18.5 275,642 3,017,732
2029 1,530,931 15.6 238,825 2,676,491 16.8 257,196 2,797,401 18.5 283,222 3,027,621
2030 1,573,032 15.6 245,393 2,680,950 16.8 264,269 2,802,062 185 291,011 3,032,665
2031 1,616,290 15.6 252,141 2,680,692 16.8 271,537 2,801,792 18.5 299,014 3,032,373
2032 1,660,738 15.6 259,075 2,675,248 16.8 279,004 2,796,102 18.5 307,237 3,026,215
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 20.4% $265,396 $3,137,329 21.2% $275,804 $ 3,247,968 24.0% $312,231 $ 3,585,587
2024 1,336,739 204 272,695 3,167,424 21.2 283,389 3,279,125 24.0 320,817 3,619,982
2025 1,373,499 204 280,194 3,194,414 21.2 291,182 3,307,067 24.0 329,640 3,650,828
2026 1,411,270 204 287,899 3,217,938 21.2 299,189 3,331,421 240 338,705 3,677,714
2027 1,450,080 204 295,816 3,237,607 21.2 307,417 3,351,783 240 348,019 3,700,193
2028 1,489,957 204 303,951 3,252,999 21.2 315,871 3,367,718 24.0 357,590 3,717,784
2029 1,530,931 204 312,310 3,263,659 21.2 324,557 3,378,754 240 367,423 3,729,967
2030 1,573,032 204 320,899 3,269,097 21.2 333,483 3,384,383 240 377,528 3,736,182
2031 1,616,290 20.4 329,723 3,268,782 21.2 342,653 3,384,057 24.0 387,910 3,735,822
2032 1,660,738 204 338,791 3,262,144 21.2 352,076 3,377,185 240 398,577 3,728,235

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Police

Employer Contribution Rates (0% Member Contribution Rate, 3 Year FAS)

Regular Retirement Eligibility

L-1 Benefit Program L-3 Benefit Program LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $ 1,300,963 15.8% $205,552 $ 1,854,717 19.5% $253,688 $2,318,395 19.2% $249,785 $2,313,150
2024 1,336,739 15.8 211,205 1,872,509 19.5 260,664 2,340,635 19.2 256,654 2,335,339
2025 1,373,499 15.8 217,013 1,888,465 19.5 267,832 2,360,580 19.2 263,712 2,355,239
2026 1,411,270 15.8 222,981 1,902,372 19.5 275,198 2,377,964 19.2 270,964 2,372,584
2027 1,450,080 15.8 229,113 1,914,000 19.5 282,766 2,392,499 19.2 278,415 2,387,086
2028 1,489,957 15.8 235,413 1,923,099 19.5 290,542 2,403,873 19.2 286,072 2,398,435
2029 1,530,931 15.8 241,887 1,929,401 19.5 298,532 2,411,751 19.2 293,939 2,406,295
2030 1,573,032 15.8 248,539 1,932,616 19.5 306,741 2,415,769 19.2 302,022 2,410,304
2031 1,616,290 15.8 255,374 1,932,430 19.5 315,177 2,415,537 19.2 310,328 2,410,072
2032 1,660,738 15.8 262,397 1,928,506 19.5 323,844 2,410,631 19.2 318,862 2,405,178
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 22.0% $286,212 $2,662,177 23.2% $301,823 $2,782,075 24.9% $323,940 $ 3,011,285
2024 1,336,739 220 294,083 2,687,714 23.2 310,123 2,808,763 249 332,848 3,040,171
2025 1,373,499 22.0 302,170 2,710,616 23.2 318,652 2,832,697 249 342,001 3,066,077
2026 1,411,270 22.0 310,479 2,730,578 23.2 327,415 2,853,558 24.9 351,406 3,088,656
2027 1,450,080 220 319,018 2,747,268 23.2 336,419 2,871,000 249 361,070 3,107,535
2028 1,489,957 22.0 327,791 2,760,329 23.2 345,670 2,884,649 24.9 370,999 3,122,309
2029 1,530,931 220 336,805 2,769,375 23.2 355,176 2,894,102 249 381,202 3,132,541
2030 1,573,032 220 346,067 2,773,989 232 364,943 2,898,924 249 391,685 3,137,760
2031 1,616,290 22.0 355,584 2,773,722 23.2 374,979 2,898,645 24.9 402,456 3,137,458
2032 1,660,738 220 365,362 2,768,089 23.2 385,291 2,892,758 249 413,524 3,131,086
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 27.0% $351,260 $ 3,245,762 27.8% $361,668 $ 3,360,368 30.6% $398,095 $ 3,709,510
2024 1,336,739 27.0 360,920 3,276,897 27.8 371,613 3,392,603 30.6 409,042 3,745,094
2025 1,373,499 27.0 370,845 3,304,820 27.8 381,833 3,421,512 30.6 420,291 3,777,007
2026 1,411,270 27.0 381,043 3,329,157 27.8 392,333 3,446,709 30.6 431,849 3,804,822
2027 1,450,080 27.0 391,522 3,349,506 27.8 403,122 3,467,776 30.6 443,724 3,828,078
2028 1,489,957 27.0 402,288 3,365,430 27.8 414,208 3,484,262 30.6 455,927 3,846,277
2029 1,530,931 27.0 413,351 3,376,459 27.8 425,599 3,495,680 30.6 468,465 3,858,882
2030 1,573,032 27.0 424,719 3,382,085 27.8 437,303 3,501,504 30.6 481,348 3,865,311
2031 1,616,290 27.0 436,398 3,381,760 27.8 449,329 3,501,167 30.6 494,585 3,864,939
2032 1,660,738 27.0 448,399 3,374,892 27.8 461,685 3,494,057 30.6 508,186 3,857,090

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Police

Employer Contribution Rates (2% Member Contribution Rate, 3 Year FAS)
(Member contributions are additional)

Regular Retirement Eligibility

L-1 Benefit Program L-3 Benefit Program LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $ 1,300,963 13.9% $180,834 $ 1,854,717 17.6% $228,969 $2,318,395 17.3% $225,067 $2,313,150
2024 1,336,739 139 185,807 1,872,509 17.6 235,266 2,340,635 17.3 231,256 2,335,339
2025 1,373,499 139 190,916 1,888,465 17.6 241,736 2,360,580 17.3 237,615 2,355,239
2026 1,411,270 13.9 196,167 1,902,372 17.6 248,384 2,377,964 17.3 244,150 2,372,584
2027 1,450,080 139 201,561 1,914,000 17.6 255,214 2,392,499 17.3 250,864 2,387,086
2028 1,489,957 13.9 207,104 1,923,099 17.6 262,232 2,403,873 17.3 257,763 2,398,435
2029 1,530,931 13.9 212,799 1,929,401 17.6 269,444 2,411,751 17.3 264,851 2,406,295
2030 1,573,032 13.9 218,651 1,932,616 17.6 276,854 2,415,769 17.3 272,135 2,410,304
2031 1,616,290 13.9 224,664 1,932,430 17.6 284,467 2,415,537 17.3 279,618 2,410,072
2032 1,660,738 13.9 230,843 1,928,506 17.6 292,290 2,410,631 173 287,308 2,405,178
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 20.1% $261,494 $2,662,177 21.3% $277,105 $2,782,075 23.0% $299,221 $ 3,011,285
2024 1,336,739 20.1 268,685 2,687,714 213 284,725 2,808,763 23.0 307,450 3,040,171
2025 1,373,499 20.1 276,073 2,710,616 213 292,555 2,832,697 23.0 315,905 3,066,077
2026 1,411,270 20.1 283,665 2,730,578 213 300,601 2,853,558 23.0 324,592 3,088,656
2027 1,450,080 20.1 291,466 2,747,268 213 308,867 2,871,000 23.0 333,518 3,107,535
2028 1,489,957 20.1 299,481 2,760,329 213 317,361 2,884,649 23.0 342,690 3,122,309
2029 1,530,931 20.1 307,717 2,769,375 213 326,088 2,894,102 23.0 352,114 3,132,541
2030 1,573,032 20.1 316,179 2,773,989 213 335,056 2,898,924 23.0 361,797 3,137,760
2031 1,616,290 20.1 324,874 2,773,722 213 344,270 2,898,645 23.0 371,747 3,137,458
2032 1,660,738 20.1 333,808 2,768,089 213 353,737 2,892,758 23.0 381,970 3,131,086
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 25.1% $326,542 $ 3,245,762 25.9% $336,949 $ 3,360,368 28.7% $373,376 $ 3,709,510
2024 1,336,739 25.1 335,521 3,276,897 25.9 346,215 3,392,603 28.7 383,644 3,745,094
2025 1,373,499 25.1 344,748 3,304,820 25.9 355,736 3,421,512 28.7 394,194 3,777,007
2026 1,411,270 25.1 354,229 3,329,157 259 365,519 3,446,709 28.7 405,034 3,804,822
2027 1,450,080 25.1 363,970 3,349,506 259 375,571 3,467,776 28.7 416,173 3,828,078
2028 1,489,957 25.1 373,979 3,365,430 25.9 385,899 3,484,262 28.7 427,618 3,846,277
2029 1,530,931 25.1 384,264 3,376,459 259 396,511 3,495,680 28.7 439,377 3,858,882
2030 1,573,032 25.1 394,831 3,382,085 259 407,415 3,501,504 28.7 451,460 3,865,311
2031 1,616,290 25.1 405,689 3,381,760 25.9 418,619 3,501,167 28.7 463,875 3,864,939
2032 1,660,738 25.1 416,845 3,374,892 259 430,131 3,494,057 28.7 476,632 3,857,090

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Police

Employer Contribution Rates (4% Member Contribution Rate, 3 Year FAS)
(Member contributions are additional)

Regular Retirement Eligibility

L-1 Benefit Program L-3 Benefit Program LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $ 1,300,963 12.0% $156,116 $ 1,854,717 15.7% $204,251 $2,318,395 15.4% $200,348 $2,313,150
2024 1,336,739 12.0 160,409 1,872,509 15.7 209,868 2,340,635 15.4 205,858 2,335,339
2025 1,373,499 12.0 164,820 1,888,465 15.7 215,639 2,360,580 154 211,519 2,355,239
2026 1,411,270 12.0 169,352 1,902,372 15.7 221,569 2,377,964 154 217,336 2,372,584
2027 1,450,080 12.0 174,010 1,914,000 15.7 227,663 2,392,499 15.4 223,312 2,387,086
2028 1,489,957 12.0 178,795 1,923,099 15.7 233,923 2,403,873 154 229,453 2,398,435
2029 1,530,931 12.0 183,712 1,929,401 15.7 240,356 2,411,751 154 235,763 2,406,295
2030 1,573,032 12.0 188,764 1,932,616 15.7 246,966 2,415,769 154 242,247 2,410,304
2031 1,616,290 12.0 193,955 1,932,430 15.7 253,758 2,415,537 154 248,909 2,410,072
2032 1,660,738 12.0 199,289 1,928,506 15.7 260,736 2,410,631 15.4 255,754 2,405,178
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 18.2% $236,775 $2,662,177 19.4% $252,387 $2,782,075 21.1% $274,503 $ 3,011,285
2024 1,336,739 18.2 243,286 2,687,714 194 259,327 2,808,763 21.1 282,052 3,040,171
2025 1,373,499 18.2 249,977 2,710,616 19.4 266,459 2,832,697 211 289,808 3,066,077
2026 1,411,270 18.2 256,851 2,730,578 19.4 273,786 2,853,558 211 297,778 3,088,656
2027 1,450,080 18.2 263,915 2,747,268 194 281,316 2,871,000 21.1 305,967 3,107,535
2028 1,489,957 18.2 271,172 2,760,329 19.4 289,052 2,884,649 211 314,381 3,122,309
2029 1,530,931 18.2 278,629 2,769,375 19.4 297,001 2,894,102 21.1 323,026 3,132,541
2030 1,573,032 18.2 286,292 2,773,989 194 305,168 2,898,924 211 331,910 3,137,760
2031 1,616,290 18.2 294,165 2,773,722 19.4 313,560 2,898,645 211 341,037 3,137,458
2032 1,660,738 18.2 302,254 2,768,089 19.4 322,183 2,892,758 21.1 350,416 3,131,086
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 23.2% $301,823 $ 3,245,762 24.0% $312,231 $ 3,360,368 26.8% $348,658 $ 3,709,510
2024 1,336,739 232 310,123 3,276,897 240 320,817 3,392,603 26.8 358,246 3,745,094
2025 1,373,499 23.2 318,652 3,304,820 24.0 329,640 3,421,512 26.8 368,098 3,777,007
2026 1,411,270 23.2 327,415 3,329,157 240 338,705 3,446,709 26.8 378,220 3,804,822
2027 1,450,080 232 336,419 3,349,506 240 348,019 3,467,776 26.8 388,621 3,828,078
2028 1,489,957 23.2 345,670 3,365,430 24.0 357,590 3,484,262 26.8 399,308 3,846,277
2029 1,530,931 23.2 355,176 3,376,459 240 367,423 3,495,680 26.8 410,290 3,858,882
2030 1,573,032 23.2 364,943 3,382,085 240 377,528 3,501,504 26.8 421,573 3,865,311
2031 1,616,290 23.2 374,979 3,381,760 24.0 387,910 3,501,167 26.8 433,166 3,864,939
2032 1,660,738 23.2 385,291 3,374,892 240 398,577 3,494,057 26.8 445,078 3,857,090

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Police

Employer Contribution Rates (6% Member Contribution Rate, 3 Year FAS)
(Member contributions are additional)

Regular Retirement Eligibility

L-1 Benefit Program L-3 Benefit Program LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $ 1,300,963 10.1% $131,397 $ 1,854,717 13.8% $179,533 $2,318,395 13.5% $175,630 $2,313,150
2024 1,336,739 10.1 135,011 1,872,509 13.8 184,470 2,340,635 135 180,460 2,335,339
2025 1,373,499 10.1 138,723 1,888,465 13.8 189,543 2,360,580 135 185,422 2,355,239
2026 1,411,270 10.1 142,538 1,902,372 13.8 194,755 2,377,964 135 190,521 2,372,584
2027 1,450,080 10.1 146,458 1,914,000 13.8 200,111 2,392,499 135 195,761 2,387,086
2028 1,489,957 10.1 150,486 1,923,099 13.8 205,614 2,403,873 135 201,144 2,398,435
2029 1,530,931 10.1 154,624 1,929,401 13.8 211,268 2,411,751 135 206,676 2,406,295
2030 1,573,032 10.1 158,876 1,932,616 13.8 217,078 2,415,769 135 212,359 2,410,304
2031 1,616,290 10.1 163,245 1,932,430 13.8 223,048 2,415,537 135 218,199 2,410,072
2032 1,660,738 10.1 167,735 1,928,506 13.8 229,182 2,410,631 135 224,200 2,405,178
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 16.3% $212,057 $2,662,177 17.5% $227,669 $2,782,075 19.2% $249,785 $ 3,011,285
2024 1,336,739 16.3 217,888 2,687,714 17.5 233,929 2,808,763 19.2 256,654 3,040,171
2025 1,373,499 16.3 223,880 2,710,616 17.5 240,362 2,832,697 19.2 263,712 3,066,077
2026 1,411,270 16.3 230,037 2,730,578 17.5 246,972 2,853,558 19.2 270,964 3,088,656
2027 1,450,080 16.3 236,363 2,747,268 17.5 253,764 2,871,000 19.2 278,415 3,107,535
2028 1,489,957 16.3 242,863 2,760,329 17.5 260,742 2,884,649 19.2 286,072 3,122,309
2029 1,530,931 16.3 249,542 2,769,375 17.5 267,913 2,894,102 19.2 293,939 3,132,541
2030 1,573,032 16.3 256,404 2,773,989 17.5 275,281 2,898,924 19.2 302,022 3,137,760
2031 1,616,290 16.3 263,455 2,773,722 17.5 282,851 2,898,645 19.2 310,328 3,137,458
2032 1,660,738 16.3 270,700 2,768,089 17.5 290,629 2,892,758 19.2 318,862 3,131,086
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 21.3% $277,105 $ 3,245,762 22.1% $287,513 $ 3,360,368 24.9% $323,940 $ 3,709,510
2024 1,336,739 213 284,725 3,276,897 221 295,419 3,392,603 249 332,848 3,745,094
2025 1,373,499 213 292,555 3,304,820 221 303,543 3,421,512 24.9 342,001 3,777,007
2026 1,411,270 213 300,601 3,329,157 22.1 311,891 3,446,709 249 351,406 3,804,822
2027 1,450,080 213 308,867 3,349,506 221 320,468 3,467,776 249 361,070 3,828,078
2028 1,489,957 213 317,361 3,365,430 221 329,280 3,484,262 24.9 370,999 3,846,277
2029 1,530,931 213 326,088 3,376,459 22.1 338,336 3,495,680 249 381,202 3,858,882
2030 1,573,032 213 335,056 3,382,085 221 347,640 3,501,504 24.9 391,685 3,865,311
2031 1,616,290 213 344,270 3,381,760 221 357,200 3,501,167 24.9 402,456 3,864,939
2032 1,660,738 213 353,737 3,374,892 22.1 367,023 3,494,057 249 413,524 3,857,090

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Police

Employer Contribution Rates (0% Member Contribution Rate, 5 Year FAS)

Rule of 80 Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $ 1,300,963 16.0% $208,154 $1,902,633 19.8% $257,591 $2,378,330 20.4% $265,396 $2,519,414
2024 1,336,739 16.0 213,878 1,920,884 19.8 264,674 2,401,145 204 272,695 2,543,582
2025 1,373,499 16.0 219,760 1,937,252 19.8 271,953 2,421,606 20.4 280,194 2,565,256
2026 1,411,270 16.0 225,803 1,951,518 19.8 279,431 2,439,439 204 287,899 2,584,147
2027 1,450,080 16.0 232,013 1,963,446 19.8 287,116 2,454,349 20.4 295,816 2,599,942
2028 1,489,957 16.0 238,393 1,972,781 19.8 295,011 2,466,017 204 303,951 2,612,303
2029 1,530,931 16.0 244,949 1,979,246 19.8 303,124 2,474,098 204 312,310 2,620,864
2030 1,573,032 16.0 251,685 1,982,544 19.8 311,460 2,478,220 20.4 320,899 2,625,231
2031 1,616,290 16.0 258,606 1,982,353 19.8 320,025 2,477,982 204 329,723 2,624,978
2032 1,660,738 16.0 265,718 1,978,327 19.8 328,826 2,472,950 204 338,791 2,619,647
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 23.1% $300,522 $ 2,840,928 23.5% $305,726 $ 2,853,972 25.8% $335,648 $3,162,376
2024 1,336,739 231 308,787 2,868,180 235 314,134 2,881,349 25.8 344,879 3,192,712
2025 1,373,499 23.1 317,278 2,892,620 235 322,772 2,905,901 25.8 354,363 3,219,918
2026 1,411,270 23.1 326,003 2,913,922 235 331,648 2,927,301 25.8 364,108 3,243,630
2027 1,450,080 23.1 334,968 2,931,733 235 340,769 2,945,193 25.8 374,121 3,263,456
2028 1,489,957 23.1 344,180 2,945,671 235 350,140 2,959,195 25.8 384,409 3,278,971
2029 1,530,931 231 353,645 2,955,324 235 359,769 2,968,893 25.8 394,980 3,289,716
2030 1,573,032 23.1 363,370 2,960,248 235 369,663 2,973,840 25.8 405,842 3,295,197
2031 1,616,290 231 373,363 2,959,963 235 379,828 2,973,554 25.8 417,003 3,294,880
2032 1,660,738 23.1 383,630 2,953,952 235 390,273 2,967,515 25.8 428,470 3,288,189
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 27.3% $355,163 $3,329,671 28.4% $369,473 $ 3,483,867 31.1% $404,599 $ 3,805,345
2024 1,336,739 273 364,930 3,361,611 284 379,634 3,517,287 311 415,726 3,841,848
2025 1,373,499 273 374,965 3,390,256 28.4 390,074 3,547,258 311 427,158 3,874,585
2026 1,411,270 273 385,277 3,415,223 284 400,801 3,573,381 31.1 438,905 3,903,118
2027 1,450,080 273 395,872 3,436,098 28.4 411,823 3,595,222 31.1 450,975 3,926,975
2028 1,489,957 273 406,758 3,452,434 284 423,148 3,612,314 31.1 463,377 3,945,644
2029 1,530,931 273 417,944 3,463,748 28.4 434,784 3,624,152 31.1 476,120 3,958,574
2030 1,573,032 273 429,438 3,469,519 28.4 446,741 3,630,190 311 489,213 3,965,170
2031 1,616,290 27.3 441,247 3,469,185 284 459,026 3,629,841 31.1 502,666 3,964,788
2032 1,660,738 273 453,381 3,462,140 28.4 471,650 3,622,469 311 516,490 3,956,736

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Police

Employer Contribution Rates (2% Member Contribution Rate, 5 Year FAS)
(Member contributions are additional)

Rule of 80 Retirement Eligibility

L-1 Benefit Program L-3 Benefit Program LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $ 1,300,963 14.1% $183,436 $1,902,633 17.9% $232,872 $2,378,330 18.5% $240,678 $2,519,414
2024 1,336,739 14.1 188,480 1,920,884 17.9 239,276 2,401,145 18.5 247,297 2,543,582
2025 1,373,499 141 193,663 1,937,252 17.9 245,856 2,421,606 185 254,097 2,565,256
2026 1,411,270 14.1 198,989 1,951,518 17.9 252,617 2,439,439 18.5 261,085 2,584,147
2027 1,450,080 14.1 204,461 1,963,446 17.9 259,564 2,454,349 18.5 268,265 2,599,942
2028 1,489,957 14.1 210,084 1,972,781 17.9 266,702 2,466,017 18.5 275,642 2,612,303
2029 1,530,931 14.1 215,861 1,979,246 17.9 274,037 2,474,098 18.5 283,222 2,620,864
2030 1,573,032 14.1 221,798 1,982,544 17.9 281,573 2,478,220 18.5 291,011 2,625,231
2031 1,616,290 14.1 227,897 1,982,353 17.9 289,316 2,477,982 18.5 299,014 2,624,978
2032 1,660,738 14.1 234,164 1,978,327 17.9 297,272 2,472,950 18.5 307,237 2,619,647
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 21.2% $275,804 $2,840,928 21.6% $281,008 $ 2,853,972 23.9% $310,930 $3,162,376
2024 1,336,739 21.2 283,389 2,868,180 21.6 288,736 2,881,349 239 319,481 3,192,712
2025 1,373,499 21.2 291,182 2,892,620 21.6 296,676 2,905,901 239 328,266 3,219,918
2026 1,411,270 21.2 299,189 2,913,922 21.6 304,834 2,927,301 239 337,294 3,243,630
2027 1,450,080 21.2 307,417 2,931,733 21.6 313,217 2,945,193 239 346,569 3,263,456
2028 1,489,957 21.2 315,871 2,945,671 21.6 321,831 2,959,195 239 356,100 3,278,971
2029 1,530,931 21.2 324,557 2,955,324 21.6 330,681 2,968,893 239 365,893 3,289,716
2030 1,573,032 212 333,483 2,960,248 21.6 339,775 2,973,840 239 375,955 3,295,197
2031 1,616,290 21.2 342,653 2,959,963 21.6 349,119 2,973,554 239 386,293 3,294,880
2032 1,660,738 21.2 352,076 2,953,952 21.6 358,719 2,967,515 239 396,916 3,288,189
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 25.4% $330,445 $3,329,671 26.5% $344,755 $ 3,483,867 29.2% $379,881 $ 3,805,345
2024 1,336,739 254 339,532 3,361,611 26.5 354,236 3,517,287 29.2 390,328 3,841,848
2025 1,373,499 25.4 348,869 3,390,256 26.5 363,977 3,547,258 29.2 401,062 3,874,585
2026 1,411,270 254 358,463 3,415,223 26.5 373,987 3,573,381 29.2 412,091 3,903,118
2027 1,450,080 254 368,320 3,436,098 26.5 384,271 3,595,222 29.2 423,423 3,926,975
2028 1,489,957 25.4 378,449 3,452,434 26.5 394,839 3,612,314 29.2 435,067 3,945,644
2029 1,530,931 254 388,856 3,463,748 26.5 405,697 3,624,152 29.2 447,032 3,958,574
2030 1,573,032 25.4 399,550 3,469,519 26.5 416,853 3,630,190 29.2 459,325 3,965,170
2031 1,616,290 25.4 410,538 3,469,185 26.5 428,317 3,629,841 29.2 471,957 3,964,788
2032 1,660,738 254 421,827 3,462,140 26.5 440,096 3,622,469 29.2 484,935 3,956,736

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Police

Employer Contribution Rates (4% Member Contribution Rate, 5 Year FAS)
(Member contributions are additional)

Rule of 80 Retirement Eligibility

L-1 Benefit Program L-3 Benefit Program LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $ 1,300,963 12.2% $158,717 $1,902,633 16.0% $208,154 $2,378,330 16.6% $215,960 $2,519,414
2024 1,336,739 12.2 163,082 1,920,884 16.0 213,878 2,401,145 16.6 221,899 2,543,582
2025 1,373,499 12.2 167,567 1,937,252 16.0 219,760 2,421,606 16.6 228,001 2,565,256
2026 1,411,270 12.2 172,175 1,951,518 16.0 225,803 2,439,439 16.6 234,271 2,584,147
2027 1,450,080 12.2 176,910 1,963,446 16.0 232,013 2,454,349 16.6 240,713 2,599,942
2028 1,489,957 12.2 181,775 1,972,781 16.0 238,393 2,466,017 16.6 247,333 2,612,303
2029 1,530,931 12.2 186,774 1,979,246 16.0 244,949 2,474,098 16.6 254,135 2,620,864
2030 1,573,032 12.2 191,910 1,982,544 16.0 251,685 2,478,220 16.6 261,123 2,625,231
2031 1,616,290 12.2 197,187 1,982,353 16.0 258,606 2,477,982 16.6 268,304 2,624,978
2032 1,660,738 12.2 202,610 1,978,327 16.0 265,718 2,472,950 16.6 275,683 2,619,647
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 19.3% $251,086 $2,840,928 19.7% $256,290 $ 2,853,972 22.0% $286,212 $3,162,376
2024 1,336,739 19.3 257,991 2,868,180 19.7 263,338 2,881,349 22.0 294,083 3,192,712
2025 1,373,499 19.3 265,085 2,892,620 19.7 270,579 2,905,901 22.0 302,170 3,219,918
2026 1,411,270 19.3 272,375 2,913,922 19.7 278,020 2,927,301 22.0 310,479 3,243,630
2027 1,450,080 19.3 279,865 2,931,733 19.7 285,666 2,945,193 22.0 319,018 3,263,456
2028 1,489,957 19.3 287,562 2,945,671 19.7 293,522 2,959,195 22.0 327,791 3,278,971
2029 1,530,931 19.3 295,470 2,955,324 19.7 301,593 2,968,893 22.0 336,805 3,289,716
2030 1,573,032 19.3 303,595 2,960,248 19.7 309,887 2,973,840 22.0 346,067 3,295,197
2031 1,616,290 19.3 311,944 2,959,963 19.7 318,409 2,973,554 22.0 355,584 3,294,880
2032 1,660,738 19.3 320,522 2,953,952 19.7 327,165 2,967,515 22.0 365,362 3,288,189
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 23.5% $305,726 $3,329,671 24.6% $320,037 $ 3,483,867 27.3% $355,163 $ 3,805,345
2024 1,336,739 235 314,134 3,361,611 24.6 328,838 3,517,287 273 364,930 3,841,848
2025 1,373,499 235 322,772 3,390,256 24.6 337,881 3,547,258 273 374,965 3,874,585
2026 1,411,270 235 331,648 3,415,223 24.6 347,172 3,573,381 273 385,277 3,903,118
2027 1,450,080 235 340,769 3,436,098 246 356,720 3,595,222 27.3 395,872 3,926,975
2028 1,489,957 235 350,140 3,452,434 24.6 366,529 3,612,314 273 406,758 3,945,644
2029 1,530,931 235 359,769 3,463,748 24.6 376,609 3,624,152 273 417,944 3,958,574
2030 1,573,032 235 369,663 3,469,519 24.6 386,966 3,630,190 273 429,438 3,965,170
2031 1,616,290 235 379,828 3,469,185 24.6 397,607 3,629,841 27.3 441,247 3,964,788
2032 1,660,738 235 390,273 3,462,140 24.6 408,542 3,622,469 273 453,381 3,956,736

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Police

Employer Contribution Rates (6% Member Contribution Rate, 5 Year FAS)
(Member contributions are additional)

Rule of 80 Retirement Eligibility

L-1 Benefit Program L-3 Benefit Program LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $ 1,300,963 10.3% $133,999 $1,902,633 14.1% $183,436 $2,378,330 14.7% $191,242 $2,519,414
2024 1,336,739 103 137,684 1,920,884 14.1 188,480 2,401,145 14.7 196,501 2,543,582
2025 1,373,499 10.3 141,470 1,937,252 141 193,663 2,421,606 14.7 201,904 2,565,256
2026 1,411,270 103 145,361 1,951,518 141 198,989 2,439,439 147 207,457 2,584,147
2027 1,450,080 103 149,358 1,963,446 14.1 204,461 2,454,349 14.7 213,162 2,599,942
2028 1,489,957 10.3 153,466 1,972,781 141 210,084 2,466,017 14.7 219,024 2,612,303
2029 1,530,931 10.3 157,686 1,979,246 141 215,861 2,474,098 14.7 225,047 2,620,864
2030 1,573,032 10.3 162,022 1,982,544 14.1 221,798 2,478,220 14.7 231,236 2,625,231
2031 1,616,290 10.3 166,478 1,982,353 141 227,897 2,477,982 14.7 237,595 2,624,978
2032 1,660,738 10.3 171,056 1,978,327 14.1 234,164 2,472,950 14.7 244,128 2,619,647
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 17.4% $226,368 $2,840,928 17.8% $231,571 $ 2,853,972 20.1% $261,494 $3,162,376
2024 1,336,739 174 232,593 2,868,180 17.8 237,940 2,881,349 20.1 268,685 3,192,712
2025 1,373,499 17.4 238,989 2,892,620 17.8 244,483 2,905,901 20.1 276,073 3,219,918
2026 1,411,270 17.4 245,561 2,913,922 17.8 251,206 2,927,301 20.1 283,665 3,243,630
2027 1,450,080 174 252,314 2,931,733 17.8 258,114 2,945,193 20.1 291,466 3,263,456
2028 1,489,957 17.4 259,253 2,945,671 17.8 265,212 2,959,195 20.1 299,481 3,278,971
2029 1,530,931 174 266,382 2,955,324 17.8 272,506 2,968,893 20.1 307,717 3,289,716
2030 1,573,032 174 273,708 2,960,248 17.8 280,000 2,973,840 20.1 316,179 3,295,197
2031 1,616,290 17.4 281,234 2,959,963 17.8 287,700 2,973,554 20.1 324,874 3,294,880
2032 1,660,738 174 288,968 2,953,952 17.8 295,611 2,967,515 20.1 333,808 3,288,189
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 21.6% $281,008 $3,329,671 22.7% $295,319 $ 3,483,867 25.4% $330,445 $ 3,805,345
2024 1,336,739 21.6 288,736 3,361,611 22.7 303,440 3,517,287 254 339,532 3,841,848
2025 1,373,499 21.6 296,676 3,390,256 22.7 311,784 3,547,258 25.4 348,869 3,874,585
2026 1,411,270 21.6 304,834 3,415,223 22.7 320,358 3,573,381 254 358,463 3,903,118
2027 1,450,080 21.6 313,217 3,436,098 22.7 329,168 3,595,222 25.4 368,320 3,926,975
2028 1,489,957 21.6 321,831 3,452,434 22.7 338,220 3,612,314 25.4 378,449 3,945,644
2029 1,530,931 21.6 330,681 3,463,748 22.7 347,521 3,624,152 254 388,856 3,958,574
2030 1,573,032 21.6 339,775 3,469,519 22.7 357,078 3,630,190 25.4 399,550 3,965,170
2031 1,616,290 21.6 349,119 3,469,185 22.7 366,898 3,629,841 25.4 410,538 3,964,788
2032 1,660,738 21.6 358,719 3,462,140 22.7 376,988 3,622,469 254 421,827 3,956,736

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Police

Employer Contribution Rates (0% Member Contribution Rate, 3 Year FAS)

Rule of 80 Retirement Eligibility

L-1 Benefit Program L-3 Benefit Program LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $ 1,300,963 16.5% $214,659 $1,969,977 20.5% $266,697 $2,462,450 21.1% $274,503 $ 2,609,209
2024 1,336,739 16.5 220,562 1,988,874 20.5 274,031 2,486,071 21.1 282,052 2,634,238
2025 1,373,499 16.5 226,627 2,005,822 20.5 281,567 2,507,255 211 289,808 2,656,685
2026 1,411,270 16.5 232,860 2,020,593 20.5 289,310 2,525,719 211 297,778 2,676,249
2027 1,450,080 16.5 239,263 2,032,943 20.5 297,266 2,541,157 21.1 305,967 2,692,607
2028 1,489,957 16.5 245,843 2,042,608 20.5 305,441 2,553,238 211 314,381 2,705,408
2029 1,530,931 16.5 252,604 2,049,302 20.5 313,841 2,561,605 211 323,026 2,714,274
2030 1,573,032 16.5 259,550 2,052,716 20.5 322,472 2,565,873 21.1 331,910 2,718,796
2031 1,616,290 16.5 266,688 2,052,518 20.5 331,339 2,565,626 211 341,037 2,718,534
2032 1,660,738 16.5 274,022 2,048,350 20.5 340,451 2,560,416 21.1 350,416 2,713,013
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 23.9% $310,930 $2,941,849 24.4% $317,435 $ 2,954,905 26.6% $346,056 $ 3,274,560
2024 1,336,739 239 319,481 2,970,069 244 326,164 2,983,250 26.6 355,573 3,305,972
2025 1,373,499 239 328,266 2,995,377 24.4 335,134 3,008,671 26.6 365,351 3,334,143
2026 1,411,270 239 337,294 3,017,436 24.4 344,350 3,030,828 26.6 375,398 3,358,696
2027 1,450,080 239 346,569 3,035,879 244 353,820 3,049,353 26.6 385,721 3,379,225
2028 1,489,957 239 356,100 3,050,312 24.4 363,550 3,063,850 26.6 396,329 3,395,290
2029 1,530,931 239 365,893 3,060,308 244 373,547 3,073,890 26.6 407,228 3,406,417
2030 1,573,032 239 375,955 3,065,407 244 383,820 3,079,012 26.6 418,427 3,412,093
2031 1,616,290 239 386,293 3,065,112 24.4 394,375 3,078,716 26.6 429,933 3,411,765
2032 1,660,738 239 396,916 3,058,887 244 405,220 3,072,464 26.6 441,756 3,404,836
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 28.3% $368,173 $ 3,447,460 29.4% $382,483 $ 3,607,273 32.2% $418,910 $ 3,939,909
2024 1,336,739 283 378,297 3,480,530 294 393,001 3,641,876 32.2 430,430 3,977,703
2025 1,373,499 28.3 388,700 3,510,188 29.4 403,809 3,672,909 32.2 442,267 4,011,598
2026 1,411,270 28.3 399,389 3,536,038 294 414,913 3,699,957 32.2 454,429 4,041,140
2027 1,450,080 283 410,373 3,557,651 294 426,324 3,722,572 32.2 466,926 4,065,840
2028 1,489,957 28.3 421,658 3,574,565 29.4 438,047 3,740,270 32.2 479,766 4,085,170
2029 1,530,931 28.3 433,253 3,586,279 294 450,094 3,752,527 32.2 492,960 4,098,557
2030 1,573,032 283 445,168 3,592,254 294 462,471 3,758,779 32.2 506,516 4,105,386
2031 1,616,290 28.3 457,410 3,591,908 29.4 475,189 3,758,417 32.2 520,445 4,104,991
2032 1,660,738 28.3 469,989 3,584,613 294 488,257 3,750,784 32.2 534,758 4,096,654

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Police

Employer Contribution Rates (2% Member Contribution Rate, 3 Year FAS)
(Member contributions are additional)

Rule of 80 Retirement Eligibility

L-1 Benefit Program L-3 Benefit Program LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $ 1,300,963 14.6% $189,941 $1,969,977 18.6% $241,979 $2,462,450 19.2% $249,785 $ 2,609,209
2024 1,336,739 14.6 195,164 1,988,874 18.6 248,633 2,486,071 19.2 256,654 2,634,238
2025 1,373,499 14.6 200,531 2,005,822 18.6 255,471 2,507,255 19.2 263,712 2,656,685
2026 1,411,270 14.6 206,045 2,020,593 18.6 262,496 2,525,719 19.2 270,964 2,676,249
2027 1,450,080 14.6 211,712 2,032,943 18.6 269,715 2,541,157 19.2 278,415 2,692,607
2028 1,489,957 14.6 217,534 2,042,608 18.6 277,132 2,553,238 19.2 286,072 2,705,408
2029 1,530,931 14.6 223,516 2,049,302 18.6 284,753 2,561,605 19.2 293,939 2,714,274
2030 1,573,032 14.6 229,663 2,052,716 18.6 292,584 2,565,873 19.2 302,022 2,718,796
2031 1,616,290 14.6 235,978 2,052,518 18.6 300,630 2,565,626 19.2 310,328 2,718,534
2032 1,660,738 14.6 242,468 2,048,350 18.6 308,897 2,560,416 19.2 318,862 2,713,013
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 22.0% $286,212 $2,941,849 22.5% $292,717 $ 2,954,905 24.7% $321,338 $ 3,274,560
2024 1,336,739 220 294,083 2,970,069 225 300,766 2,983,250 24.7 330,175 3,305,972
2025 1,373,499 22.0 302,170 2,995,377 225 309,037 3,008,671 24.7 339,254 3,334,143
2026 1,411,270 22.0 310,479 3,017,436 225 317,536 3,030,828 24.7 348,584 3,358,696
2027 1,450,080 220 319,018 3,035,879 225 326,268 3,049,353 24.7 358,170 3,379,225
2028 1,489,957 22.0 327,791 3,050,312 225 335,240 3,063,850 24.7 368,019 3,395,290
2029 1,530,931 220 336,805 3,060,308 22.5 344,459 3,073,890 24.7 378,140 3,406,417
2030 1,573,032 220 346,067 3,065,407 225 353,932 3,079,012 247 388,539 3,412,093
2031 1,616,290 22.0 355,584 3,065,112 225 363,665 3,078,716 24.7 399,224 3,411,765
2032 1,660,738 220 365,362 3,058,887 225 373,666 3,072,464 24.7 410,202 3,404,836
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 26.4% $343,454 $ 3,447,460 27.5% $357,765 $ 3,607,273 30.3% $394,192 $ 3,939,909
2024 1,336,739 26.4 352,899 3,480,530 275 367,603 3,641,876 30.3 405,032 3,977,703
2025 1,373,499 26.4 362,604 3,510,188 27.5 377,712 3,672,909 30.3 416,170 4,011,598
2026 1,411,270 26.4 372,575 3,536,038 27.5 388,099 3,699,957 303 427,615 4,041,140
2027 1,450,080 26.4 382,821 3,557,651 27.5 398,772 3,722,572 30.3 439,374 4,065,840
2028 1,489,957 26.4 393,349 3,574,565 27.5 409,738 3,740,270 30.3 451,457 4,085,170
2029 1,530,931 26.4 404,166 3,586,279 27.5 421,006 3,752,527 303 463,872 4,098,557
2030 1,573,032 26.4 415,280 3,592,254 27.5 432,584 3,758,779 30.3 476,629 4,105,386
2031 1,616,290 26.4 426,701 3,591,908 27.5 444,480 3,758,417 30.3 489,736 4,104,991
2032 1,660,738 26.4 438,435 3,584,613 27.5 456,703 3,750,784 303 503,204 4,096,654

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Police

Employer Contribution Rates (4% Member Contribution Rate, 3 Year FAS)
(Member contributions are additional)

Rule of 80 Retirement Eligibility

L-1 Benefit Program L-3 Benefit Program LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $ 1,300,963 12.7% $165,222 $1,969,977 16.7% $217,261 $2,462,450 17.3% $225,067 $ 2,609,209
2024 1,336,739 12.7 169,766 1,988,874 16.7 223,235 2,486,071 17.3 231,256 2,634,238
2025 1,373,499 12.7 174,434 2,005,822 16.7 229,374 2,507,255 173 237,615 2,656,685
2026 1,411,270 12.7 179,231 2,020,593 16.7 235,682 2,525,719 17.3 244,150 2,676,249
2027 1,450,080 12.7 184,160 2,032,943 16.7 242,163 2,541,157 17.3 250,864 2,692,607
2028 1,489,957 12.7 189,225 2,042,608 16.7 248,823 2,553,238 17.3 257,763 2,705,408
2029 1,530,931 12.7 194,428 2,049,302 16.7 255,665 2,561,605 17.3 264,851 2,714,274
2030 1,573,032 12.7 199,775 2,052,716 16.7 262,696 2,565,873 17.3 272,135 2,718,796
2031 1,616,290 12.7 205,269 2,052,518 16.7 269,920 2,565,626 17.3 279,618 2,718,534
2032 1,660,738 12.7 210,914 2,048,350 16.7 277,343 2,560,416 173 287,308 2,713,013
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 20.1% $261,494  $2,941,849 20.6% $267,998  $2,954,905 22.8% $296,620  $3,274,560
2024 1,336,739 20.1 268,685 2,970,069 20.6 275,368 2,983,250 22.8 304,776 3,305,972
2025 1,373,499 20.1 276,073 2,995,377 20.6 282,941 3,008,671 22.8 313,158 3,334,143
2026 1,411,270 20.1 283,665 3,017,436 20.6 290,722 3,030,828 22.8 321,770 3,358,696
2027 1,450,080 20.1 291,466 3,035,879 20.6 298,716 3,049,353 22.8 330,618 3,379,225
2028 1,489,957 20.1 299,481 3,050,312 20.6 306,931 3,063,850 22.8 339,710 3,395,290
2029 1,530,931 20.1 307,717 3,060,308 20.6 315,372 3,073,890 22.8 349,052 3,406,417
2030 1,573,032 20.1 316,179 3,065,407 20.6 324,045 3,079,012 22.8 358,651 3,412,093
2031 1,616,290 20.1 324,874 3,065,112 20.6 332,956 3,078,716 22.8 368,514 3,411,765
2032 1,660,738 20.1 333,808 3,058,887 20.6 342,112 3,072,464 22.8 378,648 3,404,836
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 24.5% $318,736 $ 3,447,460 25.6% $333,047 $ 3,607,273 28.4% $369,473 $ 3,939,909
2024 1,336,739 245 327,501 3,480,530 25.6 342,205 3,641,876 28.4 379,634 3,977,703
2025 1,373,499 245 336,507 3,510,188 25.6 351,616 3,672,909 28.4 390,074 4,011,598
2026 1,411,270 245 345,761 3,536,038 25.6 361,285 3,699,957 284 400,801 4,041,140
2027 1,450,080 245 355,270 3,557,651 25.6 371,220 3,722,572 28.4 411,823 4,065,840
2028 1,489,957 245 365,039 3,574,565 25.6 381,429 3,740,270 28.4 423,148 4,085,170
2029 1,530,931 245 375,078 3,586,279 25.6 391,918 3,752,527 284 434,784 4,098,557
2030 1,573,032 245 385,393 3,592,254 25.6 402,696 3,758,779 28.4 446,741 4,105,386
2031 1,616,290 245 395,991 3,591,908 25.6 413,770 3,758,417 28.4 459,026 4,104,991
2032 1,660,738 245 406,881 3,584,613 25.6 425,149 3,750,784 284 471,650 4,096,654

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Police

Employer Contribution Rates (6% Member Contribution Rate, 3 Year FAS)
(Member contributions are additional)

Rule of 80 Retirement Eligibility

L-1 Benefit Program L-3 Benefit Program LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $ 1,300,963 10.8% $140,504 $1,969,977 14.8% $192,543 $2,462,450 15.4% $200,348 $ 2,609,209
2024 1,336,739 10.8 144,368 1,988,874 14.8 197,837 2,486,071 15.4 205,858 2,634,238
2025 1,373,499 10.8 148,338 2,005,822 14.8 203,278 2,507,255 154 211,519 2,656,685
2026 1,411,270 10.8 152,417 2,020,593 14.8 208,868 2,525,719 154 217,336 2,676,249
2027 1,450,080 10.8 156,609 2,032,943 14.8 214,612 2,541,157 15.4 223,312 2,692,607
2028 1,489,957 10.8 160,915 2,042,608 14.8 220,514 2,553,238 154 229,453 2,705,408
2029 1,530,931 10.8 165,341 2,049,302 14.8 226,578 2,561,605 154 235,763 2,714,274
2030 1,573,032 10.8 169,887 2,052,716 14.8 232,809 2,565,873 154 242,247 2,718,796
2031 1,616,290 10.8 174,559 2,052,518 14.8 239,211 2,565,626 154 248,909 2,718,534
2032 1,660,738 10.8 179,360 2,048,350 14.8 245,789 2,560,416 15.4 255,754 2,713,013
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 18.2% $236,775 $2,941,849 18.7% $243,280 $ 2,954,905 20.9% $271,901 $ 3,274,560
2024 1,336,739 18.2 243,286 2,970,069 18.7 249,970 2,983,250 209 279,378 3,305,972
2025 1,373,499 18.2 249,977 2,995,377 18.7 256,844 3,008,671 209 287,061 3,334,143
2026 1,411,270 18.2 256,851 3,017,436 18.7 263,907 3,030,828 20.9 294,955 3,358,696
2027 1,450,080 18.2 263,915 3,035,879 18.7 271,165 3,049,353 209 303,067 3,379,225
2028 1,489,957 18.2 271,172 3,050,312 18.7 278,622 3,063,850 209 311,401 3,395,290
2029 1,530,931 18.2 278,629 3,060,308 18.7 286,284 3,073,890 209 319,965 3,406,417
2030 1,573,032 18.2 286,292 3,065,407 18.7 294,157 3,079,012 20.9 328,764 3,412,093
2031 1,616,290 18.2 294,165 3,065,112 18.7 302,246 3,078,716 20.9 337,805 3,411,765
2032 1,660,738 18.2 302,254 3,058,887 18.7 310,558 3,072,464 209 347,094 3,404,836
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $ 1,300,963 22.6% $294,018 $ 3,447,460 23.7% $308,328 $ 3,607,273 26.5% $344,755 $ 3,939,909
2024 1,336,739 22.6 302,103 3,480,530 23.7 316,807 3,641,876 26.5 354,236 3,977,703
2025 1,373,499 22,6 310,411 3,510,188 23.7 325,519 3,672,909 26.5 363,977 4,011,598
2026 1,411,270 22.6 318,947 3,536,038 23.7 334,471 3,699,957 26.5 373,987 4,041,140
2027 1,450,080 22.6 327,718 3,557,651 23.7 343,669 3,722,572 26.5 384,271 4,065,840
2028 1,489,957 22,6 336,730 3,574,565 23.7 353,120 3,740,270 26.5 394,839 4,085,170
2029 1,530,931 22.6 345,990 3,586,279 23.7 362,831 3,752,527 26.5 405,697 4,098,557
2030 1,573,032 22,6 355,505 3,592,254 23.7 372,809 3,758,779 26.5 416,853 4,105,386
2031 1,616,290 22,6 365,282 3,591,908 23.7 383,061 3,758,417 26.5 428,317 4,104,991
2032 1,660,738 22.6 375,327 3,584,613 23.7 393,595 3,750,784 26.5 440,096 4,096,654

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Public Safety

Employer Contribution Rates (0% Member Contribution Rate, 5 Year FAS)

Regular Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $503,193 12.9% $64,912 $ 448,060 16.0% $80,511 $ 560,087 15.4% $77,492 $554,314
2024 517,031 129 66,697 452,358 16.0 82,725 565,460 15.4 79,623 559,631
2025 531,249 129 68,531 456,213 16.0 85,000 570,278 154 81,812 564,400
2026 545,858 129 70,416 459,573 16.0 87,337 574,478 154 84,062 568,556
2027 560,869 129 72,352 462,382 16.0 89,739 577,989 15.4 86,374 572,031
2028 576,293 129 74,342 464,580 16.0 92,207 580,737 154 88,749 574,751
2029 592,141 12.9 76,386 466,102 16.0 94,743 582,640 154 91,190 576,635
2030 608,425 12.9 78,487 466,879 16.0 97,348 583,611 154 93,697 577,596
2031 625,157 129 80,645 466,834 16.0 100,025 583,555 154 96,274 577,540
2032 642,349 129 82,863 465,886 16.0 102,776 582,370 15.4 98,922 576,367
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 17.8% $89,568 $ 639,797 18.9% $95,103 $672,106 20.2% $101,645 $ 725,239
2024 517,031 17.8 92,032 645,934 18.9 97,719 678,553 20.2 104,440 732,196
2025 531,249 17.8 94,562 651,438 18.9 100,406 684,335 20.2 107,312 738,435
2026 545,858 17.8 97,163 656,235 18.9 103,167 689,375 20.2 110,263 743,873
2027 560,869 17.8 99,835 660,246 18.9 106,004 693,589 20.2 113,296 748,420
2028 576,293 17.8 102,580 663,385 18.9 108,919 696,886 20.2 116,411 751,978
2029 592,141 17.8 105,401 665,559 18.9 111,915 699,170 20.2 119,612 754,442
2030 608,425 17.8 108,300 666,668 18.9 114,992 700,335 20.2 122,902 755,699
2031 625,157 17.8 111,278 666,604 18.9 118,155 700,268 20.2 126,282 755,626
2032 642,349 17.8 114,338 665,250 18.9 121,404 698,846 20.2 129,754 754,091
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 22.0% $110,702 $ 784,109 22.6% $113,722 $ 810,682 25.0% $125,798 $ 896,132
2024 517,031 22.0 113,747 791,631 22.6 116,849 818,459 25.0 129,258 904,728
2025 531,249 22.0 116,875 798,377 22,6 120,062 825,433 25.0 132,812 912,437
2026 545,858 220 120,089 804,256 22.6 123,364 831,512 25.0 136,465 919,156
2027 560,869 22.0 123,391 809,172 22.6 126,756 836,594 25.0 140,217 924,774
2028 576,293 22.0 126,784 813,019 22.6 130,242 840,571 25.0 144,073 929,171
2029 592,141 220 130,271 815,683 22.6 133,824 843,326 25.0 148,035 932,216
2030 608,425 220 133,854 817,042 22.6 137,504 844,731 25.0 152,106 933,769
2031 625,157 22.0 137,535 816,963 22.6 141,285 844,650 25.0 156,289 933,679
2032 642,349 22.0 141,317 815,304 22.6 145,171 842,935 25.0 160,587 931,783

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Public Safety

Employer Contribution Rates (2% Member Contribution Rate, 5 Year FAS)
(Member contributions are additional)

Regular Retirement Eligibility

L-1 Benefit Program L-3 Benefit Program LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $503,193 11.0% $55,351 $ 448,060 14.1% $70,950 $560,087 13.5% $67,931 $554,314
2024 517,031 11.0 56,873 452,358 14.1 72,901 565,460 13.5 69,799 559,631
2025 531,249 11.0 58,437 456,213 141 74,906 570,278 135 71,719 564,400
2026 545,858 11.0 60,044 459,573 141 76,966 574,478 135 73,691 568,556
2027 560,869 11.0 61,696 462,382 14.1 79,083 577,989 135 75,717 572,031
2028 576,293 11.0 63,392 464,580 14.1 81,257 580,737 135 77,800 574,751
2029 592,141 11.0 65,136 466,102 141 83,492 582,640 135 79,939 576,635
2030 608,425 11.0 66,927 466,879 14.1 85,788 583,611 135 82,137 577,596
2031 625,157 11.0 68,767 466,834 141 88,147 583,555 135 84,396 577,540
2032 642,349 11.0 70,658 465,886 14.1 90,571 582,370 135 86,717 576,367
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 15.9% $80,008 $ 639,797 17.0% $85,543 $672,106 18.3% $92,084 $ 725,239
2024 517,031 15.9 82,208 645,934 17.0 87,895 678,553 18.3 94,617 732,196
2025 531,249 15.9 84,469 651,438 17.0 90,312 684,335 18.3 97,219 738,435
2026 545,858 15.9 86,791 656,235 17.0 92,796 689,375 18.3 99,892 743,873
2027 560,869 15.9 89,178 660,246 17.0 95,348 693,589 18.3 102,639 748,420
2028 576,293 159 91,631 663,385 17.0 97,970 696,886 18.3 105,462 751,978
2029 592,141 159 94,150 665,559 17.0 100,664 699,170 18.3 108,362 754,442
2030 608,425 15.9 96,740 666,668 17.0 103,432 700,335 183 111,342 755,699
2031 625,157 15.9 99,400 666,604 17.0 106,277 700,268 18.3 114,404 755,626
2032 642,349 159 102,133 665,250 17.0 109,199 698,846 18.3 117,550 754,091
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 20.1% $101,142 $ 784,109 20.7% $104,161 $ 810,682 23.1% $116,238 $ 896,132
2024 517,031 20.1 103,923 791,631 20.7 107,025 818,459 231 119,434 904,728
2025 531,249 20.1 106,781 798,377 20.7 109,969 825,433 23.1 122,719 912,437
2026 545,858 20.1 109,717 804,256 20.7 112,993 831,512 231 126,093 919,156
2027 560,869 20.1 112,735 809,172 20.7 116,100 836,594 231 129,561 924,774
2028 576,293 20.1 115,835 813,019 20.7 119,293 840,571 23.1 133,124 929,171
2029 592,141 20.1 119,020 815,683 20.7 122,573 843,326 231 136,785 932,216
2030 608,425 20.1 122,293 817,042 20.7 125,944 844,731 231 140,546 933,769
2031 625,157 20.1 125,657 816,963 20.7 129,407 844,650 23.1 144,411 933,679
2032 642,349 20.1 129,112 815,304 20.7 132,966 842,935 231 148,383 931,783

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future

valuation date.
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City of Osage Beach - Public Safety

Employer Contribution Rates (4% Member Contribution Rate, 5 Year FAS)

(Member contributions are additional)

Regular Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $503,193 9.1% $45,791 $ 448,060 12.2% $61,390 $ 560,087 11.6% $58,370 $554,314
2024 517,031 9.1 47,050 452,358 12.2 63,078 565,460 11.6 59,976 559,631
2025 531,249 9.1 48,344 456,213 12.2 64,812 570,278 116 61,625 564,400
2026 545,858 9.1 49,673 459,573 12.2 66,595 574,478 11.6 63,320 568,556
2027 560,869 9.1 51,039 462,382 12.2 68,426 577,989 11.6 65,061 572,031
2028 576,293 9.1 52,443 464,580 12.2 70,308 580,737 11.6 66,850 574,751
2029 592,141 9.1 53,885 466,102 12.2 72,241 582,640 11.6 68,688 576,635
2030 608,425 9.1 55,367 466,879 12.2 74,228 583,611 11.6 70,577 577,596
2031 625,157 9.1 56,889 466,834 12.2 76,269 583,555 11.6 72,518 577,540
2032 642,349 9.1 58,454 465,886 12.2 78,367 582,370 11.6 74,512 576,367
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 14.0% $70,447 $ 639,797 15.1% $75,982 $672,106 16.4% $82,524 $ 725,239
2024 517,031 14.0 72,384 645,934 15.1 78,072 678,553 16.4 84,793 732,196
2025 531,249 14.0 74,375 651,438 15.1 80,219 684,335 16.4 87,125 738,435
2026 545,858 14.0 76,420 656,235 15.1 82,425 689,375 16.4 89,521 743,873
2027 560,869 14.0 78,522 660,246 15.1 84,691 693,589 16.4 91,983 748,420
2028 576,293 14.0 80,681 663,385 15.1 87,020 696,886 16.4 94,512 751,978
2029 592,141 14.0 82,900 665,559 15.1 89,413 699,170 16.4 97,111 754,442
2030 608,425 14.0 85,180 666,668 15.1 91,872 700,335 16.4 99,782 755,699
2031 625,157 14.0 87,522 666,604 15.1 94,399 700,268 16.4 102,526 755,626
2032 642,349 14.0 89,929 665,250 15.1 96,995 698,846 16.4 105,345 754,091
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 18.2% $91,581 $ 784,109 18.8% $94,600 $ 810,682 21.2% $106,677 $ 896,132
2024 517,031 18.2 94,100 791,631 18.8 97,202 818,459 21.2 109,611 904,728
2025 531,249 18.2 96,687 798,377 18.8 99,875 825,433 21.2 112,625 912,437
2026 545,858 18.2 99,346 804,256 18.8 102,621 831,512 21.2 115,722 919,156
2027 560,869 18.2 102,078 809,172 18.8 105,443 836,594 21.2 118,904 924,774
2028 576,293 18.2 104,885 813,019 18.8 108,343 840,571 21.2 122,174 929,171
2029 592,141 18.2 107,770 815,683 18.8 111,323 843,326 21.2 125,534 932,216
2030 608,425 18.2 110,733 817,042 18.8 114,384 844,731 21.2 128,986 933,769
2031 625,157 18.2 113,779 816,963 18.8 117,530 844,650 21.2 132,533 933,679
2032 642,349 18.2 116,908 815,304 18.8 120,762 842,935 21.2 136,178 931,783

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Public Safety

Employer Contribution Rates (6% Member Contribution Rate, 5 Year FAS)

(Member contributions are additional)

Regular Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $503,193 7.2% $36,230 $ 448,060 10.3% $51,829 $ 560,087 9.7% $48,810 $554,314
2024 517,031 7.2 37,226 452,358 10.3 53,254 565,460 9.7 50,152 559,631
2025 531,249 7.2 38,250 456,213 10.3 54,719 570,278 9.7 51,531 564,400
2026 545,858 7.2 39,302 459,573 10.3 56,223 574,478 9.7 52,948 568,556
2027 560,869 7.2 40,383 462,382 10.3 57,770 577,989 9.7 54,404 572,031
2028 576,293 7.2 41,493 464,580 10.3 59,358 580,737 9.7 55,900 574,751
2029 592,141 7.2 42,634 466,102 10.3 60,991 582,640 9.7 57,438 576,635
2030 608,425 7.2 43,807 466,879 10.3 62,668 583,611 9.7 59,017 577,596
2031 625,157 7.2 45,011 466,834 10.3 64,391 583,555 9.7 60,640 577,540
2032 642,349 7.2 46,249 465,886 103 66,162 582,370 9.7 62,308 576,367
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 12.1% $60,886 $ 639,797 13.2% $66,421 $672,106 14.5% $72,963 $ 725,239
2024 517,031 12.1 62,561 645,934 13.2 68,248 678,553 14.5 74,969 732,196
2025 531,249 12.1 64,281 651,438 13.2 70,125 684,335 145 77,031 738,435
2026 545,858 121 66,049 656,235 13.2 72,053 689,375 145 79,149 743,873
2027 560,869 12.1 67,865 660,246 13.2 74,035 693,589 145 81,326 748,420
2028 576,293 121 69,731 663,385 13.2 76,071 696,886 145 83,562 751,978
2029 592,141 12.1 71,649 665,559 13.2 78,163 699,170 14.5 85,860 754,442
2030 608,425 121 73,619 666,668 13.2 80,312 700,335 145 88,222 755,699
2031 625,157 121 75,644 666,604 13.2 82,521 700,268 145 90,648 755,626
2032 642,349 12.1 77,724 665,250 13.2 84,790 698,846 14.5 93,141 754,091
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 16.3% $82,020 $ 784,109 16.9% $85,040 $ 810,682 19.3% $97,116 $ 896,132
2024 517,031 16.3 84,276 791,631 16.9 87,378 818,459 19.3 99,787 904,728
2025 531,249 16.3 86,594 798,377 16.9 89,781 825,433 19.3 102,531 912,437
2026 545,858 16.3 88,975 804,256 16.9 92,250 831,512 193 105,351 919,156
2027 560,869 16.3 91,422 809,172 16.9 94,787 836,594 19.3 108,248 924,774
2028 576,293 16.3 93,936 813,019 16.9 97,394 840,571 19.3 111,225 929,171
2029 592,141 16.3 96,519 815,683 16.9 100,072 843,326 193 114,283 932,216
2030 608,425 16.3 99,173 817,042 16.9 102,824 844,731 19.3 117,426 933,769
2031 625,157 16.3 101,901 816,963 16.9 105,652 844,650 19.3 120,655 933,679
2032 642,349 16.3 104,703 815,304 16.9 108,557 842,935 193 123,973 931,783

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Public Safety

Employer Contribution Rates (0% Member Contribution Rate, 3 Year FAS)

Regular Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $503,193 13.3% $66,925 $ 463,727 16.5% $83,027 $579,631 16.0% $80,511 $573,780
2024 517,031 133 68,765 468,175 16.5 85,310 585,191 16.0 82,725 579,284
2025 531,249 133 70,656 472,164 16.5 87,656 590,178 16.0 85,000 584,220
2026 545,858 133 72,599 475,641 16.5 90,067 594,524 16.0 87,337 588,522
2027 560,869 133 74,596 478,548 16.5 92,543 598,158 16.0 89,739 592,119
2028 576,293 133 76,647 480,823 16.5 95,088 601,002 16.0 92,207 594,934
2029 592,141 133 78,755 482,399 16.5 97,703 602,972 16.0 94,743 596,884
2030 608,425 133 80,921 483,203 16.5 100,390 603,977 16.0 97,348 597,878
2031 625,157 133 83,146 483,157 16.5 103,151 603,919 16.0 100,025 597,820
2032 642,349 133 85,432 482,176 16.5 105,988 602,693 16.0 102,776 596,606
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 18.5% $93,091 $662,192 19.6% $98,626 $ 695,555 20.9% $105,167 $ 750,589
2024 517,031 18.5 95,651 668,544 19.6 101,338 702,227 209 108,059 757,789
2025 531,249 18.5 98,281 674,241 19.6 104,125 708,211 20.9 111,031 764,246
2026 545,858 18.5 100,984 679,206 19.6 106,988 713,426 20.9 114,084 769,874
2027 560,869 18.5 103,761 683,357 19.6 109,930 717,787 209 117,222 774,580
2028 576,293 18.5 106,614 686,606 19.6 112,953 721,199 209 120,445 778,262
2029 592,141 18.5 109,546 688,856 19.6 116,060 723,562 209 123,757 780,812
2030 608,425 18.5 112,559 690,004 19.6 119,251 724,768 20.9 127,161 782,113
2031 625,157 18.5 115,654 689,938 19.6 122,531 724,698 20.9 130,658 782,038
2032 642,349 18.5 118,835 688,537 19.6 125,900 723,226 209 134,251 780,450
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 22.7% $114,225 $811,519 23.3% $117,244 $ 839,035 25.9% $130,327 $927,404
2024 517,031 22.7 117,366 819,304 233 120,468 847,084 259 133,911 936,300
2025 531,249 22.7 120,594 826,285 233 123,781 854,302 259 137,593 944,278
2026 545,858 22.7 123,910 832,370 233 127,185 860,593 259 141,377 951,232
2027 560,869 22.7 127,317 837,458 233 130,682 865,853 259 145,265 957,046
2028 576,293 22.7 130,819 841,439 233 134,276 869,969 25.9 149,260 961,596
2029 592,141 22.7 134,416 844,196 233 137,969 872,820 259 153,365 964,747
2030 608,425 22.7 138,112 845,603 233 141,763 874,274 25.9 157,582 966,354
2031 625,157 22.7 141,911 845,522 233 145,662 874,190 25.9 161,916 966,261
2032 642,349 22.7 145,813 843,805 233 149,667 872,415 259 166,368 964,299

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Public Safety

Employer Contribution Rates (2% Member Contribution Rate, 3 Year FAS)
(Member contributions are additional)

Regular Retirement Eligibility

L-1 Benefit Program L-3 Benefit Program LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $503,193 11.4% $57,364 $ 463,727 14.6% $73,466 $579,631 14.1% $70,950 $573,780
2024 517,031 11.4 58,942 468,175 14.6 75,487 585,191 14.1 72,901 579,284
2025 531,249 114 60,562 472,164 14.6 77,562 590,178 141 74,906 584,220
2026 545,858 11.4 62,228 475,641 14.6 79,695 594,524 14.1 76,966 588,522
2027 560,869 11.4 63,939 478,548 14.6 81,887 598,158 14.1 79,083 592,119
2028 576,293 11.4 65,697 480,823 14.6 84,139 601,002 14.1 81,257 594,934
2029 592,141 114 67,504 482,399 14.6 86,453 602,972 14.1 83,492 596,884
2030 608,425 11.4 69,360 483,203 14.6 88,830 603,977 14.1 85,788 597,878
2031 625,157 114 71,268 483,157 14.6 91,273 603,919 14.1 88,147 597,820
2032 642,349 11.4 73,228 482,176 14.6 93,783 602,693 14.1 90,571 596,606
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 16.6% $83,530 $662,192 17.7% $89,065 $ 695,555 19.0% $95,607 $ 750,589
2024 517,031 16.6 85,827 668,544 17.7 91,514 702,227 19.0 98,236 757,789
2025 531,249 16.6 88,187 674,241 17.7 94,031 708,211 19.0 100,937 764,246
2026 545,858 16.6 90,612 679,206 17.7 96,617 713,426 19.0 103,713 769,874
2027 560,869 16.6 93,104 683,357 17.7 99,274 717,787 19.0 106,565 774,580
2028 576,293 16.6 95,665 686,606 17.7 102,004 721,199 19.0 109,496 778,262
2029 592,141 16.6 98,295 688,856 17.7 104,809 723,562 19.0 112,507 780,812
2030 608,425 16.6 100,999 690,004 17.7 107,691 724,768 19.0 115,601 782,113
2031 625,157 16.6 103,776 689,938 17.7 110,653 724,698 19.0 118,780 782,038
2032 642,349 16.6 106,630 688,537 17.7 113,696 723,226 19.0 122,046 780,450
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 20.8% $104,664 $811,519 21.4% $107,683 $ 839,035 24.0% $120,766 $927,404
2024 517,031 20.8 107,542 819,304 21.4 110,645 847,084 24.0 124,087 936,300
2025 531,249 20.8 110,500 826,285 214 113,687 854,302 24.0 127,500 944,278
2026 545,858 20.8 113,538 832,370 214 116,814 860,593 24.0 131,006 951,232
2027 560,869 20.8 116,661 837,458 214 120,026 865,853 24.0 134,609 957,046
2028 576,293 20.8 119,869 841,439 214 123,327 869,969 24.0 138,310 961,596
2029 592,141 20.8 123,165 844,196 214 126,718 872,820 24.0 142,114 964,747
2030 608,425 20.8 126,552 845,603 214 130,203 874,274 24.0 146,022 966,354
2031 625,157 20.8 130,033 845,522 214 133,784 874,190 24.0 150,038 966,261
2032 642,349 20.8 133,609 843,805 214 137,463 872,415 24.0 154,164 964,299

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future

valuation date.
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City of Osage Beach - Public Safety

Employer Contribution Rates (4% Member Contribution Rate, 3 Year FAS)

(Member contributions are additional)

Regular Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $503,193 9.5% $47,803 $ 463,727 12.7% $63,906 $579,631 12.2% $61,390 $573,780
2024 517,031 9.5 49,118 468,175 12.7 65,663 585,191 12.2 63,078 579,284
2025 531,249 9.5 50,469 472,164 12.7 67,469 590,178 12.2 64,812 584,220
2026 545,858 9.5 51,857 475,641 12.7 69,324 594,524 12.2 66,595 588,522
2027 560,869 9.5 53,283 478,548 12.7 71,230 598,158 12.2 68,426 592,119
2028 576,293 9.5 54,748 480,823 12.7 73,189 601,002 12.2 70,308 594,934
2029 592,141 9.5 56,253 482,399 12.7 75,202 602,972 12.2 72,241 596,884
2030 608,425 9.5 57,800 483,203 12.7 77,270 603,977 12.2 74,228 597,878
2031 625,157 9.5 59,390 483,157 12.7 79,395 603,919 12.2 76,269 597,820
2032 642,349 9.5 61,023 482,176 12.7 81,578 602,693 12.2 78,367 596,606
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 14.7% $73,969 $662,192 15.8% $79,504 $ 695,555 17.1% $86,046 $ 750,589
2024 517,031 14.7 76,004 668,544 15.8 81,691 702,227 17.1 88,412 757,789
2025 531,249 14.7 78,094 674,241 15.8 83,937 708,211 17.1 90,844 764,246
2026 545,858 14.7 80,241 679,206 15.8 86,246 713,426 17.1 93,342 769,874
2027 560,869 14.7 82,448 683,357 15.8 88,617 717,787 17.1 95,909 774,580
2028 576,293 14.7 84,715 686,606 15.8 91,054 721,199 17.1 98,546 778,262
2029 592,141 14.7 87,045 688,856 15.8 93,558 723,562 17.1 101,256 780,812
2030 608,425 14.7 89,438 690,004 15.8 96,131 724,768 17.1 104,041 782,113
2031 625,157 14.7 91,898 689,938 15.8 98,775 724,698 17.1 106,902 782,038
2032 642,349 14.7 94,425 688,537 15.8 101,491 723,226 17.1 109,842 780,450
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 18.9% $95,103 $811,519 19.5% $98,123 $ 839,035 22.1% $111,206 $927,404
2024 517,031 18.9 97,719 819,304 19.5 100,821 847,084 221 114,264 936,300
2025 531,249 18.9 100,406 826,285 19.5 103,594 854,302 221 117,406 944,278
2026 545,858 18.9 103,167 832,370 19.5 106,442 860,593 22.1 120,635 951,232
2027 560,869 18.9 106,004 837,458 19.5 109,369 865,853 221 123,952 957,046
2028 576,293 18.9 108,919 841,439 19.5 112,377 869,969 221 127,361 961,596
2029 592,141 18.9 111,915 844,196 19.5 115,467 872,820 22.1 130,863 964,747
2030 608,425 18.9 114,992 845,603 19.5 118,643 874,274 22.1 134,462 966,354
2031 625,157 18.9 118,155 845,522 19.5 121,906 874,190 221 138,160 966,261
2032 642,349 18.9 121,404 843,805 19.5 125,258 872,415 22.1 141,959 964,299

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Public Safety

Employer Contribution Rates (6% Member Contribution Rate, 3 Year FAS)

(Member contributions are additional)

Regular Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $503,193 7.6% $38,243 $ 463,727 10.8% $54,345 $579,631 10.3% $51,829 $573,780
2024 517,031 7.6 39,294 468,175 10.8 55,839 585,191 10.3 53,254 579,284
2025 531,249 7.6 40,375 472,164 10.8 57,375 590,178 10.3 54,719 584,220
2026 545,858 7.6 41,485 475,641 10.8 58,953 594,524 10.3 56,223 588,522
2027 560,869 7.6 42,626 478,548 10.8 60,574 598,158 10.3 57,770 592,119
2028 576,293 7.6 43,798 480,823 10.8 62,240 601,002 10.3 59,358 594,934
2029 592,141 7.6 45,003 482,399 10.8 63,951 602,972 10.3 60,991 596,884
2030 608,425 7.6 46,240 483,203 10.8 65,710 603,977 10.3 62,668 597,878
2031 625,157 7.6 47,512 483,157 10.8 67,517 603,919 10.3 64,391 597,820
2032 642,349 7.6 48,819 482,176 10.8 69,374 602,693 10.3 66,162 596,606
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 12.8% $64,409 $662,192 13.9% $69,944 $ 695,555 15.2% $76,485 $ 750,589
2024 517,031 12.8 66,180 668,544 139 71,867 702,227 15.2 78,589 757,789
2025 531,249 12.8 68,000 674,241 13.9 73,844 708,211 15.2 80,750 764,246
2026 545,858 12.8 69,870 679,206 13.9 75,874 713,426 15.2 82,970 769,874
2027 560,869 12.8 71,791 683,357 13.9 77,961 717,787 15.2 85,252 774,580
2028 576,293 12.8 73,766 686,606 13.9 80,105 721,199 15.2 87,597 778,262
2029 592,141 12.8 75,794 688,856 13.9 82,308 723,562 15.2 90,005 780,812
2030 608,425 12.8 77,878 690,004 13.9 84,571 724,768 15.2 92,481 782,113
2031 625,157 12.8 80,020 689,938 13.9 86,897 724,698 15.2 95,024 782,038
2032 642,349 12.8 82,221 688,537 13.9 89,287 723,226 15.2 97,637 780,450
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 17.0% $85,543 $811,519 17.6% $88,562 $ 839,035 20.2% $101,645 $927,404
2024 517,031 17.0 87,895 819,304 17.6 90,997 847,084 20.2 104,440 936,300
2025 531,249 17.0 90,312 826,285 17.6 93,500 854,302 20.2 107,312 944,278
2026 545,858 17.0 92,796 832,370 17.6 96,071 860,593 20.2 110,263 951,232
2027 560,869 17.0 95,348 837,458 17.6 98,713 865,853 20.2 113,296 957,046
2028 576,293 17.0 97,970 841,439 17.6 101,428 869,969 20.2 116,411 961,596
2029 592,141 17.0 100,664 844,196 17.6 104,217 872,820 20.2 119,612 964,747
2030 608,425 17.0 103,432 845,603 17.6 107,083 874,274 20.2 122,902 966,354
2031 625,157 17.0 106,277 845,522 17.6 110,028 874,190 20.2 126,282 966,261
2032 642,349 17.0 109,199 843,805 17.6 113,053 872,415 20.2 129,754 964,299

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Public Safety

Employer Contribution Rates (0% Member Contribution Rate, 5 Year FAS)

Rule of 80 Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $503,193 13.0% $65,415 $ 450,839 16.1% $81,014 $563,557 15.7% $79,001 $561,734
2024 517,031 13.0 67,214 455,164 16.1 83,242 568,963 15.7 81,174 567,123
2025 531,249 13.0 69,062 459,043 16.1 85,531 573,811 15.7 83,406 571,956
2026 545,858 13.0 70,962 462,424 16.1 87,883 578,037 15.7 85,700 576,168
2027 560,869 13.0 72,913 465,250 16.1 90,300 581,570 15.7 88,056 579,690
2028 576,293 13.0 74,918 467,462 16.1 92,783 584,335 15.7 90,478 582,446
2029 592,141 13.0 76,978 468,994 16.1 95,335 586,250 15.7 92,966 584,355
2030 608,425 13.0 79,095 469,775 16.1 97,956 587,227 15.7 95,523 585,329
2031 625,157 13.0 81,270 469,730 16.1 100,650 587,170 15.7 98,150 585,273
2032 642,349 13.0 83,505 468,776 16.1 103,418 585,978 15.7 100,849 584,084
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 18.2% $91,581 $ 646,724 19.0% $95,607 $676,278 20.5% $103,155 $731,722
2024 517,031 18.2 94,100 652,928 19.0 98,236 682,765 20.5 105,991 738,741
2025 531,249 18.2 96,687 658,492 19.0 100,937 688,583 20.5 108,906 745,036
2026 545,858 18.2 99,346 663,341 19.0 103,713 693,654 20.5 111,901 750,523
2027 560,869 18.2 102,078 667,395 19.0 106,565 697,894 20.5 114,978 755,110
2028 576,293 18.2 104,885 670,568 19.0 109,496 701,212 20.5 118,140 758,700
2029 592,141 18.2 107,770 672,766 19.0 112,507 703,510 20.5 121,389 761,186
2030 608,425 18.2 110,733 673,887 19.0 115,601 704,682 20.5 124,727 762,454
2031 625,157 18.2 113,779 673,822 19.0 118,780 704,614 20.5 128,157 762,381
2032 642,349 18.2 116,908 672,454 19.0 122,046 703,183 20.5 131,682 760,833
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 22.2% $111,709 $ 788,972 22.9% $115,231 $ 816,681 25.3% $127,308 $901,696
2024 517,031 2222 114,781 796,540 229 118,400 824,515 253 130,809 910,346
2025 531,249 22.2 117,937 803,327 229 121,656 831,541 253 134,406 918,103
2026 545,858 22.2 121,180 809,243 229 125,001 837,665 253 138,102 924,864
2027 560,869 2222 124,513 814,189 229 128,439 842,785 253 141,900 930,517
2028 576,293 22.2 127,937 818,060 229 131,971 846,792 253 145,802 934,941
2029 592,141 22.2 131,455 820,741 229 135,600 849,567 253 149,812 938,005
2030 608,425 222 135,070 822,108 229 139,329 850,982 253 153,932 939,568
2031 625,157 22.2 138,785 822,029 229 143,161 850,900 25.3 158,165 939,478
2032 642,349 22.2 142,601 820,360 229 147,098 849,172 253 162,514 937,570

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Public Safety

Employer Contribution Rates (2% Member Contribution Rate, 5 Year FAS)

(Member contributions are additional)

Rule of 80 Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $503,193 11.1% $55,854 $ 450,839 14.2% $71,453 $563,557 13.8% $69,441 $561,734
2024 517,031 11.1 57,390 455,164 14.2 73,418 568,963 13.8 71,350 567,123
2025 531,249 111 58,969 459,043 14.2 75,437 573,811 13.8 73,312 571,956
2026 545,858 111 60,590 462,424 14.2 77,512 578,037 13.8 75,328 576,168
2027 560,869 11.1 62,256 465,250 14.2 79,643 581,570 13.8 77,400 579,690
2028 576,293 111 63,969 467,462 14.2 81,834 584,335 13.8 79,528 582,446
2029 592,141 111 65,728 468,994 14.2 84,084 586,250 13.8 81,715 584,355
2030 608,425 111 67,535 469,775 14.2 86,396 587,227 13.8 83,963 585,329
2031 625,157 111 69,392 469,730 14.2 88,772 587,170 13.8 86,272 585,273
2032 642,349 11.1 71,301 468,776 14.2 91,214 585,978 13.8 88,644 584,084
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 16.3% $82,020 $ 646,724 17.1% $86,046 $676,278 18.6% $93,594 $731,722
2024 517,031 16.3 84,276 652,928 17.1 88,412 682,765 18.6 96,168 738,741
2025 531,249 16.3 86,594 658,492 17.1 90,844 688,583 18.6 98,812 745,036
2026 545,858 16.3 88,975 663,341 17.1 93,342 693,654 18.6 101,530 750,523
2027 560,869 16.3 91,422 667,395 17.1 95,909 697,894 18.6 104,322 755,110
2028 576,293 16.3 93,936 670,568 17.1 98,546 701,212 18.6 107,190 758,700
2029 592,141 16.3 96,519 672,766 17.1 101,256 703,510 18.6 110,138 761,186
2030 608,425 16.3 99,173 673,887 17.1 104,041 704,682 18.6 113,167 762,454
2031 625,157 16.3 101,901 673,822 17.1 106,902 704,614 18.6 116,279 762,381
2032 642,349 16.3 104,703 672,454 17.1 109,842 703,183 18.6 119,477 760,833
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 20.3% $102,148 $ 788,972 21.0% $105,671 $ 816,681 23.4% $117,747 $901,696
2024 517,031 203 104,957 796,540 21.0 108,577 824,515 234 120,985 910,346
2025 531,249 20.3 107,844 803,327 21.0 111,562 831,541 23.4 124,312 918,103
2026 545,858 203 110,809 809,243 21.0 114,630 837,665 234 127,731 924,864
2027 560,869 20.3 113,856 814,189 21.0 117,782 842,785 234 131,243 930,517
2028 576,293 20.3 116,987 818,060 21.0 121,022 846,792 23.4 134,853 934,941
2029 592,141 203 120,205 820,741 21.0 124,350 849,567 234 138,561 938,005
2030 608,425 203 123,510 822,108 21.0 127,769 850,982 234 142,371 939,568
2031 625,157 20.3 126,907 822,029 21.0 131,283 850,900 23.4 146,287 939,478
2032 642,349 203 130,397 820,360 21.0 134,893 849,172 234 150,310 937,570

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Public Safety

Employer Contribution Rates (4% Member Contribution Rate, 5 Year FAS)

(Member contributions are additional)

Rule of 80 Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $503,193 9.2% $46,294 $ 450,839 12.3% $61,893 $563,557 11.9% $59,880 $561,734
2024 517,031 9.2 47,567 455,164 123 63,595 568,963 11.9 61,527 567,123
2025 531,249 9.2 48,875 459,043 12.3 65,344 573,811 11.9 63,219 571,956
2026 545,858 9.2 50,219 462,424 12.3 67,141 578,037 11.9 64,957 576,168
2027 560,869 9.2 51,600 465,250 123 68,987 581,570 11.9 66,743 579,690
2028 576,293 9.2 53,019 467,462 123 70,884 584,335 11.9 68,579 582,446
2029 592,141 9.2 54,477 468,994 12.3 72,833 586,250 11.9 70,465 584,355
2030 608,425 9.2 55,975 469,775 123 74,836 587,227 11.9 72,403 585,329
2031 625,157 9.2 57,514 469,730 12.3 76,894 587,170 11.9 74,394 585,273
2032 642,349 9.2 59,096 468,776 123 79,009 585,978 11.9 76,440 584,084
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 14.4% $72,460 $ 646,724 15.2% $76,485 $676,278 16.7% $84,033 $731,722
2024 517,031 144 74,452 652,928 15.2 78,589 682,765 16.7 86,344 738,741
2025 531,249 14.4 76,500 658,492 15.2 80,750 688,583 16.7 88,719 745,036
2026 545,858 144 78,604 663,341 15.2 82,970 693,654 16.7 91,158 750,523
2027 560,869 144 80,765 667,395 15.2 85,252 697,894 16.7 93,665 755,110
2028 576,293 14.4 82,986 670,568 15.2 87,597 701,212 16.7 96,241 758,700
2029 592,141 144 85,268 672,766 15.2 90,005 703,510 16.7 98,888 761,186
2030 608,425 14.4 87,613 673,887 15.2 92,481 704,682 16.7 101,607 762,454
2031 625,157 14.4 90,023 673,822 15.2 95,024 704,614 16.7 104,401 762,381
2032 642,349 144 92,498 672,454 15.2 97,637 703,183 16.7 107,272 760,833
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 18.4% $92,588 $ 788,972 19.1% $96,110 $ 816,681 21.5% $108,186 $901,696
2024 517,031 18.4 95,134 796,540 19.1 98,753 824,515 215 111,162 910,346
2025 531,249 18.4 97,750 803,327 19.1 101,469 831,541 215 114,219 918,103
2026 545,858 184 100,438 809,243 19.1 104,259 837,665 215 117,359 924,864
2027 560,869 184 103,200 814,189 19.1 107,126 842,785 215 120,587 930,517
2028 576,293 18.4 106,038 818,060 19.1 110,072 846,792 215 123,903 934,941
2029 592,141 184 108,954 820,741 19.1 113,099 849,567 215 127,310 938,005
2030 608,425 184 111,950 822,108 19.1 116,209 850,982 215 130,811 939,568
2031 625,157 18.4 115,029 822,029 19.1 119,405 850,900 215 134,409 939,478
2032 642,349 184 118,192 820,360 19.1 122,689 849,172 215 138,105 937,570

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Public Safety

Employer Contribution Rates (6% Member Contribution Rate, 5 Year FAS)

(Member contributions are additional)

Rule of 80 Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $503,193 7.3% $36,733 $ 450,839 10.4% $52,332 $563,557 10.0% $50,319 $561,734
2024 517,031 73 37,743 455,164 10.4 53,771 568,963 10.0 51,703 567,123
2025 531,249 7.3 38,781 459,043 104 55,250 573,811 10.0 53,125 571,956
2026 545,858 7.3 39,848 462,424 104 56,769 578,037 10.0 54,586 576,168
2027 560,869 73 40,943 465,250 10.4 58,330 581,570 10.0 56,087 579,690
2028 576,293 73 42,069 467,462 104 59,934 584,335 10.0 57,629 582,446
2029 592,141 7.3 43,226 468,994 104 61,583 586,250 10.0 59,214 584,355
2030 608,425 73 44,415 469,775 10.4 63,276 587,227 10.0 60,843 585,329
2031 625,157 73 45,636 469,730 104 65,016 587,170 10.0 62,516 585,273
2032 642,349 7.3 46,891 468,776 10.4 66,804 585,978 10.0 64,235 584,084
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 12.5% $62,899 $ 646,724 13.3% $66,925 $676,278 14.8% $74,473 $731,722
2024 517,031 12.5 64,629 652,928 133 68,765 682,765 14.8 76,521 738,741
2025 531,249 1255 66,406 658,492 133 70,656 688,583 14.8 78,625 745,036
2026 545,858 12,5 68,232 663,341 133 72,599 693,654 14.8 80,787 750,523
2027 560,869 12.5 70,109 667,395 133 74,596 697,894 14.8 83,009 755,110
2028 576,293 1255 72,037 670,568 133 76,647 701,212 14.8 85,291 758,700
2029 592,141 12.5 74,018 672,766 133 78,755 703,510 14.8 87,637 761,186
2030 608,425 125 76,053 673,887 133 80,921 704,682 14.8 90,047 762,454
2031 625,157 1255 78,145 673,822 133 83,146 704,614 14.8 92,523 762,381
2032 642,349 12.5 80,294 672,454 133 85,432 703,183 14.8 95,068 760,833
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 16.5% $83,027 $ 788,972 17.2% $86,549 $ 816,681 19.6% $98,626 $901,696
2024 517,031 16.5 85,310 796,540 17.2 88,929 824,515 19.6 101,338 910,346
2025 531,249 16.5 87,656 803,327 17.2 91,375 831,541 19.6 104,125 918,103
2026 545,858 16.5 90,067 809,243 17.2 93,888 837,665 19.6 106,988 924,864
2027 560,869 16.5 92,543 814,189 17.2 96,469 842,785 19.6 109,930 930,517
2028 576,293 16.5 95,088 818,060 17.2 99,122 846,792 19.6 112,953 934,941
2029 592,141 16.5 97,703 820,741 17.2 101,848 849,567 19.6 116,060 938,005
2030 608,425 16.5 100,390 822,108 17.2 104,649 850,982 19.6 119,251 939,568
2031 625,157 16.5 103,151 822,029 17.2 107,527 850,900 19.6 122,531 939,478
2032 642,349 16.5 105,988 820,360 17.2 110,484 849,172 19.6 125,900 937,570

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Public Safety

Employer Contribution Rates (0% Member Contribution Rate, 3 Year FAS)

Rule of 80 Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $503,193 13.4% $67,428 $ 466,633 16.7% $84,033 $583,308 16.2% $81,517 $581,519
2024 517,031 134 69,282 471,109 16.7 86,344 588,903 16.2 83,759 587,097
2025 531,249 134 71,187 475,123 16.7 88,719 593,921 16.2 86,062 592,100
2026 545,858 13.4 73,145 478,622 16.7 91,158 598,295 16.2 88,429 596,460
2027 560,869 134 75,156 481,547 16.7 93,665 601,952 16.2 90,861 600,106
2028 576,293 13.4 77,223 483,836 16.7 96,241 604,814 16.2 93,359 602,959
2029 592,141 13.4 79,347 485,422 16.7 98,888 606,796 16.2 95,927 604,935
2030 608,425 134 81,529 486,231 16.7 101,607 607,807 16.2 98,565 605,943
2031 625,157 13.4 83,771 486,184 16.7 104,401 607,749 16.2 101,275 605,885
2032 642,349 134 86,075 485,197 16.7 107,272 606,515 16.2 104,061 604,655
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 18.8% $94,600 $ 669,475 19.7% $99,129 $ 699,950 21.2% $106,677 $ 757,396
2024 517,031 18.8 97,202 675,897 19.7 101,855 706,664 21.2 109,611 764,661
2025 531,249 18.8 99,875 681,656 19.7 104,656 712,686 21.2 112,625 771,177
2026 545,858 18.8 102,621 686,676 19.7 107,534 717,934 21.2 115,722 776,856
2027 560,869 18.8 105,443 690,873 19.7 110,491 722,322 21.2 118,904 781,604
2028 576,293 18.8 108,343 694,158 19.7 113,530 725,756 21.2 122,174 785,320
2029 592,141 18.8 111,323 696,433 19.7 116,652 728,134 21.2 125,534 787,894
2030 608,425 18.8 114,384 697,593 19.7 119,860 729,347 21.2 128,986 789,207
2031 625,157 18.8 117,530 697,526 19.7 123,156 729,277 21.2 132,533 789,131
2032 642,349 18.8 120,762 696,109 19.7 126,543 727,796 21.2 136,178 787,528
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 22.9% $115,231 $ 816,634 23.6% $118,754 $ 845,357 26.1% $131,333 $933,273
2024 517,031 229 118,400 824,468 236 122,019 853,466 26.1 134,945 942,226
2025 531,249 229 121,656 831,493 23.6 125,375 860,739 26.1 138,656 950,255
2026 545,858 229 125,001 837,616 23.6 128,822 867,078 26.1 142,469 957,253
2027 560,869 229 128,439 842,736 23.6 132,365 872,378 26.1 146,387 963,104
2028 576,293 229 131,971 846,743 23.6 136,005 876,525 26.1 150,412 967,683
2029 592,141 229 135,600 849,518 23.6 139,745 879,397 26.1 154,549 970,854
2030 608,425 229 139,329 850,933 23.6 143,588 880,862 26.1 158,799 972,472
2031 625,157 229 143,161 850,851 23.6 147,537 880,777 26.1 163,166 972,378
2032 642,349 229 147,098 849,123 23.6 151,594 878,988 26.1 167,653 970,403

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Public Safety

Employer Contribution Rates (2% Member Contribution Rate, 3 Year FAS)
(Member contributions are additional)

Rule of 80 Retirement Eligibility

L-1 Benefit Program L-3 Benefit Program LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $503,193 11.5% $57,867 $ 466,633 14.8% $74,473 $583,308 14.3% $71,957 $581,519
2024 517,031 11.5 59,459 471,109 14.8 76,521 588,903 143 73,935 587,097
2025 531,249 115 61,094 475,123 14.8 78,625 593,921 143 75,969 592,100
2026 545,858 115 62,774 478,622 14.8 80,787 598,295 143 78,058 596,460
2027 560,869 11.5 64,500 481,547 14.8 83,009 601,952 143 80,204 600,106
2028 576,293 115 66,274 483,836 14.8 85,291 604,814 143 82,410 602,959
2029 592,141 11.5 68,096 485,422 14.8 87,637 606,796 143 84,676 604,935
2030 608,425 115 69,969 486,231 14.8 90,047 607,807 143 87,005 605,943
2031 625,157 115 71,893 486,184 14.8 92,523 607,749 143 89,397 605,885
2032 642,349 11.5 73,870 485,197 14.8 95,068 606,515 143 91,856 604,655
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 16.9% $85,040 $ 669,475 17.8% $89,568 $ 699,950 19.3% $97,116 $ 757,396
2024 517,031 16.9 87,378 675,897 17.8 92,032 706,664 193 99,787 764,661
2025 531,249 16.9 89,781 681,656 17.8 94,562 712,686 19.3 102,531 771,177
2026 545,858 16.9 92,250 686,676 17.8 97,163 717,934 19.3 105,351 776,856
2027 560,869 16.9 94,787 690,873 17.8 99,835 722,322 193 108,248 781,604
2028 576,293 16.9 97,394 694,158 17.8 102,580 725,756 19.3 111,225 785,320
2029 592,141 16.9 100,072 696,433 17.8 105,401 728,134 193 114,283 787,894
2030 608,425 16.9 102,824 697,593 17.8 108,300 729,347 19.3 117,426 789,207
2031 625,157 16.9 105,652 697,526 17.8 111,278 729,277 19.3 120,655 789,131
2032 642,349 16.9 108,557 696,109 17.8 114,338 727,796 193 123,973 787,528
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 21.0% $105,671 $ 816,634 21.7% $109,193 $ 845,357 24.2% $121,773 $933,273
2024 517,031 21.0 108,577 824,468 21.7 112,196 853,466 24.2 125,122 942,226
2025 531,249 21.0 111,562 831,493 21.7 115,281 860,739 24.2 128,562 950,255
2026 545,858 21.0 114,630 837,616 21.7 118,451 867,078 242 132,098 957,253
2027 560,869 21.0 117,782 842,736 21.7 121,709 872,378 24.2 135,730 963,104
2028 576,293 21.0 121,022 846,743 21.7 125,056 876,525 24.2 139,463 967,683
2029 592,141 21.0 124,350 849,518 21.7 128,495 879,397 242 143,298 970,854
2030 608,425 21.0 127,769 850,933 21.7 132,028 880,862 24.2 147,239 972,472
2031 625,157 21.0 131,283 850,851 21.7 135,659 880,777 24.2 151,288 972,378
2032 642,349 21.0 134,893 849,123 21.7 139,390 878,988 242 155,448 970,403

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.

GRS

-47-

Page 136 of 219



City of Osage Beach - Public Safety

Employer Contribution Rates (4% Member Contribution Rate, 3 Year FAS)

(Member contributions are additional)

Rule of 80 Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $503,193 9.6% $48,307 $ 466,633 12.9% $64,912 $583,308 12.4% $62,396 $581,519
2024 517,031 9.6 49,635 471,109 12.9 66,697 588,903 12.4 64,112 587,097
2025 531,249 9.6 51,000 475,123 129 68,531 593,921 124 65,875 592,100
2026 545,858 9.6 52,402 478,622 12.9 70,416 598,295 12.4 67,686 596,460
2027 560,869 9.6 53,843 481,547 12.9 72,352 601,952 12.4 69,548 600,106
2028 576,293 9.6 55,324 483,836 12.9 74,342 604,814 12.4 71,460 602,959
2029 592,141 9.6 56,846 485,422 12.9 76,386 606,796 12.4 73,425 604,935
2030 608,425 9.6 58,409 486,231 12.9 78,487 607,807 12.4 75,445 605,943
2031 625,157 9.6 60,015 486,184 12.9 80,645 607,749 12.4 77,519 605,885
2032 642,349 9.6 61,666 485,197 12.9 82,863 606,515 12.4 79,651 604,655
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 15.0% $75,479 $ 669,475 15.9% $80,008 $ 699,950 17.4% $87,556 $ 757,396
2024 517,031 15.0 77,555 675,897 15.9 82,208 706,664 17.4 89,963 764,661
2025 531,249 15.0 79,687 681,656 15.9 84,469 712,686 17.4 92,437 771,177
2026 545,858 15.0 81,879 686,676 15.9 86,791 717,934 17.4 94,979 776,856
2027 560,869 15.0 84,130 690,873 15.9 89,178 722,322 17.4 97,591 781,604
2028 576,293 15.0 86,444 694,158 15.9 91,631 725,756 17.4 100,275 785,320
2029 592,141 15.0 88,821 696,433 15.9 94,150 728,134 17.4 103,033 787,894
2030 608,425 15.0 91,264 697,593 15.9 96,740 729,347 17.4 105,866 789,207
2031 625,157 15.0 93,774 697,526 15.9 99,400 729,277 17.4 108,777 789,131
2032 642,349 15.0 96,352 696,109 15.9 102,133 727,796 17.4 111,769 787,528
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 19.1% $96,110 $ 816,634 19.8% $99,632 $ 845,357 22.3% $112,212 $933,273
2024 517,031 19.1 98,753 824,468 19.8 102,372 853,466 223 115,298 942,226
2025 531,249 19.1 101,469 831,493 19.8 105,187 860,739 223 118,469 950,255
2026 545,858 19.1 104,259 837,616 19.8 108,080 867,078 223 121,726 957,253
2027 560,869 19.1 107,126 842,736 19.8 111,052 872,378 223 125,074 963,104
2028 576,293 19.1 110,072 846,743 19.8 114,106 876,525 223 128,513 967,683
2029 592,141 19.1 113,099 849,518 19.8 117,244 879,397 223 132,047 970,854
2030 608,425 19.1 116,209 850,933 19.8 120,468 880,862 223 135,679 972,472
2031 625,157 19.1 119,405 850,851 19.8 123,781 880,777 223 139,410 972,378
2032 642,349 19.1 122,689 849,123 19.8 127,185 878,988 223 143,244 970,403

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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City of Osage Beach - Public Safety

Employer Contribution Rates (6% Member Contribution Rate, 3 Year FAS)

(Member contributions are additional)

Rule of 80 Retirement Eligibility

L-1 Benefit Program

L-3 Benefit Program

LT-4(65) Benefit Program

Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected Asa% Annual Accrued Asa% Annual Accrued Asa% Annual Accrued
Year Payroll of Payroll Dollars Liability of Payroll Dollars Liability of Payroll Dollars Liability
2023 $503,193 7.7% $38,746 $ 466,633 11.0% $55,351 $583,308 10.5% $52,835 $581,519
2024 517,031 7.7 39,811 471,109 11.0 56,873 588,903 10.5 54,288 587,097
2025 531,249 7.7 40,906 475,123 11.0 58,437 593,921 10.5 55,781 592,100
2026 545,858 7.7 42,031 478,622 11.0 60,044 598,295 10.5 57,315 596,460
2027 560,869 7.7 43,187 481,547 11.0 61,696 601,952 10.5 58,891 600,106
2028 576,293 7.7 44,375 483,836 11.0 63,392 604,814 10.5 60,511 602,959
2029 592,141 7.7 45,595 485,422 11.0 65,136 606,796 10.5 62,175 604,935
2030 608,425 7.7 46,849 486,231 11.0 66,927 607,807 10.5 63,885 605,943
2031 625,157 7.7 48,137 486,184 11.0 68,767 607,749 10.5 65,641 605,885
2032 642,349 7.7 49,461 485,197 11.0 70,658 606,515 10.5 67,447 604,655
LT-5(65) Benefit Program L-7 Benefit Program LT-8(65) Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 13.1% $65,918 $ 669,475 14.0% $70,447 $ 699,950 15.5% $77,995 $ 757,396
2024 517,031 13.1 67,731 675,897 14.0 72,384 706,664 15.5 80,140 764,661
2025 531,249 13.1 69,594 681,656 14.0 74,375 712,686 15.5 82,344 771,177
2026 545,858 131 71,507 686,676 140 76,420 717,934 15.5 84,608 776,856
2027 560,869 13.1 73,474 690,873 14.0 78,522 722,322 15.5 86,935 781,604
2028 576,293 13.1 75,494 694,158 14.0 80,681 725,756 15.5 89,325 785,320
2029 592,141 13.1 77,570 696,433 14.0 82,900 728,134 15.5 91,782 787,894
2030 608,425 131 79,704 697,593 14.0 85,180 729,347 15.5 94,306 789,207
2031 625,157 13.1 81,896 697,526 14.0 87,522 729,277 15.5 96,899 789,131
2032 642,349 13.1 84,148 696,109 14.0 89,929 727,796 15.5 99,564 787,528
L-12 Benefit Program LT-14(65) Benefit Program L-6 Benefit Program
Estimated Employer Unfunded Estimated Employer Unfunded Estimated Employer Unfunded
Estimated Contribution Actuarial Contribution Actuarial Contribution Actuarial
Valuation Projected As a % of Annual Accrued As a % of Annual Accrued As a % of Annual Accrued
Year Payroll Payroll Dollars Liability Payroll Dollars Liability Payroll Dollars Liability
2023 $503,193 17.2% $86,549 $ 816,634 17.9% $90,072 $ 845,357 20.4% $102,651 $933,273
2024 517,031 17.2 88,929 824,468 179 92,549 853,466 204 105,474 942,226
2025 531,249 17.2 91,375 831,493 17.9 95,094 860,739 20.4 108,375 950,255
2026 545,858 17.2 93,888 837,616 17.9 97,709 867,078 204 111,355 957,253
2027 560,869 17.2 96,469 842,736 17.9 100,396 872,378 204 114,417 963,104
2028 576,293 17.2 99,122 846,743 17.9 103,156 876,525 204 117,564 967,683
2029 592,141 17.2 101,848 849,518 17.9 105,993 879,397 204 120,797 970,854
2030 608,425 17.2 104,649 850,933 17.9 108,908 880,862 204 124,119 972,472
2031 625,157 17.2 107,527 850,851 179 111,903 880,777 20.4 127,532 972,378
2032 642,349 17.2 110,484 849,123 17.9 114,980 878,988 204 131,039 970,403

Notes regarding the above projections:

1) The purpose of the above projections is to comply with the requirements of Section 105.665 of the Revised Statutes of
Missouri (RSMo). The projection results may not be applicable for other purposes.

2) Estimated projected payroll is based upon the valuation payroll, increased each future year by 2.75%.

3) Due to the estimated nature of the above projections, certain but not all aspects of the Missouri LAGERS funding policy
have been incorporated in the above projections.

4) Differences between the date of the initial valuation and the actuarial valuation date of February 28" have not been
incorporated in the above results.

5) The actual employer contribution rates for future valuation dates will be based upon actual data as of the future
valuation date.
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LAGERS Presentation — Board of Aldermen Meeting September 7, 2023

Benefit Plan

L-1 Benefit Program: 1.00% for life (Lowest contribution rate & Lowest employee benefit)

L-3 Benefit Program: 1.25% for life

L-7 Benefit Program: 1.50% for life

L-12 Benefit Program: 1.75% for life

L-6 Benefit Program: 2.00% for life (Highest Contribution Rate & Highest Employee benefit)

FAS- “Final Average Salary” 3-year or 5-year average of salary. 3-year will have a higher contribution rate

than 5-year, and a higher Employee benefit at retirement

Rule of 80- Normal retirement age is 60 for general and 55 for Police. Rule of 80 allows for retirement
when employees Age plus Years of service equal 80.

Member Contribution- Employee contribution percentage of gross salary. 0%, 2%, 4%, 6%- The higher
the employee contribution, the lower the Employer must contribute.

Unfunded Actuarial Accrued Liability- Buy back of current employee service time payable over 30 years.
0%, 25%, 50%, 100%

General Emplovees

Police Emplovees

Dispatch Emplovees

Annual Total

L-6 (2.00%)
AL
Annual Total

$1,113,586.00 51,024,484.00

$1,170,071.00 $1,080,969.00

5302,114.00

$302,114.00

$1,472,185.00 51,383,083.00

$935,381.00

$991,865.00
$302,114.00
$1,293,979.00

$846,278.00

$902,736.00
$302,114.00
$1,204,850.00

5Year FAS 5Year FAS 5 Year FAS
Benefit Member Contribution Rate Benefit Member Contribution Rate Benefit Member Contribution Rate
Program 3% 2% 4% B% Program % 2% 4% B% Program [ 2% 4% B%
L-1 5340,486 | 5285662 | 5230838 $176,004 L-1 $197,746 | $173,028 | 5148310 | $123,591 L-1 $64,912 | 555351 | 545791| $36230
L-3 421,279 | 366,455 311,631 256,807 L-3 245,882 221,164 | 196,445 171,727 L-3 80,511 70,950 61,390 51,829
LT-4{65) a7rear | 3317 268,349 213,525 | LT-4{65) 240678 | 215960 | 191,242 166,523 |ff LT-4(65) 77492 67,931 58,370 48,810
LT-5(65) 447,245 | 302,424 337,600 | 282,776 ] LT-5(85) 277,106 252387 | 227660 | 202950 ||| LT-5(&S) 89,568 80,008 70,447 60,886
L-7 490,186 | 444,363 389,539 334,715 L-7 292,717 267,998 | 243280 218562 L-7 95,103 85,543 75,982 66,421
LT-B(65) 516,499 | 461675 | 406,851 352,027 | LT-8(65) 314,833 200,115 | 265,396 | 240,678 ||| LT-8(e5) 101,645 92,084 2524 72,963
L-12 577004 | 522270 467446 | 412622 L-12 339,551 314,833 | 290,115 2653% L-12 110,702 | 104,142 91,581 82,020
LT-14{65) 585,751 | 530927 476,103 421,279 | LT-14(5) 349,959 325241 | 300522 | 275804 || LT-14e5) 113,722 | 14,161 4,600 85,040
L6 657,887 | 603,063 548,239 | 493416 L-6 386,386 | 361668 [ 336949 | 312231 L-6 125,798 | 116,238 | 106,677 97,116
0% 2% A% 6%
L-1 (1.00%) $603,144.00 $514,041.00  5424,939.00  5335,835.00
UAL $151,054.00 $151,054.00 $151,054.00  $151,054.00
Annual Total 5754,108.00 5665,005.00 5575,003.00 5486,880.00
L-7 (1.50%) S5887,006.00 5797,904.00 5708,801.00 5619,698.00
UAL $226,580.00 $226,580.00 $226,580.00  $226,580.00
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City of Osage Beach
Agenda Item Summary

Date of Meeting: September 7, 2023

Originator: Jeana Woods, City Administrator
Presenter: Mike Welty, Assistant City Administrator
Agenda Item:

Bill 23-66 - An ordinance of the City of Osage Beach, Missouri, authorize the Mayor to
execute a contract with All Clear Pumping and Sewer, LLC for the Gravity Sewer CCTV
& Cleaning - Phase 1 Project in an amount not to exceed $41,529.50. First Reading

Requested Action:
First & Second Reading of Bill #23-66

Ordinance Referenced for Action:

Board of Aldermen approval required for purchases over $25,001 per Municipal Code
Chapter 135; Article Il: Purchasing, Procurement, Transfers, and Sales.

Deadline for Action:
None

Budgeted Item:
Yes

Budget Line Information (if applicable):
Budget Line Item/Title: 35-00-743300 Repair to System

FY2023 Budgeted Amount: $959,300
FY2023 Expenditures to Date (08/30/23): ($ 1,036.377 )
FY2023 Available: $(-77,077)
FY2023 Requested Amount: $41,529.50

Department Comments and Recommendation:

This project was bid out in July and the City received 4 bids. The low bid is All Clear
Pumping and Sewer with a bid of $41,529.50. All Clear has the lowest unit price and they are
one of the most well respected companies in central Missouri that do this work. All of the other
bidders had a much higher unit price or very little experience with this type of work. There was an
alternate in this bid to do some of the hardest to reach gravity sewer cleaning and
inspection. While some of the bids received did include this work, All Clear did not bid
on this portion because it is so hard to get to. This is our first phase in a five-year project
to inspect and clean all gravity sewer lines in our system. We feel that the best path
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forward is to let All Clear do the work they bid on, get their feed back, and then create
another project in a future phase to clean and inspect this harder to reach section. |
have checked All Clear's references and found no problems. The City does have a lot of
experience working with All Clear as well.

The budget for this project is $93,260. The budget for the sewer repair system account
is already over budget, although the overage has nothing to do with this project. | will be
working with the Sewer Superintendent and the City Administrator to forecast the needs
in this account for the rest of this year and a budget amendment will be provided at a
future meeting.

| recommend approval.

City Attorney Comments:
Per City Code 110.230, Bill 23-66 is in correct form.

City Administrator Comments:

| concur with the department's recommendation. This and several other budget
amendments specific to the Sewer Fund will be addressed at the next meeting to allow
the department to assess the entire Sewer budget and outline where other savings may
be available.
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BILL NO. 23.66 ORDINANCE NO. 23.66

AN ORDINANCE OF THE CITY OF OSAGE BEACH, MISSOURI, AUTHORIZING THE
MAYOR TO EXECUTE A CONTRACT WITH ALL CLEAR PUMPING AND SEWER, LLC
FOR THE GRAVITY SEWER CCTV & CLEANING - PHASE 1 PROJECT IN AN AMOUNT
NOT EXCEED $41,529.50.

BE IT ORDAINED BY THE BOARD OF ALDERMEN OF THE CITY OF OSAGE
BEACH, MISSOURI, AS FOLLOWS:

Section 1. The Board of Aldermen hereby authorizes the Mayor to execute on behalf of
the City a Construction Contract with All Clear Pumping and Sewer, LLC., under substantially

the same or similar term s and conditions as set forth in “Exhibit A”.

Section 2. Total expenditures or liability authorized under this Ordinance shall not
exceed Forty One Thousand Five Hundred Twenty-Nine Dollars and Fifty Cents. ($41,529.50)

Section 3. The City Administrator is hereby authorized to take such further actions as are
necessary to carry out the intent of this Ordinance and Contract.

Section 4. This Ordinance shall be in full force and effect from date of passage and
approval by the Mayor.

READ FIRST TIME: READ SECOND TIME:

I hereby certify that the above Ordinance No. 23.66 was duly passed on , by the Board
of Aldermen of the City of Osage Beach. The votes thereon were as follows:

Ayes: Nays: Abstain: Absent:

This Ordinance is hereby transmitted to the Mayor for his signature.

Date Tara Berreth, City Clerk

Approved as to form:

Cole Bradbury, City Attorney

I hereby approve Ordinance No. 22.66.

Michael Harmison, Mayor

Date

ATTEST:

Tara Berreth, City Clerk
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Gravity Sewer CCTV & Cleaning — Phase 1

AGREEMENT
THIS AGREEMENT, made and entered into this day of , 20 , by and
between the City of Osage Beach, Party of the First Part and hereinafter called the Owner, and All Clear Pumping
and Sewer a Corporation of Missouri Party of the Second Part and hereinafter called the Contractor.

WITNESSETH:

THAT WHEREAS, the City of Osage Beach has caused to be prepared, in accordance with law, specifications,
plans, and other contract documents for the work herein described and has approved and adopted said documents,
and has caused to be published, in the manner and for the time required by law, an advertisement for and in
connection with the construction of the improvements, complete, in accordance with the contract documents and the
said plans and specifications; and

WHEREAS, the Contractor, in response to such advertisement, has submitted to the Owner, in the manner and at the
time specified, a sealed bid in accordance with the terms of said advertisement;

WHEREAS, the Owner, in the manner prescribed by law, has publicly opened, examined and canvassed the bids
submitted in response to the published advertisement therefor, and as a result of such canvass has determined and
declared the aforesaid Contractor to be the lowest responsive and responsible Bidder for the said work and has duly
awarded to the said Contractor a contract therefor, for the sum or sums named in the Contractor's bid, a copy thereof
being attached to and made a part of this contract.

NOW, THEREFORE, in consideration of the compensation to be paid to the Contractor and of the mutual
agreements herein contained, the Parties to these presents have agreed and hereby agree, the Owner for itself and its
successors, and the Contractor for its, his, or their executors and administrators, as follows:

ARTICLE I. That the Contractor shall (a) furnish all tools, equipment, supplies, superintendence, transportation,
and other construction accessories, services and facilities; (b) furnish all materials, supplies and equipment specified
and required to be incorporated in and form a permanent part of the completed work except the items specified to be
furnished by the Owner; (¢) provide and perform all necessary labor; and (d) in a good, substantial, and
workmanlike manner and in accordance with the provisions of the General Conditions and Supplementary
Conditions of this contract which are attached hereto and make a part hereof, and in conformance with the contract
plans and specifications designated and identified therein, execute, construct, and complete all work included in and
covered by the Owner's official award of this contract to the said Contractor, such award being based on the
acceptance by the Owner of the Contractor's bid for the construction of the improvements.

ARTICLE II. That the Contractor shall construct, complete as designated and described in the foregoing Bid Form
and attached specifications and in accordance with the Advertisement for Bids, Instructions to Bidders, Bid Form,
Bonds, General Conditions, Supplementary Conditions, detailed specifications, plans, addenda, and other
component parts of the contract documents hereto attached, all of which documents form the contract and are fully a
part hereto as if repeated verbatim here.

ARTICLE III. That the Owner shall pay to the Contractor for the performance of the work described as follows:
Gravity Sewer CCTV & Cleaning — Phase 1

and the Contractor will accept as full compensation thereof, the sum (subject to adjustment as provided by the
contract) of Forty-One Thousand Five Hundred Twenty Nine Dollars and Fifty Cents ($41529.50) for all work
covered by and included in the contract award and designated in the foregoing Article I. Payment therefor shall be
made in the manner provided in the General Conditions and Supplementary Conditions attached hereto.

ARTICLE IV. That the Contractor shall begin assembly of materials and equipment within fifteen (15) days after
receipt from the Owner of executed copies of the contract and that the Contractor shall complete said work within

sixty (60) consecutive calendar days from the thirtieth day after the Effective Date of the agreement, or if a Notice to
Proceed is given, from the date indicated in the Notice to Proceed.

8/30/2023 Agreement A-1
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Gravity Sewer CCTV & Cleaning — Phase 1

Owner and Contractor recognize time is of the essence of this agreement and that Owner will suffer financial loss if
the work is not completed within the time specified above, plus any extensions thereof allowed in allowance with
Article 11 of the General Conditions. Owner and Contractor agree that as liquidated damages for delay, but not as a
penalty, Contractor shall pay Owner Five Hundred dollars ($ 500.00) for each and every calendar day of each
section that expires following the time specified above for completion of the work.

ARTICLE V. This Agreement will not be binding and effective until signed by the Owner.
IN WITNESS WHEREOF, the Parties hereto have executed this contract as of the day and year first above written.

SIGNATURE: ATTEST:

Owner, Party of the First Part

City Clerk
By

Name and Title (SEAL)

skosk sk ok osk sk sk oskoskoskoskoskosk sk sk oskoskosk sk oskoskosk sk oskoskosk sk oskoskoskosk sk skosk sk sk oskosk sk sk oskosk sk sk ok sk sk sk sk ok sk sk oskosk sk sk sk sk osk sk ok ok
k sk sk sk

LICENSE or CERTIFICATE NUMBER, if applicable

SIGNATURE OF CONTRACTOR:

IF AN INDIVIDUAL OR PARTNERSHIP

By
Contractor, Party of the Second Part Name and Title
IF A CORPORATION ATTEST:
Contractor, Party of the Second Part Secretary
By (CORPORATE SEAL)
Name and Title
STATE OF
COUNTY OF
On This day of , 20 , before me appeared
to me personally known who, being by me duly sworn, did say that he is the of

(SEAL)

My commission Expires:
Notary Public Within and For Said County and State

8/30/2023 Agreement A-2
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Gravity Sewer CCTV & Cleaning — P 1
BID FORM

To: Honorable Mayor and Board of Aldermen
City of Osage Beach, Missouri

Gentlemen:

THE UNDERSIGNED BIDDER, having examined the Instructions to Bidders, Contract Forms, Drawings,
Specifications, General Conditions, Supplementary Conditions, and other related Contract Documents attached hereto and
referred to herein, and any and all Addenda thereto; the location, arrangement, and construction of existing railways,
highways, streets, roads, structures, utilities, and facilities which affect or may be affected by the Work; the topography
and condition of the site of the Work; and being acquainted with and fully understanding (a) the extent and character of
the Work covered by this Bid Form; (b) the location, arrangement, and specified requirements of and for the proposed
structures and miscellaneous items of Work appurtenant thereto; (c) the nature and extent of the excavations to be made,
and the type, character and general condition of the materials to be excavated; (d) the necessary handling and rehandling
of excavated materials; (e) all existing and local conditions relative to construction difficulties and hazards, labor,
transportation, hauling, trucking and rail delivery facilities; and (f) all local conditions, laws, regulations, and all other
factors and conditions affecting or which may be affected by the performance of the Work required by the Contract
Documents.

HEREBY PROPOSE and agrees, if this Bid is accepted, to enter into agreement in the form attached hereto, and
to perform all Work and to furnish all required materials, supplies, equipment, tools and plant; to perform all necessary
labor; and to construct, install, erect and complete all Work stipulated in, required by, in accordance with the Contract
Documents and other terms and conditions referred to therein (as altered, amended, or modified by any and all Addenda
thereto) for the total bid price.

Bidder hereby agrees to commence Work under this Contract on the thirtieth day after the Effective Date of the
Agreement or, if a Notice to Proceed is given, on the day indicated in the Notice to Proceed. A Notice to Proceed may be
given at any time within thirty days after the Effective Date of the Agreement.

Bidder acknowledges receipt of the following Addenda, which have been considered in the preparation of this

e No. A— Dated ;[Ml}' 26, 202 3

No. Dated

Bidder agrees, if the bid is accepted, to perform all the work described in the Project Manual including all
Addenda, for the following prices.

_’_lil'" ! peeroIBTION UNIT | QUANTITY | UN PRICE | EXTENDED PRICE
1 | Pipe Cleaning LF 14910 | &1, Hsﬁ-}_ am i SO
2 | Video Inspection LF 14910 8100/ 4. v, /0. 00
3 | Force Account LS 1 $5,000.00 ;] S@OO. o0
Total Base Bid: [$41,527. 50

TOTAL BID IN WRITING:For}y-One Thausend Eive Hundoed 1 Wealy-prise DoNers - -C?j_‘\-y CentsS

Alternate No. 1 — Additional Sewer Cleaning and Video Inspections

l M | nrerDinTION UNIT | QUANTITY UNIT PRICE EXTENDED PRICE
1 Pipe Cleaning LF 5,950 S re
2 | Video Inspection LF 5,950 N I H’
NQT- BID QIN%— Total Alternate No. 1 Bid r
7/26/2023 Rid Form BF-1
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Gravity Sewer CCTV & Cleaning — Phase 1

It is mutually understood and agreed by and between the parties of this Contract, in signing the Agreement thereof| that
time is of the essence in this Contract. In the event that the Contractor shall fail in the performance of the Work specified
and required to be performed within the period of time stipulated therefore in the Agreement binding said parties, after
due allowance for any extension of time which may be granted under provisions of the General Conditions, the Contractor
shall pay unto the Owner, as stipulated, liquidated damages and not as a penalty, the sum stipulated therefore in the
Contract Agreement for each and every consecutive calendar day that the Contractor shall be in default.

In case of joint responsibility for any delay in the final completion of the Work covered by the Agreement; where
two or more separate Agreements are in force at the same time and cover work on the same project and at the same site,
the total amount of liquidated damages assessed against all contractors under such Agreement for any one day of delay in
the final completion of the Work will not be greater than the approximate total of the damages sustained by the Owner by
reason of such delay in completion of the Work, and the amount assessed against any Contractor for such one day of delay
will be based upon the individual responsibility of such Contractor for the aforesaid delay as determined by and in the
judgment of the Owner.

The Owner shall have the right to deduct said liquidated damages from any moneys in its hands, otherwise due or
to become due to said Contractor, or sue for and recover compensation for damages for nonperformance of the Agreement
at the time stipulated herein and provided for.

The undersigned hereby agrees to enter into Contract on the attached Agreement Form and furnish the necessary
bond within fifteen (15) consecutive calendar days from the receipt of Notice of Award from the Owner's acceptance of
this Bid, and to complete said Work within the indicated number of consecutive calendar days from the thirtieth day after
the Effective Date of the Agreement, or if a Notice to Proceed is given, from the date indicated in the Notice to Proceed.

If this Bid is accepted and should Bidder for any reason fail to sign the Agreement within fifteen (15)
consecutive calendar days as above stipulated, the Bid Security which has been made this day with the Owner shall, at the
option of the Owner, be retained by the Owner as liquidated damage for the delay and expense caused the Owner; but
otherwise, it shall be returned to the undersigned in accordance with the provisions set forth on page IB-5, paragraph 6.0
Bid Security.

7 nd August
Dated at __ this _ day of S 20253 .

LICENSE or CERTIFICATE NUMBER, if applicable

FILL IN THE APPROPRIATE SIGNATURE AND INFORMATION BELOW:

IF AN INDIVIDUAL:

Signawre and Tiue

Typed or Printed Name

Doing Business As

Name of Firm

Business Address of Bidder:

Telephone No.

7/26/2023 Rid Farm BF-2
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Gravity Sewer CCTV & Cleaning — Phase 1

IF A PARTNERSHIP:

Name of Partnership

Member o1 rirm (Signature)

Member of Firm (Typed or Printed)

Business Address of Bidder:

Telephone No.

IF A corrORATION: fl] Cle, ' LL
Nawde of Corporation

By C—, > hmmﬁﬂc@m__
dignature & Title

COrrié Memillin .

Typed or Printed Name

ATTEST: %/ldzl («4 A“A (CORPORATE SEAL)

Secretafy or Assistant Secretary Signature

Tracy Chillon

Typed or Printed Name

Business Address of Bidder: :—2-0 Z Shaﬂ \/ AC{‘CS A&'
23

<o /211 s/

Telephone No.

If Bidder is a Corporation, supply the following information:

State in which Incorporated: MisSOuri
1~ ~
Name and Address of its: President 5!!&&[1 ” ) la
502 S! l E’ S’ [3 '5 12: n [_|1m 1(7\73
T

Secretar ’[[¥ Gb i lﬂl )
Sp2 2] wn Mo £35023
7/26/2023 Rid Farm BF-3
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Gravity Sewer CCTV & Cleaning — Phase |

BIDDER'S QUALIFICATIONS AND SUBCONTRACTING

To evaluate the bidders' qualifications for acceptance of this project, the Owner requests the following:

a. Previous Experience (Projects of similar construction detail)
Location Year Type & Size Approximate Bid
Pwsp #3 51 12023, Cciy 8 25, 00"
FronkRia (nm)\/ | 17K £4.

Cidy of Mobecly 120221CCTU 6K €3, 3 71,000

Meco Engiateciag 120231 CCTY Sk #4320, 000

b. List of equipment available for this job.

CCTV Truck
J:l%mirﬂ—excamﬁn\jd Truck

c. List of subcontractors to be used on this project
(Name) (Type of Work)

Noné.

This report is an integral part of the proposal.
Dated Aug L{S‘k 2 ,2027%

Title i recher 07 @@eraﬂip nS

7/3/2023 Bidders Qualifications

BQ-1
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Gravity Sewer CCTV & Cleaning — Phase 1

CERTIFICATION OF BIDDER REGARDING
EQUAL EMPLOYMENT OPPORTUNITY

In accordance with Executive Order 11246 (30 F.R. 12319-25), the implementing rules and regulations thereof, and
orders of the Secretary of Labor, a Certification regarding equal Opportunity is required of bidder or prospective
contractors and their proposed subcontractors prior to the award of contracts or subcontractors,

CERTIFICATION OF BIDDER

Bidder's Name
Address SQ0Z She

Internal Revenue Service Employer Identification Number Z 7’ 0 76 & 7L

1. Participation in a previous contract or subcontract
a. Bidder has participated in a previous contract /
or subcontract to the Equal Opportunity Clause Yes No.
b. Compliance reports were required to be filed
in connection with such contract or subcontract Yes \/ No.
c. Bidder has filed all compliance reports due under
applicable instructions, including SF-~100. /
Yes No.
d. Have you ever been or are you being
considered for sanction due to violation
of executive order 11246 as amended. Yes y~ No.
2. Dollar amount of bid $ ‘” ) 52 i- 50 .
3. Anticipated performance period 10 days.
4. Expected total number of employees who will perform the

proposed constructior  **

5. Non segregated facilities
a. Notice to Prospective Federally Assisted Construction Contractors

1) A Certification of Non segregated Facilities, as required by the May 9, 1967, order (32
F.R. 7439, May 19, 1967) on Elimination of Segregated Facilities, by the Secretary of
Labor, must be submitted to the recipient prior to the award of a federally-assisted
construction contract exceeding $10,000.00 which is not exempt from the provisions of
the Equal Opportunity Clause.

2) Contractors receiving federally-assisted construction contract awards exceeding
$10,000.00 which are not exempt from the provisions of the Equal Opportunity clause
will be required to provide for the forwarding of the following notice to prospective
subcontractors for supplies and construction contracts where the subcontractors exceed
$10,000 00 and are not exempt from the provisions of the Equal Opportunity Clause;

b. Notice to Prospective Subcontractors of Requirement for Certification of Non segregated
Facilities

7/3/2023 Equal Opportunity Clause EEO-1
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Gravity Sewer CCTV & Cleaning — Phase |

) A Certification of Non segregated Facilities, as required by the May 9, 1967, order (32
F.R. 7439), May 10, 1967) on Elimination of Segregated Facilities, by the Secretary of
Labor, must be submitted prior to the award of a subcontract exceeding $10,000.00
which is not exempt from the provisions of the Equal Opportunity Clause.

(@)) Contractors receiving subcontract awards exceeding $10,000.00 which are not exempt
from the provisions of the Equal Opportunity clause will be required to provide for the
forwarding of this notice to prospective subcontractors for supplies and construction
contracts where the subcontracts exceed $10,000.00 and are not exempt from the
provisions of the Equal Opportunity Clause.

c. Certification of Non segregated Facilities

The federally-assisted construction contractor certifies that he does not maintain or provide for his
employee any segregated facilities at any of his establishments, and that he does not permit his
employees to perform their services at any location, under his control, where segregated facilities
are maintained. The federally-assisted construction contractor certifies further that he will not
maintain or provide for his employees any segregated facilities at any of his establishments, and
that he will not permit his employees to perform their services at any location under his control,
where segregated facilities are maintained. The federally-assisted construction contractor agrees
that a breach of this certification if a violation of the Equal Opportunity Clause in this contract. As
used in this certification, the term "segregated facility" means any waiting room, work areas,
restrooms, and other storage or dressing areas, parking lots, drinking fountains, recreation or
entertainment areas, transportation and housing facilities provided for employees which are
segregated by explicit directive or are in fact segregated on the basis of race, color, creed, or
national origin, because of habit, location custom, or otherwise. The federally-assisted
construction contractor agrees that (except where he has obtained identical certifications from
proposed subcontractors for specific time periods) he will obtain identical certifications in
duplicate from proposed subcontractors prior to the award of subcontractors exceeding
$10,000.00 which are not exempt from the provision of the Equal Opportunity Clause, and that he
will retain the duplicate of such certifications in his files. The contractor will include the original
in his Bid Package.

REMARKS:

CERTIFICATION - The information above is true and complete to the best of my knowledge and belief.

Carrie_Méimiin__ Noreed = pf Opeations

(Name and Title of Signer - type written)

) August 2, 2023

~Signature (Date) /
NOTE: The penalty for making false statements in offers is prescribed in 18 U.S.C. 1001.
7/3/2023 Equal Opportunity Clause EEO-2
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Gravity Sewer CCTV & Cleaning — Phase 1

CERTIFICATION BY PROPOSED SUBCONTRACTOR REGARDING
EQUAL EMPLOYMENT OPPORTUNITY

Al iC Bume{g, and. < ewck
Name o1 rrime Contracto

GENERAL
In accordance with Executive Order 11246 (30 F.R. 12319-25), the implementing rules and regulations thereof, and
orders of the Secretary of Labor, a Certification regarding Equal Opportunity is required of bidder or prospective

contractors and their proposed subcontractors prior to the award of contracts or subcontracts.

SUBCONTRACTORS CERTIFICATION

Subcontractor's Name [] Z Z H

Address

Internal Revenue Service Employer Identification Number

1. Participation in a previous contract or subcontract
a. Bidder has participated in a previous contract
or subcontract to the Equal Opportunity Clause __Yes No.
b. Compliance reports were required to be filed in
connection with such contract or subcontract Yes No.
c. Subcontractor as filed all compliance reports

required by Executive Orders 10925, 11114, 11246

or by regulations of the Equal Employment

Opportunity Commission issued pursuant to

Title VII of the Civil Rights Act of 19647 Yes No.

d. If answer to item ¢ is "No" please explain in
detail on reverse side of this certification.

e. Have you ever been or are you being
considered for sanction due to violation
of executive order 11246 as amended. Yes No.
2. Dollar amount of proposed subcontract $
3. Anticipated performance period
4. Expected total number of employees who will perform the

proposed subcontract

5. Non segregated Facilities
a. Notice to Prospective Contractors of Requirement for Certification of Non segregated Facilities

) A Certification of Non segregated Facilities, as required by the May 9, 1967, order (32
F.R. 7439, May 19, 1967) on Elimination of Segregated Facilities, by the Secretary of Labor, must

7/3/2023 Equal Opportunity Clause EEO-3
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Gravity Sewer CCTV & Cleaning — Phase 1

be submitted to the contractor prior to the award of a subcontract exceeding $10,000.00 and are
not exempt from the provisions of the Equal Opportunity Clause.

2) Contractors receiving subcontract awards exceeding $10,000.00 which are not exempt
from the provisions of the Equal Opportunity Clause will be required to provide for the
forwarding of this notice to prospective subcontractors for supplies and construction contracts
where the subcontractors exceed $10,000.00 and are not exempt from the provisions of the Equal
Opportunity Clause.

b. The federally-assisted construction contractor certifies that he does not maintain or provide fort
his employees any segregated facilities at any of his establishments, and that he does not permit
his employees to perform their services at any location, under his control, where segregated
facilities are maintained. The federally-assisted construction contractor certifies further that he
will not maintain or provide for his employees any segregated facilities at any of his
establishments and that he will not permit his employees to perform their services at any location
under his control, where segregated facilities are maintained. The federally-assisted construction
contractor agrees that a breach of this certification if a violation of the Equal Opportunity Clause
in this contract. As used in this certification, the term "segregated facility” means any waiting
room, work areas, rest rooms and wash rooms, restaurants and other eating areas, time clocks,
locker rooms, and other storage or dressing areas, parking lots, drinking fountains, recreation or
entertainment areas, transportation and housing facilities provided for employees which are
segregated by explicit directive or are in fact segregated on the basis of race, color, creed, or
national origin, because of habit, location custom, or otherwise. The federally-assisted
construction contractor agrees that (except where he has obtained identical certifications from
proposed subcontractors for specific time periods) he will obtain identical certifications in
duplicate from proposed subcontractors prior to the award of subcontracts exceeding $10,000.00
which are not exempt from the provisions of the Equal Opportunity Clause, and that he will retain
the duplicate of such certifications in his files. The contractor will include the original in his Bid
Package.

REMARKS:

CERTIFICATION - The information above is true and complete to the best of my knowledge and belief.

Carrie._ memiin_ Dyceckar of Dﬂ@f&‘)?OﬂS

(Name and Title of Signer - type written)

R August 2 2023
olsuatu.lu (Date

NOTE: The penalty for making false statements in offers is prescribed in 18 U.S.C. 1001.

7/3/2023 Equal Opportunity Clause EEO-4
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Bid Tabulation
Gravity Sewer CCTV Cleaning
Osage Beach Project
August 3, 2023

City of Osage Be
kway » Osage D

Phone [$73] 302-2000 + Fax [$73] 302

ach
h, MO 6506

Engineer's Estimate Hydro Clean Kissick Construction All Clear Pumping and Sewer Four Seasons Plumbing
Item Description Unit Quantity | Unit Price ($) | Total Cost($) | UnitPrice () [ Total Cost($) | Unit Price ($) Total Cost ($) Unit Price ($) Total Cost ($) Unit Price ($) Total Cost ($)
1 _|Pipe Cleaning LF 14910 $ 200 |$ 29,820.00 | $ 197 | $ 29,372.70 | $ 3.00 8% 44,730.00 | $ 145($ 21,619.50 | $ 178 [ $ 26,539.80
2 |Video Inpsection LF 14910 $ 175 [ $ 26,092.50 | $ 149 | $ 22,215.90 | $ 6.00 | § 89,460.00 | $ 1.00 | $ 14,910.00 | $ 178 [ $ 26,539.80
8 [Force Account LS 1 $  5,000.00 | $ 5,000.00 | $  5,000.00 | § 5,000.00 | $  5,000.00 | § 5,000.00 | $  5,000.00 | § 5,000.00 | $  5,000.00 | § 5,000.00
$ = $ 2 $ = $ 2
TOTAL BASE BID $ 60,912.50 $ 56,588.60 $ 139,190.00 $ 41,529.50 $ 58,079.60
Alternate #1 - Additional Sewer Cleaning and Video Inspections
1_[Pipe Cleaning LF [ 5950 [s 250 [$ 1487500 $ 591[$ 3516450 3.00 [ $ 17,850.00 | $ - Is - 195§ 11,572.75 |
2 |Video Inpsection LF | 5950 [s 225|$ 1338750 $ 4478 2659650 $ 6.00 | $ 35,700.00 [ § - Is - 195§ 11,572.75 |
$ 28,262.50 $ 61,761.00 $ 53,550.00 $ - $ 23,145.50
Grand Total $ 89,175.00 $ 118,349.60 $ 192,740.00 $ 41,529.50 $ 81,225.10
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City of Osage Beach
Agenda Item Summary

Date of Meeting: September 7, 2023

Originator: Tara Berreth, City Clerk
Presenter: Mike Welty, Assistant City Administrator
Agenda Item:

Bill 23-67- An ordinance of the City of Osage Beach, Missouri, authorizing the Mayor to
execute a contract with 1st Choice Septic Pumping, LLC for sewer on call and general
maintenance services for an amount not to exceed $75,000. First and Second Reading

Requested Action:
First and Second Reading of Bill #23-67

Ordinance Referenced for Action:

Board of Aldermen approval required for purchases over $25,001 per Municipal Code
Chapter 135; Article Il: Purchasing, Procurement, Transfers, and Sales.

Deadline for Action:
Yes, we need to get this in place so we have back up for the current sewer staff.

Budgeted Item:
No - Unrestricted Fund Balances

Budget Line Information (if applicable):
Budget Line ltem/Title: 35-00-733800 Professional Services

FY2023 Budgeted Amount: $40,000
FY2023 Expenditures to Date (08/30/23): ($ 37,026)
FY2023 Available: $2,974
FY2023 Requested Amount: $40,000

Department Comments and Recommendation:

Right now, we have a lot of new employees in the sewer department and we struggle
with juggling training and actually getting work done on a daily basis. The idea behind
this sewer backup on call services contract is to provide some redundancy for the sewer
department. There are days where if we have an employee who is sick or on vacation or
has a doctor's appointment or something, we can get work done because of experience
or workforce issues. A contract like this provides our sewer department with the ability
to take the time to train our people properly while also still getting all of the work done
needed to maintain our system on a day-to-day basis.
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This contract was bid out in July and we only received one bid. The City has worked
with 1st Choice Plumbing many times in the past. They have a lot of experience with our
system and we are confident that they can assist us when needed.

This is a one-year contract with two optional renewals under the same terms and price
with a not to exceed amount of $75,000. $68.00 per hour per employee during the day
and $85.00 per hour per employee for after-hour work.

For 2023, we are asking to spend as much as $40,000 for their assistance on an as-
needed basis. We already have two jobs lined up for this contractor to assist us with.

The sewer professional services account has already been spent. Additionally, there are
several outstanding pumping invoices that have not been paid yet. | will be working with
the Sewer Department and the Clty Administrator to come up with a budget adjustment
that will allow the Sewer Department to utilize these services for the rest of the year.
Future years will be budgeted accordingly.

| recommend approval.

City Attorney Comments:
Per City Code 110.230, Bill 23-67 is in correct form.

City Administrator Comments:

| concur with the department's recommendation. This and several other budget
amendments specific to the Sewer Fund will be addressed at the next meeting to allow
the department to assess the entire Sewer budget and outline where other savings may
be available.

Page 155 of 219



BILL NO. 23.67 ORDINANCE NO. 23.67
AN ORDINANCE OF THE CITY OF OSAGE BEACH, MISSOURI, AUTHORIZING THE
MAYOR TO EXECUTE A CONTRACT WITH 15T CHOICE SEPTIC PUMPING, LLC FOR
ON SEWER ON CALL AND GENERAL MAINTENANCE SERVICES

BE IT ORDAINED BY THE BOARD OF ALDERMEN OF THE CITY OF OSAGE
BEACH, MISSOURI, AS FOLLOWS:

Section 1. The Board of Aldermen hereby authorizes the Mayor to execute on behalf of
the City a Construction Contract with 1% Choice Septic Pumping, LLC., under substantially the

same or similar term s and conditions as set forth in “Exhibit A”.

Section 2. The City Administrator is hereby authorized to take such further actions as are
necessary to carry out the intent of this Ordinance and Contract.

Section 4. This Ordinance shall be in full force and effect from date of passage and
approval by the Mayor.

READ FIRST TIME: READ SECOND TIME:

I hereby certify that the above Ordinance No. 23.67 was duly passed on , by the Board
of Aldermen of the City of Osage Beach. The votes thereon were as follows:

Ayes: Nays: Abstain: Absent:

This Ordinance is hereby transmitted to the Mayor for his signature.

Date Tara Berreth, City Clerk

Approved as to form:

Cole Bradbury, City Attorney

I hereby approve Ordinance No. 22.67.

Michael Harmison, Mayor

Date

ATTEST:

Tara Berreth, City Clerk
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CITY OF OSAGE BEACH
SEWER ON CALL SERVICES AGREEMENT

THIS SEWER ON CALL SERVICES AGREEMENT (the “Agreement”) states the terms and conditions
that govern the contractual relationship between the City of Osage Beach, Missouri (“City”) and
15t Choice Septic Plumbing, LLC (“Contractor”), on the following terms.

I. TERMS

1. Definitions. The following terms shall have these defined meanings:

a. “Work” shall mean all of the work described in the attached Exhibit A.
b. “Term” shall mean both the “Initial Term” of September ___, 2023 through
September ___, 2024, the “First Renewal Term” of September ___, 2024

through September ___, 2025, and the “Second Renewal Term” of September
__,2025 through September ___, 2026.

2. Contractor’s Obligations.

a. Term. Contractor hereby agrees to perform the Work during the Initial Term.
The City may extend this Agreement for the Renewal Terms on the terms
herein by giving written notice to Contractor no later than July 1 prior to the
commencement of each Renewal Term.

b. Professionalism. Contractor will exercise the care and skill ordinarily used by
members of the subject profession practicing under similar circumstances (as
defined by the appropriate licensing authority, professional standards, and/or
relevant industry practices). Contractor understands that it will be perceived
as a representative of the City and will ensure its personnel and any
subcontractors will conduct themselves in a thoroughly professional and
respectable manner while performing all Work for the City and while on-site.
Contractor shall ensure its personnel and any subcontractors comply with all
City policies while on-site. Contractor and its personnel and any
subcontractors will comply with all reasonable instructions and requests by
the City. City property and resources are to be used only in ways that are
consistent with their lawful intended purpose.
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c. Time. If a specific time of performance of the Work is provided, that time shall
control. If a specific time of performance is not provided, Contractor’s
obligation to perform the Work will be for a period which may reasonably be
required for the completion thereof. If City has requested changes in the scope
or character of the Work and a specific time was not included in such changes,
the time for performance shall be adjusted equitably.

d. Insurance. Contractor shall purchase and maintain insurance as set forth
below:

i Commercial General Liability insurance with a limit of $1,000,000
for each occurrence and $2,000,000 general aggregate;

ii. Workers Compensation and Employer’s Liability insurance in
accordance with statutory requirements, with a limit of $1,000,000
for each accident;

iii. If Contractor is using a company-owned vehicle to perform the
Work, Automobile Liability insurance with a limit of $1,000,000 for
each accident, combined single limit for bodily injury and property
damage.

Upon request, Contractor shall cause City to be named as additional insured
for any or all of such policies.

e. Licenses, Permits, Taxes. Contractor must have or obtain a City merchant’s
license. Contractor shall be responsible for applying for, obtaining, and
maintaining all licenses, permits, and other approvals required for itself,
including but not limited to the Work. Contractor shall be responsible for
paying all sales, income, property, and other taxes required to carry on its
business.

f. Safety. Contractor must have a formal safety-training program in place, which
addresses issues associated with hazardous situations, proper lifting,
operation of equipment, and use of personal protection equipment, and all
OSHA Safety Requirements.

g. Communication. Contractor will provide timely replies to City’s inquiries and
requests for information. Contractor’s point of contact for this Agreement is:
Chara Lisenbee.

3. City’s Obligations.

a. Payment. City hereby agrees to pay Contractor for the Work as follows:
i. Contractor will submit invoices for the work done based on the
rates provided in Exhibit A;
City will pay Contractor at least once every 30 days for services were rendered.

Page 2 of 6

Page 158 of 219



b. Criteria and Direction. City will provide Contractor with all criteria and full
information as to City’s requirements for the Work, including objectives,
design, capacity, performance, and budgetary requirements and limitations.

C. Access. Unless otherwise specified in the RFP, City will arrange for access to
and make all provisions for Contractor to enter upon public and private
property as required to perform the Work.

d. Cooperation. City will examine alternative solutions, reports, drawings,
specifications, and other documents presented by Contractor and render
timely decisions pertaining to the documents. City will participate in
conferences, meetings, bid openings, and other similar aspects of the Project
as requested by Contractor.

e. Permitting and Approvals. City will provide timely reviews, approvals, licenses,
and permits from where it has jurisdiction over components or phases of the
Work. Such approvals are contingent upon Contractor meeting the
requirements therefor.

f. City will provide timely replies to Contractor’s inquiries and requests for
information. City’s point of contact for this Agreement is: Mike Welty,
Assistant City Administrator.

Il. STANDARD CONDITIONS

The following conditions are standard in all City of Osage Beach contracts and are only to be
modified with substantial justification, and then only as much as necessary to accommodate such
justification.

4. Appropriations. The continuation of this Agreement is contingent upon annual
appropriation of funds by the Osage Beach Board of Aldermen. In the event the Board of
Aldermen shall not budget and appropriate, specifically with respect to this Agreement,
on or before January 1, subsequent years of the contract moneys sufficient to make all
payments under this Agreement, the City shall not be obligated to make those payments.

5. Pre-Contract Expense. The City shall not be obligated to pay or liable for any cost incurred
by Contractor prior to execution of this Agreement. All costs to prepare and submit a

response to this and any other RFQ, RFP, or IFB shall be borne by the proposer.

6. Assignment or Transfer. Neither this Agreement, nor any portion thereof, shall be
transferred or assigned without formal written approval by the City.
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7. Discrimination Policy. The City of Osage Beach advises the public that it does not
discriminate on the basis of disability, race or color, national origin, religion, age, or sex in
employment or the provision of municipal services. Contractor shall not discriminate on
any prohibited basis and shall comply with all applicable employment laws.

8. Laws, Ordinances, and Regulations. Contractor shall conform to all Federal, State, and
local regulations, ordinances, and laws applicable to Contractor, the City, or the subject
matter of this Agreement. The City shall not be responsible for any fees, charges, money,
or other obligations due as result of from any service provided under this Agreement.
Contractor shall conform to all changes made to this Agreement as a result of any
ordinance, law and/or directive issued by the Federal, State, or local authority having
jurisdiction over this Agreement, Contractor, or the City.

9. E-Verify. If this Agreement is for an aggregate value in excess of $5,000.00, Contractor
shall, by sworn affidavit and provision of documentation, affirm its enrollment and
participation in a federal work authorization program with respect to the employees
working in connection to the contracted services. Contractor shall also sign an affidavit
affirming that it does not knowingly employ any person who is an unauthorized alien in
connection to the Work. See R.S.Mo. § 285.530.

10. Anti-Israel Discrimination. The parties certify they are not currently engaged in and shall
not, for the duration of this Agreement, engage in a boycott of goods or services from the
State of Israel companies doing business in or with Israel or authorized by, licensed by, or
organized under the laws of the State of Israel; or persons or entities doing business in
the State of Israel. See R.S.Mo. § 34.600.

11. Indemnification by Contractor. Contractor shall indemnify, save, and hold harmless the
City, its employees, and agents, against any and all claims, damages, liability and court
awards including costs, expenses, and attorney fees incurred as a result of any act or
omission by Contractor or its employees, agents, subcontractors, or assignees arising out
of this Agreement.

12. No Indemnification by City. Nothing in this Agreement shall be construed to require the
City to indemnify Contractor. Such indemnification is illegal under Missouri law. See Mo.
A.G. Opinion 138-87 (1987).

13. Sunshine Law. All material submitted to the City will become public record and will be
subject to the Missouri Sunshine Act, R.S.Mo. Chapter 610. Any material requested to be
treated as proprietary or confidential must be clearly identified and easily separable from
other materials. Contractor must include justification for the request. The City’s obligation
to comply with the Sunshine Act supersede any request by Contractor that material be
treated as proprietary or confidential.
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14. Ownership of Work Product. All documents and other work product created by
Contractor under this Agreement shall become the property of City once the invoice for
the preparation of such document or work product has been paid.

15. Termination. The City reserves the right to terminate this Agreement without cause by
giving 30 days’ written notice to Contractor. City may terminate this Agreement upon
written notice of any violation of this Agreement if such violation is not cured within 7
calendar days of such notice. City may immediately terminate this Agreement for any
material violation or any violation which creates a risk to the health, safety, or welfare of
any person or property.

16. Notices. All formal notices or other documents required by this Agreement shall be in
writing and delivered personally or mailed by certified mail, postage prepaid, addressed
to the parties at:

For City: For Contractor:

City Clerk 15t Choice Septic Plumbing, LLC
Tara Berreth Dustin Walker

1000 City Parkway 319 Santee Trial

Osage Beach, MO 65065 Camdenton, MO 65020

City may also serve written notice to Contractor by personal delivery to any of its owners,
officers, or employees.

17. Necessary Documents. The parties agree to execute and deliver without additional
consideration such instruments and documents and to take such further actions as they
may reasonably request in order to fulfill the intent of and give effect to this Agreement
and the transactions contemplated thereby.

18. Entire Agreement. This Agreement supersedes all agreements previously made between
the parties relating to its subject matter. There are no other understandings or
agreements between them.

19. Non-Waiver. No delay or failure by either party to exercise any right under this
Agreement, and no partial or single exercise of that right, shall constitute a waiver of that
or any other right unless otherwise expressly provided herein.

20. Headings. Headings in this Agreement are for convenience only and shall not be used to
interpret or construe its provisions.

21. Governing Law; Venue for Disputes. This Agreement was made in the State of Missouri
and shall be interpreted under and governed by the laws of the State of Missouri. Any
action arising out of this Agreement, or its subject matter shall be filed in the Circuit Court
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for Camden County, Missouri or the Associate Division thereof and the parties hereby
consent and agree to the exclusive personal and subject-matter jurisdiction of that Court.

22. No Third-Party Beneficiaries. Nothing in this Agreement, express or implied, is intended
to confer upon any other person any rights or remedies under or by reason of this
Agreement.

23. Severability. If any provision in this Agreement shall be found to be void, the other
provisions of this Agreement shall survive and remain enforceable.

24. Counterparts. This Agreement may be executed in two or more counterparts, each of
which shall be deemed an original but all of which together shall constitute one and the
same instrument. A facsimile or electronic (such as .PDF) copy of this Agreement or a
signature thereto shall have the same force and effect as an original.

25. Binding Effect. This Agreement, subject to the above conditions of assignment, shall be

binding upon and inure to the benefit of all parties and their respective legal
representatives, successors, heirs, and assigns.

IV. ACCEPTANCE

CITY: CONTRACTOR:
CITY OF OSAGE BEACH, MISSOURI 15T CHOICE SEPTIC PLUMBING, LLC
BY: Jeana Woods, CPA, ICMA-CM Date BY: Dustin Walker Date
ITS: City Administrator ITS: Owner
Page 6 of 6
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BID OPENING
On Call Sewer and General Maintenance Services
8/22/2023
10:00 a.m.

The following bids were opened by Tara Berreth

Bidder Name Amount of Bid
1°t Choice Septic Pumping 7am —3:30pm $68.00 per hour
Pager hours 3:30pm —7am $85.00 per hour

$0.51 per mile or the $225 3hr minimum per employee per call
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Exhibit A — Contracting out Sewer on Call Backup and General Sewer
Maintenance Services

The following services and requirements are to be provided by 1%t Choice Plumbing on an as
needed basis.

1. Contractor will be available to assist with sewer on call backup on an as needed basis
between 3:30pm and 7:00am Monday through Friday and on weekends.

2. Contractor will be available to assist the sewer department on an as needed basis
between the hours of 7:00am and 3:30 pm Monday through Friday.

3. Contractor will be responsible for assisting the sewer staff members with sewer station
maintenance which includes, but is not limited to, station replumbs, removing/replacing
pumps, panels and parts, diagnosing/repairing pumps or electrical panels, sewer line or
main repair, operating heavy trucks and equipment, and providing work order
information for inventory used when necessary.

4. Whenever possible the contractor agrees to use City owned equipment and parts, but
when authorized by the primary sewer on call staff member or sewer department
management the contractor’s equipment may be used as well. Mileage will be
calculated based of the miles to and from the contractor’s place of business and job
site(s). The city will reimburse the contractor for any parts provided by the contractor at
cost. City employees are not authorized to operate any equipment owned by the
contractor.

5. Contractor and any employees assisting the sewer department will be subject to a
background check and a driving record check. Contractor and any employees assisting
will be required to have a valid CDL driver’s license. Contractor will be issued a City ID
badge, multiple may be provided for additional staff. Contractor will coordinate with
primary on call staff member or sewer department management prior to accessing City
property or using City equipment.

6. All City inventory used, and City equipment hours used must be tracked by the
contractor and turned into the sewer department at the end of all jobs. The sewer
primary on call staff member or sewer department management, whichever is onsite,
will provide direction to the contractor.

7. Contractor will be required to provide the following information and/or documentation.

a. A brief summary of each employee’s experience with operating heavy
equipment that will be assigned to assist the sewer department.

b. Contractor must provide the City with a certificate of insurance on a minimum
$1,000,000.00 liability policy. Additionally, this language must be included on the
certificate.

“The City of Osage Beach does not waive or intend to waive any sovereign
immunity or official immmunity provided to the City of Osage Beach or its officials,
officers or employees by the Constitution of the State of Missouri or by any
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federal, state or local law, ordinance or custom. This certificate of insurance
issued naming the City of Osage Beach as an additional insured is not a waiver,
and is not intended to waive, any immunity, sovereign, official or otherwise. We
acknowledge that this coverage is not intended to, does not, and may not be
construed to, waive any sovereign immunity or official immunity provided to the
City of Osage Beach or its officials, officers or employees by the Constitution of
the State of Missouri or by any federal, state, or local law, ordinance or custom.”

The City must have verification that the vendor is enrolled in the Federal work

authorization program and a Workers Eligibility verification affidavit must be
completed and return to the City.
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emergency pump outs and jobs. Upon contract start date, we would assemble a team that is competent and able to complete all work
necessary. Some team members may even possess prior public work experience.
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City of Osage Beach
Agenda Item Summary

Date of Meeting: September 7, 2023

Originator: Tara Berreth, City Clerk
Presenter: Mike Welty, Assistant City Administrator
Agenda Item:

Bill 23-68 - An ordinance of the City of Osage Beach, Missouri, authorizing the Mayor to
execute a contract with Raftelis Consultants INC, (DBA Raftelis) for a Public Works
Operational Review and Assessment Project for an amount not to exceed $55,000. First
Reading

Requested Action:
First Reading of Bill #23-68

Ordinance Referenced for Action:

Board of Aldermen approval required per Section 110.230. Ordinances, Resolutions,
Etc. — Generally and Section 110.240 Adoption of Ordinances.

Deadline for Action:

Yes - This is a 5 to 7 month process and we would like to get started as soon as
possible.

Budgeted Item:
Yes

Budget Line Information (if applicable):
Budget Line Item/Title: 20-00-733800 Professional Services

FY2023 Budgeted Amount: $26,000
FY2023 Expenditures to Date (08/30/23): ($ 2,226 )
FY2023 Available: $23,774
FY2023 Requested Amount: $18,333.33

Budget Line Item/Title: 30-00-733800 Professional Services

FY2023 Budgeted Amount: $96,000
FY2023 Expenditures to Date (08/30/23): ($3,963 )
FY2023 Available: $92,307
FY2023 Requested Amount: $18,333.33
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Budget Line Item/Title: 35-00-733800 Professional Services

FY2023 Budgeted Amount: $40,000
FY2023 Expenditures to Date (08/30/23):  ($ 37,026 )
FY2023 Available: $2,974
FY2023 Requested Amount: $18,333.33

Department Comments and Recommendation:

This project was bid out in June and the bid opening took place on 07/14. The City
received three bids. All bids were assessed by our project team consisting of Micheal
Raye, our HR Generalist, Zack Wilber, our Water Foreman, and myself.

We reviewed all of the documentation and then interviewed the top two candidates. We
would like to move forward with Raftelis. Not only are they the low bidder, but they are
also a company with headquarters in Kansas City. During our interview with them, we
learned that they specialize in smaller cities with growing pains in their Public Works
operations. We like their approach and proximity.

The budget for this project is $75,000
This assessment will take around 5 to 7 months and focus on the following 12 items:

Core Public Works Functions to be reviewed, critiqued, analyzed, assessed, evaluation
of strengths, weaknesses, opportunities for improvement relative to the following:

1. Fundamental knowledge, skills and experience of our Public Works team (starting
with management) related to effective and recommended Public Works practices,
systems and programs in well-performing municipal departments of similar size in the
Midwest. Capabilities to execute and implement said best practices;

2. Effectiveness of current organizational structure and alignment with departmental
operational priorities and capabilities; administrative efficiency;

3. Credibility or reputation of the Department from internal and external customer
perspectives;

4. Department’s ties to the Public Works Best Practices environment;

5. Understanding of Public Works Projects Results-Driven Contracting principles,
techniques and tools;

6. Capabilities for identifying management trends and conditions, correlated to the
City’s needs and opportunities;

7. Strengths, weaknesses, recommended improvements to operations practices and
problem- solving techniques;

8. Technology enhancements to support current and future Public Works system
programs/services;

9. Training recommendations for Public Works operations and team members;

10. Realistic staffing requirements, both current and future, and recommended
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performance measures for annual evaluation;

11. Departments compliance with purchasing, personnel and other requirements;
12.  Training and resource recommendations for the American Public Works
Association (APWA) Self-Assessment Process

Our end goal is to identify the changes needed to ensure that our Public Works
Department is healthy culturally, follows the best safety practices, and is able to meet
the needs of our growing community in an efficient and cost-effective manner. Once this
assessment is complete, the vendor will present their findings to administration and the
Board of Aldermen at a public meeting. We anticipate this happening in the 1st quarter
of 2024, likely in the February timeframe.

| recommend approval.

City Attorney Comments:
Per City Code 110.230, Bill 23-68 is in correct form.

City Administrator Comments:
| concur with the department's recommendation.
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BILL NO. 23.68 ORDINANCE NO. 23.68

AN ORDINANCE OF THE CITY OF OSAGE BEACH, MISSOURI, AUTHORIZING THE
MAYOR TO EXECUTE A CONTRACT WITH RAFTELIS FINANCIAL CONSULTANTS,
INC (DBA RAFTELIS) FOR A PUBLIC WORKS OPERATIONAL REVIEW AND
ASSESSMENT PROJECT.

BE IT ORDAINED BY THE BOARD OF ALDERMEN OF THE CITY OF OSAGE
BEACH, MISSOURI, AS FOLLOWS:

Section 1. The Board of Aldermen hereby authorizes the Mayor to execute on behalf of
the City a Construction Contract with Raftelis Financial Consultants, INC (DBA Raftelis)., under

substantially the same or similar term s and conditions as set forth in “Exhibit A”.

Section 2. The City Administrator is hereby authorized to take such further actions as are
necessary to carry out the intent of this Ordinance and Contract.

Section 4. This Ordinance shall be in full force and effect from date of passage and
approval by the Mayor.

READ FIRST TIME: READ SECOND TIME:

I hereby certify that the above Ordinance No. 23.68 was duly passed on , by the Board
of Aldermen of the City of Osage Beach. The votes thereon were as follows:

Ayes: Nays: Abstain: Absent:

This Ordinance is hereby transmitted to the Mayor for his signature.

Date Tara Berreth, City Clerk

Approved as to form:

Cole Bradbury, City Attorney

I hereby approve Ordinance No. 22.68.

Michael Harmison, Mayor

Date

ATTEST:

Tara Berreth, City Clerk
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CITY OF OSAGE BEACH
PUBLIC WORKS ASSESSMENT AGREEMENT

THIS PUBLIC WORKS ASSESSMENT AGREEMENT (the “Agreement”) states the terms and
conditions that govern the contractual relationship between the City of Osage Beach, Missouri
(“City”) and Raftelis Financial Consultants, Inc. (“Contractor”), on the following terms.

I. TERMS

1. Definitions. The following terms shall have these defined meanings:

a. “RFP” shall mean the City’s Request for Proposals:
dated

b. “Work” shall mean all of the work described in the “SCOPE OF SERVICES” in
the RFP.

C. “Schedule” shall mean the “SCHEDULE” set out in the RFP.

2. Contractor’s Obligations.

a. Work. Contractor hereby agrees to perform the Work upon the Schedule
defined above.

b. Professionalism. Contractor will exercise the care and skill ordinarily used by
members of the subject profession practicing under similar circumstances (as
defined by the appropriate licensing authority, professional standards, and/or
relevant industry practices). Contractor understands that it will be perceived
as a representative of the City and will ensure its personnel and any
subcontractors will conduct themselves in a thoroughly professional and
respectable manner while performing all Work for the City and while on-site.
Contractor shall ensure its personnel and any subcontractors comply with all
City policies while on-site. Contractor and its personnel and any
subcontractors will comply with all reasonable instructions and requests by
the City. City property and resources are to be used only in ways that are
consistent with their lawful intended purpose.
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c. Time. If a specific time of performance of the Work is provided, that time shall
control. If a specific time of performance is not provided, Contractor’s
obligation to perform the Work will be for a period which may reasonably be
required for the completion thereof. If City has requested changes in the scope
or character of the Work and a specific time was not included in such changes,
the time for performance shall be adjusted equitably.

d. Insurance. Contractor shall purchase and maintain insurance as set forth
below:

i Commercial General Liability insurance with a limit of $1,000,000
for each occurrence and $2,000,000 general aggregate;

ii. Workers Compensation and Employer’s Liability insurance in
accordance with statutory requirements, with a limit of $1,000,000
for each accident;

iii. Professional Liability insurance on a claims-made basis in the
amount of $5,000,000 per claim and $5,000,000 annual aggregate;

iv. Excess or Umbrella Liability insurance in the amount of $5,000,000
per claim and $5,000,000 annual aggregate; and
V. If Contractor is using a company-owned vehicle to perform the

Work, Automobile Liability insurance with a limit of $1,000,000 for
each accident, combined single limit for bodily injury and property
damage.
Upon request, Contractor shall cause City to be named as additional insured
for any or all of such policies.

e. Licenses, Permits, Taxes. Contractor must have or obtain a City merchant’s
license. Contractor shall be responsible for applying for, obtaining, and
maintaining all licenses, permits, and other approvals required for itself,
including but not limited to the Work. Contractor shall be responsible for
paying all sales, income, property, and other taxes required to carry on its
business.

f. Safety. Contractor must have a formal safety-training program in place, which
addresses issues associated with hazardous situations, proper lifting,
operation of equipment, and use of personal protection equipment, and all
OSHA Safety Requirements.

g. Communication. Contractor will provide timely replies to City’s inquiries and
requests for information. Contractor’s point of contact for this Agreement is:

3. City’s Obligations.
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a. Payment. City hereby agrees to pay Contractor for the Work as follows:

i. the sum not to exceed $ , Which includes professional fees
and direct expenses incurred in performmg the scope of services
included in Attachment A. The parties understand that this sum is
based upon the scope of work contained herein at Contractor’s
current standard hourly rate schedule included in Attachment B.
Any expansion of the scope of work by the City shall involve
discussion of and agreement about additional fees and time by
both parties.

Said amounts shall be payable in monthly installments on the first Friday of
the month following the month in which services were rendered. City will pay
Contractor not more frequently than monthly unless otherwise agreed in
writing.

b. Criteria and Direction. City will provide Contractor with all criteria and full
information as to City’s requirements for the Work, including objectives,
design, capacity, performance, and budgetary requirements and limitations.

c. Access. Unless otherwise specified in the RFP, City will arrange for access to
and make all provisions for Contractor to enter upon public and private
property as required to perform the Work.

d. Cooperation. City will examine alternative solutions, reports, drawings,
specifications, and other documents presented by Contractor and render
timely decisions pertaining to the documents. City will participate in
conferences, meetings, bid openings, and other similar aspects of the Project
as requested by Contractor.

e. Permitting and Approvals. City will provide timely reviews, approvals, licenses,
and permits from where it has jurisdiction over components or phases of the
Work. Such approvals are contingent upon Contractor meeting the
requirements therefor.

f. City will provide timely replies to Contractor’s inquiries and requests for
information. City’s point of contact for this Agreement is: Mike Welty,
Assistant City Administrator.

Il. STANDARD CONDITIONS

The following conditions are standard in all City of Osage Beach contracts and are only to be
modified with substantial justification, and then only as much as necessary to accommodate such
justification.
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10.

11.

Appropriations. The continuation of this Agreement is contingent upon annual
appropriation of funds by the Osage Beach Board of Aldermen. In the event the Board of
Aldermen shall not budget and appropriate, specifically with respect to this Agreement,
on or before January 1, subsequent years of the contract moneys sufficient to make all
payments under this Agreement, the City shall not be obligated to make those payments.

Pre-Contract Expense. The City shall not be obligated to pay or liable for any cost incurred
by Contractor prior to execution of this Agreement. All costs to prepare and submit a
response to this and any other RFQ, RFP, or IFB shall be borne by the proposer.

Assignment or Transfer. Neither this Agreement, nor any portion thereof, shall be
transferred or assigned without formal written approval by the City.

Discrimination Policy. The City of Osage Beach advises the public that it does not
discriminate on the basis of disability, race or color, national origin, religion, age, or sex in
employment or the provision of municipal services. Contractor shall not discriminate on
any prohibited basis and shall comply with all applicable employment laws.

Laws, Ordinances, and Regulations. Contractor shall conform to all Federal, State, and
local regulations, ordinances, and laws applicable to Contractor, the City, or the subject
matter of this Agreement. The City shall not be responsible for any fees, charges, money,
or other obligations due as result of from any service provided under this Agreement.
Contractor shall conform to all changes made to this Agreement as a result of any
ordinance, law and/or directive issued by the Federal, State, or local authority having
jurisdiction over this Agreement, Contractor, or the City.

E-Verify. If this Agreement is for an aggregate value in excess of $5,000.00, Contractor
shall, by sworn affidavit and provision of documentation, affirm its enrollment and
participation in a federal work authorization program with respect to the employees
working in connection to the contracted services. Contractor shall also sign an affidavit
affirming that it does not knowingly employ any person who is an unauthorized alien in
connection to the Work. See R.S.Mo. § 285.530.

Anti-Israel Discrimination. Contractor certifies it is not currently engaged in and shall not,
for the duration of this Agreement, engage in a boycott of goods or services from the
State of Israel companies doing business in or with Israel or authorized by, licensed by, or
organized under the laws of the State of Israel; or persons or entities doing business in
the State of Israel. See R.S.Mo. § 34.600.

Indemnification by Contractor. Contractor shall indemnify, save, and hold harmless the

City, its employees, and agents, against any and all claims, damages, liability and court
awards including costs, expenses, and attorney fees incurred as a result of any act or
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12.

13.

14.

15.

16.

17.

omission by Contractor or its employees, agents, subcontractors, or assignees arising out
of this Agreement.

No Indemnification by City. Nothing in this Agreement shall be construed to require the
City to indemnify Contractor. Such indemnification is illegal under Missouri law. See Mo.
A.G. Opinion 138-87 (1987).

Sunshine Law. All material submitted to the City will likely become public record and will
be subject to the Missouri Sunshine Law, R.S.Mo. Chapter 610. Any material requested to
be treated as proprietary or confidential must be clearly identified and easily separable
from other materials. Contractor must include justification for the request. The City’s
obligation to comply with the Sunshine Law supersedes any request by Contractor that
material be treated as proprietary or confidential.

Ownership of Work Product. All documents and other work product created by
Contractor under this Agreement shall become the property of City once the invoice for
the preparation of such document or work product has been paid.

Termination. The City reserves the right to terminate this Agreement without cause by
giving 30 days’ written notice to Contractor. City may terminate this Agreement upon
written notice of any violation of this Agreement if such violation is not cured within 7
calendar days of such notice. City may immediately terminate this Agreement for any
material violation or any violation which creates a risk to the health, safety, or welfare of
any person or property.

Notices. All formal notices or other documents required by this Agreement shall be in
writing and delivered personally or mailed by certified mail, postage prepaid, addressed
to the parties at:

For City: For Contractor:

City Clerk Raftelis Financial Consultants, Inc.
1000 City Parkway 227 W. Trade St., Suite 1400
Osage Beach, MO 65065 Charlotte, NC 28202

City may also serve written notice to Contractor by personal delivery to any of its owners,
officers, or employees.

Necessary Documents. The parties agree to execute and deliver without additional
consideration such instruments and documents and to take such further actions as they
may reasonably request in order to fulfill the intent of and give effect to this Agreement
and the transactions contemplated thereby.
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18. Entire Agreement. This Agreement supersedes all agreements previously made between
the parties relating to its subject matter. There are no other understandings or
agreements between them.

19. Non-Waiver. No delay or failure by either party to exercise any right under this
Agreement, and no partial or single exercise of that right, shall constitute a waiver of that
or any other right unless otherwise expressly provided herein.

20. Headings. Headings in this Agreement are for convenience only and shall not be used to
interpret or construe its provisions.

21. Governing Law; Venue for Disputes. This Agreement was made in the State of Missouri
and shall be interpreted under and governed by the laws of the State of Missouri. Any
action arising out of this Agreement or its subject matter shall be filed in the Circuit Court
for Camden County, Missouri or the Associate Division thereof and the parties hereby
consent and agree to the exclusive personal and subject-matter jurisdiction of that Court.

22. WAIVER OF RIGHT TO JURY TRIAL. THE PARTIES HEREBY KNOWINGLY, INTENTIONALLY,
VOLUNTARILY AND IRREVOCABLY WAIVE ANY RIGHT TO A TRIAL BY JURY IN ANY ACTION
ARISING OUT OF OR RELATING TO THIS AGREEMENT OR ANY OTHER DOCUMENT OR
TRANSACTION CONTEMPLATED HEREBY OR THEREBY, WHETHER BASED ON CONTRACT,
TORT OR ANY OTHER THEORY.

23. No Third-Party Beneficiaries. Nothing in this Agreement, express or implied, is intended
to confer upon any other person any rights or remedies under or by reason of this
Agreement.

24. Severability. If any provision in this Agreement shall be found to be void, the other
provisions of this Agreement shall survive and remain enforceable.

25. Counterparts. This Agreement may be executed in two or more counterparts, each of
which shall be deemed an original but all of which together shall constitute one and the
same instrument. A facsimile or electronic (such as .PDF) copy of this Agreement or a
signature thereto shall have the same force and effect as an original.

26. Binding Effect. This Agreement, subject to the above conditions of assignment, shall be
binding upon and inure to the benefit of all parties and their respective legal
representatives, successors, heirs, and assigns.

I1l. SPECIAL CONDITIONS

The following conditions are special to this Agreement. Any Special Condition which conflicts with
or varies a Standard Condition shall be strictly construed in favor of the City.
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27. Confidential Information. Contractor acknowledges and agrees that in the course of the
performance of the services pursuant to this Agreement, Contractor may be given access
to, or come into possession of, confidential information from the City, of which
information may contain privileged material or other confidential information. Contractor
acknowledges and agrees, except as required by judicial or administrative order, trial, or
other governmental proceeding, that it will not use, duplicate, or divulge to others any
such information marked as "confidential" disclosed to Contractor by the City
("Confidential Information") without first obtaining written permission from the City. All
tangible embodiments of such information shall be delivered to the City or the destination
of such information by Contractor requested by the City. The City acknowledges
Contractor has the right to maintain its own set of work papers which may contain
Confidential Information.

28. Reliance on Data. In performance of the services, it is understood that the City and/or
others may supply Contractor with certain information and/or data, and that Contractor
will rely on such information. It is agreed that the accuracy of such information is not
within Contractor control and Contractor shall not be liable for its accuracy, nor for its
verification, except to the extent that such verification is expressly a part of Contractor
Scope of services.

IV. ACCEPTANCE

THIS AGREEMENT CONTAINS A WAIVER OF THE PARTIES’ RIGHTS TO TRIAL BY JURY. THE
UNDERSIGNED HEREBY MUTUALLY RELINQUISH AND WAIVE THEIR RIGHT TO TRIAL BY JURY.

CITY: CONTRACTOR:
CITY OF OSAGE BEACH, MISSOURI RAFTELIS FINANCIAL CONSULTANTS, INC.
BY: Michael Harmison Date BY: Date
ITS: Mayor ITS:
Attest:
BY: Tara Berreth Date
ITS: City Clerk
Page 7 of 7
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BID OPENING
PW ASSESSMENT

7/ 14/2023
2:00 PM

The following bids were opened by City Clerk Tara Berreth

Bidder Name Amount of Bid
Raftelis $55,000.00
Berry Dunn $68,855.00
Travel Expenses $4,500.00
Matrix $61,800.00
Travel Expenses $4,200.00
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= RAFTELIS

City of Osage Beach

Proposal for Osage Beach Public Works
Operational Review and Assessment

PROPOSAL / JULY 14, 2023
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® ¢ CHARITABLE
&" GIFT FUND

The Raftelis Charitable Gift Fund allocates
profits, encourages employee contributions,
and recognizes time to charitable
organizations that support:

e Access to clean water and

conservation
o Affordability
e Science, technology, and leadership

Raftelis is investing in improved
telecommunication technologies to reduce
the firm’s number one source of carbon
emissions—travel.

o I ,\eg{\’

We are committed to doing our part to fight
prejudice, racism, and discrimination by
becoming more informed, disengaging with
business partners that do not share this
commitment, and encouraging our
employees to use their skills to work toward
a more just society that has no barriers to
opportunity.
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RAFTELIS 1

CITY OF OSAGE BEACH, MISSOURI
OSAGE BEACH OPERATIONAL REVIEW AND ASSESSMENT

Proposal Form
Signature of proposer indicates that the information provided in proposer’s submission is true and accurate,
the proposer is willing and able to provide services outlined in the scope of services, the proposer
understands and will comply with all terms and conditions, and all other specifications made a part of this
RFP, and any subsequent award or contract. All terms, conditions and representations made in this invitation
will become an integral part of a contract subsequent to an award.
In compliance with this Request for Proposal and to all the conditions imposed herein, the undersigned
offers and agrees to provide consulting services for the City of Osage Beach in accordance with the scope of
work and intent of this request for proposal contained herein.

Indicate whether: ( ) Individual;, ( ) Partnership; (X) Corporation; ( ) LLC / LLP or other entity

State Incorporated:  NC  Tax ID# 20-1054069 Corporate Charter#: N/A

COMPANY: Raftelis Financial Consultants, Inc. (DBA Raftelis)

ADDRESS: 19 Garfield Place, Suite 500

CITY/STATE/ZIP: Cincinnati, OH 45202

CONTACT NAME: Michelle Ferguson

PHONE: 828-777-6588 EMAIL: mferguson@raftelis.com

’\/}faw fd%wg\ Vice President 07/11/2023

Signature Title Date
Page 7 of 10
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RAFTELIS 2

= RAFTELIS

July 14, 2023

Office of the City Clerk
City of Osage Beach
1000 City Parkway
Osage Beach, MO 65065

Subject: Proposal for Osage Beach Public Works Operational Review and Assessment
Dear Members of the Selection Committee:

We are pleased to submit this proposal for an operational review and assessment of the City of Osage Beach’s (City)
Public Works Department. Our focus has always been to help local government and utility clients solve their
financial, organizational, and technology challenges. We appreciate the opportunity to submit our proposal, which
has been developed to provide concise yet thorough information that introduces our approach to organizational
assessments.

Raftelis was established on May 10, 1993, and incorporated in the state of North Carolina in 2004 to provide
financial and management consulting services of the highest quality to local governments and utilities. We have
grown significantly over our 30 years through acquisitions and strength of reputation.

We believe our firm offers the City several distinct advantages for this project, including a workable and insightful
approach, a nationwide knowledge of local government and utility operations and best practices, and personal
service from senior-level consultants, which are further detailed within this proposal.

We are proud of the resources that we can offer and welcome the opportunity to assist the City with this
engagement. I am authorized to represent the firm. If you have any questions, please do not hesitate to contact our
Organizational Assessment Practice Lead using the following contact information:

Michelle Ferguson, Vice President — Organizational Assessment
Phone: 828.777.6588

Email: mferguson@raftelis.com

Address: 19 Garfield Place, Suite 500, Cincinnati, OH 45202

Sincerely,

- /.Q/Liv/~/~’~

Julia Novak
Executive Vice President

19 Garfield Place, Suite 500, Cincinnati, OH 45202

www.raftelis.com
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Who We Are

Local government and utility leaders partner with Raftelis to transform their organizations by enhancing
performance, planning for the future, identifying top talent, improving their financial condition, and telling their
story. We’ve helped more than 600 organizations in the last year alone. We provide trusted advice, and our experts
include former municipal and utility leaders with decades of hands-on experience running successful organizations.
People who lead local governments and utilities are innovators—constantly seeking ways to provide better service to
the communities that rely on them. Raftelis provides management consulting expertise and insights that help bring
about the change that our clients seek.

TNCG is Now Raftelis

The Novak Consulting Group (TNCG) and Raftelis have always shared a focus on delivering lasting solutions for
local government agencies. In January 2020, TNCG joined Raftelis. Today, we provide our clients with wide-
ranging capabilities and resources in financial, management, technology, and communications consulting for all
areas of local government. Our clients now have the expertise of more than 160 of the country’s leading local
government and utility consultants, who have decades of experience. We know that our combined capabilities and
resources will provide added value to our clients, and we’re excited about what we can accomplish together.

We believe that Raftelis is the for this project. We provide several key factors
that will benefit the City and help to make this project a success.

Our team’s approach specifically addresses the City’s needs
and will help develop a best practice-level plan to align staffing and organizational structure of the Public Works
Department to the unique needs of the Osage Beach community. The City’s desire for gained efficiencies and
effectiveness is the exact type of consulting work our firm performs.

Our associates and subject matter experts have decades of
experience in strengthening local municipalities and nonprofit organizations. They’ve served in a wide range of
positions, from city manager to public works director to police chief.

You appreciate it when deadlines are met,
phone calls are returned, and your challenges are given in-depth, out-of-the-box thinking. While other firms may
assign your business to junior-level people, our approach provides exceptional service from senior-level consultants.

Our expertise lies in strengthening public-sector organizations. We're consulting specialists
rather than generalists, focusing our strengths to do a highly effective job for a specific group of clients.
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RAFTELIS 4

Project Team

Our project team is made up of senior-level consultants with direct local government experience. What sets our
project team apart is our ability to explore and relate to local community values while at the same time investigating
realistic approaches for cost-effective solutions.

An organizational chart of our project team is as follows. Scott Parker will be the Project Manager and primary
contact with the City through the duration of the project. Because we possess the in-house qualifications necessary
for this work, no subconsultants are proposed and all team members are Raftelis employees.

City of
Osage Beach

Michelle Ferguson

Scott Parker

James Flick
Myra Ray-Howett
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PROJECT DIRECTOR 7&
Senior Manager

Specialties
Organizational assessment
Staffing analysis
Process improvement

insights into the project. Performance management

Capital planning
Strategic planning
Facilitation

Michelle has nearly 25 years of management experience with and for local Community engagement
governments across the country.

Michelle will be responsible for overall project accountability and will be
available to provide quality assurance and control, industry perspective, and

Professional History
The Novak Consulting Group:

As organizational assessment practice leader for The Novak Consulting Organizational Assessment Practice
Group, Michelle spearheaded the work of nearly 200 local government Leader (2009-2020) ,

. . . Management Partners: Senior
reviews in some of the foremost governments across the country. Michelle has Management Advisor (2005-2009)
completed detailed organizational reviews of entire jurisdictions and Arlington County, Virginia: Assistant

County Manager (2002-2005)

recommended improvements to the structure, staffing, and processes within )
City of Overland Park, Kansas:

departments of all sizes. Specific department reviews have included Assistant City Manager (1996-2002)
development review, parks and recreation, public works, human services,
human resources, capital budgeting, and finance. Education

Master of Public Administration -
) . ) . University of Kansas (1998)
As a Lean certified professional, Michelle excels at helping local governments Bachelor of Arts in Political Science

continuously improve and rely on data to make informed choices about - Loyola University, Chicago (1996)
services to the public. She is skilled in project management, process
improvement strategies, performance measurement, consent building, and
public process design. Additionally, she has provided customized training in
the development and use of performance measures to assist numerous Professional Memberships

organizations continuously improve service delivery. 'Mntemational CAity/CO_uhw .
anagement Association

. i ) L . ) Engaging Local Government
Michelle is also a skilled facilitator, able to bring diverse groups of people Leaders (ELGL)

together to articulate shared visions and priorities. She has led strategic
planning engagements at the community, organizational, and department
levels, and she has facilitated numerous staff and governing body retreats.

Certifications
Lean Certified

Michelle began her consulting career in 2005 following ten years of direct experience in local government
management, which included serving as assistant county manager in Arlington County, Virginia. During her tenure
with Arlington County, Michelle oversaw the daily management and implementation of the County’s capital
program. She also led the organization-wide performance measurement initiative establishing their Balanced
Scorecard. Before Arlington County, Michelle served as assistant city manager in Overland Park, Kansas.

Michelle earned a bachelor’s degree in political science from Loyola University-Chicago and a master’s degree in
public administration from the University of Kansas. She is a member of the International City/County
Management Association. She also served as the president of the Metropolitan Association of Local Government
Assistants in Washington, D.C, and has presented at state and national conferences on topics such as strategic
planning, effective governing bodies, and council-staff relations.
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PROJECT MANAGER
Senior Manager

Scott will manage the day-to-day aspects of the project ensuring it is
within budget, on schedule, and effectively meets the City’s objectives.
He will also lead the consulting staff in conducting analyses and
preparing deliverables for the project. Scott will serve as the City’s main
point of contact for the project.

Scott has over 20 years of experience in local government, utility
management, and private consulting. Prior to joining Raftelis, he served
as the Asset Manager for KC Water in Kansas City, Missouri. Before KC
Water, he served as the Assistant Director for Public Works in both
Olathe and Lenexa, Kansas, where he led the finance, data management,
solid waste, field operations (streets, utilities, traffic), and
communications divisions, and managed multiple Police, Parks, and Fire
Department capital projects. He also has private consultant experience
providing capital planning, financial analysis, data system, asset
management, and interim-executive services to Ft. Smith, Arkansas;
Jackson, Mississippi; and Kansas City, Kansas, all of whom had signed
Federal Consent Decrees with the Environmental Protection Agency
(EPA).

Scott’s wide range of experience has given him extensive leadership and
technical expertise in the fields of asset management, information
technology, general management, and operations in multiple domains.
This has allowed him to design, develop, and implement asset
management programs in three (3) communities based on capital
optimization strategies and asset management best practices as defined in
ISO 55000 and 55001 and ISO 31000 standards and other industry
criteria. As an Asset Management practitioner, Scott has used his
understanding of the field to design teams that combine the best
theoretical concepts of asset management with the opportunities and
cultural circumstances specific to the organizations for which he has
worked. He has demonstrable experience working with multiple data
technologies and systems in the asset management and utility space. In
Kansas City, he developed the organization’s first data management
strategic plan as well as its Business Case Evaluation criteria for
information technology purchases, which led to both optimization of
existing systems and reductions in the cost for new tools utilized in the
department.

RAFTELIS

(]

Specialties

Asset Management for utilities and local
governments

Capital Planning, Budgeting, and
Implementation

Data Strategic Planning, Management
and Governance

Business Risk Exposure (BRE) and
Decision Support System (DSS)
methodologies for infrastructure

Data Analytics and Business
Intelligence standards

Business Process Modeling
Performance Management
(measurement, dashboarding, etc.)
Organizational Design and Capacity
Building

Utility Governance

Professional History

Raftelis: Senior Manager (2022)

KC Water: Utility Officer — Asset
Manager (2018-2022)

Burns and McDonnell: Engineering
Manager (2015-2018)

City of Olathe, KS: Assistant Director of
Public Works (2011-2015)

City of Lenexa, KS: Assistant Director of
Public Works/Assistant to the City
Manager (2006-2011)

Budget and Finance Analyst, City of
Kansas City, Missouri (2003-2006)

L.P. Cookingham Management Fellow,
City of Kansas City, Missouri (2002)

Education

Master of Public Administration —
University of Missouri (2004)

Master of Arts, History — University of
Arkansas-Fayetteville (2000)

Bachelor of Arts in History - Graceland
University (1997)

Professional Memberships

Institute of Asset Management
Water Environment Federation
American Water Works Association
Water Research Foundation
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STAFF CONSULTANT
Senior Consultant

James will work at the direction of Scott in conducting interviews, directing
research and analysis, preparing recommendations, and drafting deliverables.

James has over 10 years of organizational leadership experience, including
five years in local government. Most recently, James served as the Director of
Economic Development and Public Information Officer for Deerfield
Township in Warren County, Ohio. Previously, he was a Development
Officer and oversaw the Policy and Communication Division for the
Department of Community and Economic Development at the City of
Cincinnati.

James' areas of expertise include economic development, project
management, and performance measurement. In addition, he is a skilled
communicator, analyst, and creative problem solver.

During his tenure at Deerfield Township, James worked closely with
entrepreneurs looking to start a business, assisted existing companies with
relocations and expansions, and managed development projects of varying
scales. He also served on the Executive Board of the Warren County Small
Business Development Alliance.

At the City of Cincinnati, James was instrumental in developing strategic

RAFTELIS 7

Specialties
Organizational assessment
Strategic Planning

Professional History

Raftelis: Senior Consultant (2021-
present)

Northern Kentucky University:
Adjunct Instructor (2017-2021)
Deerfield Township, Ohio: Economic
Development Director/Public
Information Officer (2018-2021)

City of Cincinnati: Development
Officer /Interim Division Manager,
Policy and Communication (2016-
2018)

Cushman and Wakefield: Vice
President of Research and Marketing
(2010-2016)

Education

Master of Public Administration —
Northern Kentucky University (2010)
Bachelor of Arts in Political Science —
Eastern Michigan University (2006)

Professional Memberships

Economic Development Finance
Professional Certification (NDC)

plans to address smart city initiatives, small business growth, retail revitalization in the urban core, and foreign

direct investment.

James has presented at several state and regional conferences on smart cities, data and demographics, and economic
development's relationship to parks. He is also an Adjunct Instructor for the Northern Kentucky University Master
of Public Administration program, where he teaches Community Development, Public Policy, and Budgeting.

James earned a bachelor's degree in political science from Eastern Michigan University and a master's degree in

public administration from Northern Kentucky University.
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STAFF CONSULTANT
Associate Consultant

Myra will work at the direction of Scott in conducting interviews, directing
research and analysis, preparing recommendations, and drafting
deliverables.

Myra holds public sector experience in best practice research, policy
analysis, and grant management at both the state and local level. Prior to
the start of her consulting career, Myra worked as a management analyst for
the City of Cambridge, Maryland. In her role, Myra worked directly with
the City Manager to provide the City Council with well-informed reports
and policy recommendations on topics such as municipal marina and utility
rate increases. She also managed the review and award process for the
City’s American Rescue Plan Act (ARPA) non-profit grant program of
approximately $870,000.

Before her role with the City of Cambridge, Myra worked with the Anne
Arundel County Partnership for Children, Youth and Families where she
assisted in researching and writing the 2021 Community Health Needs
Assessment, helped to facilitate community engagement meetings, and
created a grant management and tracking system for the organization. In
addition to her experience with city and county government, Myra has
worked for the Delaware General Assembly as a legislative fellow by
staffing the House Administration Committee and writing policy
memorandums for lawmakers on issues such as voting rights, housing
affordability, and education. Further, she spent a year and a half as a
research fellow with the University of Delaware’s Institute for Public
Administration, where she conducted over forty program evaluations for
senior centers to help the Delaware General Assembly determine each
center’s eligibility for Grant-In-Aid funding.

RAFTELIS 8

Specialties

Best practice research
Grant management
Program evaluation

Professional History

Raftelis: Consultant (2022-present)
City of Cambridge, Maryland:
Management Analyst (2022)
Anne Arundel County Partnership
for Children, Youth and Families:
Executive Administrative
Coordinator (2021-2022)
Delaware General Assembly:
Legislative Fellow (2021)
Alliance for the Chesapeake Bay:
Communications Intern (2020)
Biden Institute for Public
Administration: Research Fellow
(2019-2021)

Willow Construction: Contract
Administrator (2017-2019)

Education

Master of Public Administration -
University of Delaware (2021)
Bachelor of Arts in Anthropology —
St. Mary’s College of Maryland
(2017)

Professional Memberships

International City/County
Management Association (ICMA)

Myra also has experience in communications and environmental policy. She previously interned with the Alliance
for the Chesapeake Bay, spending months writing articles to inform the public on issues impacting the health of the
Chesapeake Bay watershed, our nation’s largest estuary. She also conducted various case studies on funding sources

for municipal green infrastructure projects.

Myra earned a bachelor’s degree in anthropology from St. Mary’s College of Maryland and a master’s degree in
public administration from the University of Delaware. She also served as co-president for the University of

Delaware’s ICMA student chapter.
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Experience

Our staff has assisted more than 1,500 local government organizations across the U.S., including some of the largest
and most complex agencies in the nation. In the past year alone, Raftelis worked on more than 1,000 financial,
management, and/or technology consulting projects for over 600 public-sector agencies in 46 states, the District of
Columbia, and Canada. Raftelis has assisted hundreds of local governments across the country. In many instances,
we have worked with organizations over multiple years and established long-term partnerships to build capacity and
lasting improvements throughout an organization.

We have become trusted advisors to these local government, as outlined in the following references, and welcome
you to contact them to attest to the quality and timeliness of our work.

City of Hutchinson

Reference: Tom Sanders, Director of Human Resources
P: 620.694.2620 / E: toms@hutchgov.com
Duration of Service: July 2021 — November 2021

The City of Hutchinson (City) retained Raftelis in 2021 to conduct an assessment of its Public Works and Parks and
Facilities Departments. The goal of the assessment was to examine each service area offered by the departments,
identify opportunities for improved efficiency and effectiveness, and identify staffing needs. A total of 38
recommendations were developed to allow the City to have the capacity to meet the community’s expectations and
prioritize preventative maintenance of infrastructure and facilities. The assessment covered a wide array of services
including street maintenance, stormwater and flood control, utilities, and fleet maintenance. In addition, the project
team reviewed operations of specialized facilities owned by the City including a municipal airport, golf course, and zoo.

City of Edina

Reference: Scott Neal, City Manager
P: 952.927.8861 / E: sneal@edinamn.gov
Duration of Service: February 2021 — August 2021

In 2021 the City of Edina (City) engaged Raftelis to perform a review of the Public Works Department with a
specific focus on the Engineering and Parks & Recreation Divisions. Edina, which is a first-tier inner-ring suburb of
the Twin Cities, was experiencing increases in demand for police and fire services, as well as changes in the type of
service required in the community. Both divisions had been part of reorganizations since 2018 and the City sought
an assessment to clarify service delivery, staffing needs, and best practices. Raftelis reviewed documents and data,
conducted numerous staff interviews and onsite visits, and compared the City with best practices in similar
organizations. The resulting report provided recommendations and an implementation plan to further solidify the
reorganizations, clarify roles, and enhance service delivery.
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City of La Vista

Reference: Brenda Gunn, City Administrator
P: 402.331.4343 / E: bgunn@cityoflavista.org
Duration of Service: December 2018 — February 2019

The City of La Vista (City) engaged the firm to conduct a detailed assessment of the staffing, organizational
structure, processes, and procedures of the Public Works Department. Additionally, the study included a review of
the City’s Recreation functions for identification of opportunities for enhanced collaboration and efficiency with the
Public Works Department.

Pinellas County

Reference: Patricia A. Heiss, MSM, DTM, Administrative Manager
P: 727.464.4884 | E: pheiss@pinellas.gov
Duration of Service: November 2022 — May 2023

Since 2014, Pinellas County (County) has hired the firm to conduct several operational assessments and to assist
with improving efficiency and effectiveness. Raftelis has worked on several projects to conduct process and financial
analyses on various departments and divisions.

The Pinellas County Utilities Department engaged Raftelis to assess the necessary staffing and organizational
structure to absorb budgeting and financial functions from other internal service departments in the County. Raftelis
interviewed the staff within Utilities that perform finance related tasks, conducted peer benchmarking research, and
presented several organizational structure options to the Utilities Director. Recommendations were made to align
similar functions and create a new Financial Services Division reporting to the Utilities Director.

The Utilities Department also engaged the firm to review the organizational structure of the Utilities Engineering
Division. The Division has experienced a high amount of turnover in the last five years, particularly at the
leadership level. Raftelis is interviewing all staff within the Division to understand job duties, communication
challenges, and organizational alignment. Recommendations for organizational structure options will be made to
the Utilities Director in 2023.

The firm also assisted with a review of the Ultilities business processes, particularly as related to engineering,
customer service, maintenance, and water quality. The work was designed to build upon lessons learned during a
water policy manual update project that Raftelis completed for PCU. Raftelis engaged division staff and other
relevant stakeholders in a series of topical workshops to inventory and document existing services related to key
work processes, such as new service installation (from permit to activation), implausible meter reads, and the meter-
to-cash process. We began by developing an agenda and materials to support a half-day work session, from which a
preliminary service inventory was developed in order to identify current staffing levels, services, PCU's return on
investment, clarify whether the provision of each service was mandated or discretionary, and identify the cost of
providing each unit of service.

Subsequent workshops were held to validate the inventory and map critical business processes. Raftelis identified
opportunities to optimize processes, which could include a reduction in the number of steps to complete a given
task, opportunities to reduce the cost of an activity, or opportunities to adjust the level of service being provided and
to determine appropriate staffing levels. Raftelis reviewed its recommendations with the PCU project manager and
relevant staff, which implemented several recommendations to enhance operations
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City of Charleston

Reference: Susan Poteat, Director of Process and Service Improvement
P: 843.577.1381 / E: poteats@charleston-sc.gov
Duration of Service: January 2020 - Present

Charleston engaged the firm under a multi-year contract to conduct a series of organizational and structural
assessments as part of the City’s Innovation and Process Improvement initiative under the new leadership of Mayor
John Tecklenburg. The organization had a well-established series of practices that served as a management system
though not thoughtfully and intentionally designed. Mayor Tecklenburg has a different style than his predecessor
and was eager to build an organizational culture of Resilience, Innovation, Sustainability, and Excellence.

The firm Group was hired to be a partner and collaborator for the Mayor and his administration and has conducted
several different engagements, including staffing and structural assessments and a City-wide employee engagement
survey. The survey project included the development of a detailed workforce profile for the organization and
recommendations designed to improve the employee experience. We continue to work with the City to implement
those recommendations.

Charleston is a major year-round tourist destination and is experiencing unprecedented development and permitting
activity. The firm conducted a detailed review of the City’s capital construction process to ensure adequate funding
and staffing to meet the demands of infrastructure maintenance and construction. Additionally, the firm conducted
a review of sanitation operations, processes, and staffing. Our study of the City’s development review process
included interviews with internal and external stakeholders as well as a workshop with relevant City staff to develop
detailed action plans designed to streamline the process.

Monte Vista Water District

Reference: Betty Conti, Human Resources/ Risk Administrator
P: 909.267.2120 / E: jscottcoe@mvwd.org
Duration of Service: June 2021 — February 2022

Located at the intersection of San Bernardino, Los Angeles, Orange, and Riverside Counties, Monte Vista Water
District MVWD) provides retail and wholesale water supply to over 130,000 residents in a 30 square-mile area of
San Bernardino County. The District has suffered historically poor preventive maintenance and is playing “catch
up” with a significant capital projects investment in order to reduce a high leak and failure rate. A new General
Manager and strategic plan, several new department heads, and other changes, including a campus construction
plan and consideration of adding sewer service as a new business line, have resulted in the need to take a
comprehensive look to ensure operations align with future growth and strategic goals.

Raftelis interviewed numerous employees, visited the site to tour facilities and assess maintenance practices,
performed benchmarking with several other comparable utility operations, and reviewed numerous documents. We
reviewed and compared all District job classifications and salary ranges to those in comparable agencies in the
region, recommending where adjustments were necessary to remain competitive. Draft components of our review
have been prepared and are in review with the District, pending finalization.
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City of Bloomington

Reference: Emily Fields, Assistant Human Resources Director

P: 812.349.3404 / E: piersone@bloomington.in.gov
Duration of Service: May 2018 — April 2023

The City of Bloomington (City) began a systematic process of assessing each City department, under the leadership
with Mayor John Hamilton. The City engaged our project team to lead these efforts. To date, detailed assessments
have been completed for the following departments: Finance/Controller; Public Works; Utilities; Transportation
and Planning; Legal; Human Resources; Information Technology; and the Police and Fire Departments.
Assessments were also completed for the Housing and Neighborhood Development Department; Economic and
Sustainable Development Department; and the Office of the Mayor. In addition, a review of the City’s various
Boards and Commissions was conducted.

For our review of the Planning and Transportation (P&T) and Public Works Departments (DPW), our team
interviewed over 100 staff members for these assessments, reviewed documents and data, and participated in facility
tours led by operations staff, among other steps. Resulting recommendations included organization structure change
to establish an independent engineering function, investing in additional staff positions where appropriate, investing
in additional technology and training, reviewing the level of staff capacity invested in supporting boards and
committees, creating administrative support positions to manage certain functions, rebalancing garbage collection
routes, reviewing vehicle washing procedures, and more.

Firm Capability and Capacity

With the depth of 160 consulting professionals, and specifically the current and anticipated workload of the
individuals assigned to this project, we have the availability to provide the requested services in a timely and
efficient manner to meet the scheduling requirements and objectives of the City. As a rule, Raftelis operates at a
company-wide project utilization of approximately 65% to 75%. This level of utilization, which we expect to
continue through the proposed timeline of this project, will provide the project team with ample time to allocate to
the City’s engagement.

Raftelis actively manages the distribution of our staff hours to ensure we allocate the necessary resources to meet the
needs of each of our clients. Raftelis’ executive and management team participate in a weekly conference call to
review the number of consulting hours required to meet the needs of our clients during the upcoming week. This
weekly meeting allows our project managers to deploy our consulting staff in a flexible manner that ensures a
suitable level of hours will be devoted to each client.

Raftelis' consulting staff is strategically positioned in offices throughout the country to efficiently provide services for
our clients. Our staff collaborates with team members in other offices on a daily basis, and our people are adept at
virtually collaborating with these team members using tools like Teams and Zoom. We have found that this cross-
pollination across geographies and practice areas allows for the sharing of ideas and perspectives from across the
firm, which helps us to provide insightful analysis to our clients.
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The Project Manager for the City’s engagement, Scott Parker, works out of our Kansas City office in Missouri and
most recently worked for Kansas City Water. He, along with other members of our team, regularly work in
municipalities in the Midwest and are familiar with the specific needs and operations in that region.

Raftelis employs several management strategies to heighten the effectiveness and efficiency of the services we
provide to our clients. We place a high priority on being responsive to our clients and, as we determine scope and
staffing for each project, we carefully consider our workload and the availability of resources to meet client needs
and project schedules.

Each week, the Raftelis management team participates in a conference call to review the number of consulting
hours required to meet the needs of our clients during the upcoming week. This weekly meeting allows our project
managers to deploy our consulting staff in a flexible manner that ensures a suitable level of hours will be devoted to
the City even during periods of accelerated deadlines and heavy work requirements.

Our project management conference calls provide Raftelis project managers with opportunities to effectively
distribute work within a project. However, it is equally important that consulting hours spent on the project are
tracked and compared to project budgets on a real-time basis. Raftelis uses project management software to monitor
project progress, consulting hours, and budgets.

If selected for this project, we will conduct a comprehensive scoping meeting with the City staff and our project
team to discuss the work plan to ensure we are in agreement on how best to achieve the City’s goals and objectives.
This meeting will include a discussion of our proposed schedule and the City’s timing requirements for meetings,
milestones, and deliverables, so that our teams have a full understanding of what to expect on the project.
Throughout the project, we will provide the City with frequent updates so that you are constantly aware of the
status of the project and our progress towards meeting milestones and deadlines.

Credibility is crucial for building consensus and support for implementing the recommendations of a study. The
fastest way for the City to lose credibility with your stakeholders is to provide information that is incomplete or
incorrect. The City must have total confidence that the information provided by the consultant is as accurate as
possible.

Raftelis has developed a Quality Assurance (QA) process that consistently results in accurate deliverables of the
highest quality. Each QA plan is tailored to the specific project, but there are a number of common elements
such as senior-level participation, outside perspective, and involvement from project initiation. The QA plan
that we will implement as part of this project embodies these elements. We have found that a well-defined QA
plan ensures that our work products will be of the highest quality and meet or exceed the standards that our
clients have come to expect from Raftelis.

For quality assurance purposes, the Project Manager will issue guidance to each Raftelis project team member prior
to the commencement of work to convey expectations, sources to use for problem solving, and the budget and
schedule. The Project Director will provide guidance on project strategy, direction, and written deliverables to assist
in minimizing the cost and time needed for editing and production prior to submittal to the City. For quality
control, prior to submitting draft work products, each item is internally reviewed by the Project Director and Project
Manager and revised to ensure consistency of professional quality and performance prior to submission to the City.
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Project Plan

Our team has extensive experience working with local government clients, including many in Missouri and
surrounding states. Our focus is on providing solutions that work within the available resources and culture of the
organizations we assist. The most innovative solutions in the world are valueless if they cannot be implemented or
will not be accepted by the community. We pride ourselves on our ability to listen, analyze, and work with our
clients to find not just a random selection of best practices taken from a manual, but real solutions that can be
implemented effectively. We are pleased that our prior engagements have resulted in corresponding actions by our
clients to implement the recommendations that we have jointly developed.

One of our strengths is the ability to build on existing capabilities and resources and to help organizations see things
from a different perspective. We do this by listening to our clients and really understanding what they have to say.
We do not operate with a pre-packaged set of “cookie cutter” recommendations, and we diligently work to avoid
trying to fit our clients into a standard mold.

How do we
get there?

Every organization develops traditions, practices, and

routines. To a certain extent, these provide stability and

consistency. It is essential that these are subject to Are there
regular review and analysis to ensure that they continue 0358::;2":2?1 tfg"
to represent best practices that meet the needs of the

community. Our staff has substantial experience in

developing performance measurement systems so that

communities and departments can track progress over

What drives the
need for your
services?

What are the What assets are

time. We have helped our clients create benchmarks that outcomes of available to achieve
. . . . your services? your responsibilities?

establish a baseline for performance and objectives for

the future.

What direction is

provided to the staff?

We are excited about the opportunity to assist the City

to proactively plan and prepare for the future. We understand the importance of respecting the staff who are in place
to serve the public. We assume good intent and will work with the City to collaboratively develop recommendations
for improvement. Without this, implementation of recommendations and lasting improvements are not typically
successful. We believe this intentional approach, coupled with our extensive expertise in all facets of public
operations, makes us uniquely qualified to assist the City on this project within the timeframe requested.

To complete this work, our team will apply a project approach, focusing on these specific objectives using our “Six
R” approach. This involves soliciting and collecting information on City Responsibilities, Resources,
Requirements, and Results in order to identify possible organizational and operational Revisions with an
associated Roadmap to implement positive change. This approach is depicted in the graphic above.
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Activity 1: Begin and Manage Engagement

We will begin this engagement by conducting a kick-off meeting with the City’s project team and Public Works
Department Director to review the details and expectations of this effort and to finalize the project schedule. We
will also discuss the City’s interest in this study, the strengths and challenges of the current Public Works
Department (Department) processes, structure, and operations, and other issues that may be relevant to our work.

To begin to engage them in the process, Raftelis will also hold a meeting with the Public Works Management Team
as a group to review the project purpose, schedule, work plan, and process steps.

Our team will provide the City with a written request for data and documents such as organization charts, budgets,
City and/or Department strategic plans, previous studies, departmental work plans, workload volumes, collective
bargaining agreements, performance metrics, and other similar data to inform our work. Our team will provide an
online drive for easy upload of documents or weblinks by City staff.

Throughout the project, our team will provide regular project status reports designed to maintain planned project
progress and budget, identify and resolve project issues, and review project work products. In addition to formal
status reporting, we anticipate numerous informal opportunities for the City to discuss various project and operating
issues with our project manager and team leaders. We welcome the opportunity to have this informal dialogue since
we believe it will contribute to a more successful project.

o Kick-off meeting agenda
e Document/data request
o Final project schedule

Activity 2: Understand Context

To fully understand the Public Works Department’s current
staffing and service provision, our project team will visit the
City. Our team will individually and confidentially interview
Department supervisors and managers from across the
Department, including in the Transportation, Water, and
Sewer Divisions. During these interviews we will discuss their
responsibilities, staffing, resources, use of technology, business processes, and their perceptions on department
strengths and challenges. We will discuss management systems, staff training and development, constraints
(including policies, labor agreements, or external factors), business processes, and service level expectations from
both management and customers. Raftelis will ensure an understanding of staff skills, development and training,
and performance management systems. While onsite, our team will tour Public Works facilities to better understand
operational requirements.

We will then schedule and conduct two focus group sessions with a cross-section of Public Works staff to learn
more about their perspectives on opportunities for improvement, to gain more detail on themes that arose from
interviews, and to validate what we’ve learned to date.
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Raftelis will also meet with up to three department directors or key staff members who interact frequently with the
Department in order to understand internal customer service satisfaction and coordination with Public Works.
These interviews will provide insight on relationships and interactions between City departments, with a particular
emphasis on work processes that flow across departmental boundaries such as contracting, purchasing, finance, and
human resources. Finally, our team will interview 2-3 key external stakeholders and customers who use the
Department’s services to learn about their perspectives of Department strengths and challenges.

We will summarize everything learned for our internal use.

Activity 3: Assess Operations

To comprehensively assess the Department’s operations, staffing, and structure, the project team will employ our
Six R approach as introduced previously. The approach guides our efforts through data development, issue
identification and analysis, and creation of recommendations tailored to provide the optimal workforce plan for the
Department of Public Works.

Best Practices and Benchmarking

Raftelis will evaluate the performance of the Department as it
compares to industry standards of performance. The resulting
diagnostic provides a quick and objective overview of both the
quantitative and qualitative work activities of the Department. We
have developed industry best practices in many areas of local
government service and will use American Public Works Association
(APWA) Best Practices as a standard for this review. We will compare
and contrast operations and practices in the Department of Public
Works with the best practices of other successful organizations and
apply relevant trends in operations and staffing as appropriate.

In collaboration with the City’s project team, we will identify other
agencies of similar size and services as the Department in the region
and Midwest and conduct benchmarking research to compare and
contrast the City’s performance against those in these similar
organizations. Where outliers exist, we will determine the reason and
make any recommendations to close the gap, as appropriate.

Organization Structure

Next, our team will evaluate the organization and structure of the Department to assess its impacts on program
operations now and in the future. We will look at both the organizational alignment of the Department and all
divisions, as well as how they integrate with the overall structure of your government. We will conduct the
assessment from the following aspects of organizational design:

e The number of organizational levels and reporting procedures and the impacts on the size and composition

of the organization’s command structure

o Alignment of leadership, management, and supervision

e The relative importance of specific operations in regard to organizational placement

e Adequacy of communication and coordination between and among operating units

e Spans of control and management supervision

e Opverlapping or duplicated functions
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e Clear lines of authority and responsibility

o Sufficiency of supervisory ratios

e Distinct work units to carry out important functions
o Use of performance metrics and accountability

Based upon everything learned, our team will identify where organizational structure changes can improve
operations and oversight, and where plans should be made to address future initiatives and service levels.

Staffing Levels

The project team will leverage the prior activities to define appropriate current and future staffing levels based upon
this analysis. Our project team will employ a holistic approach using a variety of staffing assessment

mechanisms. This approach incorporates the Department’s desired set of program service levels, its budgetary
capacity, the skills and training of the current workforce, continuity of operations and succession, its access to
technology, and many other non-numeric drivers. Our team will also analyze whether and how the Department can
leverage external workforce options such as temporary or seasonal staff, contracted staff or companies, volunteers,
and more.

Process, Maintenance, and Technology

Raftelis will review policies and procedures related
to infrastructure and facility maintenance in the
Department. We will assess the current level of effort
and compare against industry best practices to
ensure the City’s investment in capital infrastructure
is maximized. Our team will also assess where
potential efficiencies could be gained by further use
of process streamlining or technology, including
both office and field technologies.

Following our analysis, we will summarize
everything learned for our internal use.

Activity 4: Develop Recommendations

At this point in the project, our project team will have conducted interviews, service level matrix review, structure
and staffing level assessment, benchmarking review, best practice review, and data and document review in order to
draft preliminary observations and recommendations for the Department.

We will present our preliminary observations and recommendations for discussion with the City’s project team.
Based upon feedback received, additional follow-up on issues or analysis will be conducted as needed in order to

finalize our recommendations.

DELIVERABLES:
o Preliminary observations and recommendations
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Activity 5: Prepare Project Report

Once recommendations are finalized, we will prepare a comprehensive draft report. The report will include an
executive summary, detailed description of our methodology and approach, and the full analysis and justification of
recommendations for the Department of Public Works. Our reports are comprehensive and clearly tell the story of
what was observed, what is already done well, what can be improved, and how it can be improved.

The preliminary report will be provided to the City for review and discussion. We request that the City provide one
consolidated list of comments within 30 days of receipt of the draft report. Raftelis will provide the final project
report within two weeks of receipt of the City’s consolidated comments. Our team will be prepared to make one
virtual or in-person presentation of the final report to the Board of Aldermen as requested.

The final report will include the Implementation Roadmap, introduced previously, to provide additional detail on
recommendations and to support implementation efforts by the Department and the City. This includes
phasing/priority and timeline for each recommendation.

o Preliminary report

o Final report

o Implementation Roadmap

e One presentation of the final report (virtual or in-person)

Timeline

A proposed schedule by project activity is provided in the table below. We expect to refine this with the City during
Activity 1.

AUG SEP OCT NOV DEC JAN

Engagement

Activity 2 - Understand Context —

Activity 3 - Assess Operations —
Activity 4 - Develop Recommendations —

Activity 5 - Prepare Project Report -
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COST

Cost

The total fixed fee for completion of the scope of work is $55,000. This includes all professional fees and expenses,
including travel, lodging, and office/technology expenses.

A cost breakdown by project activity is provided in the table below.

Activity Description Cost

1 Begin and Manage Engagement $7,550

2 Understand Context $13,750

3 Assess Operations $9,700

4 Develop Recommendations $7,650

5 Prepare Project Report $16,350
TOTAL $55,000

The City will be invoiced monthly as tasks are completed.
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Exceptions

We request that the City consider making the following modifications, shown in red below, to the Public Works
Assessment Agreement. Please contact us if you have any questions or concerns about these modifications.

2. Contractor’s Obligations.
b. Professionalism. Contractor will exercise the care and skill ordinarily used by members of
the subject profession practicing under similar circumstances (as defined by the appropriate licensing
authority, professional standards, and/or relevant industry practices prevailing at the time and place the
Work is performed). Contractor understands that it will be perceived as a representative of the City and will
ensure its personnel and any subcontractors will conduct themselves in a thoroughly professional and
respectable manner while performing all Work for the City and while on-site. Contractor shall ensure its
personnel and any subcontractors comply with all applicable City policies while on-site. Contractor and its
personnel and any subcontractors will comply with all reasonable instructions and requests by the City. City
property and resources are to be used only in ways that are consistent with their lawful intended purpose.

c. Time. If a specific time of performance of the Work is provided, that time shall control. If a specific time
of performance is not provided, Contractor’s obligation to perform the Work will be for a period which may
reasonably be required for the completion thereof. If City has requested changes in the scope or character of
the Work and a specific time was not included in such changes, the time for performance and compensation
shall be adjusted equitably.

3. City’s Obligations.
b. Criteria and Direction. City will provide Contractor with all criteria and full information as to City’s
requirements for the Work, including objectives, design, capacity, performance, and budgetary requirements
and limitations. Contractor may rely on the accuracy and completeness of the information provided by the
City.

8. Laws, Ordinances, and Regulations. Contractor shall eenformte comply with all applicable Federal, State, and
local regulations, ordinances, and laws applicable to Contractor, the City, or the subject matter of this Agreement.
The City shall not be responsible for any fees, charges, money, or other obligations due as result of from any service
provided under this Agreement. Contractor shall conform to all changes made to this Agreement as a result of any
ordinance, law and/or directive issued by the Federal, State, or local authority having jurisdiction over this
Agreement, Contractor, or the City.

11. Indemnification by Contractor. Contractor shall indemnify, save, and hold harmless the City, its employees,
and agents, against any-and-all claims, damages, liability and court awards including costs, expenses, and attorney
fees incurred-as-aresult-of to the extent caused by the negligent act or any act or omission by Contractor or its
employees, agents, subcontractors, or assignees arising out of this Agreement.

14. Ownership of Work Product. All decuments-and-otherworkproduet deliverables created by Contractor under
this Agreement shall become the property of City once the invoice for the preparation of such document or work
product has been paid. Nothing contained herein shall be deemed a transfer, assignment or divestiture by
Contractor of its trade secrets, know-how or intellectual property.
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City of Osage Beach
Agenda Item Summary

Date of Meeting: September 7, 2023

Originator: Mike Welty, Assistant City Administrator
Presenter: Mike Welty, Assistant City Administrator
Agenda Item:

Motion to approve the purchase of 2 new pumps, valve replacements and other parts
for the Rockaway Sewer Station from Municipal Equipment for an amount not to exceed
93,128.75.

Requested Action:
Motion to Approve

Ordinance Referenced for Action:

Board of Aldermen approval required for purchases over $25,001 per Municipal Code
Chapter 135; Article Il: Purchasing, Procurement, Transfers, and Sales.

Deadline for Action:
Yes - THis station needs to be fully repaired as soon as possible

Budgeted Item:
No - 35-00-743300

Budget Line Information (if applicable):
Budget Line Item/Title: 35-00-743300 Repair to System

FY2023 Budgeted Amount: $959300
FY2023 Expenditures to Date (08/30/23): ($ 1,036,377 )
FY2023 Available: $(-77077.00)
FY2023 Requested Amount: $93,128.75

Department Comments and Recommendation:

These are the non-emergency purchases required to get this station fully operational.
The installation of these pumps and parts can be done in house.

The sewer repair to system account is already over budget. | will be working with the Sewer
Superintendent and the City Administrator to forecast the needs in this account for the rest of this
year and a budget amendment will be provided at a future meeting.

| recommend approval
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City Attorney Comments:
Not Applicable

City Administrator Comments:

| concur with the department's recommendation. This and several other budget
amendments specific to the Sewer Fund will be addressed at the next meeting to allow
the department to assess the entire Sewer budget and outline where other savings may
be available.
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. * \ 13625 Lakefront Drive Earth City, MO 63045 - Office 314-290-2999 - Fax 314-290-2980 - www.munequip.com

Municipal Equipment Company,Inc.

QUOTE

Mr. Nathan Earp DATE: August 30, 2023
City of Osage Beach, MO

RE: Osage Beach, MO
Rockway Replacement Pumps

Dear Nathan,

Following are prices for the requested replacement pumps:

Quick Ship pump option

One (1)  ABS/Sulzer model XFP155)J CB2 PE520/4 submersible pump with a 6” discharge connection
and a 70 horsepower, 1780 RPM, 460 volt, three phase motor and 49’ of power/control cable,
Includes full monitoring with bearing and motor bimetallic temperature switches and closed loop cooling
system for continuous in air operation

PRICE.....$46,468 — 25% discount = $34,468 + freight
Freight is estimated to be $1,500
At this time, Sulzer has parts to build two complete pumps, test and ship in 2 -3 weeks.
Standard delivery pump is 20-22 weeks
I look forward to hearing from you. Please let me know if there are any questions or comments concerning

this item.

Sincerely,

Oomick Gramolt

Derrick Brandt

Focusing on the lowest total cost of ownership equipment since
- Chemicala%Qms

Process Equipment - Storage Tanks - Pumps - Biosolids - Odor Control
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Municipal Equipment Company nc

Page 2 — Osage Beach, MO —August 30,2023

General Notes and Comments:

- The prices shown above DO NOT include associated freight costs

-The prices are firm for 30 days from the date of the proposal

-Lead time is as shown above in weeks after release

-Payment terms for this order would be: NET 30 Days

- Visa and MasterCard are accepted with a 4.5% processing fee

- The prices shown above DO NOT include installation or startup. If required please add $1,500 per day.

- The prices shown above do not include applicable taxes.

-Municipal Equipment Company shall not, in any event, be liable for indirect, special, consequential, or liquidated damages or
penalties of any kind for any reason.

-Note that the pricing validity is for 30 days. Freight costs, material costs, and delivery time frames are extremely volatile at
this time.

-The Infrastructure Investment and Jobs Act signed into law on November 15, 2021, includes substantive changes to Buy
America requirements compared to those specified in the preceding American Iron and Steel Act. As with previous
legislation, we are awaiting any additional guidance for the US Environmental Protection Agency or other Agencies for
further clarification relating to current Buy America requirements. As of now, the industry at large is unable to ascertain the
parameters of the Buy America requirement. We cannot make any guarantee that this scope of supply will be in compliance
with any Buy America requirements under the Infrastructure Investment and Jobs Act. Accordingly, any offer for sale,
proposal, or budgetary quote/estimate submitted should not be construed as meeting such Buy America requirements - unless
explicitly stated otherwise.

If you would like to place an order for this equipment, please sign below and return to our office.

Accepted by

Company

Date

Focusing on the l owest total cost of ownership equipment sinmnce 17989

Process Equipment - Storage Tanks - Pumps - Biosolids - Odor Control - Chemical &9




. * \ 13625 Lakefront Drive Earth City, MO 63045 - Office 314-290-2999 - Fax 314-290-2980 - www.munequip.com

Municipal Equipment Company,Inc.
QUOTE

Mr. Nathan Earp DATE: August 30, 2023
City of Osage Beach, MO

RE: Osage Beach, MO
Rockway Replacement Bases and Valves

Dear Nathan,
Following are prices for the requested replacement bases and valves:
Three (3) 6” Sulzer PN DPS92211F heavy duty guide rail assembly with SS hardware ~ $2,553.75 each

Three (3) 8 Val Matic model 5608FN plug valve with 2” nut operator $1,939.30 each
Three (3) 8” Val Matic model S08 AMI Swingflex check valve with indicator $3,071.20 each

I look forward to hearing from you. Please let me know if there are any questions or comments concerning
this item.

Sincerely,

Oomick Gramolt

Derrick Brandt

Focusing on the lowest total cost of ownership equipment since

Process Equipment - Storage Tanks - Pumps - Biosolids - Odor Control - Chemicala% Qms
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Municipal Equipment Company nc
Page 2 — Osage Beach, MO —August 30, 2023

General Notes and Comments:

- The prices shown above DO NOT include associated freight costs

-The prices are firm for 30 days from the date of the proposal

-Lead time is as shown above in weeks after release

-Payment terms for this order would be: NET 30 Days

- Visa and MasterCard are accepted with a 4.5% processing fee

- The prices shown above DO NOT include installation or startup.

- The prices shown above do not include applicable taxes.

-Municipal Equipment Company shall not, in any event, be liable for indirect, special, consequential, or liquidated damages or
penalties of any kind for any reason.

-Note that the pricing validity is for 30 days. Freight costs, material costs, and delivery time frames are extremely volatile at
this time.

-The Infrastructure Investment and Jobs Act signed into law on November 15, 2021, includes substantive changes to Buy
America requirements compared to those specified in the preceding American Iron and Steel Act. As with previous
legislation, we are awaiting any additional guidance for the US Environmental Protection Agency or other Agencies for
further clarification relating to current Buy America requirements. As of now, the industry at large is unable to ascertain the
parameters of the Buy America requirement. We cannot make any guarantee that this scope of supply will be in compliance
with any Buy America requirements under the Infrastructure Investment and Jobs Act. Accordingly, any offer for sale,
proposal, or budgetary quote/estimate submitted should not be construed as meeting such Buy America requirements - unless
explicitly stated otherwise.

If you would like to place an order for this equipment, please sign below and return to our office.

Accepted by

Company

Date

Focusing on the l owest total cost of ownership equipment sinmnce
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City of Osage Beach
Agenda Item Summary

Date of Meeting: September 7, 2023

Originator: Jeana Woods, City Administrator
Presenter: Jeana Woods, City Administrator
Agenda Item:

Discussion - Appointed Official determination for City Engineer position

Requested Action:
Discussion

Ordinance Referenced for Action:
Not Applicable

Deadline for Action:
Not Applicable

Budgeted Item:
Not Applicable

Budget Line Information (if applicable):
Not Applicable

Department Comments and Recommendation:
Not Applicable

City Attorney Comments:
Not Applicable

City Administrator Comments:

| was requested to bring before the Board of Aldermen a discussion regarding the
consideration of the appointment status for the City Engineer position. The position has
been added to our Pay Plan and FY2023 funding for said position was approved by the
Board of Aldermen in April. The position is currently vacant, but applications are being
accepted with the intent of filling the position.

This is a full-time position with Exempt status (salaried and ineligible for overtime) under

FSLA (Fair Labor Standards Act), and will be considered a member of the Management
Team. Unless otherwise stated in our ordinances, this position would be considered a
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non-appointed employee and subject to all the provisions of City Code Chapter 125:
Human Resource System (Personnel) Rules and Regulations. City Code Chapter 125 is
the adopted rules, regulations, and procedures for our HR program set by the Board of
Aldermen and administered by the City Administrator per City Code.

A few differences between appointed officials and non-appointed employees are how
individuals gain employment with the City and how they are removed from employment;
in addition, appointed officials are excluded from various sections of our current City
Code Chapter 125. A few examples include grievance procedures, access to the HR
Commission, applications and applicant procedures, method of filling vacancies,
training, transfers, promotions, reclassification, demotion, suspension, and discipline,
just to name a few.

Our City is a Fourth Class City and operates under a Mayor-Council-City Administrator
form of government and the powers and authority delegated to an appointed City
Administrator are set by ordinance and outlined in our City Code. Outside of the
required appointments by Fourth Class cities, other officers may be authorized by
ordinance if deemed for the best interest of the City.
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City of Osage Beach
Agenda Item Summary

Date of Meeting: September 7, 2023

Originator: Tara Berreth, City Clerk
Presenter: Mike Welty, Assistant City Administrator
Agenda Item:

Discussion - Rockway/Sands Sewer Stations

Requested Action:
Not Applicable

Ordinance Referenced for Action:
Not Applicable

Deadline for Action:
Not Applicable

Budgeted Item:
Not Applicable

Budget Line Information (if applicable):
Not Applicable

Department Comments and Recommendation:

We have added this to the agenda to provide the Board with an update on these

projects, explain our reasoning behind the choices that we are putting before you, and

to ensure that the Board understands the issues with these two stations.

Sand Liftstation Project - reburying the temporary sewer line that is in place currently.

Our goal:

¢ Rebury the sewer line in a location that provides for the most efficient pathway,

most cost effective path, and provided a product with the longest life span

¢ Ensure that the pathway chosen is also the best option to reduce sewer smell

issues.

Option 1: Install the sewer line in the pathway through the neighboring property using

the easement acquired earlier this year.

Page 215 of 219



Option 2: Install the sewer line back in the road where it has been for 20+ years.

Dave Van Leer will explain the options and which one we think is the best path forward
with assistance from the Sewer Superintendent, the Sewer Foreman, and myself.

Rockaway Liftstation - Adding a permanent sewer storage facility and station bypass to
be designed in 2024 and constructed in 2025.

Our Goal:

¢ Bring this station up to DNR standards with the required storage capacity.

¢ Provide for the ability to completely bypass this station in a similar way that we
have the Sands by pass set up so that the station can be properly maintained
and clean regularly.

Dave Van Leer will explain what is needed to make this happen with assistance from the
Sewer Superintendent, the Sewer Foreman, and myself.

City Attorney Comments:
Not Applicable

City Administrator Comments:
Not Applicable
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Mayor / Board of Aldermen
DEPARTMENT UPDATE LIST — As of September 7, 2023

e (Camden County Road Property Tax Questions (City Treasurer, K Bell)
e (Capital Replacement Plan — LO/OB Joint Sewer Plant (City Administrator, J Woods) (Fy
August pre-Budget Prep w/LOOBJSB)
e Emergency generator back up plan for city (PW Department)
¢ Guideline Evaluation
o Design Guideline Revisions - Street Lights (4sst. City Administrator, M Welty)
o Incentive Guideline Revisions (City Administrator, J Woods) {4#g Remains in Progress)
e Personnel (HR Generalist, M Raye)
o Employee Benefits — re: LAGERS
o Vacancy Status Update (updated monthly)
o Employee Survey Results
o Employee 360 Feedback Process
e Project Updates / Related Budgeted Items Update
L/S Panel Replacement Plan (Public Works Department)
Park Master Plan (Parks & Recreation Mgr, E Gregory)
Private Street Inventory (4sst. City Administrator, M Welty)
Sidewalk Master Plan (4sst. City Administrator, M Welty) (late-Funereariy-Fuly July)
Swiss Village Treatment Plan (Public Works Department)
Tan Tar A Master Plan re: Infrastructure (4sst. City Administrator, M Welty)
Tan Tar A Estates Utilities Current Contract Explanation / Rate / Funding Review
(Remains in Progress) (City Attorney, C Bradbury / City Administrator, J Woods)

O O O O O o0 O

Notes:
City Staff contact noted.
Estimated delivery/completion noted.
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